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FLORIDA Dtf'AfflMfNT o( m na 

Rick Scott, Govemor 

February 17, 2017 

The Florida Legislature 
Joint Select Committee on Collective Bargaining 
209 House Office Building 
402 South Monroe Street 
Tallahassee, Florida 32399-1300 

Office of the General Counsel 

4050 Esplanade Way, Suite 160 
Tollohmsee, FL 3239'.H}950 

Tel: 850-437 - 1082 : fox: 850· 92hS31 2 

Chad Poppell, Secretory 

Re: Impasse of Fiscal Year 2017-2018 Collective Bargaining Negotiations between the State of Florida 
and Bargaining Agents Representing State Employees 

Dear Members: 

We have enclosed the materials requested by the Joint Committee on Collective Bargaining in its 
February 13, 2017, notice of a public hearing scheduled for February 23, 2017. The materials include 
an overview of the co llective bargaining units and union membership, the state's notice of impasse to 
the Florida Legislature, state and union proposals currently at impasse for each bargaining unit, and the 
state's costing of the union proposals. 

Thank you for the opportunity to present this information to the Committee. If you have questions or 
concerns, please contact me at 561-3503, or Jim Parry, Assistant General Counsel for the Department 
of Management Services, at 414-7646. 

Respectfully submitted, 

';M~;;f~ 
Michael Mattimore 
Chief Labor Negotiator 

MM/jjp 

Enclosures 

cc: Donna M. Poole, Chair, Public Employees Relations Commission 
Ben Gibson, Deputy General Counsel, Executive Office of Governor Rick Scott 
Renee Tondee, Deputy Director, Office of Policy and Budget 
Tom Adams, Policy Chief, General Government Unit, Executive Office of the Governor 
Chad Poppell, Secretary, Department of Management Services 
Drew Atkinson, General Counsel, Department of Management Services 
Sharon Larson, Director, Human Resource Management, Department of Management Services 
Taylor Hatch, Sr. Director of Policy and Legislative Affairs, Department of Management Services 
Collective Bargaining Agent Representatives 



0 
< 
(I) 

< a;· 
:E 



OVERVIEW OF COLLECTIVE BARGAINING UNITS 
(Statistics for Represented Employees and Dues-Paying Members as of February 8, 2017) 

American Federation of State, County and Municipal Employees (AFSCME) 

The Master Contract covers four bargaining units: 

Administrative and Clerical Unit - Includes Career Service employees whose work involves 
the keeping or examination of records and accounts, or general office work. All state agencies 
employ members of this unit. 

Operational Services Unit - Includes Career Service laborers and artisans, as well as 
technicians, mechanics, operators, and service workers. All state agencies except the Agency 
for Health Care Administration, the Florida Commission on Offender Review, the Public 
Service Commission, and the Departments of Legal Affairs, and Elder Affairs employ 
members of this unit. 

Human Services Unit - Includes Career Service employees involved in human or institutional 
services. The Departments of Corrections, Children and Families, Economic Opportunity, 
Education, Health, Juvenile Justice, Military Affairs, Veterans' Affairs, the Agency for 
Persons with Disabilities, and the School for the Deaf and Blind employ members of this unit. 

Professional Unit - Includes non-health care Career Service professional employees whose 
work requires the consistent exercise of discretion and judgment in its performance. Work is 
predominately intellectual and varied in character, and requires knowledge of an advanced type 
in a field of science or learning customarily acquired by a prolonged course of specialized 
intellectual instruction and study. All state agencies employ members of this unit. 

Includes 4 7 ,636 represented employees; 1,311 dues-paying members. 

Federation of Physicians and Dentists - SES Physicians Unit 

Includes 14 7 physicians and senior physicians in the Selected Exempt Service; 16 dues
paying members. The Agency for Persons with Disabilities, and the Departments of 
Corrections, Children and Families, Education, Health, and Juvenile Justice employ members 
of this unit. 

Federation of Physicians and Dentists - SES Supervisory Non-Professional Unit 

Includes 1, 171 non-professional supervisory employees in the Selected Exempt Service; 14 
dues-paying members. All state agencies except the Florida Commission on Offender Review 
employ members of this unit. 

February 8, 2017 



OVERVIEW OF COLLECTIVE BARGAINING UNITS 
(Statistics for Represented Employees and Dues-Paying Members as of February 8, 2017) 

State Employees Attorneys Guild - SES Attorneys Unit 

Includes 749 attorneys and senior attorneys in the Selected Exeinpt Service who are not 
supervisory, or designated confidential or managerial, and are required as a condition of 
employment to be members of the Florida Bar; 6 dues-paying members. All agencies except 
the Departments of Citrus, Legal Affairs, Veterans ' Affairs, and the School for the Deaf and 
Blind employ members of this unit. 

Florida Nurses Association - Professional Health Care Unit 

Includes 2,885 professional Career Service employees engaged in direct health care activities; 
231 dues-paying members. The Agency for Health Care Administration, the Agency for 
Persons with Disabilities, and the Departments of Business and Professional Regulation, 
Corrections, Children and Families, Elder Affairs, Financial Services, Health, Juvenile Justice, 
Veterans' Affairs, and the School for the Deaf and Blind employ members of this unit. 

Florida State Fire Service Association - Fire Service Unit 

Includes 576 Career Service uniformed firefighters and supervisors whose primary duties 
include fire prevention, fire suppression, and fire training and instruction; 181 dues-paying 
members. The Agency for Health Care Administration and the Departments of Agriculture 
and Consumer Services, Children and Families, Financial Services, and Military Affairs 
employ members of this unit. 

Police Benevolent Association - Law Enforcement Unit 

Includes 1,161 Career Service sworn law enforcement officers and supervisors of law 
enforcement officers, except those members of the Department of Highway Safety and Motor 
Vehicles; 435 dues-paying members. The Departments of Agriculture and Consumer Services, 
Business and Professional Regulation, Financial Services, Law Enforcement, Legal Affairs, 
the School for the Deaf and Blind, and the Fish & Wildlife Conservation Commission employ 
members in this unit. 

Police Benevolent Association -Florida Highway Patrol Unit 

Includes 1,602 Career Service sworn law enforcement officers of the Department of Highway 
Safety and Motor Vehicles; 798 dues-paying members. 

February 8, 2017 



OVERVIEW OF COLLECTIVE BARGAINING UNITS 
(Statistics for Represented Employees and Dues-Paying Members as of February 8, 2017) 

Police Benevolent Association - Special Agent Unit 

Includes 276 Career Service professional, sworn law enforcement investigators in the Florida 
Department of Law Enforcement, whose primary duties involve conducting criminal 
investigations of suspected law violations primarily connected with organized crime, and/or 
providing other specialized law enforcement services, including the investigation of other law 
enforcement officers; 165 dues-paying members. 

Police Benevolent Association - Security Services Unit 

Includes 17,597 Career Service employees whose primary duties involve the direct care, 
custody, and control of persons involuntarily confined in state institutions; or the supervised 
custody, surveillance, and control of assigned probationers and parolees; 700 dues-paying 
members (The Public Employees Relations Commission certified the Police Benevolent 
Association to represent the Security Services Unit on December 16, 2016; it was previously 
represented by Teamsters Local Union No. 2011.). The Department of Corrections, the 
Department of Children and Families, and the Agency for Persons with Disabilities employ 
members of this bargaining unit. 

February 8, 2017 
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We ,erw dlose who ,e,..., Florida 

Rick Scoff. Governor 

February 8, 2017 

The Honorable Joe Negron, President 
The Florida Senate 
409, The Capitol 
404 South Monroe Street 
Tallahassee, Florida 32399-1100 

The Honorable Richard Corcoran, Speaker 
Florida House of Representatives 
420, The Capitol 
402 South Monroe Street 
Tallahassee, Florida 32399-1300 

Re: Notification of Collective Bargaining Impasse 

Dear President Negron and Speaker Corcoran: 

Office of fhe General Counsel 

4050 Esplanade Woy, Suite 160 
Tallahassee. Fl 32399-0950 

Tel: 850-487-1082 I Fax: 850-922-6312 

Chad Poppell, Secretary 

As indicated in our letter of February 3, 2017, an impasse has occurred in the collective bargaining 
negotiations between the Governor and the six employee associations representing 13 bargaining units 
of state employees. 

In accordance with section 447.403(5), Florida Statutes, we are submitting the enclosed list of collective 
bargaining contract articles on which the state and the bargaining agents representing bargaining units of 
state employees have not reached agreement as of the date of this letter. We are continuing negotiations 
and will inform you of agreements reached on any of these impasse articles. 

If you have questions or concerns, please contact me at 561-3503, or Jim Parry, Assistant General 
Counsel for the Department of Management Services, at 414-7646 . 

Sincerely, 

~~- ~..ta,,._. 
Michael Mattimore 
Chief Labor Negotiator 

Enclosures 

cc: Donna M. Poole, Chair, Public Employees Relations Commission 
Ben Gibson, Deputy General Counsel, Executive Office of Governor Rick Scott 
Renee Tondee, Deputy Director, Office of Policy and Budget 
Tom Adams, Policy Chief, General Government Unit, Executive Office of the Governor 
Chad Poppell, Secretary, Department of Management Services 
Drew Atkinson, General Counsel, Department of Management Services 
Sharon Larson, Director, Human Resource Management, Department of Management Services 
Taylor Hatch, Sr. Director of Policy and Legislative Affairs, Department of Management Services 
Collective Bargaining Agent Representatives 



American Federation of State, County, and Municipal Employees -
Human Services, Professional, Operational, and Administrative and Clerical 
collective bargaining units 

Negotiations for 2017-2020 Master Contract 

The State of Florida and the American Federation of State, County, and Municipal Employees 
have not yet reached agreement on the following articles in their negotiations for a 2017-2020 
successor collective bargaining agreement. 

Articles at Impasse as of February 8, 2017: 

18 - Leaves of Absence, Hours of Work, Disability Leave 
25 - Wages 
New Article: Method of Filling Vacancies 



The Federation of Physicians and Dentists -
Selected Exempt Service Physicians collective bargaining unit 

Negotiations for 2017-2020 Agreement 

The State of Florida and the Federation of Physicians and Dentists - Selected Exempt Service 
Physicians have not yet reached agreement on the following articles in their negotiations for a 
2017-2020 successor collective bargaining agreement. 

Articles at Impasse as of February 8, 2017: 

Article IO - Classification and Pay Plan 
Article 11 - Classification Review and Professional Practice Scope 
Article 18 - Wages 
Article 19 - Insurance Benefits 



The Federation of Physicians and Dentists -
Selected Exempt Service Supervisory Non-Professional collective bargaining unit 

Negotiations for 2017-2020 Agreement 

The State of Florida and the Federation of Physicians and Dentists - Selected Exempt Service 
Supervisory Non-Professional have not yet reached agreement on the following articles in their 
negotiations for a 2017-2020 successor collective bargaining agreement. 

Articles at Impasse as of February 8, 2017: 

Article 11 - Classification and Pay Plan 
Article 23 - Insurance Benefits 
Article 25 - Wages 



Florida State Fire Service Association - Fire Fighters collective bargaining unit 
Negotiations for 2017-2020 Agreement 

The State of Florida and the Florida State Fire Service Association have not yet reached 
agreement on the following articles in their negotiations for a 2017-2020 successor collective 
bargaining agreement. 

Articles at Impasse as of February 8, 2017: 

9 - Voluntary Reassignment, Transfer, Change in Duty Station and Promotions 
23 - Hours of Work and Overtime 
25 - Wages 
27 - Uniforms 



Florida Nurses Association - Professional Health Care Unit 
Negotiations for 2017-2020 Successor Agreement 

The State of Florida and the Florida Nurses Association have not reached agreement on the following 
articles in their negotiations for a 2017-2020 successor collective bargaining agreement: 

Articles at Impasse as of February 8, 2017 

Article 23 - Hours of Work/Compensatory Time 
Article 24 - On-Call Assignment 
Article 25 - Wages 
Article 26 - Differential Pay 
Article 27 - Insurance Benefits 



Police Benevolent Association - Florida Highway Patrol Unit 
Negotiations for 2015-16 Successor Agreement 

The State of Florida and the Police Benevolent Association have not reached agreement on the following 
articles in their negotiations for a 2017-2020 successor collective bargaining agreement: 

Articles at Impasse as of February 8, 2017 

Article 5 - Employee Representation and PBA Activities 
Article 9 - Reassignment, Lateral Action, Transfer, Change in Duty Station and Promotion 
Article 18 - Hours of Work, Leave and Job-Connected Disability 
Article 25 - Wages 
Article 27 - Insurance Benefits 



Police Benevolent Association - Law Enforcement Unit 
Negotiations for 2017-2020 Successor Agreement 

The State of Florida and the Police Benevolent Association have not reached agreement on the following 
articles in their negotiations for a 2017-2020 successor collective bargaining agreement: 

Articles at Impasse as of February 8, 2017 

Article 5 - Employee Representation and PBA Activities 
Article 9 - Reassignment, Lateral Action, Transfer, Change in Duty Station and Promotion 
Article 18 - Hours of Work, Leave and Job-Connected Disability 
Article 25 -Wages 
Article 27 - Insurance Benefits 



Police Benevolent Association - Special Agent Unit 
Negotiations for 2017-2020 Successor Agreement 

The State of Florida and the Police Benevolent Association have not reached agreement on the following 
articles in their negotiations for a 2017-2020 successor collective bargaining agreement: 

Articles at Impasse as of February 8, 2017 

Article 5 - Employee Representation and PBA Activities 
Article 9 - Reassignment, Lateral Action, Transfer, Change in Duty Station 
Article 18 - Hours of Work, Leave and Job-Connected Disability 
Article 25 -Wages 
Article 27 - Insurance Benefits 



Police Benevolent Association - Security Services Unit 
Negotiations for 2017-2020 Successor Agreement 

The State of Florida and the Police Benevolent Association have not reached agreement on the 
following articles in their negotiations for a 2017-2020 successor collective bargaining agreement: 

Articles at Impasse as of February 8, 2017 

Article 5 - Union Activities and Employee Representation 
Article 6 - Grievance Procedure 
Article 9 - Lateral Action, Reassignment, Transfer, Change in Duty Station 
Article 10 - Promotions 
Article 13 - Safety 
Article 18 - Leaves of Absence 
Article 23 - Hours of Work/Overtime 
Article 26 - Uniform and Insignia 
Article 27 - Insurance Benefits 
Article 34 - Duration 



State Employees Attorneys Guild (affiliated with the Federation of Physicians and 
Dentists) - Selected Exempt Service Attorneys collective bargaining unit 
Negotiations for 2017-2020 Agreement 

The State of Florida and the State Employees Attorneys Guild (affiliated with the Federation of 
Physicians and Dentists) Selected Exempt Service Attorneys bargaining unit have not yet 
reached agreement on the following articles in their negotiations for a 2017-2020 successor 
collective bargaining agreement. 

Articles at Impasse as of February 8, 2017: 

10 - Classification and Pay Plan 
11 - Classification Review and Professional Practice Scope 
18 - Wages 
19 - Insurance Benefits 
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Florida State Fire Service Association 
Fire Service Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25, 27 
ARTICLE I STA TE PROPOSAL I UNION PROPOSAL I COMMENTS 

1 - Recognition 

2 • Gericler Reference 

3- Vacant 

4 - No Discrimination 

5 • Representation 

6 - Grievance Procedure 

7 ~ Disciplinary Action 

8 - Workforce Reductions 

9 - Reassignment, Lateral 
Action, Transfer, Change in 
Duty Station and Promotion 

lQ;J. Occupation 

Profiles/Rules 

1 of 8 

1/27/17: Status Quo 

1/27/17: >Status Qu 

1/27/17: 

1/27117: · Status/Quo" 

1/27 /1 7: Revises language to reflect new 
structure of the People First system in 
relation to eleminating the request form for 
reassignment, lateral action, transfer, change 
in duty station, and method of applying to 
another position, promotion, etc . 

1/27/17: Status 

2/ 1/17: Adds: "Reassignment shall mean 
the moving of an employee to a position in 
the same broadband level and same 
maximum salary but with substantially 
specific different duties." 

lt27/17:r Norie 

l-27-17: Tentative agreement.to 

The State's proposals are in 
conjunction with changes in the 
People First system designed to 
streamline the process associated 
with filling vacancies with 
permanent status employees who 
request a reassi&rnment, lateral 
action, transfer or change in duty 

2/17/2017 6:32 PM 



Florida State Fire Service Association 
Fire Service Uuit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2016 

:Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25, 27 

ARTICLE I ST A TE PROPOSAL I UNION PROPOSAL I COMMENTS 
11 - Classification Review 1/27/17: StatusQuo IAsofl/27/17: None 

12- Personnel Records 1/27/17: Status Quo IAs of 1/27/17: None 

13 - Health and Welfare 

14 - State Vehicles and 
Vessels 

15 - Probationary Status 

1/27/17: El~~in~~~~ seou~.~ pr~~ram"in stat~t: 
group healthinsurance program effective 
7/1/l 7. 
1/27/17: S~tus Quo 

1/27/17: Status Quo 

16- Vacant 1/27/17: Status Quo IAs of 1{27117: None 

17 - Allowances and 
Reimbursements 

1/27/17: 'Mdves Section 2;-Competitive IAs of 1/27/17: None 
Area Differential (CAD) language to, Article r 

25. 
18 - Leaves of Absence l 1127117 :< Status Qud None 

19 - Outside Employment j1/27/17: Status Quo 

20 -Training and Education 1/27/17: . Status Quo 

21 - C6mmittees ll/27/17: Status Quo 

22r,. Personal Property- 1/27/17: Status Quo 

Replaceme~t ~~d/or 
Reimbursement 

2 of 8 

· V'e agreement to 

1/27/17: Tentative agr:eement to 
State's status quo. 

1/27 /17: Tentative agreement 
state's propJ;a1. . 

1/27 /17; ,, Tentative agreement 
State's status quo. 
1127117: i Tentative agreement to 
State's status quo. 

27/17: Te11tative agreement 

'1/27/l 7: J'fentati ve agfe~meht 
.Stat~:S •·· St.f:l.tuS;QUO. 
1/27/17: Tentative a 

.'\ 
.te's status quo. 

1127/17: Tentative.agreement 
State's status.quo. . . 

1127/17: Tentative agreement to 
state's status.quo: 

.1/27/17: .Tentative agreement to 
State's status quo. 

2/17/2017 5:42 PM 



ARTICLE 
23 - Hours of Work and 
Overtime 

Florida State Fire Service Association 
Fire Service Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of CoHective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25., 27 
ST A TE PROPOSAL I UNION PROPOSAL COMMENTS 

1/27 /17: Status Quo 11/21 /16 - Adds new proposed Parties are holding for further 
Section 6(A) - AH bargaining unit members discussions. 
will utilize the People First statewide 2/15/17: Impasse 
system for documenting hours worked, 
tracking leave credits earned/used, and 
calculating overtime hours; 
Section 6(B) - All bargaining unit members 
wil l be responsible for their own data ent1y 
into the People First timesheet system, 
except in limited cases where supervisors 
make corrections or post on behalf of an 
employee unable to complete the timesheet; 
and, 
Section 6(C) - ln the limited issues where it 
is not feasible for an employee to post their 
own time entries into the People First 

timesheet, a written explanation of detailed 
actions by the supervisor will be sent to the 
affected employee within a reasonable 
timeframe. 

24 - On±.~all Assignment, CallU/27/17: Status 
Back and R~sidency 

Tentative agreement to 

3 of 8 2/17/2017 5:42 PM 



ARTICLE 
25 - Wages 

4 of 8 

Florida State Fire Service Association 

Fire Service Unit - State Personnel System 

Current One-Year Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25, 27 

ST ATE PROPOSAL I UNION PROPOSAL COMMENTS 
1/27/17: Adds new Section 2. which 
provides a one-time, lump-sum 
"Discretionary, Performance-Based Award" 
to eligible employees, which is based upon 
tiers to include perfonnanec evaluations for 
the period 7 /1 /16 - 6/30/17, along with 
unspent appropriations during FY 2016-17, 
as defined in Section 8 of the 2017-18 
GAA.* 

Adds new Section 6 - Moves Competitive 
Area Differential (CAD) language from 
Article 17, Section 2. 
Renumbers the remaining sections. 
Updates to Fiscal Year 201 7-1 8. 

2/15116 - Replaces Section 1 with: 
"General Wage Increase for Fiscal Year 
2017-18'' 

Section (1 )(A) - Based on funding in the 
Fiscal Year 2017-18 General 

1/11/17 - OPB Costing Estimate 
for Union's Proposal : 

Section l(A): Indeterminate 

Section 6: $2.37M 

Section 7(A): Indeterminate 
Appropriations Act, all employees in the I Section 8 : lndetenninate 
unit shall receive a general wage increase in 

the amount specified by the legislature. 2/10/17 - OPB Costing for Tier 1 
Section 6 - Special Pay Issues - Identifies and Tier 2 one-time, lump sum 

first paragraph as (6)(A). bonus awards for Fire Service 
Adds (6)(B) - Unit members shall receive a bargaining unit (CHUI l) 
10% increase to the Jm1e 30, 2017 base rate positions, filled and unfilled: 

of pay. $664,855 (includes benefits 
Adds Section 7 - Competitive Area costs). 
Differential (CAD) 

Adds Section (7)(A) - Moves the 12115/17: Impasse 
Competitive Area Differential (CAD) 
section from Article 17, Section 2. 

2/17/2017 5:42 PM 



ARTICLE 
25 - Wages (con't) 

26 - Vacant 

5 of 8 

Florida State Fire Service Association 
Fire Service Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23; 25, 27 
ST ATE PROPOSAL I UNION PROPOSAL 

l/27/17: Status Quo 

Adds Section (7)(B) - ''Agencies shall 
review existing CAD Sa1ary additives 
triennial (every 3 years) and request 
increases or decreases to the .Department of 
Management Services as needed to remain 
competitive with like positions within the 
city and county jurisdictions.'' 
Adds Section 8 - Hazard/Physical Hardship 
Duty pay /\dditive. 

Adds Section 8(A) - When hazardous 
situations or physical hardships exist, non

high-risk bargaining unit 1nembers will 
receive an additional hourly pay adjust111ent 

of no less than I 0% of hourly base rate per 
hour when performing such duties. 
Adds Section 8(B) - Defines hazardous duty 
as "duty performed under circumstances 
which could result in serious injury or 
death. Duty involving a physical hardship 
is duty that may not in itsdf be hazardous, 
but could cause extre1ne physical 
discomfort or distress nnd is not adequately 
alleviated by protective or mechanical 

devices orprocedures in place." 

As of 1/27 /17: None 

COMMENTS 

1/27/17: Tentative agreement to 

State's status quo. 

2/17/2017 5:42 PM 



ARTICLE 
27 - Uniforms 

28 - Vacant 

29- Vacant 

30- Vacant 

31 - Management Right§ 

32 - Entire Agreement 

33 - Savings Clause 

6 of8 

Florida State Fire Service Association 
f'ire Service Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25, 27 

STATE PROPOSAL I UNION PROPOSAL 
1/27/17: Status Quo 

1/27/17: Status Quo 

· 1/27/17: Status Quo 

l /27 /17: Status 

1/27/17: Status Quo 

1/27/17: ~tatus Quo 

1/27/17: Status Quo 

11/21/16: Revises Section 3 - Non
Uniformed Employees - "All Non
uniformed bargaining unit employees shall 
receive a clothing allowance in the amount 
of $250 annuallv." 
Asof 

Asof 1/27/17: None 

As of 1/27/17: None 

As,.of 

As. of l/27 /17:,None 

Asof 

COMMENTS 
l/11/17: OPB Costing estimate: 

$4,750 

2/15/17: Impasse 

1/27/17: Tentative agreement to 
State's status quo. 

1/27/17: Tentative agreement to 
State's-"-... ·"· -·· 

1/27/17.: Tenta· · 

2/17 /2017 5:42 PM 
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ARTICLE 
34 - Duration 

Florida State Fire Service Association 

Fire Service Unit - State Personnel System 
Current One-Year Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 15, 2016 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 9, 23, 25, 27 

STATE PROPOSAL I UNION PROPOSAL 
1/27/17: Revises the term of Section l(A)<to IAs of 1/27/1 
reflect that the ~ftifie~ agr~iimeB;t>shall not 
expire until June 30, 2020. In adllition to 
Article 25 - Wages, each p<lrty.may ~etect up 
to three (3) additional articleswithm this 
Agreementthatishall>be subjectito 

~egotiations fo~;iisc~~ Year 2018-19 and 
Fiscal Year 201:9"'.2020. 

Section 1 £Changes delivery method lo ema.H 
or U.S. Mail (r~trn-receipt req1)~te~l 
instead of registered or certified mail. · 

COMMENTS 
1/27117: Te11tative agreeme 

7 of 8 2/17 /2017 5:42 PM 



Florida State Fire Service Association 

Fire Service Unit - State Personnel System 
Current One-Year Agreement Expires .June 30, 2017 

Status of Collective Bargaining Negotiations as of: :February 15, 2016 
Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 

Shaded - Closed/Tentatively Agreed 
Articles at Impasse: 9, 23, 25, 27 

ARTICLE I STATE PROPOSAL I UN[ON PROPOSAL I COMMENTS 
*Discretionarv Performance-Based Awards 
Eligibilitv: 
Tier t: $500 
• Agency meets pre-determined. Executive Office of the Governor (EOG) approved meflsures. (Each agency head will propose three to five measures based upon direction from the Governor 

regarding the primaiy fr,cus or goals of the agency for the annual rating period.) l f the agency .does not meet these measures, employees are not eligible for a Tier l bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 
• Agency meets pre-detamincd. Executive Office or the Governor (EOG) approved measures (the Tier I measures). lflhc agrncy does not meet the Tier I measures. employees arc not cligihle 

for a Tier I I bonus. 

• Employees mel't Employee Eligibility Requirements. 

• The employee's overall annual performance evaluation ratin g score for the period of July L 2016 to June 30. 2017. must indicate Satisfactory. Commendable or Outstanding performance 

through a rating of 3.00 or above. 

Tier 3: (Up to SSOO) 
• The agency must realize savings from its current (FY 20 l 6-17) agency budget allocation. Agency head~ suhmit a plan to EOG for validation and approval that identifies the source of the 

savings and the recommended distribution amount per employee. 

Employee Eligibility Requirements (all Tiers): 
• The employee must have a Continuous Service' Date of July L 2016 or prior. nrnst not be serving in a Career Service pos ition with probationary statns (due to new hire. promotion. demotion 

or reassigninent) during the period of July I, 20 l 6 and June 30, 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service (SMS) position 

during the period of July 2. 2016 and .lune 30.2017. 
• The emplo~·ee must be continuously employed within the State Personnel System between July i: 2016 and October 23. 2017. 

• The employee must not have had any sustained disciplinary action between July I. 2016 and October 23. 2017. 

• Other Personal Services (OPS) employees arc not eligible for a performance bonus. 

Distribution of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23, 2017. 

8 of 8 2/17/2017 5:42 PM 
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Article 9 
REASSIGNMENT, LATERAL ACTION, TRANSFER, CHA . .NCE IN 

DUTY ST A TION AND PROMOTION 

Employees who have attained permanent status in their current position and who meet all 
eligibility requirements shall have the opportunity to request reassignment, lateral action,_transfer, 
or change in duty station to vacant positions within their respective agencies and promotions to 
vacant positions within the bargaining unit in accordance with the provisions of this Article. 

SECTION l - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean the moving of an employee to a duty station 
located within 50 miles, by highway, of his current duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(C) "Broadband level" shall mean all pos1t1ons which are sufficiently similar in 
knowledge, skills, and abilities, and sufficiently similar as to kind or subject matter of work, level 
of difficulty or responsibilities, and qualification requirements of the work, to warrant the same 
treatment as to title, pay band, and other personnel transactions. 

(D) "Reassignment" shall mean the moving of an employee: 

( 1) to a position in the same broadband level and same maximum salary but 
with different duties; 

(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties , but to a different agency; or 

For the State For the FS.FSA 

- --¥-- ··················································-----------
Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

------------··-·-·-······· 
Date Date 
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(3) to a position in a different broadband level having the same maximum 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position unless the Legislature directs 
otherwise. 

(E) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(F) "Transfer" shall mean the moving of an employee from one geographic location of 
the state to a different geographic location in excess of 50 highway miles from the employee's 
CUITcnt duty station. 

(G) "Promotion" shall mean the changing of the classification of an employee to a 
broadband level having a higher maximum salary, or the changing of the classification of an 
employee to a broadband level having the same or a lower maximum salary but a higher level of 
responsibility. 

CH) "Demotion'' shall mean the changing of the classification of an employee to a 
broadband level having a lower maximum salary, or the changing of the classification of an 
employee to a broadband level having the same or a higher maximum salary but a lower level of 
responsibility. 

For the State .For tile FSFSA 

------- - -· 
Michael Mattimore Tommy Price 
State ' s Chief Labor Negotiator President and Chief Negotiator 

- ----········ ····················-................................... -··-·------
Date Date 
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SECTION 2 - PH>Cedures Reassignment, Lateral Action, 'fr::msfer. Change in Dutv Station 

(A) An employee who has attained pennanent status in his cmTent position may request 
a reassignment, lateral action, transfer, or change in duty station or promotion on the appropriate 
agency R-request Fform. Such requests shall indicate the broadband level(s), county(ies), duty 
station(s), and/or shift(s) to which the employee would 1ike to be assigned. \Vhen the employee 
reque~;rs a reassignment to a dlfforent poGitien-ina<Iiffcrent-brB-adf)ft:RD level, (1tca preffif:tfK::nt~-a 

State fJfFlorida EmployffH)ntAf}t'rli{;,fftjB-fl-+':~:+ffFl-+Ht1 st be con:1p J etcd m1d-sent-wiihthe-req-ttBSH00rr. 

(B) An employee may submit an ageri9.y-R:request Ffom1 at any time; however, all such 
requests shall expire on May-;:1-Jur~_.J_Q of each calendar year. Requests can be filed in M-ay-Jt.in.£ 
to become effective on J.-une--.JulyJ. 

(C) All R-request -Fforms sha11 be submitted to the agency head or designee who shall 
be responsible for furnishing a copy of each request to the management representatives who have 
the authority to make employee hiring decisions in the work unit to which the employee has 
requested reassignment, lateral action, transfer,..QI change in duty station,·OftH'OHlt)tion. 

(D) Except where a position is filled by demotion,_or promotion er-wfl-0F(."-H.H-e-m1--ae-t-ioH, 
tn:msk-'-F,- fffDhangcinduty-sta-ttfHt-is not i11 the bet.t interestfl Hf'.theagency,the management 
representative having hiring authority for the position shall give first consideration to t-f!B-5€ 
employees who have submitted an agen9y R-request Fform; provided, however, that employees 
whose requests are not submitted by the first day of the month shall not be considered for vacancies 
which occur during that month. 

SECTION 3 -Promotion 

'fQP{:,'.<;<;)11~1~j~1:~~LJ~:.IJ•ron1otional o_ppt)1tuniti cs. an c111p_JQyr;9 \Yh9bi1.$c.1!J8 ined permanen1 
;:rntus in bis ..:urrent position mav apply fi)r a pt~<}!J)<:>Jiqn!)y <::omplctinl! the onlin_~_m::mhi:,:~1tiQD 
proce~_}yiihmJh~P~QDl~Eir5t;:y§J~1}J:..hn empJ_s,vee mav complete t]19 _,mplit;l:!tiQ!LProccss in the 
Prnnl9.f.irst svstemJll any time during the adverti:-.inl.!. peri<:~0,T9h~~:g115i~i~r9d for proq1otiQ1J,Jh~ 
£m_plovce must apRJv t<.)Lt.l.J.~nQY(;'.xtis~cip1orn.Q.ilillial opportunitv. 

For the State For the FSFSA 

M1chael Mattimore Tommy Price 
State ' s Chief Labor Negotiator President and Chief Negotiator 

.................................................................. ~---------- . ...... ...................................... - ..• 

Date Date 
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(-eA) The hiring authority shall non11ally fill a position with the employee who has the 

6,reatest length of service in the broadband level and who has a Rrequest Ffonn on file or has 
appll ed orl1!11~Jor the vacancy. The parties agree, however, that other factors, such as the 
employee's work history and agency needs, will be taken into consideration in making the decision 
as to whether the employee with the greatest length of service in the broadband level will be placed 
in the vacant position. 

(ti'..B_) [f the employee with the greatest length of service in the broadband level is not 
selected for the vacant position, all employees who have greater length of service in the broadband 
level than the employee selected shall be notified in writing of the agency' s decision. 

(Ge::') When an employee has accepted a reassignment, lateral action , transfer, QLChange 
in duty station er promotion pursuant to a request filed under this Article, all other pending 
R:€tj-Ut'-SlsF{.#'rHs-rcgucsts from that employee shall be canceled, and the employee will not he 
eligible to file another request for a period of 12 months following the appointment. If an employee 
declines an offer of reassignment, lateral action, transfer,--21~ change in duty station, or promotion 
pursuant to a request filed under this Article, the employee's request shall be canceled, and the 
employee will not be eligible to file another request for a period of 12 months from the date the 
employee declined the offer. 

(HD) If a Florida Forest Service position is not filled by demotion or by an employee 
with a Rrequest F1onn on file, the hiring authority for the position shall give first consideration to 
Florida Forest Service employees who apply for the position in response to an advertisecLp..9.§..iJiop, 
Joe-Gpp0Ftt.+H+ty-At1t1tmneement-:- The parties agree, however, that the employee ' s work history and 
agency needs will be taken into consideration when making the hiring decision fix the position. 

SECTION 3,;i - Involuntary Reassignment, Lateral Action, Transfer or Change in Duty 
Station 

Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from effecting the involuntary reassignment, lateral action, transfer, or change in duty 

For the State For the FSFSA 

Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

----········· ··········----··- ···································- ······----

Date Date 
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station of any employee according to the needs of the agency; however, the agency will make a 
good faith effort to take such action only when dictated by the needs of the agency, and in each 
case will take into consideration the needs and circumstances of the employee prior to taking such 
action. 

SECTION 4f! - Notice 

An employee shall be given a minimum of 14 calendar days ' notice prior to the agency 
effecting any reassignment, lateral action, or transfer of the employee. In the case of a transfer, the 
agency will make a good faith effort to give a minimum of 30 calendar days ' notice. The parties 
agree, however, that these notice requirements shall not be required during an emergency, or other 
extraordinary conditions. 

SECTION Sl - Relocation Allowance 

An employee who is involuntarily reassigned and required to relocate his residence shall 
be granted time off \Vith pay for one work day for puqJoses of relocating his residence. No 
employee will be credited with more than the number of hours in the employee's regular workday 
and such time shall not be counted as hours worked for the purpose of computing compensatory 
time or overtime. In addition, the employee shall be granted travel reimbursement for travel from 
the old residence to the new residence based oh the most direct route. 

SECTION <=.8 - Promotions Outside the Unit 

The hiring authority shall carefully consider employee applicants when filling vacant 
supervisory positions at the level immediately above bargaining unit positions. The State will make 
a good faith effort to fill vacant positions in the rank immediately above the bargaining unit with 
employees of the bargaining unit. However, the most qualified applicant will always be 
recommended by the hiring authority. This provision is not subject to the Article 6 grievance 
procedure. 

SECTION 7~ - Grievability 

For the State For the FSF'SA 

---~·······•····---~-~ .. - ... ·~···~········--~ 

Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

············---·---.----------- ···················································------·-····-- --- ··························-··--

Date Date 
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The provisions of this Article regarding voluntary reassignment, lateral action, transfor, 
change in duty station, promotion, and promotions outside the unit, shall not be subject to the 
grievance procedures of Article 6 of this Agreement; however, an employee complaint concerning 
improper application of the provisions of Section 4( A) 2-~), and Section ~-5 may be grieved in 
accordance with Article 6, up to and including Step 2 of the Grievance Procedure. In considering 
such complaints, weight shall be given to the specific procedures followed and decisions made, 
along with the needs of the agency. 

For the State For the FSFSA 

Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

·-·- ···········-- ·····-· ···---------------- - -
Date Date 



Article 9 

Florida State Fire Service Association 
FSFSA Proposal - Article 9 

February 8, 2017 

REASSIGNMENT, LATERAL ACTION, TRANSFER, CHANGE IN 
DUTY STATION and PROMOTION 

SECTION 1 - Definitions 

Section l(A) - Section l(C) to remain status quo. 

(D) "Reassignment" shall mean the moving of an employee: 

(1) to a position in the same broadband level and same maximum salary but 
with substantially specific different duties; 

(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties, but to a different agency; or 

ALL OTHER SECTIONS TO REMAIN STATUS QUO. 
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Article 23 
HOURS OF WORK AND OVERTil\lE 

SECTION I - Hours of Work and Overtime 

(A) The normal work period for full-time employees, except as noted below, shall be 
40 hours consisting of five eight hour days, or four ten- hour days, or a 28-day, 160-hour period. 
The nonnal \Vork period for Department of Children and Familjes' employees shall be a 28-day, 
192-hour period, consisting of 24 hours on-duty and 48 hours off-duty. The nom1al work pe1iod 
for Department of Military Affairs' employees shall be a 28-day, 212-hour period. 

(B) Management retains the right to schedule its employees; however, the state will 
make a good faith effort, whenever practical, to provide employees with consecutive hours in the 
workday and consecutive days in the workweek . 

(C) Work beyond the normal workweek shall be administered in accordance with the 
provisions of Rule 60L-34, Florida Administrative Code. 

(D) Management retains the right to approve time off for its employees. However, the 
state will make a good faith effort, whenever practical, to allow employees to use accrued leave 
credits as requested by the employee. Failure to approve an employee 's specific request shall not 
be grievable under the provisions of Article 6 of this Agreement. 

(E) The state agrees that the assignment of overtime is not to be made on the basis of 
favoritism. Where an employee has reason to believe that overtime is being assigned on the basis 
of favoritism, the employee shall have the right to the grievance procedure under Article 6 up to 
Step 2 of the procedure. 

SECTION 2 - Work Schedules, Vacation and Holiday Schedules 

(A) When regular work schedules are changed, employees' normal work schedules, 
showing each employee's shift, workdays, and hours, will be posted no less than 14 calendar days 
in advance, and will reflect at least a two workweek schedule; however, the state will make a good 

For the State For the PSF'SA 

··························································----------·-········-··············· 

Michael Mattimore Tommy Price 
State 's Chief Labor Negotiator President and Chief Negotiator 



Florida State Fire Service Association (FSFSA)/Fire Service Unit 
State Proposal - Article 23 (Status Quo) 

Fiscal Year 2017-18 
January 27, 2017 

Page 2 of 5 

faith effort to reflect a one month schedule. In the event an employee's shift, workdays, or hours 
are changed while the employee is on approved leave, the agency wi11 notify the employee of the 
change at his home. With prior written notification of at least three workdays to the employee's 
immediate supervisor, employees may agree to exchange days or shifts on a temporary basis. If 
the immediate supervisor objects to the exchange of workdays or shifts, the employee initiating 
the notification shall be advised that the exchange is disapproved. 

(B) Where practical, shifts, shifl transfers, and regular days off shall be scheduled with 
due regard for the needs of the agency, seniority, and employee preference. The state and the 
FSFSA understand that there may be times when the needs of the agency will not permit such 
scheduling; however, when an employee's shift and/or regular days off are changed, the agency 
will make a good faith effort to keep the employee on the new shift or regular days off for a 
minimum of 12 months unless otherwise requested by the employee. 

(C) When an employee is not assigned to a rotating shift and the employee's regular 
shift assignment is being changed, the state will schedule the employee to be off work for a 
minimum of two shifts between the end of the previous shift assignment and the beginning of the 
new shift assignment. 

(D) Where practical, vacation and holiday leave shall be scheduled in advance of such 
leave. Time off for vacations and holidays, when the holiday is a regularly scheduled workday for 
the employee, will be scheduled with due regard for the needs of the agency, seniority, and 
employee preference. In implementing this provision, nothing shall preclude an agency from 
making reasonable accommodations for extraordinary leave requests as detem1ined by the agency, 
or ensuring the fair distribution of I eave during the holidays. 

(E) The state will continue to observe the scheduling structures cuffently in place at 
each agency and agrees to bargain any change in the overall practice of how schedules are 
established. Scheduling strnctures shall mean the no1mal work period as set forth in Section l (A) 
of this a1ticle. 

For the State For the FSFSA 

----------······················-·-······-·····-···· ---
Michael Mattimore Tommy Price 
State' s Chief Labor Negotiator President and ChiefNegotiator 

---··---······ ______ ..................................... ,_ .. __ ..... . 
Date Date 
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SECTION 3 - Rest Periods 

(A) No supervisor shall unreasonably deny an employee a 15 minute rest period during 
each four hour work shift. Whenever possible, such rest periods shall be scheduled at the middle 
of the work shift. However, it is recognized that many positions have a post of duty assignment 
that requires coverage for a full eight hour shift, which would not permit the employee to actually 
leave his post. In those cases, it is recognized that the employee can "rest" while the employee 
physically remains in the geographic location of his duty post. 

(B) An employee may not accumulate unused rest periods, nor shall rest periods be 
authorized for covering an employee's late arrival on duty or early departure from duty. 

SECTION 4- Work Day - \Vork Period 

(A) The state will make a good faith effort not to require an employee to split a workday 
into two or more segments without the agreement of the employee and the employer. The state 
will also make a good faith effort to schedule the work of an employee in a manner to minimize 
the extension of the employee's workday beyond its scheduled hours, recognizing that such 
extensions may be necessary to address emergencies or to conserve staffing or other resources, as 
detennined by the state. 

(B) Where employees are required to work extra hours during an approved extended 
work period, the state will make a good faith effort to offset such extra hours in eight hour 
increments, provided this can be done prior to the end of the extended work period. 

SECTION 5 - Special Compensatory Leave 

(A) Earning of Special Compensatory Leave Credits. Special compensatory leave 
credits may be earned only in the following instances: 

(1) By an employee in the career service for work perfonned on a holiday as 
defined in section 110.117, Florida Statutes, or for work performed during a work period that 
includes a holiday, as provided by the Rules of the State Personnel System. 

For the State For the FSFSA 

- ------- ·········---···--·-
Michael Mattimore Tommy Price 
State ' s Chief Labor Negotiator President and Chief Negotiator 

Date Date 
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(2) By an employee in the career service for work performed in the employee's 
assigned office, facility, or region which is closed pursuant to an Executive Order of the Governor 
or any other disaster or emergency condition. 

(B) Special Compensatory Leave Earned Prior to July 1, 2012 

An employee may be required to reduce special compensatory leave credit 
balances. 

(C) Special Compensatory Leave Earned On or After July 1, 2012 

(1) Special compensatory leave credits earned, as described in subsection 
(A)(l ), on or after July 1, 2012, which are not used each year by the April 30 or October 31 that 
immediately succeeds the work period in which the leave is credited, whichever date occurs earlier, 
shall be forfeited. 

(2) Special compensatory leave credits earned, as described in subsection 
(A)(2), on or after July 1, 2012, which are not used within 120 calendar days from the end of the 
work period in which the leave is credited shall be forfeited. 

(3) Each agency shall schedule employees earning special compensatory leave 
credits in a manner that allows all such leave credits earned on or after July 1, 2012, to be used 
within the time limits specified in subsections 1 and 2. However, if scheduling such leave within 
such time limits would prevent the agency from meeting minimum staffing requirements needed 
to ensure public safety, the agency head may extend the time limits specified in subsections I and 
2 for up to an additional 180 calendar days. Extensions will not be allowed for any other reason. 

( 4) No agency may make a payout of unused special compensatory leave credits 
earned on or after July 1, 2012. 

(D) General Provisions for Using Special Compensatory Leave Credits in Accordance 
with Rule 60L-34.0044, F.A.C. 

For the State For the FSFSA 

----- ----·················-- .. ----
Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

Date Date 
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(1) Employee Leave Requests. An employee shall be required to use available 
special compensatory leave credits prior to the agency approving the following leave types: 

(a) Regular compensatory leave credits . 

(b) Annual leave credits, unless such annual leave credits are being 
substituted for an employee's unpaid individual medical leave granted in accordance with the 
federal Family and Medical Leave Act (FMLA), or family medical leave or parental leave granted 
in accordance with section 110.221, F.S., the FMLA, or both. 

For the State For the FSFSA 

Michael Mattirnore Tommy Price 
State ' s Chief Labor Negotiator President and Chief Negotiator 

_ ____________ ..... _ ...... 

Date Date 



Article 23 

Florida State Fire Service Association 
FSFSA Proposal - Article 23 

October 1 7111, 2016 

HOURS OF WORK AND OVERTIME 
SECTION 1-5 FS'1~SA Proposes Status Quo 

NEW PROPOSED SECTION 6 
(A) All Bargaining unit members will utilize the People's First statewide system for 

documenting hours worked, tracking leave credits earned used, and calculating ove1iime 
hours. 

(B) All bargaining unit members will be responsible for their own data entry into the People's 
First timesheet system, except in limited cases where supervisors make corrections or 
post on behalf of an employee unable to complete the timesheet. 

(C) In the limited issues where it is not feasible for an employee to post their own time 
entries into the People First timcshcet a written explanation of detailed actions by the 
supervisor will be sent to the affected employee within a reasonable timeframc. 

State 
Date 

Union 
Date 
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Article 25 
WAGES 

SECTION 1- Pay Provisions - General 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year 20161-20 l'.71? General Appropriations Act and other provisions of state law. 

SECTION 2 - Discretfonan Performance Based Awards 

.................... l]1~Q9yc;rn9i::$Utlili.!et Recomrnendaticms provide for discretinnarv. 1mt'-Jjr:p91ump sum 
awnrds to elil!.iblc cmplovccs for achieveme1Hqfc1g~n<:ymyq:,tlT~§,Jt)rjQQ.J~~rfonnancc at <JJ.t;:Y~l 
of a satisfactory raring or _ilQQYGQJLtllG91DPlQy..Qc pcrfon_m1ncc evaluat10n for the peri(l(]JV)Y L 
2()1() tl1:i::9µgh JLJIJGJQ, 2()J). and for ,w.cncv savings gcnenJ.t~~~LJIQ.m y~rified unspent 
appropnations durirn:: Fiscal Year 20l6-2017. Eli.gibilitvrcqt1ircmcnts _are set fotth in Section 8 ·· 
Salaries and Benefits····· Fiscal Ycar2017-20l8ofthc Governor·s Recommendations. The awards 
shall pC_Jlfild to g__jgilile emu!\:Yccs no later than October 23 . 20 l 7. and_;:i_r9 __ s_11l,j9<:t_ to fu nding as 
provided in the 20 l 7-20 l 8 General Apprnpriati01_1s1\9.L 

Increase in-AntHtal-B-ast'Snlary 

The 20l(, Florida begit4ature bas -rrovided;--tB-..-<;;.et'4:tBt+--8-(2)a of the 20 I Ct-:2017 Gene:ra-J 
At}PFOJ)ftttHoH-s--A-€+,hl:f-a- $2,UOO -i-Rerease in the-annual base 1;alary of einpl-oyees+ifthe-Departrflent 
of i\.grl~n-d-f\+nslHHerServices{DA('S-};--e+t~i--ve July l. JO+e-::-Whooe-rositions are 
€lassificdinlhefoUowinge1f1ssiJications contained in the Fire Service bargaining-unit: 

+BG-9--Ferest----R-a11gcr 
76l0 Senifnc-Fflrest-Rang€f 
h577 Fire Fighter RBIBFBHt-11:-Pi!ot 
~--Single Engi::ne Rcciprne-a+--A-tfffilft--J2.iJB.t ( Dcpa1t111ent o:f. --AgricuHure a+w-G1.-H1'.:u1ner 
Services) 
(B+i-8--Mu.J-t1-e-Hgi-11e-J~{:)t' i·l'rl(}C·al---Ai1c0raf1---P.iJol···(-9epa-rt-i·BBFl-k)f.Ag1·icLtttHFB-aH{+·Con&U·!TIB-f--8.efficeS 

SECTION 3 - Deployment to a Facility or Arca Closed due to Emergency 

For the State For the FSFSA 

Michael :vfattimorc Tommy Price 
State ' s Chief Labor Negotiator President and Chief Negotiator 

---- -----~----····-----·····-··--····--· 
Date Date 
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In accordance with the authority provided in the Fiscal Year 20162-201+_8_ General 
Appropriations Act, and contingent upon the avai lability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive ofup to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION 4 - Cash Payout of Annual Leave 

Pennanent Career Service employees may be given the option of receiving up to 24 hours 
ofmrnsed annual leave each December, in the fom1 of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

SECTION 5 ·-Performance Pay 

In accordance with the authority provided in the Fiscal Year 20161-201:+_8_ General 
Appropriations Act contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee' s exemplary 
perfom1ance, as evidenced by a perfonnance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION 67_ - Discretionary Gon1petit-ive-Pay Adjustments 

ln accordance with the authority provided in the Fiscal Year 20167-201+13_ General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

For the State For the FSFSA 

··- ······················-'~---- ---·----

Michael Mattimore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

Date Date 
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Florida State Fire Service Association 
FSFSA Proposal ·- Article 25 

February 15t11, 2017 

SECTION 1-General Wage Increase for Fiscal Year 2017-2018 
(A) Based on funding in the Fiscal Year 2017-2018 General Appropriations Act all 

employees in the unit shall receive_ucneral wage increase in the amount specified bv the legislature. 

SECTION 2 Starus Quo 1vith Fiscal pear changes 
SECTION 3 Status Quo with Fiscal vear changes 
SECTION 4 Status 0110 with Fiscal vear changes 
SECTION 5 Status Quo with Fiscal year e:lianges 

SECTION 6 - Special Pav Issues 
!Al_ln accordance with the authority provided in the Fiscal Year 20 l 7-2QJJI General 

Appropriations Act, contingent on the avai1ability of funds and at the Agency Head·s discretion. 
each agency is authonzcd to grant competitive pay adjustments to address retention, pay 
inequities, or other staffing issues 

ffilJo reduce clitical inflammatory employee turnover and agency training expenses 
replacing employees annuallv, unit member positions shall receive a 10% increase to each position's 
June 30, 2017 base rate of pav, 

SECTION 7 - Competitive Area Differential (CAD) 
(A) The Department of Management Services shall review Competitive Area Differential 

salary additive requests by agencies and detennine appropriate differentials in accordance with 
Sectwn 110.2035(7)(c), Florida Statutes and Rule 60L-32, Florida Administrative Code. 

(B) Agencies shall review existing Competitive Area Differential Salary additives triem1ial 
(gvcry 3 years) and request increases or decreases to the Department of Management Services as 
needed to remam competitive with like positions within the city and county jurisdictions. 

SECTION 8 - Hazard/ Physical Hardship Duty pav additive 
(A) When hazardous situations or physical hardships exist, non high risk bargaining unit 

members wil11~~~civc an additional hom·lv pav adjustment ofno less than 10%_of hourlv base rate per 
hour ,vhen performing such dutie;,-' 

IB1l::lazardous duty is defined as dutv perfonned under circu1nstances which could result 
in serious injurv or death. Duty involving a phvsical hardship is duty that mav not in itself be 
hazardous. but c9uld causes extreme physical discomfort or distress and_ is not adequately 
f!]].~viated bv protective or mechanical devices or procedures in place. 

State 
Date 

Union 
Date 



Florida State Fire Service Association (FSFSA)/Fire Service Unit 
State Proposal - Article 27 (Status Quo) 

Fiscal Year 2017-18 
January 27, 2017 

Page 1 of l 

Article 27 
UNIFORMS 

SECTION 1- Uniform Allowance 

FSFSA employees who are currently required to wear uniforms in the Florida Forest 
Service and at the Florida State Hospital shall have a uniform purchase and boot allowance 
pursuant to the agency's unifonn policy. 

SECTION 2 - Accessories 

(A) Where hand-held radios are provided, they will be suitable for firefighting use. 

(B) Where it is current practice, shield or star style badges shall be provided to 
employees. Collar brass will continue to be standard issue per agem:y pofo.:y. 

(C) Name tags shall continue to be standard issue per agency policy. 

(D) Employees will be permitted to wear EMT, award recognition and union pins. The 
union pin shall be no larger than one ( 1) inch in diameter. 

SECTION 3 - Non-Uniformed Employees 

Non-uniformed employees in the Department of Financial Services, Division of State Fire 
Marshal, shall receive a clothing allowance in the amount of $250.00 annually. 

For the State For the FSFSA 

---------··--·····...... . ............. ···--·-- ········-···················--·····--····-····---------------···--····""""""""""" 

Michael Mattirnore Tommy Price 
State's Chief Labor Negotiator President and Chief Negotiator 

--·------·····-·----·· ---
Date Date 



SECTION l - Uniform Allowance 

Article 27 
UNIFORMS 

Florida State Fire Service Association 
FSFSA Proposal Article 25 

October 17th, 2016 

FSFSA employees who are cunently required to wear uniforms in the Florida Forest Service and at 
the Florida State Hospital shall have a uniform purchase and boot allowance pursuant to the agency's 
unifom1 policy. 

SECTION 2 - Accessories 
(A) Where hand-held radios arc provided, they will be suitable for firefighting use. 
(B) Where it is current practice, shield or star style badges shall be provided to employees. Collar 
brass will continue to be standard issue per agency policy. 
(C) Name tags shall continue to be standard issue per agency policy. 
(D) Employees will be pennitted to wear EMT, award recognition and union pins. T'he union pin 
shall be no larger than one (1) inch in diameter. 

SECTION 3 -Non-Unifonned Employees 
All Non-uniformed bargaining unit emplovees in the Department of Financial Services, 

Division of State Fire Marshal, shall receive a clothing allowance in the amount of$250.00 annually. 

State 
Date - ---

Union 
Date 



The Florida State Fire Service Association • CBU 11 Wage Proposals 
Fiscal Year 2017-2018 

Unionllssoo Estimated Cost Comments 
··-

Article 25, Section 1 (A): Proposes that based on 
funding in the FY 2017-18 GM, a ll employees in 

Indeterminate 
the unit shall receive a general wage increase in the 
amount specified by the Legislature. 

Article 25, Section 6: Proposes that unit member Caiculation is based on a 10% increase on filled positions including 
positions shall receive a 10% increase to each $2.37M benefits {579 FTE). LAS/PBS November 2016 data was the source 
position's June 30. 2017 base rate of pay. for the calculation . 

-·"-- -····· . ···--·· 
Article 25, Section 7: Proposes that when 
hazardous situations or physical hardships exist. 
non-high-risk bargaining unit members will receive 

Indeterminate 
an additional hourly pay adjustment of no less than 
10% of hourly base rate per hour when performing 

' such duUes. 
Based on tt,e survey provided by DMS, there are 53 collective 

Article 27: Proposed all non-uniformed bargaining 
bargaining unit employees that are non-uniformed. The cost of 

unit employees shall receive a cio!hing allowance in See comments 
providing 53 employees with a $250 annual clothing allowance is 
$13,250. The survey indicates that 34 of those are already receiving 

the amount of $250 annually. 
an allowance, leaving an increase of only $4,750 for those not 

- currentlz re~ving one. 

Page 1 of 1 
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American Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 

Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 
Current One-Year Agreement Expires June 30, 2017 

ARTICLE 
1 - Recognition 

2- Vacant 

3 - Vacant 

4 - No Discrimination 

5 - Union Activities and 

Status of Collective Bargaining Negotiations as of: February 14, 2017 
Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 

Shaded - Closed/Tentatively Agreed 
Articles at Impasse: 18, 25 

STATE PROPOSAL I UNION PROPOSAL 
1/30/17: Status Quo None 

1130/17: Status Quo 

1/30/17: Status Quo 

1/30/17: Status Quo 

Employee Representatioti If~ reflect that a 

6 - Grievance Procedure I 1130/17: Section 2(C)(1) - Clarifies 
li;fuguage related to a St~~artiJl'time to 

investilate g:~eva~~es,::~uring sche~~l~~' ... Ir, 
,vork hours.ll>Sucu time :11shal1 be cohsinered: 
time worked ... " 

7 =Discipline 11130/17: Status Quo 

8 - Workforce Reductions 

Pg. 1 of 6 

COMMENTS 

2/17/2017, 5:03 PM 



American Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 
Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 

ARTICLE 

Status of Collective Bargaining Negotiations as of: :February 14, 2017 
Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 

Shaded - Closed/Tentatively Agreed 
Articles at Impasse: 18., 25 

STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
9- Vacant 1/'.30/17: Status Quo As of1/30/t7: None 1130/17: agreementto 

State's;status quo. · 
10- Vacant 1/30/17: Status Quo 1/30117: Tentative agreement to 

11 - Classification Review I 1/30/17: Status Quo 

12 - Personnel Records 

13 - Health and Safety 1/30/17: Status Quo to 

14 - Performance Review I 1/30/17: Status Quo 

15 , Length of Service lt'.30/11.: Status Quo 0 

Preference 
16- Vacant 1/30/17: Status Quo 

17 - Vacant 1/30/17: Status Quo 

Pg. 2 of 6 2/17/2017, 5:03 PM 



American Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 
Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 

Current One-Year Agreement Expires ,June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 14, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 

Shaded - Closed/Tentatively Agreed 

ARTICLE 
l 8 - Leaves of Absence, 
Hours of Work, Disability 
Leave 

19 -Replacement of 
Personal Prnpert 
20 - Training 

21 - Compensation for 
Temporary Special Duty 
a Higher, Po'sitibn 

22- Vacant 

23 - Vacant 

Pg. 3 of 6 

Articles at Impasse: 18, 25 

STATE PROPOSAL I UNION.PROPOSAL COMMENTS 
01 /10/17: Section 6(E)- Special l l/l5i16: Section 6(C)(l)- Special l/11/17: Costing for payout of 
Compensatory Leave: Removes agencies' Compensatory Leave - Proposes language to I unused special compensatory 
consideration of the employee's preference to reflect that special compensatory leave would be leave credits - $795, 765. 

serve the suspension or have leave deducted; "paid to the cmployee(s)" in lieu of being 
provides agencies the sole discretion in forfeited . 12/15/17: Impasse 
making such determinations; provides Section 6(C)(2) Revise to reflect that 

language that says if the employee does not employee(s) would be paid for special 
have sufficient special comp. leave to cover compensatory leave credits earned which are not 

the entire suspension period, the agency may used within §lX months, rather than within 120 
deduct annual leave to equal the remainder days . 

of the suspension period or require the Remove Section 6(C)(4) "No agency may make 
employee to serve the suspension in foll; a payout of unused special compensatory leave 
removes the option of having any portion of credit earned on or after July 1, 2012." 
a suspension used as "leave without pay" if 
the employee is required to work during the 
suspension period. 

1/30/17: Status Quo' As of 1/30/17: 

1/30/17: Status Quo 

1/30/17: Status/Quo 

1/30/17: Statu~1Quo 

1/30/17: Status 

1/30/17:: Tentative agreement 

2/17/2017, 5:03 PM 



America~ Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 
Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 

ARTICLE 

Status of Collective Bargaining Negotiations as of: February 14, 2017 
Fi.seal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 

Shaded - Closed/Tentatively Agreed 
Al'ticles at Impasse: 18, 25 

STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
ssignment I 1130/17: Status•Quo As ofl/30/17: None 1/30/17: Tentative agreement 

State's 'status Quo. and Call-
25 - Wages 

26 - Quality Service 
Tl:rrough Partnershi 
27 - Health Insurance 

28 - Travel Expenses 

Pg. 4 of 6 

1/30-17: Adds new Section 2, which 
provides a one-time, lump-sum 
"Discretionary, Performance-Based Award" 
to eligible employees, which is based upon 
tiers to include performance evaluations for 
the period 7/1 / 16 - 6/30/17, along with 
unspent appropriations during FY 2016-1 7, 
as defined in the 2017-18 GAA* 
Renumbers remaining Sections. 
Updates all related sections to reflect the 
20 l 7-18 contract year. 

1/30/17: Status Quo 

11/15/16: Section l(A)- Removes first 11/11/17: OPB Costing for4% 
sentence re: FY2013-14 GAA. Revises dates to increase: $78.8M. 
FY2017-2018. 
Added new Section 2 - "General ·wage 
Increase for FY 2017-18'' to include 
Subsection (A), Effective 7 /1/17, full-time 
eligible employees shall receive an annual 
competitive pay adjustment of 4%; and 
Subsection (B), which references to "eligible" 
employees and defines the eligibility date of a 
pay increase. 
Renumbers remaining Sections. 

2/10/17: OPB Costing for Tier 1 
and Tier 2 bonus awards for · 
AFSCME bargaining unit 
positions, filled and unfilled : 
Administrative/Clerical Unit
$15,128,167; 
Operational Services Unit -
$3,056,300; 
Human Services Unit -
$8,280,205; and 
Professional Unit - $32,257,389 

Total cost for Tier 1 and Tier 2 
bonus plan: $58.7M. 

2115/17: Impasse 

1/30/17: Elimi~ate spouse prqgram in :swts::;; qrt;;ru1 

gi-pup health insurat19.e progr<:\m effective 
7/1117. 
1/30/17: Status Quo 

2/17/20171 5:03 PM 



American Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 
Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 

Current Oue-Y ear Agreement Expires June 30, 2017 

ARTICLE 

Status of Collective Bargaining Negotiations as of: February 14, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at Impasse: 18, 25 

STATE PROPOSAL I UNION PROPOSAL 
29 - No Strike I l/30/17: Status Quo 

30 - Vacant I l/30/17: Status Quo 

31 - Management Rights I 1130/17: Status Quo 

32 - Entire Agreement I l/J0/17: Status Quo 

33 - Savings Clause 11/jU/ u: :statusvuo 

34 - Duration 

New Article: Method of 
Filling Va9ancies 

Pg. 5 of 6 

the ratified agreeme. 
June 30, 2020. 'ln a 
Wages, each party may select up to 
additional articles witliin this Agr, 
shall be subject to negotiations for Fiscal 
Year 2018-19 and Fiscal Year ~O 19-2020. 

Section 2 - Ch 

COMMENTS 

2/17/2017, 5:07 PM 



American Federation of State, County and Municipal Employees (AFSCME) - Florida Council 79 
Human Services, Professional, Operational Services, and Administrative and Clerical Units - State Personnel System 

Current One-Year Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 14, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

ARTICLE I 
*Discretionarv Performance-Based Awards 

Eligibility: 

Tier 1: $500 

Articles at Impasse: 18, 25 

STATE PROPOSAL j UNION PROPOSAL I COMMENTS 

• Agcnry meets pre-det ermined. Executive Office 0fthe C,overnor (EOG) approved rneasures. (Each agency head will propose thre,;; to five measures based upon direction from the Governor 

regarding the primary focus or goals of the agency for the annual rating period.) If the agency docs not meet these measures. empk,yces are not eligible for a Tier I bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 

• Agency meet~ pre-determined. Executive Office of the Governor (EOG) approved measures (the Tier ! measures). l f 1he agency docs not meet the Tier I measures. employee:; are not cl igibk 

for a Tier ll bonus. 

• Employees rnei::t Employee Eligibility Requirements. 

• The empl()yee ·s overall annual performance evaluation rating score for the period or July I. 20 16 to June 30. 2017. must indicate Satisfactory. Commendable or Outstanding performance 
through a rating of 3.00 or above. 

Tier 3: (Up to $500) 

• The agency must realize savings from its current (FY 2016-17) agency budget allol'.ation. Agency heads submit a plan w EOG for validation and approval that identities the source of the 
savings and the recommended distribution amount per employee. 

F.mplovee Eligibilitv Requirements (all Tiers): 

• The employee must have a Continuous Service Date of July 1. 2016 or prior. must not he serving in a Career Service position with probationary status (due tl\ new hire. promotion. demotion or 

reassignment) during the period of July I , 20 16 and June 30, 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service (SMS) position 
during the period of July 2. 2016 and June 30, 20 l 7. 

• The employee must be continuously employed within the State Personnel System between July l. 2016 and October 23. 2017. 

• The employee must not have had any sustained disciplinary ad ion betwc.:n July 1.2016 and October 23. 2017. 
• Other Personal Services (OPS) employees are not eligible f<Jr a performance bonus. 

Distribution of Awards: 'T11e Awards shall be paid to the appropr.iate eligible employees no later than October 23. 2017. 

Pg. 6 of 6 2/17/2017, 5:03 PM 



Article 18 

AFSCME 
State Proposal - Article 18 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 5 

LEAVES OF ABSENCE, HOURS OF WORK, DISABILITY LEA VE 

SECTION l - Leaves 

Employees shall be granted leaves of absence as provided 111 Rule 60L-34, Florida 
Administrative Code. 

SECTION 2- Hours of Work and Overtime 

(A) The nonnal workweek for each full-time employee shall be 40 hours. 

(B) Management retains the right to schedule its employees; however, the state will 
make a good faith effort, whenever practical, to provide the employees with consecutive hours in 
the workday and consecutive days in the workweek. 

(C) Work beyond the normal workweek shall be recognized in accordance with the 
provisions of Rule 60L-34, Florida Administrative Code. 

(D) Management retains the right to approve or disapprove time off for its employees. 
However, the state will make a good faith effbrt, whenever practical, to allow employees to use 
compensatory leave credits as requested by the employee. Failure to approve an employee's 
specific request shall not be grievab1e under the provisions of Article 6 of this Contract. 

(E) The state agrees that the assignment of overtime is not to be made on the basis of 
favoritism . In any case, where an employee has reason to believe that overtime is being assigned 
on the basis of favoritism, the employee shall have the right to the Grievance Procedure under 
Article 6 herein, to Step 2. 

SECTION 3 - \Vork Schedules 

(A) Where work sl:hedules are rotated, employees' nonnal work schedules, showing 
each employee's shift, workdays and hours, will be posted no less than ten calendar days in 
advance, and will reflect at least a two workweek schedule; however, the state will make a good 
faith effo1t to reflect a one month schedule. With prior written notification of at least three 

FoJ" the State 

Michael Mattirnore 
State ' s Chief Labor Negotiator 

Date 

FoJ" AFSCME 

Andre Madtes 
Executive Director and 
Chief N cgotiator 

Date 



AFSCME 
State Proposal - Article 18 

Fiscal Year2017-18 
January 30, 2017 

Page 2 of 5 

workdays to the employee's immediate supervisor, employees may agree to exchange days or 
shifts on a temporary basis. If the immediate supervisor objects to the exchange of workdays or 
shifts, the employee initiating the notification shalJ be advised that the exchange is disapproved. 

(B) Where work schedules arc rotated, the state will make a good faith effort to equalize 
scheduled weekend work among employees in the same functional unit whenever this can be 
accomplished without interfering with efficient operations. 

(C) When an employee is not assigned to a rotating shift and the employee's regular 
shift assignment is being changed, the state will schedule the employee to be off work for a 
minimum of two shifts between the end of the previous shift assignment and the beginning of the 
new shift assignment. 

(D) When an employee works two consecutive shifts, the state will make a good faith 
efflxt to allow the employee a minimum of 16 consecutive hours off prior to returning to work. 

SECTION 4 - Rest Periods 

(A) No supervisor shall unreasonably deny an employee a 15 minute rest period during 
each four hour work shift. \Vhenever possible, such rest periods shall be scheduled at the middle 
of the work shift. However, it is recognized that many positions have a post of duty assignment 
that requires coverage for a full eight-hour shift, which would not permit the employee to actually 
leave his post. In those cases, it is recognized that the employee can "rest" while the employee 
physically remains in the geographic location of his duty post. 

(B) An employee may not accumulate unused rest periods, nor shall rest periods be 
authorized for covering an employee's late arrival on duty or early departure from duty. 

SECTION 5 - DisabilitJ Leave 

(A) An employee who sustains a job-related disability and is eligible for disability 
leave with pay under the provisions of Rule 60L-34, Florida Administrative Code, shall be can-ied 
in full-pay status for up to 40 vvork hours immediately following the onset of the injury without 
being required to use accrued leave. 

For the State 

·-------
Michael Mattimorc 
State's Chief Labor Negotiator 

Date 

For AFSCJVIE 

Andre Madtes 
Executive Director and 
Chief Negotiator 



AFSCME 
State Proposal - Article 18 

Fiscal Year 2017-18 
January 30, 2017 

Page 3 of 5 

(B) If an employee is unable to return to work at the end of the 40 work hour period, 
the employee may supplement the Workers' Compensation benefits with accrued leave in an 
amount necessary to remain in full-pay status. 

(C) After an employee has used a total of 100 hours of accrued sick, annual, or 
compensatory leave, or leave without pay, the agency may request pennission from the 
Department of Management Services to continue the employee in full-pay status for a subsequent 
period of not more than 26 weeks from the date requested by the agency. This request is to include 
the information described in Rule 60L-34.0061 (1 )(b )2. The Department will approve such 
requests which, in its judgment, arc in the best interest of the state. Upon approval of the request 
by the Department, the agency will provide the employee with administrative leave (Leave Code 
0056, Admin - Authorized Other) in an amount necessary to supplement the employee's Workers' 
Compensation benefits so that the employee may be in full-pay status. 

(1) An agency may request pennission from the Department of Management 
Services to continue an employee in full-pay status on administrative leave, as described in (C), 
above, who sustains a job-connected disability resulting from an act of violence inflicted by 
another person while engaged in work duties or from an assault under riot conditions and has 
exhausted all the employee's accrued leave when such leave usage amounts to fewer than 100 
hours . 

SECTION 6- Special Compensatory Leave 

(A) Earning of Special Compensatory Leave Credits. Special compensatory leave 
credits may be earned only in the following instances: 

(I) By an employee in the career service for work performed on a holiday as 
defined in section 110.117, Florida Statutes, or for work performed during a work period that 
includes a holiday, as provided by the Rules of the State Personnel System. 

(2) By an employee in the career service frn work performed in the employee's 
assigned office, facility, or region which is closed pursuant to an Executive Order of the Governor 
or any other disaster or emergency condition. 

For the State 

Michael Mattimore 
State's Chief Labor Negotiator 

Date 

For AFSCME 

Andre ]\fadtes 
Executive Director and 
Chief Negotiator 

Date 



AFSCME 
State Proposal - Article 18 

Fiscal Year 2017-18 
January 30, 2017 

Page 4 of 5 

(B) Special Compensatory Leave Earned Prior to July I, 2012. An employee may be 
required to reduce special compensatory leave credit balances. 

(C) Special Compensatory Leave Earned On or After July 1, 2012. 

(1) Special compensatory leave credits earned, as described in subsection 
(A)(l}, on or after July 1, 2012, which are not used each year by the April 30 or October 31 that 
immediately succeeds the work period in which the leave is credited, whichever date occurs earlier, 
shall be forfeited. 

(2) Special compensatory leave credits earned, as described in subsection 
(A)(2), on or after July 1, 2012, which are not used within 120 calendar days from the end of the 
work period in which the leave is credited shall be forfeited. 

(3) Each agency shall schedule employees earning special compensatory leave 
credits in a manner that allows all such leave credits earned on or after July 1, 2012, to be used 
within the time limits specified in subsections 1 and 2. However, if scheduling such leave \Vi thin 
such time limits would prevent the agency from meeting minimum staffing requirements needed 
to ensure public safety, the Agency Head may extend the time limits specified in subsections 1 and 
2 for up to an additional 180 calendar days. Extensions will not be allowed for any other reason. 

( 4) No agency may make a payout of unused special compensatory leave credits 
earned on or afrer July 1, 2012 . 

(D) General Provisions for Using Special Compensatory Leave Credits in Accordance 
with Rule 60L-34.0044, F.A.C. 

( 1) Employee Leave Requests. An employee shall be required to use available 
special compensatory leave credits ptior to the agency approving the following leave types: 

(a) Regular compensatory leave credits. 

(b) Annual leave credits, unless such annual leave credits are being 
substituted fix an employee's unpaid individual medical leave granted in accordance with the 

For the State 

---······· -······--
Michael l'vlattimore 
State's Chief Labor Negotiator 

- -- ····································· ··-----· 

J;~or AFSCME 

Andre Madtes 
Executive Director and 
Chief Negotiator 

D~e D~e 



AFSCME 
State Proposal - Article 18 

Fiscal Year 2017-18 
January 30, 2017 

Page 5 of 5 

federal Family and Medical Leave Act (FMLA), or family medical leave or parental leave granted 
in accordance with section 110.221, F .S., the FMLA, or both. 

(E) A-tt-IJJt::: _agency may flitVe--deduct special compensatory leave .11:~}Jll a_n cmplovce·s 
lca_y~J:>._<:!.l_0n_~~equal to the length of a disciplinary suspension ~ducted lfom an empl+1y0e:s--!€ave 
ha!afl-€B-in lieu of the employee serving the suspension. The agencv has sole discretion__inrnaking 
such deterrninatiQl_l.: __ !nn::iaking-5lli~- detcnninatioB,-eachageneyshall+ake inlo con!,iderat+Hn-+lw 
rw-e-ltft'l1ce of the ernf)loyee a', to scrvint:,4-fl:e-suspcnsion(H'havint,"--terwe--t-l-eduet,eEh-1f the employee 
does not have sufficient special compensatory leave_ to_cc~ver the entire suspension period,Jhc; ;~IlCY 
lJ~,1ycJs:~Jt1.::\J11111L1~1JJ~0y~JQ Q_tlyer the remaininu portion~Q{th9 s_tJ,'.,pQJ)~iQDQr 1·eguire th~ e111plovee to 
?9fYGJb.~_J,_hl0PGH0iiQnjnJ1iU'., annun! leav~-inay-he deducted. If tl1ere if; notsuffiei-eftt-speaa-1: 
C'f+n,1::>ensatoryor-{:iH-nual-k-ave::-thc remainder of-tlief}eFi{kiwiJlhelea-v-e-w:ithHut pay. Employees 
from whom leave is deducted will continue to report for duty and remain in pay status. The 
employee' s personnel file will reflect a disciplinary suspension regardless of whether the employee 
serves the suspension or has leave deducted. 

For the State 

Michael Mattimore 
State's Chief Labor Negotiator 

.........• ,, ... ---·-·······----···········-----
Date 

For AFSCME 

Andre Madtes 
Executive Director and 
Chief Negotiator 

. ······························------------

Date 



Article 18 

Leaves of Absence, Hours of Work, Disability Leave 

Proposal: 

SECTION - Special Compensatory Leave 

(A) Earnings of Special Compensatory Leave Credits . Special compensatory 1eave 
credits may be earned only in the following instances: 

(l) By an employee in the career service for work performed on a holiday as 
defined in section 110.117, Florida Statues, or for work perforn1ed during a v,rork period that 
includes a holiday, as provided by the Rules of the State Personnel System. 

(2) By an employee in the career service for work performed in the employee's 
assigned office, facility, or region which is closed pursuant to an Executive Order of the Governor 
or any other disaster or emergency condition. 

(B) Special Compensatory Leave Earned Prior to July l, 20 l 2 
An employee may be required to reduce special compensatory leave credit balances. 

(C) Special Compensatory Leave Earned On or After July 1, 2012 
(1) Special Compensatory leave credits earned, as described in subsection (A)(l ), 

on or after July 1, 2012, which are not used each year by the April 30 or October 31 that 
immediately succeeds the work period in which the leave is credited, whichever date occurs earlier, 
shall be forfeited paid to the empiovee. 

(2) Special compensatory leave credits earned, as described in subsection (A)(2), 
on or after July I, 2012, ,vhich are not used within +±0--calendar days 6 months from the end of the 
work period in which the leave is credited shall be folieited paid to the employee. 

(3) Each agency shall schedule employees earning compensatory leave credits in 
a manner that allows all such leave credits earned on or after July 1, 2012, to be used within the 
time limits specified in subsections 1 and 2. However, if scheduling such leave within such time 
limits would prevent the agency from meeting minimum staffing requirements needed to ensure 
public safety, the agency head may extend the time limits specified in subsections 1 and 2 fi.)r up to 
an additional 180 calendar days. Extensions will not be allowed for any other reason. 

(4) N&agency may make a payout-(-)funused special (.,"Bmpensatery leave credit: 
earned on or after July 1, 2012. 

(D) Unless otherwise prohibited by law or rnle, all requests for use of approved leave, 
other than administrative leave, shall first be charged to any special compensatory leave credits the 
employee has accrued. 

ALL OTHER SECTIONS QI,' THIS ARTICLE TO RE1V1AIN UNCHANGED. 



SECTION 1 - Pay Provisions - General 

Article 25 
WAGES 

AFSCME 
State Proposal - Article 25 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 2 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Y car 20141-2017;}, General Appropriations Act and other provisions of state law. 

SECTION - Deployment to a Facility or Arca Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year ~20 J 7-20l7lQJ_1i General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION - Cash Payout of Annual Leave 

Pern1anent Career Service employees 1nay be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Flmida Statutes. 

SECTION -Performance Pay 

.For the State For AFSCME 

Michael Mattimore 
State's Chief Labor Negotiator 

Date 

Andre Madtes 
Executive Director and 
Chief Negotiator 

Date 



AFSCME 
State Proposal - Article 25 

Fiscal Year 2017-18 
January 30, 201 7 

Page 2 of 2 

In accordance with the authority provided in the Fiscal Year ~2017-2018 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
performance, as evidenced by a pcrfonnance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION 5-Q..- Discretionary Competitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2GH,-2017:;018 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

For the State 

Michael Mattimorc 
State's Chief Labor Negotiator 

Date 

For AFSCME 

Andre Madtes 
Executive Director and 
Chief Negotiator 

Date 



ARTICLE 25 

Wages 

Proposal: 

SECTION 1 -General Pav Provisions 

(A) Pay shall be ln accordanc>B-\vi-ili--th€-Fisea-l Year 20-13 14 _general Appropriations 
Act. 

Increases to base rate of pay and salary additives shall be in accordance with state 
law and the Fiscal Year 2013 14 2017 -2018 General Appropriations Act. 

SECTION 2-General Wage Increase for Fiscal Year 2017-18 

@ Effective July 1, 2017, full-time eligible employees shall receive an annual 
competitive pav adjustment of 4 %. 

ill} References to "eligible" employees refer to emplovees who are, at a minimum, 
meeting the required performance standards, if applicable. If an ineligible emplovee achieves 
performance standards subsequent to the salary increase implementation date but on or 
before the end of the fiscal year, the employee mav receive an increase; however, such 
increase shall be effective on the date the emplovee becomes eligible but not retroactively. 
The competitive pay adiustmeut shall be pro-rated based on the full-time equivalcncy of the 
emplovee's position. 

SECTION 21_ - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in section 8 of the Fiscal Year 2017- 2018 
General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to l 5 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed to emergency conditions from another area of the state that is not closed. 

SECTION 3 i - Cash Payout of Annual Leave 



Pennanent Career Service employees may be given the option of receiving up to 24 hours of 
unused annual leave each December in the form of cash payout subject to, and in accordance with, 
section 110.219(7), Florida Statutes. 

SECTION 4j_ ····· Perfonnance Pay 

In accordance with the authmity provided in section 8 of the Fiscal Year 20 17- 2018 General 
Appropriations Act, and from existing agency sources, each agency is authorized to grant merit 
pay increases based on the employee's exemplary perfonnance, as evidenced by a perfomrnnce 
evaluation conducted pursuant to Rule 60L-35, Flotida Administrative Code. 

SECTION S § - Savings Sharing Program 

An employee or groups of employees may be eligible for monetary awards fr)r ideas or 
programs that result in a cost saving to the state, pursuant to section 110.1245(1 ), Florida Statutes. 



AfSCME Unit CBUs 01, 02, 03, and 05 Proposals with Fiscal Impact 
fiscal Year 2017-2018 

-AA••••- ·--
Union/Issue Estimated Cost Comments 

Article i8, Section S(C): Provides for unused Calculated by DMS by looking at bi-annual special 
Special Compensatory leave credits shall be paid $795,765 compensatory leave forfeitures and !he liability of the hours 
to the employee instead of forfeited. forfeited. 

-····--·---·· 

Article 25(A):Provides effective July 1, 2017. full- Calculation is based on a 4% increase on filled positions 
time eligible employees shall receive a cost of 

I 
$78.BM including benefits (52,758 FTE). LAS/PBS November 2016 

living adjustment of 4%. data was tl~e source for the calculation. 
M .. n .. - ----

~- ········- ---·-·-

Page 1 of 1 



P
B

A
 -

F
L

 H
ig

h
w

a
y 

P
a

tro
l U

n
it 



ARTI€LE 

Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires .June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION,PROP!)S~ I COMMENTS 

1 - Recognition I 1130/17: Status quo l /30/17: The Union. tentatively agrees to the 

2 - Gender Reference I l/30/17: Status 

3 - Vacant 1/30/17:<Sti:l.tus quo 

4 -No Discrimination I 1/30/17: Status quo 

5- Employee 
Representation and 
PBA Activit1es 

Pg. 1 of 11 

1/30/17: Status quo 

s to the 
State1s st 

1/30117: The·Uriiontentativelyagrees tffthe 
State's status qUQ; 
1/30~17.: The Union tentativ~ly agrees to the 
Statets st.atus qug. 

1,/30117: 
State's· "t<>h,,, mu, 

2/19/2017, 4:28 PM 



ARTICLE 
6 - Grievance 
Procedure 

7 - Internal 
Investigations 
8,-.. Workforce 
Reductions 

Pg. 2 of 11 

Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February l(j, 2017 

Negotiations for .Fiscal Vear 2017-20 Successor Agreement- ALL Articles Open for Negotiation 
Shaded = Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROP()S'.AL I UNIONIPROPOSAL I C()MMENTS 

2/17/17: Section 3(G)(5)(b) - The State 
proposes that an arbitrator be selected 
from a panel of at least six arbitrators 
selected by the parties. Presently the panel 
consists of four arbitrators. 
Section 3(G)(5)ffi - The State proposes that 
fees and expenses of the arbitrator shall be 
borne equally by both parties. 

1/30/17: Status quo 

quo 

1/30/17: None Section 3(G)(5)(b) -The State's proposal 
to increase the arbitration panel to six 
arbitrators will expedite the arbitration 
scheduling process by adding two 
arbitrators to selection panel. 

Section 3(G)(5)(f) - Presently, arbitrator 
fees are borne by the solely by the party 
who fails to prevail. The State's proposal 
for the parties to split arbitration fees is 
consistent with the provisions of the 
State's contracts with non-law 
enforcement bargaining units. 

2/17/17: The Union is presently taking 
the State's proposal under consideration. 

2/19/2017, 4:28 PM 



ARTICLE 
9 - Reassignment, 
Lateral Action, 
Transfer, Change in 
Duty Station and 
Promotion 

1 O - Disciplinary 
Action 
11 - Classification 
Review 

Police Benevolent Association 
Florida Highway Patrol Onit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION PR.OPOSAE 

1/30/17: Section 2 - Revised to reflect the I 1/30/17: None 
discontinuation of the present People .First 
Request Form for Reassignment, Lateral 
Action, Transfer, Change in Duty Station. 
Also, the State proposes that request forms 
expire at the end of the FY (June 30) rather 
than on May 31 of each year. 
Section 3 (new section) - The State proposes 
that an employee who has attained 
permanent status in his current position 
may appl)1 for a promotion by completing 
the online application process within the 
People First system, rather than submitting 
an agency form. The proposal requires 
employees to submit a new application for 
each promotional opportunity advertised to 
be considered for promotion. 

1/30/17: Status quo l.1130/17: None 

1/30/17: Statµs quo 

COMMENTS 
The State's proposals are in conjunction 
with changes in the People }'irst system 
designed to streamline the process 
associated with filling vacancies with 
permanent status employees who request 
a reassignment, lateral action, transfer or 
change in duty station. The use of agency 
Re<1uest for Promotion forms that are 
kept on file from June 1 of eaclt year to 
May 31 of the next year will be 
eliminated. 

2/17/17: Impasse 

1130/17: The Union tentatively agrees to the 
·.· ... 1,:: :• ·.•.·.·.·.·.·. ·. :f:::' <:?/ , .. ":\{ i)::} ·.· 

State's ~t.atds qqo. 
l /30/s17.:T 

12 - Persgnnel Records I 1/30/17: ~tatus quo 

Pg. 3 of 11 2/19/2017, 4:28 PM 



ARTICLE 
13 - Safety 

14 - Performance 
Review 

15 - Seniority 

16 - Employment 
Outside State 
Government 

1 7 - Grooming 
Standards 

Pg. 4 of 11 

Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Ag1·eement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION?PROPOSAL I COMMENTS 

1/30/17: None J/30/17: 'f!ie Union tentc:ttively agrees to the 
State;s ~tatus , 

1/30/17: Statusquo 

1/30/17: Status D30/17: The Union tentatively agrees to the 
state's 'itatus quo:', 

1/30/17: Status quo 1130/17:' The Umon tl"htMivPl 
rm 

State's status quo. · 

1/30/17: Status quo 1130fl 7: Union tentatively agrees to the 
status quo. 

1/30/17: Status quo 1/30/17: None 

2/19/2017, 4:28 PM 



Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 2 7 
ARTICLE I STATE PR0POSAL I tJNI0NYPROP0S~ COMMENTS 

18 - Hours of Work, I t/30/17: Status quo 12/3/17: New Section 5(D)(l) - The Union 
Leave and Job
Connected Disability 

Pg. 5 of 11 

proposes that employees not be required to 
adjust or otherwise modify their regular 
work schedule in anticipation of working 
excess hours during the work period. 
New Section 5(D)(2) - The Union proposes 
that employees should be paid overtime for 
extra hours worked (if the agency has 
sufficient overtime funds available to pay 
for the time) and not be required to adjust 
their schedule in order to avoid payment of 
extra hours worked. 
New Section ll(A) -The Union Proposes 
that officers be credited with a boliday 
equal to the hours in the employee's 
established workday if the holiday is 
observed on the officer's day off. 

New Section S(D)(l) & 5(D)(2) -
Management must retain its right to 
minimize overtime costs. ln order to 
manage overtime costs, management 
must have the flexibility to adjust work 
hours throughout the work period. 
Because agencies arc unable to predict 
future events that may require significant 
overtime funds, agencies have an 
obligation to actively manage overtime 
costs and maintain reserve funds to 
utilize during unforeseen circumstances. 

New Section 1 l(A) - All employees 
receive holiday credits C(Jual to the hours 
they are scheduled to work on a holiday 
or 8 hours, whichever is greater. In an 
effort to help mitigate the differences in 
holiday credits employees receive 
throughout the year due to varying work 
schedules, ·when employees are off on the 
holiday, they are all credited with 8 
hours. 

2/19/2017, 4 :28 PM 



ARTlCLE 
18 - Hours of Work, 
Leave and Job
Connected Disability 
(continued) 

Pg. 6 of 11 

Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION:PROPO$AL 

New Section 1 HB) - The Union proposes 
that an employee be credited with a holiday 
equal to the hours in the employee's 
established workday, regardless of whether 
the said employee has utilized other leave 
credits during the workweek, approved 
extended work period or regular work 
period for excluded employees. 

(;QMMENTS 
New Section ll(B) - Employees~ 
credited with holiday hours equal to the 
employee's t$tablished workday (or eight 
hours, whichever is greater). However, 
leave used during the work period must 
be offset prior to special compensatory 
leave being earned pursuant to Rule 60L-
34.0032(4), I•'.A.C. Previous agreements 
did not rc(JUire sick leave and 
administrative leave related to 
negotiations to be offset with holiday 
credits which resulted in special 
compensatory leave accruals. Removal of 
these provisions was imposed by the 
Legislature in the 2013-14 contracts to 
better manage the further accrual of 
special compensatory leave liability. 

2/6/17: OPB costing estimate of Union's 
proposals - Indeterminate 

2/17 /17: Impasse 

2/19/2017, 4:28 PM 



Police Benevolent Association 
lt'lorida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded = Closed(fentative Agreement 

Articles at Imp_asse: 9, 18, 25, 27 
ARTICLE STATE PROPOSAL I UNIONIPROPOSAL 

19 - .~ersonal Prop~rty I 1/30/17: Stat.us quo 
- Replacement and7or 
Reimbursement 

20 -Training and ll/30/J7: Status quo 
Education 

2\- Co~pensation for ll/30/17: Status quo 
Tempor<1;Y ~p~ial 
Duty in Higher Level 

22 - Vacant I 1130/17: Status 

23- Equipment I 1130/17: Status quo 

24 - On-Call I 1130/17: Status quo 
Assignment - Call-
Back - Court 

Pg. 7 of 11 

'1/30/17: None t"nti;ithf;l,lu '£1rrrp,,,.,;, tO the 

2/19/2017, 4:28 PM 



ARTICLE 
25- Wages 

Pg. 8 of 11 

Police Benevolent Association 
Florida Highway Patrol Unit - State Pe1·som1el System 

Current Agreement Expires June 30, 2017 
Status of Collecti\'e Bargaining Negotiations as of: -.February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at lmp_asse: 9, 18, 25, 27 
STATE PROPOSAL 

1/30/17: Section 2 - The State proposes a 
one-time, lump-sum "Discretionary, 
Performance-Based Award" to eligible 
employees, which is based upon tiers to 
include performance cva]uations for the 
period 7/1/16 - 6/30/17, along with unspent 
appropriations during FY 2016-17, as 
outlined iu the 2017-18 Governor's budget 
recommendations. * 
Section 3 - The State proposes all 
employees shall receive a competitive pay 
adjustment of five percent (5%,) to the 
employee's June 30, 2017 base rate of pay 
to be effective July 1, 2017. 

UNION·PR01POSil 
2/3/17: Section l{A) - The Union proposes, 
effective 7/1/17, the minimum starting 
salary for bargaining unit classifications be 
increased by $10,000. 
Section l{B} - The Union proposes, effective 
7/1/17, all bargaining unit employees 
receive a $10,000 increase to their annual 
base rate of pay. 
Section 1 (C) - The Union proposes, 
effective 10/1/17, the State "matchn the 
amount recieved by bargaining unit 
employees participating in the State Salary 
Incentive program prmided for in Section 
943.22 F.S. 
Section 6 - The Union proposes a 
Structured Professional Level Pay Plan 
with 4 levels, wherein bargaining unit 
employees that meet established 

COMMENTS 
The Union contends that their wage 
proposal will attract and retain quality 
law enforcement personnel to serve the 
State's citizens and is designed to 
enhance the professionalism of unit 
employees, increase their competitive 
wage status with other Jaw enforcement 
personnel throughout the state and retain 
the employees in order to provide long
term service to the State and its citizens. 

2/14/17: OPB costing estimate of Union's 
proposals -
Section l(A) - $2,612,907 
Section 1 (B) - $20,674,230 
Section 1 (C} - $592,920 
Section 6- $716,377 

requirements related to performance and 2/10/17: Section 2 - OPB costing estimate 
training would receive salary enhancements for Tier 1 and Tier 2 bonus awards, filled 
prior to their 4th anniversary (2%), 8th and unfilled positions - $1,921,763 
anniversary (5°/.)), 12th anniversary (51%), (includes benefits costs) 
and 16th anniversary (5%). 

2/17/17: Impasse 

2/19/2017, 4:28 PM 



ARTICLE 
25- Wages 
( continued) 

26 - lJniforms and 
Accessories 

27 - Insurance 
Benefits 

28 -Travel Expenses 

29-

Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for :Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION PROPOSAL 

1/30/17: Status quo 

1/30/17: Eliminates spouse program in 
State Health Insurance program effective 
July l, 2017. 

117: Status quo 

7: Status quo 

1/30/17: None 

11/10/16: Section 1 -The Union proposes 
the continuation of the current benefits 
structure with no increase to premiums 
paid by employees. 
2/3/17: New Section 3 -The Union proposes 
that discussions with the Department of 
Management Services take place prior to 
12/1/17 to establish a health saving account 
or similar program upon retirement. 

1/30/1'7: None 

COMMENTS 
2/16/17: OBP costing estimate of State's 
proposal for a a competitive pay 
adjustment of five percent (5%,) -
$4,770,515 

2/17/17: Impasse 

1/30/Vl: lJnio:t(tentatively agrees to the 
State's status quo. 

2/3/17: The Union proposes the program 
be funded by sums derived from unused 
sick leave hours of employees paid by the 
State 

2/6/17: OPH costing estimate of Union's 
proposals - Indeterminate 

2/17 /17: Impasse 

1/30/17: the 
,e:S statu~ quo", 

1/17: The lJnion t~nt:it!Vf>I> 
@}it Ii~): ;:}}t\:%i/ 

. ,e's status quo. . 
bo -No Strike I 1130/17: Status quo li/30/17: None I 11;,0/17:'Tne Union:~tentatively agrees,to I 

St.;ite's s_tatus _quo. 

Pg. 9 of 11 2/19/2017, 4:28 PM 



Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: f'ebruary 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
ARTICLE STATE PROPOSAL L - . UNION PRO)'>QSAL I COMMENTS 

1/30/17: The Union tentatively agrees to the 31 - State Personnel jl/30/17: Status quo 
System Rules 

32 - Management I 1/30717: Status 
Rights 

33 - Entire Agreement I 1/30/17: Status quo 

34 - Savings Clause I 1130/17: Status quo 

35 - Duration lt/30717!The ratified igree~ent s~~·~.fot 
expire until June 30, 2020. In addition to 
Artic1e·2s-Wages;eachipa1:ty may select 
up to three (3) additional articles within 
this Agreement that shaI! be subject tcI 
n~gotiations for Fiscal Y;fat;20l8-20l9 and 

Fiscal ~ra~:Wl9-~020. <:Jhanges 1f~~~ry 
method to .. em!iJ ~t u.t~· Mail, return:. 
receipt requested U.S. Mail ... !Dstead of 
registered or c.ertified mail. 

36-Awards 1/30/17: St<1tus quo 

Pg. 10 of 11 

1 /30717: None 

1/30/17: Norie 

1130/17: 

state's stattis 

1/30/17: The 
State's stat:is quo. 
1/30/17: The Uriion tentativelfagfee!fJo the 
State's status quo.· · 

2/19/2017, 4 :28 PM 
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Police Benevolent Association 
Florida Highway Patrol Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for .Fiscal Year 2017-20 Successor Agreement - ALL Articles 
Shaded = Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 

Open for Negotiation 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL 
*Discretionarv Performance-Based Awards 

Eligibility: 

Tier J: $500 

I CO.l.\iIMENTS 

• Agency meets pre-cletermim:d. Executive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures hased upon dirertion from the Governor regarding 
the primary focus or goals of the agency for the annual rating pctiod.) If the agency does not meet these measures, employees arc not eligible for a Tier I bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 

• Agency meets pre-delermined. Executive Office of the Governor (EOG) appro1.:ed measures (the Tier I measures), If the agency does not meet the Tier l measures_ employees are not eligible for a Tier 

ll bonus. 

• Employees meet Employee Eligibility Requirements. 

• The cmployee·s overall annual performance cvaluaticm rating score for the period of July I. 2016 to June 30. 2017_ must indicate Satisfactory_ Commendable or Outstanding performance through a 
rating of 3.00 or above. 

Tier 3: (Up to $500) 
• The agency must realize savings from its current (FY 20 l 6-17) agency budget allocation. Agency heads submit a plan lo EOG for validation and approval that identifies the source of the savings and 

the recommended distribution amount per employee. 

Emplovee Eligibilitv Requirements (all Tiers): 

• The employee must have a Continuous Service Date or July I. 2016 or prior_ must not be serving in a Career Service position with probationary status ( due to new hire. promotion. demotion or 

reassignment) during the period of July 1, 20 l 6 and June 30, 20 l 7, and not have an original appointment in a Selected Excrnpt Service (SES) or Senior Management Service (SMS) position during the 

pe1iod of.July 2, 2016 and June 30, 2017. 

• The employee must be continuously employed within the State Personnel System hetween July 1. 20 l 6 and October 23. 2017. 

• The employee must not have had any sustain<c:d disciplinary action he tween .July L 2016 and October 23. 2017. 

• Other P<c:rsonal Services (OPS) employees an; not eligible for a pcrfom1ance bonus. 

Distribution of Awards: The Awards shall he paid to the appropriate eligible employees no later than Octobe1- 23, 2017. 

Pg. 11 of 11 2/19/2017, 4:28 PM 



Article 6 
GRIEVANCE PROCEDURE 

PBA/Florida Highway Patrol Unit 
State Proposal - Article 6 

Fiscal Year 2017-18 
February 17, 2017 

Page 1 of 10 

It is the policy of the state and the PBA to encourage informal discussions of complaints 
between management and employees as well as between supervisors and employees. Such 
discussions should be held with a view to reaching an understanding which will resolve the matter 
in a manner satisfactory to the employee and the state, without need for recourse to the fonnal 
grievance procedure prescribed by this Article. 

SECTION l - Definitions 

As used in this Article: 

(A) ·'Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate form as contained in Appendix B of this Agreement. 

(B) ' 'Grievant" shall mean a Florida Highway Patrol employee or a group of Florida 
Highway Patrol employees having the same grievance. In the case of a group of employees, one 
shall be designated by the group to act as spokesperson and to be responsible for processing the 
grievance. 

(C) "Days·· shall mean business days. ''Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m. , Monday through Friday, in the time zone in which the 
recipient is located. Furthermore, "business days·· do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parities. "Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.0071 (3)( e). 

For the State For the PBA 

---- ··················· ............. . 
Mike Mattimore Gene .. Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

... _.,.,,,,.,,_,m,,,, __ , . ., m·.--.·-=-------
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SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the PBA has a grievance which may be processed w1der this A11icle 
and which may also be appealed to the Florida Public Employees Relations Commission, the 
grievant or the PBA shall elect at the outset which procedure is to be used and such election shall 
be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will 
be the one processed. 

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step l ( or 
other initial written step if authorized by the provisions of this Article) whether he shall be 
represented by the PBA When the grievant has elected PBA representation, the grievant and the 
PBA Grievance Representative shall be notified of any Step l meeting. Written communication 
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance 
Representative, and the decision agreed to by the state and the PBA shall be binding on the 
grievant. 

(C) lfthe grievant is not represented by the PBA, any adjustment of the grievance shall 

be consistent with the terms of this Agreement. The PBA shall be given reasonable opportunity to 
be present at any meeting called for the resolution of the grievance. A grievant using this procedure 
in the processing of a grievance will be bound by the procedure established by the Paities to this 
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the 
grievant was not represented by the PBA. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this A11icle are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail), 
courier, or electronic facsimile. If sent via electronic facsimile, the burden shall be on the sending 
Patty to confinn the con-ect electronic facsimile number before transmission. Documents shall be 
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents 
received after business hours shall be considered received the next business day. 

For the State For the PHA 

Mike T\fattimore Gene .. Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

················································-········-··--·---·····----- -
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(B) There shall be no reprisals against any of the paiticipants m the procedures 
contained herein by reason of such participation. 

(C) The filing or pendency of a grievance under the provisions of this Article shall in 
no way operate to impede, delay or interfere with the right of the state to take the action complained 
of, subject, however, to the final disposition of the grievance. 

(D) After a grievance is presented, no new violation or issue can be raised unless the 
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party's 
showing of good cause for the consideration of such new issue, but in no event later than the fihng 
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When 
an issue is unchanged, but it is determined that an article, section or paragraph of the Agreement 
has been cited imprecisely or erroneously by the grievant, the grievant shall have the right to amend 
that part of his g1ievance. 

(E) The resolution of a grievance prior to its submission in writing to Arbitration shall 
not establish a precedent binding on either the PBA or the state in other cases. 

(F) If a gtievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time <luring the regular work hours of the grievant, a representative of the 
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievance meetings, mediation, or arbitration hearings outside of a participant's regular work hours 
shall not be deemed time worked. The state will not pay the expenses of participants attending 
such meetings on behalf of the union. All grievance meetings shall be held at times and locations 
agreed to by the parties except that, unless agreed otherwise, all meetings shall be held within 50 
miles of the grievant' s place of work. 

(G) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(1) Step 1. 

(a) An employee having a grievance may, within 15 days following the 
date on which the employee knew or should have known of the event giving rise to the grievance, 

For the State For the PBA 

Mike Mattimore Gene ··Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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submit a grievance at Step 1. In filing a grievance at Step I, the grievant or his designated 
representative shall submit to the Step I Management Representative a grievance fonn as 
contained in Appendix B of this Agreement setting fmih specifically the complete facts on which 
the grievance is based, the specific provision or provisions of the Agreement allegedly violated, 
and the relief requested. In discipline cases, it shall be presumed that the grievance alleges that the 
discipline was without cause, and requests the grievant to be made whole. 

(b) The Step l Management Representative or designee shall 
communicate a decision in writing to the grievant and lo the PBA Grievance Representative, if 
any, within 10 days following receipt of the written grievance. If the Management Representative 
fa ils to respond within the time limit, it shall be deemed a denial. 

(2) Step 2. 

( a) If the grievance is not resolved at Step 1, the grievant or designated 
representative may submit the grievance in writing on a grievance fonn as contained in Appendix 
B of this Agreement, to the Agency Head or designated representative within 10 days following 
receipt of the decision at Step 1. The grievance fonn must contain the same information as the 
grievance filed at Step 1. The grievance shall include a copy of the grievance fonn submitted at 
Step 1, together with the w1itten response and documents in suppo1t of the grievance. 

(b) The Agency Head or designated representative shall communicate a 
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days 
following receipt of the written grievance. If the Agency Head fails to respond within the time 
limits, it shall be deemed a denial. 

(3) Step 3 - Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 
it in writing on the appropriate form as contained in Appendix B of this Agreement, to the Office 
Manager for the Office of the General Counsel of the Depaitment of Management Services, 4050 
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of 

For the State For the PBA 

.......... - ...................... ~··--··- -····-~--- ·~-~------

Mike Mattimore Gene ' ·Hal'· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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the decision at Step 2. The grievance shall include a copy of the grievance forms submitted at Steps 
1 and 2, together with all written responses and documents in support of the grievance. When the 
grievance is eligible for initiation at Step 3, the grievance form must contain the same infonnation 
as a grievance filed at Step 1. 

(b) The Depaitment of Management Services shall discuss the 
grievance with the PBA G1ievance Representative, or grievant or his representative if not 
represented by the PBA. The DMS shall communicate a decision in writing to the grievant and to 
the designated representative within 15 days following receipt of the written grievance. 

(4) Grievance .Mediation 

The parties may, hy written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the paities agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (S)(d) below may be 
extended by mutual agreement beyond five months. Either party may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(5) Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 mi !es by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate fo1m as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 2. If a contract language dispute 
as described in (3), above, is not resolved at Step 3, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate fonn as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step, 
the PBA declined to represent the grievant because he was not a member of the PBA, the grievant 
may appeal the grievance to arbitration. The appeal to arbitration shall be filed with the Depa1trnent 
of Management Services on the fo1m contained in Appendix C of this Agreement and shall include 
a copy of the grievance fo1111s submitted at Steps 1, 2, and 3 ( if applicable) together with all written 
responses and documents in support of the grievance. 

For the State For the PBA 

··········---··-·- ································--····----

Mike Mattimore Gene "Har· Johnson 
State ' s Chief Labor Negotiator Genernl Counsel and Chief Negotiator 
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(b) The arbitrator shall be one person from a panel of at least six -lBHf 
arbitrators selected by the Parties. The Department of Management Services' Arbitration 
Coordinator shall schedule the arbitration hearing with the state and PBA representatives and the 
arbitrator listed next on the panel in rotation and shall coordinate the arbitration hearing time, date, 
and location. 

(c) At least fifteen days before the scheduled date of the arbitration 
heating, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the g1ievance about which each witness will testify. A pai1y may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

( d) The parties may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible 
but not more than five months following the receipt of the Request for Arbitration Fonn. If the 
arbitrator initially selected is not available to schedule within this period, the Arbitration 
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who 
can schedule within the prescribed period. A party may request of the arbitrator, with notice to 
the other party and the Arbitration Coordinator, an extension of time/continuance based on 
documented unusual and compelling cfrcumstances. The parties may agree to schedule a hearing 
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings 
at times and locations agreed to by the parties, taking into account the availability of evidence, 
location of witnesses and existence of appropriate facilities, as well as other relevant factors; 
however, unless agreed otherwise, all hearings shall be held within 50 miles of the grievant(s)' 
place of work. 

(e) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitrntion hearing shall be conducted 
to address only the arbitrability issue. In such cases, the paiiies shall choose an arbitrator from the 
panel of arbitrators (see (S)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 

For the State For the PBA 

Mike Mattimore Gene ''Hal' ' Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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the par1ies and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator detennines that the issue is arbitrable, another 
arbitrator shall be chosen from the parties· regular arbitration panel in accordance with the 
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s). 

(f) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the PB.A, the grievant(s), and the employees in 
the bargaining unit. Jn considering a grievance the arbitrator shall be governed by the following 
provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 days from the 
date of the closing of the hearing or the submission of briefs, whichever is later. 

2. The arbitrator ' s decision shall be in writing. shall be determined by 
applying a preponderance of the evidence standard. and shall set forth the arbitrator' s opinion and 
conclusions on the issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other issue, 
and shall refrain from issuing any statement of opinion or conclusion not essential to the 
determination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the application and 
interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make any 
decisions that are : 

a. Contrary to or inconsistent with, adding to, subtracting from, 
or modifying, altering or ignoring in any way, the tenns of this Agreement, or of applicable law 
or mles or regulations having the force and effect oflaw. 

b. Limiting or interfering in any way with the power, duties and 
responsibilities of the state under its Constitution, applicable law. and mies and regulations having 

:For the State ForthcPBA 

Mike Mattimore Gene "Hal'' Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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the force and effect of law, except as such powers, duties and responsibilities have been abridged, 
delegated or modified by the express provisions of this Agreement. 

6. The arbitrator's award may include back pay, to the Grievant(s); 
however, the follmving limitations shall apply to such monetary awards: 

a. An award of back pay shall not exceed the amount of pay the 
grievant would otherwise have earned at his regular rate of pay, shall be reduced by the amount of 
wages earned from other sources or monies received as reemployment assistance benefits during 
the back pay period, shall not include punitive damages, shall not be retroactive to a date earlier 
than 15 days prior to the date the grievance was initially filed. 

b. If the Association is granted a continuance to reschedule an 
arbitration hearing over the objection of the agency, the agency will not be responsible for back 
pay for the period between the 01iginal hearing date or the end of the five month period described 
in (5)(d), above, whichever is later, and the rescheduled date. 

(g) The fees and expenses of the arbitrator shall be borne ~uall y hv the 
pnrticsSt,lcly-b-y--!he party v,-ho fails lo prevail in the hearing; however, each party shall be 
responsible for compensating and paying the expenses of its own representatives, attorneys and 
witnesses. The arbitrator shall submit his fee and expense statement to the Arbitration Coordinator 
for processing in accordance with the arbitrator's contract. Should the arb itrator fa::;hion an award 
+n·Buchain,l1mer that the grievanee iG aistnined in pnrt-titrd denied in~heS.falean<l-llt~-P·BA 
"ill evenl) :,pl it the-Aft3ttt'i:th3-~fee ttrHlext~Hses, 

(h) A patty may schedule a stenotype reporter to record the proceedings. 
Such pm1y is responsible for paying the appearance fee of the reporter. If either paity orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The paity shall also provide a photocopy of the transcript to the other 
pa1ty upon written request and payment of copying expenses ($ . 15 per page). 

(i) The PBA will not be responsible for costs ofan arbitration to which 
it was not a Party. 

SECTION 4 - Time Limits 

For the State For the PBA 

Mike Mattimore Gene ··Hal'. Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

------- ··········~-····---·----
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(A) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the grievant, or the PBA, where appropriate, to proceed 

to the next step. The state will make a good faith effort to timely communicate decisions at each 

step. 

(B) The number of days indicated at each step should be considered as a maximum, and 

every effort should be made to expedite the process. However, the time limits specified in any step 

of this procedure may be extended, in any specific instance, by written agreement. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 

question. 

SECTION 5 - Exceptions 

(A) Nothing in this A11icle or elsewhere in this Agreement shall be construed to permit 

the PBA or an employee to process a grievance ( l) on behalf of any employee without his consent, 

or (2) with respect to any matter which is the subject of a grievance, appeal, administrative action 

before a government board or agency, or court proceeding, brought by the PBA. 

(B) AH grievances will be presented at the initial step with the following exceptions: 

(1) If a grievance arises from the action of an official higher than the Step 1 

Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, by 
submitting a grievance form as set forth in Step 1 within 15 days following the actual knowledge 
of the ocCLm-ence giving rise to the grievance. 

(2) The PBA shall have the right to bring a class action grievance on behalf of 
employees in its own name, concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The 

PBA · s election to proceed under this Article shall preclude it from proceeding in another forum 

on the same issue. The class action grievance form shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), etc.) adversely impacted by the dispute relating to 
the interpretation or application of the Agreement. Such grievance shall be initiated at Step 2 in 

For the State For the PBA 

-----······· ............ _______ _ 
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accordance with the provisions set forth herein, within 15 days of the knowledge or reasonable 
knowledge of the occuJTence of the event giving rise to the grievance. 

(C) An employee who has not attained permanent status in his cun-ent position may 
only file non-discipline grievances to Step 3, unless the processing of such grievances is further 
limited by specific provisions of this Agreement. 

SECTION 6 - Expedited Arbitration 

(A) The pat1ies recognize that ce1tain g1ievances may be amenable to expedited 
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may 
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in 
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited 
arbitration will be used upon agreement of the parties. 

(B) Expedited Arbitration Rules: 

(]) When a grievance is to be resolved via expedited arbitration, all remaining 
steps in the grievance procedure are skipped and the grievance is submitted directly to the 
expedited arbitrator. 

(2) The arbitrator is designated by rotation from the list of -fotH'-permanent 
arbitrators. 

(3) Expedited arbitration hearings shall be no longer than six hours in duration, 
with each party limited to tluee hours. There shall be no post-hearing briefs, although either party 
may submit a written statement of position lo the arbitrator during the hearing. The Arbitrator 
shall issue a sho11 (no longer than three pages) decision within seven days of the hearing. With 
the exception of the foregoing, all provisions of section 3(G)(5) of this procedure shall be 
applicable. 

For the State For the PBA 

----····································-······-············· 

Mike Mattimore Gene "Har· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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Article 6 
GRIEVANCE PROCEDURE 

It is the policy of the state and the PBA to encourage info1mal discussions of comp1aints 
between management and employees as well as between supervisors and employees. Such 
discussions should be held with a view to reaching an understanding which will resolve the matter 
in a manner satisfactory to the employee and the state, without need for recourse to the fonnal 
grievance procedure prescribed by this Article. 

SECTION l - Definitions 

As used in this Article: 

(A) "Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate fonn as contained in Appendix B of this Agreement. 

(B) ·'Grievant" shall mean a Florida Highway Patrol employee or a group of Florida 
Highway Patrol employees having the same grievance. In the case of a group of employees, one 
shall be designated by the group to act as spokesperson and to be responsible for processing the 
gnevance. 

(C) "Days" shall mean business days. ''Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located. Furthennore, "business days" do not include any day observed as a holiday 
pursuant to section 110.117, Flmida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parities. '·Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.0071 (3)(c) . 

SECTION 2 - Election of Remedy and Representation 

For the State For the PBA 

. ___ ,,.,,,,,,, _____ ,,,,_. ___ ,,, __ ,,,,,,,,,, ____ ,, .... ,,_, .......... ,,,,,,,,,,,_,_. -------------····· ···---
Mike Mattimore Gene ·'Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

.,., ................................... ,,,,,.,, _____ _ 
,,,,,., .... ,,. ··········-·-·-···-···---· -----
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(A) If a grievant or the PBA has a grievance which may be processed under this Article 
and which may also be appealed to the Florida Public Employees Relations Commission, the 
grievant or the PBA shall elect at the outset which procedure is to be used and such election shall 
be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will 
be the one processed. 

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step 1 (or 
other initial w1itten step if authorized by the provisions of this Article) whether he shall be 
represented by the PBA. When the grievant has elected PBA representation, the grievant and the 
PBA Grievance Representative shall be notified of any Step 1 meeting. Written communication 
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance 
Representative, and the decision agreed to by the state and the PBA shall be binding on the 
grievant. 

(C) If the grievant is not represented by the PBA, any adjustment of the grievance shall 
be consistent with the terms of this Agreement. The PBA shall be given reasonable opportunity to 
be present at any meeting called for the resolution of the grievance. A grievant using this procedure 
in the processing of a grievance will be bound by the procedure established by the Parties to this 
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the 
grievant was not represented by the PBA. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail), 
courier, or electronic facsimile. If sent via electronic facsimi1e, the burden shall be on the sending 
Party to confim1 the coJTect electronic facsimile number before transmission . Documents shall be 
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents 
received after business hours shall be considered received the next business day. 

(B) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such participation. 

For the State For the PBA 

----··--···-······ ---- --···---··---···-·-----------
Mike Mattimore Gene "Hal'· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

···························--- ---------- --
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(C) The filing or pendency of a grievance under the provisions of this Article shall in 
no way operate to impede, delay or interfere with the right of the state to take the action complained 
o( subject, however, to the final disposition of the grievance. 

(D) After a grievance is presented, no new violation or issue can be raised unless the 
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party's 
showing of good cause for the consideration of such new issue, but in no event later than the filing 
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When 
an issue is unchanged, but it is determined that an article, section or paragraph of the Agreement 
has been cited imprecisely or enoneously by the grievant, the grievant shall have the right to amend 
that pm1 of his grievance. 

(E) The resolution of a grievance prior to its submission in writing to Arbitration shall 
not establish a precedent binding on either the PBA or the state in other cases. 

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of the grievant, a representative of the 
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievm1ce meetings, mediation, or arbitration hearings outside of a participant's regular work hours 
shall not be deemed time worked. The state will not pay the expenses of participants attending 
such meetings on behalf of the union. All grievance meetings shall be held at times and locations 
agreed to by the parties except that, unless agreed otherwise, all meetings shall be held within 50 
miles of the grievant's place of work. 

(G) G1ievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(1) Step l. 

(a) An employee having a grievance may, 'within 15 days following the 
date on which the employee knew or should have known of the event giving rise to the 6'Tievance, 
submit a grievance at Step 1. In filing a grievance at Step l, the grievant or his designated 
representative shall submit to the Step 1 Management Representative a grievance form as 

:For the State J<'or the PBA 
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contained in Appendix B of this Agreement setting forth specifically the complete facts on \vhich 
the grievance is based, the specific provision or provisions of the Agreement allegedly violated, 
and the relicfrequested. In discipline cases, it shall be presumed that the grievance al1eges that the 
discipline was without cause, and requests the grievant to be made whole. 

(b) The Step Management Representative or designee shall 
communicate a decision in writing to the grievant and to the PBA Grievance Representative, if 
any, within 10 days following receipt of the written grievance. If the Management Representative 
fails to respond within the time limit, it shall be deemed a denial. 

(2) Step 2. 

(a) If the grievance is not resolved at Step 1, the grievant or designated 
representative may submit the grievance in writing on a grievance fonn as contained in Appendix 
B of this Af,'Teement, to the Agency Head or designated representative within IO days following 
receipt of the decision at Step 1. The grievance form must contain the same infonnation as the 
grievance filed at Step 1. The grievance shall include a copy of the g1ievance form submitted at 
Step I, together with the written response and documents in suppo1i of the grievance. 

(b) The Agency Head or designated representative shall communicate a 
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days 
following receipt of the written g1ievance. If the Agency Head fails to respond within the time 
limits, it shall be deemed a denial. 

(3) Step 3 - Contract l,anguage Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 
it in writing on the appropriate fom1 as contained in Appendix B of this Agreement, to the Office 
Manager for the Office of the General Counsel of the Department of Management Services, 4050 
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of 
the decision at Step 2. The grievance shall include a copy of the grievance fom1s submitted at Steps 
1 and 2, together with all v,nitten responses and documents in support of the grievance. When the 

For the State For the PBA 

Mike Mattimore Gene ·'Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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grievance is eligible for initiation at Step 3, the grievance fonn must contain the same infonnation 
as a grievance filed at Step I . 

(b) The Department of Management Services shall discuss the 
grievance with the PBA Grievance Representative, or grievant or his representative if not 
represented by the PBA. The DMS shall communicate a decision in writing to the grievant and to 
the designated representative within 15 days following receipt of the written grievance. 

(4) Grievance Mediation 

The parties may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (5)(d) below may be 
extended by mutual agreement beyond five months . Either party may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(5) Arbitration 

(a) Jf a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate fon11 as contained in Appendix C of this 
Agreement within 10 clays following receipt of the decision at Step 2. ]fa contract language dispute 
as described in (3), above, is not resolved at Step 3, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial w1itten step, 
the PBA declined to represent the grievant because he was not a member of the PBA, the grievant 
may appeal the g1ievance to arbitration. The appeal to arbitration shall be filed with the Department 
of Management Services on the fonn contained in Appendix C of this Agreement and shall include 
a copy of the grievance fonm submitted at Steps 1, 2, and 3 (if applicable) together with all written 
responses and documents in support of the grievance. 

(b) The arbitrator shall be one person from a panel of four arbitrators 
selected by the Parties. The Department of Management Services ' Arbitration Coordinator shall 

For the State For the PBA 
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Mike Mattimore Gene '·Hal" Johnson 
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schedule the arbitration hearing with the state and PBA representatives and the arbitrator listed 
next on the panel in rotation and shall coordinate the arbitration hearing time, date, and location. 

(c) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
ca1led at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits fc)r good cause. If such exception is granted, the other party may request that the heming be 
rescheduled if necessary for the party to respond to the late filed witness information. 

(d) The parties may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible 
but not more than five months fo1lowing the receipt of the Request for Arbitration Fonn. If the 
arbitrator initially selected is not available to schedule within this petiod, the Arbitration 
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who 
can schedule within the prescribed period. A party may request of the arbitrator, with notice to 
the other party and the Arbitration Coordinator, an extension of time/continuance based on 
documented unusual and compelling circumstances. The parties may agree to schedule a hearing 
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings 
at times and locations agreed to by the parties, taking into account the availability of evidence, 
location of witnesses and existence of appropriate facilities, as well as other relevant factors; 
however, unless agreed otherwise, all hearings shall be held within 50 miles of the grievant(s)' 
place of work. 

(e) Where there is a threshold issue regarding arbitrability, including 
timeliness, ofa grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (sec (5)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator detennines that the issue is arbitrable, another 

For the State For the PBA 

Mike Mattimore Gene " Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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arbitrator shall be chosen from the parties ' regular arbitration panel in accordance with the 
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s). 

(f) The arbitrator may fashion an appropriate remedy to resolve the 
!:,'lfievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the PBA, the grievant(s), and the employees in 
the bargaining unit. ln considering a grievance the arbitrator shall be governed by the following 
provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 days from the 
date of the closing of the hearing or the submission of briefs, whichever is later. 

2. The arbitrator's decision shall be in writing, shall be determined by 
applying a preponderance of the evidence standard, and shall set forth the arbitrator' s opinion and 
conclusions on the issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other issue, 
and shall refrain from issuing any statement of opinion or conclusion not essential to the 
detem1ination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the application and 
interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make any 
cleci sions that arc: 

a. Contrary to or inconsistent with, adding to, subtracting from, 
or modifying, altering or ignoring in any way, the tem1s of this Agreement, or of applicable law 
or rules or regulations having the force and effect of1aw. 

b. Limiting or interfering in any way with the power, duties and 
responsibilities of the state under its Constitution, applicable law, and rules and regulations having 
the force and effect of law, except as such powers, duties and responsibilities have been abridged, 
delegated or modified by the express provisions of this Agreement. 

For the State for the PBA 

Mike Mattimore Gene "Hal" Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 
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6. The arbitrator's award may include back pay, to the Grievant(s); 
however, the following limitations shall apply to such monetary awards: 

a. An award of back pay shall not exceed the amount of pay the 
grievant would otherwise have earned at his regular rate of pay, shall be reduced by the amount of 
wages earned from other sources or monies received as reemployment assistance benefits during 
the back pay period, shall not include punitive damages, shall not be retroactive to a date earlier 
than 15 days p1ior to the date the grievance was initially filed . 

b. If the Association is granted a continuance to reschedule an 
arbitration hearing over the objection of the agency, the agency will not be responsible for back 
pay for the period between the original hearing date or the end of the five month period described 
in (5)(d), above, whichever is later, and the rescheduled date. 

(g) The fees and expenses of the arbitrator shall be borne solely by the 
party who fails to prevail in the hearing; however, each party shall be responsible for compensating 
and paying the expenses of its own representatives, attorneys and witnesses. The arbitrator shall 
submit his fee and expense statement to the Arbitration Coordinator for processing in accordance 
with the arbitrator's contract. Should the arbitrator fashion an award in such a manner that the 
giievance is sustained in part and denied in part, the state and the PBA will evenly split the 
arbitrator's fee and expenses. 

(h) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transctipt of the proceedings, the paiiy shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other 
party upon written request and payment of copying expenses ($.15 per page). 

(i) The PBA will not be responsible for costs of an arbitration to \vhich 
it was not a Paiiy. 

SECTION 4 - Time Limits 

(A) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall pern,it the giievant, or the PBA, where appropriate, to proceed 

For the State .For the PBA 

Mike Mattimore Gene " lfal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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to the next step. The state will make a good faith effort to time1y communicate decisions at each 
step. 

(B) The number of days indicated at each step should be considered as a maximum, and 
every effort should be made to expedite the process. However, the time limits specified in any step 
of this procedure may be extended, in any specific instance, by written agreement. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this A1iiclc or elsewhere in this Agreement shall be construed to pennit 
the PBA or an employee to process a grievance (1) on behalf of any employee wi thout his consent, 
or (2) with respect to any matter which is the subject of a grievance, appeal , administrative action 
before a government board or agency, or court proceeding, brought by the PBA. 

(B) All grievances wil1 be presented at the initial step with the following exceptions: 

( 1) If a grievance arises from the action of an official higher than the Step 1 
Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, by 
submitting a grievance forn1 as set forth in Step 1 within 15 days following the actual knowledge 
of the occtmence giving 1ise to the grievance. 

(2) The PBA shall have the right to bring a class action grievance on behalf of 
employees in its own name, concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The 
PBA' s election to proceed under this Article shall preclude it from proceeding in another forum 
on the same issue. The class action grievance form shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), etc.) adversely impacted by the dispute relating to 
the interpretation or application of the Agreement. Such 6,yievance shall be initiated at Step 2 in 
accordance with the provisions set forth herein, within 15 days of the knowledge or reasonable 
knowledge of the occurrence of the event giving rise to the grievance. 

For the State For the PBA 

················--------
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(C) An employee who has not attained permanent status in his current position may 
only file non-discipline grievances to Step 3, unless the processing of such grievances is further 
limited by specific provisions of this Agreement. 

SECTION 6 - Expedited Arbitration 

(A) The parties recognize that certain g1ievances may be amenable to expedited 
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may 
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in 
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited 

arbitration will be used upon agreement of the parties. 

(B) Expedited Arbitration Rules: 

(]) When a grievance is to be resolved via expedited arbitration, all remaining 
steps in the grievance procedure are skipped and the grievance is submitted directly to the 
expedited arbitrator. 

(2) The arbitrator is designated by rotation from the list of four permanent 
arbitrators. 

(3) ·Expedited arbitration hearings shall be no longer than six hours in duration, 

with each party limited to three hours. There shall be no post-hearing briefs, although either party 
may submit a written statement of position to the arbitrator during the hearing. The Arbitrator 
shall issue a short (no longer than three pages) decision within seven days of the hearing. With 
the exception of the foregoing, all provisions of section 3(G)(5) of this procedure shall be 
applicable. 

f' or the State For the PBA 

- ------·········· ····-····----······ 

Mike M attimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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REASSIGNMENT, LATERAL ACTION, TRANSFER, CHANGE IN DUTY ST A TION, 
AND PRO-MOTION 

Employees who have attained permanent status in their current position shall have the 
opportunity to request reassignment, lateral action, transfer or change in duty station to vacant 
positions within the respective agency, and promotions to vacant positions within the bargaining 
unit in accordance with the provisions of this Article. 

SECTION l - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean moving an employee to a duty station located 
within 50 miles, by highway, of his current duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(C) "Broadband Level" shall mean all pos1t10ns sufficiently similar in knowledge, 
skills, and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty 
or responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Reassignment" shall mean moving an employee; 

(1) to a position in the same broadband level and same maximum salary but 
with different duties; 

(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties, but to a different agency; or 

For the State 'For the PBA 
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(3) to a position in a different broadband level having the same maximum 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position unless the legislature directs 

otherwise. 

(E) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(F) "Transfer" shall mean moving m1 employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
current duty station. 

(G) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the smne or a lower maximum salary but a higher level ofresponsibility. 

(H) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level of responsibility. 

SECTION 2 - Emplovec Reques t for Reassignment, Lateral Action, Transfer, Change in 
Duty Station 

(A) An employee who has attained pemrnnent status in his current position may request 
a reassignment, lateral action, transfer, or change in duty station on the appropriate agencv 
-Rrequcst FJ:mn. Such requests shall indicate the county(ies), duty station and/or shift(s) to which 
the employee would like to be assigned. Wlientlw-cH+f)+B:Y£e rnque9t~; rea:,:,ignment a St-ate of 

For the State For the PBA 
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Florida Emt}!Hy+nent .'\pphcation Form-rriust--0e-c0tnt}lcted-and f,ent 1vvith the appropriate Request 
~ 

(B) An employee may submit an4gcn9_y R-request F-form at any time; however, all such 
Requests shall expire on June 30 of each calendar year. Requests for the next fiscal year may be 
filed on June l of the preceding fiscal year. 

(C) All R-request Ffonns shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each Request to the management representatives who have 
the authority to make employee hiring decisions in the county to which the employee has requested 
assignment. The employee shall provide a copy of the Request to the PBA at the time it is filed 

with the agency. 

(D) Except where a position is filled by demotion, or where reassignmentJateral action1 

transfer. or chanv:e in _gµJy sJ<1JiQJ} is not in the best interest,; of the agency, the management 
representative having hiring authority for that position shall give first consideration to those 

employees who have submitted a R:i:equest fform ; provided, however, that employees whose 
Req1test-request ¥B-Ffl+-forn:ijs not submitted by the first day of the month sha11 not be considered 
for vacancies which occur during that month. 

SECT ION 3 - Employee Req uest for Promotion 

Is~_hG9.(JJl$i~iGred for promotional vacancies, an cmplQY9~~~y))q_has attained permanent status in 
his CLllTCnt positio11.urn_y 1)ppJyJ~i1:,1 prq1rn2! ion bv complctinf! t!JG.<)J)l_i11c;m2p1ication prQ_9G$$_YYithin 
0:ic;_People First svstem. An emplovcc_J}J?.YGS1nip]9t9Jhi:. application process in the People First 
svsten.ul.t any ti1n~~JqringJbe 0s.lyertjsing period . To b_r;;_c,:Qp$1 ~i~r9~l J<)r promotion, the en11~ 
must submit a new apn,Iicationfi)rc:achpromotional op,portunitv advertised. 

SECTION 4 - GcncraJ Procedures 

(A+::) Provided the appointment is in the best interest of the agency, the hiring authority 
shall normally fill a position with the employee who has the greatest length of service in the 
broadband level and who has an.Jlli.~!1cy R:request Ffom1 or am,lica1iQ!l...on file for the county in 
which the vacant position exists. The Pparties agree, however, that other factors, such as 
employees' work history and agency needs, may be taken into consideration in making the decision 

For the State For the PBA 

Mike Mattimore Gene ·' Hal'· .Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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as to whether or not the employee with the greatest length of service in the broadband level will 
be placed in the position. 

(Bf'.) ff the employee with the greatest length of service in the broadband level is not 
selected for the position, the agency shall notify the employee selected with reasons for the 
selection. Employees with greater length in service will be allowed to obtain a copy of the notice. 

(CG) \Vhen an employee has {lfG912t9~lilt:9<:l..?_?!IDUn9nt,..Jm_9ral action, tn1JJ$f£LQLdm1rn<:: 
in dutv stati(l..!l_been appoi-R+eJ--pursuant to a Rrequest filed under this Article, all other pending 
R-eftuest-s--rcque.§tsJ !:_qrn_J hat employee shall be canceled0 and the employee ,-vill not be eligible to 
fi le another Rrequest under thi s Article for a period of 12 months following the employee ' s 
appointment. If an employee declines an offer of reassignment. lateral actiQ11 , transfer. or change 
of dut v station pursuant to a Rrequest fi led under this Article, the employee: ~_!:~uest shall be 
fgpceled. and the employee will not be eligible tu file another request for a _period of 12 months 
fi:<:c11nJ]l9 ~Ja.te the employee declined the offcr.frffconst<lB'Fa1:+8B48r a:,:,igrnT1effi-HHf!B-eounty(ics) 

and,'o r :;hi fr( s) Elct'-l.fned·;;-foF-B-pet:i:oE1Hfl2-rn<~Hths, 

(HD) An employee shall not be required to change residence for the sole purpose of living 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(I.!;) Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from affecting the involuntary reassignment, lateral action, transfer or change in duty 
station .of an employee according to the needs of the agency. However, it is understood that the 
agency will make an effort not to affect any involuntary reassignment, lateral action, transfer or 
change in duty station which will impose a residency hardship on the employee (in that he must 
relocate his residence from a permanent home presently owned or cancel a rental lease extending 
more than three months), without first considering any Reyim,t i:9m19t;LForms{9nmon file for 
the county in which the agency need exists. 

U.E) An employee shall be given a minimum of 14 calendar days' notice prior to the 
agency affecting any shift change, reassignment, or lateral action, and 30 calendar days ' notice 
prior to the agency affecting any transfer. 

For the State _For the PBA 

Mike Mattimore Gene " Hal" .Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(KG) Nothing contained in this Agreement shal1 be constrned to prevent the state from 
making reassignments, lateral actions, shift changes, transfers, or changes in duty station of any 
employee during an emergency or as otherwise required to meet urgent law enforcement needs of 
the state. 

SECTION J -5 - Relocation Allowance 

An employee who is reassigned, transferred, receives a lateral action, or is promoted and 
who is required by agency policy to relocate his residence shall be granted time off with pay for 
one work day leave for purposes of relocating his residence. In addition, the employee shall be 
granted travel reimbursement for travel from the old residence to the new residence based on the 
most direct route. No employee will be credited with more than the number of hours in the 
employee's regular workday and such time shall not be counted as hours worked for the purpose 
of computing compensatory time or overtime. 

SECTION 46 - Request to Take Promotional Test 

The state and the PBA agree that promotions should be made based on the relative merit 
and fitness of applicants. Toward the goal of selecting the most qualified applicant for each 
promotional vacancy, the parties agree that the provisions of this Article along with all provisions 
of the Rules of the State Personnel System will be followed when making appointments. 

(A) If an agency has established a promotional test, an employee who is pemianent in 
his cmTent position may apply to take the promotional test by submitting a Re<:1tt€Sf-r_c_qucst to Take 
Test Fonn to the agency in which the promotional position is located that he wishes to be 
considered for promotional vacancies. Such request shall indicate the occupational Ievel(s) to 
which the employee would like to be promoted. If the request is for promotion to a position in the 
same agency, the employee's eligibility for the occupational level shall be made from infonnation 
in the employee' s personnel file. If the request is for a promotion to a position in any agency other 
than the agency in which the employee is cuITently employed, a State of Florida Employment 
Application Form must be completed and sent vvith the employee ' s request for promotional 
consideration. In such cases, the employee' s eligibility shall be determined by the agency by the 
use of this completed application. Each applicant will be notified of his eligibility or ineligibility 
for the broadband level(s) applied for. 

For the State For the PBA 

Mike Mattimore Gene ·'Jfal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(B) An employee may submit a request to take a promotional test where established by 
an agency at any time; however, all such requests must be filed every two years and must be 
received in the agency personnel office no later than the first business day after January 15 of each 
calendar year and shall remain effective until revoked by the employee. 

(C) If an agency has established a promotional test, by January 15 of each calendar 
year, the central personnel office of each agency shall provide a "NOTICE OF PROMOTIONAL 
TEST" containing the following infonnation: 

(1) The date(s) of the test(s) , 

(2) The city(ics) where the test(s) will be administered, 

(3) The major categories to be covered by each test, 

(4) A bibliography of the sources from which test questions have been taken; 
e.g. , name of textbooks, departmental policies, general orders, special orders, etc. 

(5) The passing grade that must be attained, expressed as a percent (%) of 
correct answers to the total number of questions graded. 

(D) By February 15 of each calendar year, each agency shall furnish to those eligible 
employees whose test requests are on file in that agency, a copy of the ·'NOTICE OF 
PROMOTIONAL TEST". The respective agency shall be responsible for the administration of the 
w1itten test no earlier than April 15 of each calendar year and only those employees whose names 
are furnished to the agency will be eligible to take the promotional test. 

(E) Each agency that has established a promotional test and administers a written test 
shall be responsible for notifying each employee who takes a promotional test of the test results. 

(F) When extraordinary circumstances make it necessary to give a promotional test at 
a time other than as set forth above, the employees wi11 be given adequate notice to prepare for 
such special test. 

For the State For the PBA 

••••••••••••••••••••••••••••• •••• • •••••••••••••••••-•A••- •••••••••••••••••••••••••••·---··•••¥•••••--orno-oo••---- ·---·-- ·························································---· ·················--·-····--· .. ------· 
Mike Mattimorc Gene "Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

-.-... - ......... ---- --------.... --··· . .. ...... -..... -........... .. 

Date Date 
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(A) The respective agency shall be responsible for the development of all written 
promotional tests which shall be based upon a job task analysis of the broadband level of positions 
being tested and an assessment of the knowledge, skills and abilities necessary to perfom1 the 
requirements of positions in the occupational level. 

(B) Only persons who have been certified as a law enforcement officer pursuant to 
Chapter 943, Florida Statutes, shall be eligible fi:.)r agency promotional tests. 

(C) A one-hour test review will be held at the conclusion of each test session. All 
challenges to test items must be submitted in writing and received by the respective agency within 
five days after the date of the test. 

SECTION 6-~ - Promotional Lists 

(A) If the agency does not elect to rank employees solely on the basis of a written test, 
the agency shall establish a promotional list which ranks the employees according to their relative 
merit and fitness for promotional vacancies in the Law Enforcement Occupation, codes 33-1012, 
33-3021 and 33-3051 . In addition to the written test score, the agency may, at its discretion, utilize 
the employee's performance reviews and/or oral interviews in establishing the agency's final 
promotional list. When performance reviews and/or oral interviews are used in addition to written 
test scores, the agency shall advise PBA in writing as to the weight the agency proposes to accord 
to each criteria in establishing the agency promotional list. The PBA may upon request discuss the 
criteria and weight to be accorded in addition to written test scores. If an agency utilizes oral 
interviews, it will establish a three member panel, one to be selected by the Agency Head or 
designee, one by agreement of the parties, and the third to be selected by the PBA, provided that 
no member of the panel may be an employee covered by this Agreement. Questions asked at an 
oral interview wil1 be limited to those that are job related and the same questions shall be asked of 
all applicants. 

For the State For the PBA 

-- ··············~······ -----· 
Mike Mattimore Gene "Hal" .Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(B) The agency promotional list shall be effective July 1st of each calendar year. Names 
shal I be retained on the agency's promotional list for a period of one year. Time extensions of said 
list may be made only by the mutual consent of the parties. When a list is established as a result of 
a special test being given pursuant to Section 4(F) above, it shall remain in force through June 30 
of the calendar year. 

(C) The agency' s promotional list, consisting of the name, final score and position on 
the appropriate list, shall be furnished to each employee who passed the written test. 

SECTION 7 9 - Method of .Filling Positions 

(A) Except where a vacancy is filled by demoting an employee or by reassignment or 
lateral action, any person who is to be selected for a position must first have his name placed on 
the agency's promotional list in accordance with the criteria set forth in this Article. Upon the 
employee receiving his copy of the agency promotional list, the employee who wishes to be 
considered for promotiona1 opportunities shall file with the agency a Request for Promotion Fonn 
which shall indicate the broadband level(s) and the county(ies) to which the employee would like 
to be promoted. The position shall be filled from among the persons having the highest five 
numerical scores contained on the promotional list who have applied for the position. However, 
an agency shall have the discretion to fill a position from only the highest five numerical scores of 
employees contained on the agency's promotional list. Agencies shall attempt to fill positions in 
ru1 expeditious manner when operationally feasible. 

(B) In filling vacancies, the agency will first consider any pending Request request 
~enns·fo1::.imon file for the work area in which the agency need exists. Nothing contained in this 
agreement shall be construed to prevent an agency from filling a position in a manner meeting the 
agency ' s needs. 

SECTlON 8-lQ_ - Grievability 

The initiation of a grievance claiming a residency hardship shall stay any required change 
in residence until final disposition of the grievance. In considering such a grievance weight shall 
be given to the needs of the agency against the hardship on the employee. 

l•or the State For the PBA 

Mike Mattimore Gene ''Hal '. Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

..... .. 

Date Date 
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The state shall make a good faith effort to fill vacant positions in the rank immediately 
above the bargaining unit with employees of t11e bargaining unit. This provision is not subject to 
the Article 6 grievance procedure. 

SECTION 4-0--11. - Probationary Status on Promotion 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining pem1anent status in the position. 

(B) An agency's actions in removing or dismissing an employee from a probationary 

position to which the employee has been promoted from a position in which the employee held 

permanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 

pursuant to this statutory provision, are not grievable. 

For the State For the PBA 

--------.. -------------------------------------------------------
Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotia tor 

Date Date 
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REASSIGNMENT, LATERAL ACTION, TRANSFER, CHANGE IN DUTY STATION, 
AND PROMOTION 

Employees who have attained pem1anent status in their cu1Te11t position shall have the 
opportunity to request reassignment, lateral action, transfer or change in duty station to vacant 
positions within the DHSMV, and promotions to vacant positions within the bargaining unit in 
accordance with the provisions of this Article. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean moving an employee to a duty station located 
within 50 miles, by highway, of his current duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's otlicial 
headquarters. 

(C) "Broadband Level" shall mean all positions sutliciently similar in knowledge, 
skills, and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty 
or responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Reassignment" shall mean moving an employee; 

(1) to a position in the same broadband level and same maximum salary but 
with different duties; 

(2) to a position in the same broadband level and same maxunum salary, 
regardless of the duties, but to a different agency; or 

For the State l <'orthc PBA 

___ ,,,_,,,,,,,, ... ,,,,,,, ______ , 
Mike Mattimore Gene ''Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
! ' 
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(3) to a position in a different broadband level having the same maximum 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the positioi1 unless the legislature directs 
otherwise. 

(E) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(F) "Transfer'' shall mean moving an employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
cmrent duty station. 

(G) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a lower maximum salary but a higher level ofresponsibility. 

(H) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level ofresponsibility. 

SECTION 2 - Reassignment, Latcra.l Action, Transfer, Change in Duty Station 

(A) An employee who has attained pennanent status in his current position may request 
a reassignment, lateral action, transfer, or change in duty station on the approp1iate Request Fonn. 
Such requests shall indicate the county(ies), duty station and/or shift(s) to which the employee 

For the State For the PBA 

- ---- ----·--·-········-······· ··---
Mike Mattimore Gene "Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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would like to be assigned. When the employee requests reassigmnent, a State of Flo1ida 
Employment Application Form must be completed and sent with the appropriate Request Fom1. 

(B) An employee may submit a Request Form at any time; however, all such Requests 
shall expire on June 30 of each calendar year. Requests for the next fiscal year may be filed on 
June 1 of the preceding fiscal year. 

(C) All Request Forms shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each Request to the management representatives who have 
the authority to make employee hiring decisions in the county to which the employee has requested 
assignment. The employee shall provide a copy of the Request to the PBA at the time it is filed 
with the agency. 

(D) · Except where a position is filled by demotion, or where lateral action is not in the 
best interests of the agency, the management representative having hiring authority for that 
position shall give first consideration to those employees who have submitted a Request Fonn; 
provided, however, that employees whose Request Form is not submitted by the first day of the 
month shall not be considered for vacancies which occur during that month. 

(E) Provided the appointment is in the best interest of the agency, the hiring authority 
shall normally fill a position with the employee who has the greatest length of service in the 
broadband level and who has a Request Form on file for the county in which the vacant position 
exists. The Parties agree, however, that other factors , such as employees' work history and agency 
needs, may be taken into consideration in making the decision as to whether or not the employee 
with the greatest length of service in the broadband level will be placed in the position. 

(F) Tf the employee with the greatest length of service in the broadband level is not 
selected for the position, the agency shall notify the employee selected with reasons for the 
selection. Employees with greater len!:,rth in service will be allowed to obtain a copy of the notice. 

(G) When an employee has been appointed pursuant to a Request filed under this 
Article, all other pending Requests shall be canceled and the employee will not be eligible to file 
another Request under this Article for a period of 12 months following the employee's 
appointment. If an employee declines an offer pursuant to a Request filed under this A11icle, the 

J<"or the State For thePBA 

Mike Mattirnore Gene ''Hal" .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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employee will not be eligible for consideration for assignment to the county(ies) and/or shift(s) 
declined, for a period of 12 months. 

(H) An employee shall not be required to change residence for the sole purpose of Ii ving 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(I) Nothing contained in this Agreement shall be construed to prevent the DHSMV, at 
its discretion, from affecting the involuntary reassignment, lateral action, transfer or change in duty 
station of an employee according to the needs of the agency. However, it is understood that the 
DHSMV will make an effort not to affect any involuntary reassignment, lateral action, transfer or 
change in duty station which will impose a residency hardship on the employee (in that he must 
relocate his residence from a permanent home presently owned or cancel a rental lease extending 
more than three months), without first considering any Request Fonns on file for the county in 
which the agency need exists. 

(J) An employee shall be given a minimum of 14 calendar days' notice prior to the 
agency affecting any shift change, reassignment, or lateral action, and 30 calendar days' notice 
prior to the agency affecting any transfer. 

(K) Nothing contained in this Agreement shall be construed to prevent the state from 
making reassignments, lateral actions, shift changes, transfers, or changes in duty station of any 
employee during an emergency or as otherwise required to meet urgent law enforcement needs of 
the state. 

SECTION 3 - Relocation Allowance 

An employee who is reassigned, transfeJTed, receives a lateral action, or is promoted and 
who is required by agency policy to relocate his residence shall be granted time off with pay for 
one work day leave for purposes of relocating his residence. No employee will be credited with 
more than the number of hours in the employee's regular workday and such time shall not be 
counted as hours worked for the purpose of computing compensatory time or overtime. In addition, 
the employee sha11 be granted travel reimbursement for travel from the old residence to the new 
residence based on the most direct route. 

For the State For the PBA 

- ··············-----······-········~······· 

Mike Mattimore Gene "Hal'. Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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SECTION 4 - Request to Take Promotional Test 

The state and the PBA agree that promotions should be made based on the relative merit 
and fitness of applicants. Toward the goal of selecting the most qualified applicant for each 
promotional vacancy, the parties agree that the provisions of this Article along with all provisions 
of the Rules of the State Personnel System will be followed when making appointments. 

(A) If the DHSMV has established a promotional test, an employee who is permanent 
in his current position may apply to take the promotional test by submitting a Request to Take Test 
Form to the DHSMV to indicate that he wishes to be considered for promotional vacancy. Such 
request shall indicate the occupational Jevel(s) to \Vhich the employee would like to be promoted. 
The employee's eligibility for the occupational level shall be determined from information in the 
employee's personnel file. Each applicant will be notified of his eligibili ty or ineligibility for the 
broadband level(s) applied for. 

(B) An employee may submit a request to take a promotional test where established by 
the DHSMV at any time; however, all such requests must be filed every two years and must be 
received in the agency personnel office by no later than the first business day after January 15 of 
each calendar year and shall remain effective until revoked by the employee. 

(C) If the DHSMV has established a promotional test, by January 15 of each calendar 
year the DHSMV central personnel office shall provide a "NOTICE OF PROMOTIONAL TEST" 
containing the following information: 

(1) The datc(s) of the test(s), 

(2) The city(ies) where the test(s) will be administered, 

(3) The major categories to be covered by each test, 

(4) A bibliography of the sources from which test questions have been taken; 
e.g., name of textbooks, departmental policies, general orders, special orders, etc. 

For the State For the PBA 

---- ·-····· ···········-··· ........................ ~ ...... -.. - -··-·······-····-·- - --

Mike Mattimore Gene ' 'Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

-·-··--,--,··-----·-·----- ···-----·-····----····· ---··---- -------· 
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(5) The passing grade that must be attained, expressed as a percent (%) of 
correct answers to the total number of questions graded. 

(D) By February 15 of each calendar year, the DHSMV shall furnish to those eligible 
employees whose test requests are on file in the agency, a copy of the "NOTICE OF 
PROMOTIONAL TEST". The DllSMV shall be responsible for the administration of the written 
test no earlier than April 15 of each calendar year and only those employees whose names arc 
furnished to the DHSMV will be eligible to take the promotional test. 

(E) The DHSMV, if it has established a promotional test and administers a written test, 
shall be responsible for notifying each employee who takes a promotional test of the test results. 

(F) When extraordinary circumstances make it necessary to give a promotional test at 
a time other than as set forth above, the employees \:vill be given adequate notice to prepare for 
such special test. 

SECTION 5 - Test Standards and Criteria 

(A) The DHSMV shall be responsible for the development of all w1itten promotional 
tests which shalJ be based upon a job task analysis of the broadband level of positions being tested 
and an assessment of the knowledge, skills and abilities necessary to perfom1 the requirements of 
positions in the occupational level. 

(B) Only persons who have been certified as a law enforcement officer pursuant to 
Chapter 943 , Florida Statutes, shall be eligible for agency promotional tests. 

(C) A one-hour test review will be held at the conclusion of each test session. All 
challenges to test items must be submitted in writing and received by the DHSMV within five days 
after the date of the test. 

SECTION 6 - Promotional Lists 

(A) If the DHSMV does not elect to rank employees solely on the basis of a wtitten 
test, the agency shall establish a promotional list which ranks the employees according to their 

J<'or the State For the PBA 

----------·-·-- -·-- ·········--·-··········--·--

Mike Mattimore Gene ·'Hal'' Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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relative merit and fitness for promotional vacancies in the Law Enforcement Occupation, codes 
33-1012, 33-3021 and 33-3051. In addition to the written test score, the DHSMV may, at its 
discretion, utilize the employee ' s performance reviews and/or oral interviews in establishing the 
agency' s final promotional list. When perfrmnance reviews and/or oral interviews are used in 
addition to written test scores the DHSMV shall advise PBA in writing as to the weight the agency 
proposes to accord to each criteria in establishing the agency promotional list. The PBA may upon 

request discuss the criteria and weight to be accorded in addition to written test scores. If the 
DHSMV utilizes oral interviews, it will establish a three member panel, one to be selected by the 
Agency Head or designee, one by agreement of the parties, and the third to be selected by the PBA, 
provided that no member of the panel may be an employee covered by this Agreement. Questions 
asked at an oral interview will be limited to those that are job related and the same questions shall 

be asked of all applicants. 

(B) The agency promotional list shall be effective July 1st of each calendar year. Names 
shall be retained on the agency ' s promotional list for a period of one year. Time extensions of said 
list may be made only by the mutual consent of the parties. When a list is established as a result of 
a special test being given pursuant to Section 4(F) above, it shall remain in force through June 30 

of the calendar year. 

(C) The agency's promotional list, consisting of the name, final score and position on 

the appropriate list, shall be furnished to each employee who passed the written test. 

SECTION 7 - Method of Filling Positions 

(A) Except where a vacancy is filled by demoting an employee or by reassignment or 
lateral action, any person who is to be selected for a position must first have his name placed on 
the agency's promotional list in accordance with the criteria set forth in this Article. Upon the 
employee receiving his copy of the agency promotional list, the employee who wishes to be 
considered for promotional opportunities shall file with the agency a Request for Promotion Fonn 
which shall indicate the broadband level(s) and the county(ies) to which the employee would hke 
to be promoted. The position shall be filled from among the persons having the highest five 
numerical scores contained on the promotional list who have applied for the position. However, 
the DHSMV shall have the discretion to fill a position from only the highest five numerical scores 

:For the State I<'or the PBA 

···- -----
Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

......... _ 

Date Date 
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of employees contained on the DHSMV's promotional list. The DHSMV shall attempt to fill 
positions in an expeditious manner when operationally feasible .. 

(B) In filling vacancies, the DHSMV will first consider any pending Request Fonns on 
file for the work area in which the agency need exists. Nothing contained in this agreement shall 
be construed to prevent the DHSMV from filling a position in a manner meeting the agency's 
needs. 

SECTION 8 - Grievabilit)' 

The initiation of a grievance claiming a residency hardship shall stay any required change 
in residence until final disposition of the grievance. In considering such a f,'Tievance weight shall 
be given to the needs of the agency against the hardship on the employee. 

SECTION 9 - Promotions Outside the Unit 

The state shall make a good faith effort to fill vacant positions in the rank immediately 
above the bargaining unit with employees of the bargaining unit. This provision is not subject to 
the Article 6 grievance procedure. 

SECTION l O - Probationary Status on Promotion 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining pcm1anent status in the position. 

(B) An agency's actions in removing or dismissing an employee from a probationary position 
to which the employee has been promoted from a position in which the employee held pennanent 
status are governed by the provisions of Section 110.217(3 ), Florida Statutes, and, pursuant to this 
statutory provision, are not grievable. 

For the State For the PBA 

........................................ ___ _ ·----················· ., .... _____ _ 
Mike Mattimore Gene ·'Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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Article 18 2016 Legislative Impasse Resolution 
HOURS OF \VORK, LEA VE AND JOB-CONNECTED DISABILITY 

The Parties specifically agree that the attendance and leave provisions as contained in Rule 
60L-34 of the Florida Administrative Code, including the accruaJ, usage and payment of sick and 
annual leave upon separation from Career Service employment, shall apply to all employees. The 
state shall not compel an employee to involuntmily use annual leave in circumstances where the 
employee is ill or otherwise qualified for sick leave. This provision shall not apply in instances of 
qualified family medical leave. 

SECTION 1 - Workday, Work Period 

(A) The DHSMV shall not require an employee to split a workday into two or more 
segments without the mutual agreement of the employee and the employer. 

(B) Where an employee works hours in excess of their regular schedule, the state has 
the ability to adjust the employee's schedule as long as it occurs within the same work period and 
provided the employee receives notice of the adjustment prior to the commencement of the 
employee's adjusted shift for a 40-hour work period, or 24 hours' notice for a 80-hour work petiod 
or 36 hours' notice for a 160-hour work period. The state will make a good faith effort to offset 
such extra hours in eight hour increments. 

(C) The work period for employees shall be 40, 80 or l 60 hours, as detennined by the 
Executive Director of the DHSMV. 

SECTION 2 - Nern-Required Work Time 

Employees shall not be required to volunteer time to the state. If records of voluntary time 
are kept by the state or the DHSMV, they shall not be used to adversely affect perfonnancc reviews 
or pronwtions. 

SECTION 3 - Work Schedule 

(A) Where an employee has an established schedule, a change in workdays or shifts 
will be posted no less than 14 calendar days in advance and will reflect at least a two workweek 
schedule; however, the state will make a good faith effort to reflect a one month schedule. 

For the State For the PBA 

----- ---..... -... --,·.- ---·-"'-.. - ··-····---·---··-------- ······················ ·-·------··- ··············-············--·-······· - ---·-·----
Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(B) In the event of a declared emergency the notice requirement of this Section may be 

(C) The state will continue to observe the scheduling strnctures currently in place at the 
DHSMV and agrees to bargain any change in the overall practice of how schedules are established. 

SECTION 4 -- Rest Periods 

(A) A supervisor shall not unreasonably deny an employee a 15 minute rest period 
during any four contiguous hours of work. It is recognized that staffing and work priorities may 
prevent such a rest period during a given workday. Additionally, many positions have a post of 
duty assignment that requires coverage for a full shift and does not pem1it the employee to leave 
his post. In those cases, the employee may be able to "rest" while the employee physically remains 
in the geographic location of his duty post. The employee is to remain responsive to calls during a 
rest period. 

(B) Rest periods are not authorized for covering an employee ' s late arrival on duty or 
early departure from duty, and are not to be used contiguously with a meal break. 

(C) A complaint concerning this Section may be grieved in accordance with Article 6 
of this Agreement up to and including Step 2. The decision of the Agency Head or designee shall 
be final and binding on all parties. 

SECTION 5 --- Overtime 

(A) The work pe1iod for each full-time employee shall be 40, 80 or 160 hours, as 
detennined by the agency. 

(B) Work beyond the employee's regular work period shall be recognized in 
accordance with Rule 60L-34, Florida Administrative Code; provided, however, that when an 
emergency is declared by the Governor and funds are available, employees who are assigned to 
the emergency area described in the Governor's Executive Order shall be subject to a 40 hour 

For the State For the PBA 

··-·· 

Mike Mattimore Gene ·'Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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workweek while so assigned. The state and the PBA will cooperate to secure funds for the payment 
of overtime to employees in the situation described herein. The state shall make a reasonable effort 
to equalize distribu6on of overtime opportunities. 

(C) The PBA agrees to support those changes in Rule 60L-34, Florida Administrative 
Code that may be required in order for the state to be in compliance with the Fair Labor Standards 
Act as it is applied to public employees, which the state agrees to comply with. 

SECTION 6 - FLSA Compensatory Leave 

(A) If the DHSMV has a plan approved in advance by the Department of Management 
Services, FLSA compensato1y leave credits shall be granted, administered and used as described 
below: 

(B) An employee who is filling an included position may waive payment for overtime 
and elect to have the ove11imc hours credited to "FLSA compensatory leave." Such election will 
apply until changed again, and only to workdays starting on the day of the change and in which 
hours worked in the work period exceed the contracted hours. Overtime hours that the employee 
elects to have credited as "FLSA compensatory leave" will accrue at the rate of one and one-half 
hours for each hour of ove1time worked. An employee will only be pennitted to accumulate a 
maximum of 80 hours of ··FLSA compensatory leave'' credits which may be taken in any 
increments at the employee's discretion provided the FLSA compensatory leave is taken by June 
30 or December 31 of each year. The employee ' s request to utilize FLSA compensatory leave 
shall be granted so long as granting the request would not result in "undue disruption." If the 
FLSA compensatory leave is not utilized by the employee by June 30 or December 31 of each 
year, all unused "FLSA compensatory leave'' credits at the dose of business on December 31 and 
June 30 shall be paid for at the employee' s straight time regular hourly rate in accordance with 
Rule 60L-34, Florida Administrafrve Code, as amended. An employee who separates from the 
Career Service or moves to another state agency shall be paid for all unused "FLSA compensatory 
leave" in accordance with the above. 

(C) The parties agree that all Florida Highway Patrol recruits shall be treated in the 
manner described below with regard to FLSA compensatory leave: 

( 1) Florida Highway Patrol recruits undergoing trammg to attain Law 
Enforcement Certification, or agency-specific orientation, will be exempt from the 80 hour cap on 

For the State For the PBA 

---------------------------------------------------------

Mike Mattimore Gene "Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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the earning of FLSA compensatory leave credits and mandatory June 30 and December 31 
payment requirements during the time they attend an academy or education institution. 

(2) Recruits may request up to 120 hours of FLSA leave upon graduation from 
the academy or educational institution for the purpose of relocating to their new assignment. Such 
leave must be authorized by the recruit's agency. Recruits must use the accrued FLSA 
compensatory leave credits before using regular annual leave. 

(3) Any remaining FLSA compensatory leave credits shall be used within the 
next six-month cycle, or paid for at the end of that cycle, as presently provided for in Rule 60L-
34, Florida Administrative Code, and A1iicle 18, Section 5(B) of the Agreement. 

SECTION 7 ···· ·· Special Compensatory Leave 

(A) Special Compensatory Leave is defined as leave that is earned as provided in Rule 
60L-34, Florida Administrative Code, for hours worked on a holiday, extra hours worked during 
an established work week which contains a holiday, or extra hours worked when the employee's 
assigned office, facility, or region is closed pursuant to an Executive Order of the Governor or any 
other disaster or emergency condition. 

(B) Use of Special Compensatory Leave: 

(1) When an employee earns special compensatory leave credits, the employee 
shall have 60 calendar days in which to use the earned special compensatory leave time. 

(2) lf the employee fails to use the earned special compensatory leave during 
the 60 day period, the supervisor shall schedule the employee to use the leave. 

(3) An employee who has a leave balance in excess of 240 hours shall be 
required to use a minimum of 120 hours of the employee ' s earned special compensatory leave 
each calendar year or the amount necessary to bring the employee' s special compensatory leave 
balance to 240 hours, whichever is less, prior to using any annual leave credits, unless such annual 
leave credits are being substituted for an employee's unpaid individual medical leave granted in 
accordance with the federal Family and Medical Leave Act (FMLA), or family medical leave or 
parental leave granted in accordance with section 110.221, F.S., the FMLA, or both. 

For the State For the PBA 

··-···------ ··································-·······-·--······-·-····-- --

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

····---------- --- ----- ·· ·················-···········-····--------

Date Date 
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( 4) An employee who begins emplo11nent after July 1, 2013 shall only be 
pennitted to accumulate a maximum of 240 hours of special compensatory leave credits, 
notwithstanding any additional hours worked on a holiday, during the established work week 
containing a holiday, or during the closure of the employee's assigned office, facility, or region 
pursuant to an Executive Order of the Governor or any other disaster or emergency condition. 

SECTION 8 - Sick Leave Poo] and Sick Leave Transfer 

The DHSMV shall set up and administer a sick leave pool and sick leave transfer plan for 
employees if there is sufficient employee patiicipation to render the pool and sick leave transfer 
plan administratively feasible. Employees shall be subject to the conditions, and have full access 
to the benefits, of the DHSMV' s existing sick leave pool and sick leave transfer plan. 

SECTION 9 - Disability Leave with Pay 

(A) An employee who sustains a job-related disability and is eligible for disability ]eave 
with pay under the provisions of Rule 60L-34, Florida Administrative Code, shall be carried in 
full-pay status for up to 40 work hours immediately following the onset of the injury without being 
required to use accrued leave. 

(B) If an employee is unable to return to work at the end of the 40 work hour period, 
the employee may supplement the Workers· Compensation benefits with accrued leave in an 
amount necessary to remain in full-pay status. 

(1) An employee who is maliciously or intentionally injured and thereby 
sustains a job-connected disability compensable under Chapter 440, F.S., shall be carried in full
pay status on administrative leave dming the duration of the disability rather than being required 
to use accrued leave. 

(C) After an employee has used a total of 100 hours of accrued sick, annual, or 
compensatory leave, or leave without pay, the agency may request pennission from the 
Department of Management Services to continue the employee in full-pay status for a subsequent 
period of not more than 26 weeks from the date requested by the agency. This request is to include 
the inforn1ation described in Rule 60L-34.0061 (1 )(b )2, Florida Administrative Code. The 
Department shall approve such requests which, in its judgment, are in the best interest of the state. 
Upon approval of the request by the Department, the agency will provide the employee with 
administrative leave (Leave Code 0056, Adrnin - Authorized Other) in an amount necessary to 

For the State For the PBA 

--- - ·····-·············· ·--- ··········· ·· 
Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

·····-····~·~·- ···············~-··¥·-······------
Date Date 
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supplement the employee's Workers' Compensation benefits so that the employee may be in ful1-
pay status. 

(D) Any claim by an employee or the PBA concerning this Section shall not be subject 
to the Grievance Procedure of this Agreement. 

SECTION 10 - Alternate Duty 

(A) Where an employee is eligible for disability leave with pay under Rules of the State 
Personnel System as a result of an injury in the line of duty, and is temporarily unable to perfomJ 
his normal work duties, the Agency Head or designee shall give due consideration to any request 
by the employee to be temporarily assigned substitute duties within the employee's medical 
restrictions. This shall have no effect on the agency's ability to make a different assignment based 
upon cun-ent medical opinion. 

(B) A complaint concerning this Section may be grieved in accordance with A11icle 6 
of this Agreement up to and including Step 2. The dee,ision of the Agency Head or designee sha11 
be final and binding on all pat1ies. 

For the State .For the PBA 

---······ ······························-··--···--------- -- ··-········-·················· ·········--·····------
Mike Mattimore Gene "Hal'· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Proposal is drawn to: 

ARTICLE 18 
LEA VE-HOLIDAYS 

FHP: Article 18, New Section 11 
LEO: Article 18, New Section 11 
SA: Article 18, New Section 1 

New Section 11 [Section 1 in SA Agreement] 

Section 11 - Holidays: Unit Exceptions 

Florida PBA Proposal #.1 
FHP, LEO and SA Unit 

Leave Article 
2017-2020 Agreement 

February 3, 2017 

A. Notwithstanding the terms of Rule 60L-34.0032. 3(b), Florida 
Administrative Code, if the holiday is observed on the 
employee's established day off, the employee shall be credited 
with a holiday equal to the hours in the employee's established 
workday 

B. Notwithstanding the terms of Rule 60L-34.0032, ( 4), Florida 
Administrative Code, an employee shall be credited with a 
holiday equal to the pours in the employees established 
workday, regardless of whether said employee has utilized 
other leave credits during the workweek, approved extended 
work period or regular work period for excluded employees. 



ARTICLE 18 
HOURS OF WORK-OVERTIME 

Proposal is drawn to: 

FHP: Article 18, New Section 5(D) 
LEO: Article 18, New Section 5(D) 
SA: Article 23, New Section 1 (E) 

New Section 5(D) [SA: New Section l(E)] 

Florida PBA Proposal #1 
FHl\ LEO and SA Unit 
Hours of Work Article 
2017-2020 Agreement 

February 3, 2017 

(D)(l) An employee shall not be required to adjust or otherwise 
modify the employee's regular work schedule in anticipation 
that said employee will be required to work hours in excess of 
their regular schedule during the same work period. This shall 
not preclude an agency from adjusting an employee's work 
schedule as provided for in Section l(B) of this article if excess 
hours have actually been worked. 

(2) Where an agency has · sufficient overtime funds available, 
employees shall not be required to adjust their regular work 
schedule in order to avoid the payment for hours worked in 
excess of their regular schedule. Should an agency reasonably 
anticipate a shortage of overtime funds, it may adjust an 
employee's work schedule as provided for in Section l(B) of 
this article. 
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Article 25 
WAGES 

201-6-l.egishtti~'l' Jmpa:i·.,·<YH+!ff>lution 

SECTION 1 - General Pay Provisions 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Y car 20J7-2018 General Appropriations Act and other provisions of state law. 

SECT ION 2 - Disrr etionan: Prrfonnance Based A wants 

The (.ioygurnr'.;;l3uduct Rs;s;_qnJ111c;11_~!ations provide l(x ~ij§',:I~lionarv. one-time lump sum 
!J.2Y.J!.l:ds JggJigibk cmplovt;~0 for achicvcrncnt of a2:cnc\Jl~~'.<J~~1res. f'or j()b perfrirmancc .D..L~1Jgy9L0Ln 
5µJi:::;J~1ctorv r1!tipg (}1:;!!,ovc on the emplov£~ pG,1·fr)1111arn.:e eva luati0nJ~i1:1Jg;p<;I}od .J ub_l. 20 I 6 
throughJ~iue 30. 2017. and for.~1g911~'.Y§?Yin54s uenermcd fron1_yq:i l1sd unspen t ,mn.rnnri~1tic;;nl'J:l!:!1iu.g 
riscal Y car 2()J(7=;()JLE!igibilitv requiremc111:::i m:G _::,_d forllLi.rLS~{Jion 8 - Salaries and Bcncfrts 
Fiscal YGm: 2017-20 J 8 or the Qnv~n1s2(_s Rccommrn~!miQD~ The awards shall be P.~1i~LJ<c1gJjgjblc 
Gnmlovees no later than_Q<;:tQpcr 23 . .20J7.J)11Qilfe subject to fundingµ~J2IQY!~Jg<'..l in the 20!7-2018 
General Appropriations Act. 

SECT ION 3 - Competitive Pav Adju stments 

Lffectivc JulyJ,}QJ]. all employees shall_r.9~:9jy9_~ competitive p;Jv adj~1~t1n9nL2fJive 
percent_(5 '~si)J51 the cmplovce_'s June 3Q,;QJ7basc rate ofp?y, 

SECTION i-1_- Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2017-2..Q._18 General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee' s base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION J-5 - Cash Payout of Annual Leave 

:P-ffffiai-tent-Career Service employees ,vho lrny<;p9nnan0nl status in their cu1:r~nt_pq;;itiQ1J 
may be given the option ofreceiving up to 24 hours of unused annual leave each December, in the 
fonn of a cash payout subject to, and in accordance with, section l l 0.219(7), Florida Statutes. 

F'or the State _For the PBA 

-------- -·····-······--·······-- .......... ____ ------------------------------
Mike Mattimorc Gene ' 'Hal'' Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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In accordance with the authority provided in the Fiscal Year 2017-20 l 8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
pertonnance, as evidenced by a perfo1mance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION S-L - Discretionary CotnJ)e-ttt-ive-Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2017-20 l 8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head ' s discretion, 
each agency is authorized to grant comput+t~ve-pay adjustments to address retention, pay inequities, 
or other staffing issues . 

.In frGBBFt:IBt-18:'--W+tB-H+c'-<1 u1l1ori t )' provided in the-l+np l en1e11htt-itm-provimons +•f the-Fiscal 
¥ear-'2{)-l6-2017Cie+ie-Hi! :\ppropriat-ii)m, .:\ct (Sc>£+ion6-5,HB-3003), a v,ork group-tS--t-B--he 
or-ganized to create a ::;worn-lu-,v--eHtffi'cemf;'Hl{rfficeL; .. career devt>lopment-plaH-loaHrnB+-andre-1±tm 
quality.eB+f'.}1-0yee!,. Th~er deYelopmentplanprnposak-te¥€1oped by the woF~~ 
s+t~'t!-4{:+-the-(h,.cv-ernor,Presidc11t of#te-~.,-and Speaker-Hf the Ho u1;e of R eprn'.;entati v er; 
b-y December l .. 20 l 6. 

For the State For the PBA 

···················· ···························--··-·····---------

Mike Mattimore Gene ''Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

····························-···- ·---·-------

Date Date 
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Florida PBA Proposal #2 
Wages, Article 25 

FHP,LEO and SA Unit 
2017-2020 Agreement 

February 3, 2017 

Article 25 2016 Legislative llHf:HJSse Resol:ution 
WAGES 

SECTION 1 - General Pay Provisions: Special Recruitment and Retention Adiustment 

Pay, including increases to base rate of pay and salary additives, shall be in accordance with the Fiscal 
Year 2016 2017 GeAcral Appropriations Act and other pro¥isiens at state law. 

A. Effective July 1, 2017, the. minimum starting salaries for bargaining unit 
classifications (Appendix A of AgreemenJ) shall be increased in the amount of $10,000 annually. 

B. Effective July 1, 2017, all bargaining employees shall receive a increase in the 
employee's base rate of pay in the amount of$IO,OOO annually. 

C. Effective October 1, 2017, the State shall provide each bargaining unit employee a 
monthly salary incentive "match" equal to the amount of State salaiy incentive monies the 
employee receives under the current salary incentive program provided for in Section 943.22, 
florida Statutes. 

SECTION 2 - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2G16 20172017-2018 
General Appropriations Act, and contingent upon the availability of funds and at the 
agency head's discretion. each agency is authorized to grant a temporary special duties pay 
additive of up to 15 percent of the employee's base rate of pay to each employee temporarily 
deployed to a facility or area closed due to emergency conditions from another area of the state 
that is not closed. 

SECTION 3 - Cash Payout of Annual Leave 

Permanent Career Service employees may be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

SECTION 4 - Performance Pay 

ln accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant merit pay increases based on the employee's 
exemplary performance, as evidenced by a performance evaluation conducted pursuant to 
Rule 60L-35, Florida Administrative Code. 

SECTION 5 - Discretionary Competitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 

41 
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FHP, LEO and SA Unit 
2017-2020 Agreement 
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General Appropriations Act, contingent on the availability of foods and at the Agency Head's 
discretion, each agency is authorized to grant competitive pay adjustments to address retention, 
pay inequities, or other staffing issues. 

SECTION 6 - Career Development Plan Werk Greup 

Effective January L 2018, the State and its agencies shall implement the Structured 
Professional Level Pay Plan which shall be available only to bargaining unit employees in 
accordance with the tenns of the program as outlined in Appendix D. 

In aeoordance with the authority provided is-the-implementation provisions of the Fisoal 
Year 2016 2017 General Apprepriatim1s Aet (Section 65, HB 5003), a '+\'Offi group is to be 
er-ganized to create a swem lav; enforcement officers' career development plan to attract and retain 
quality employees. The career development plau proposal developed by the work group is to be 
submitted to the Governor, President of th:e Senate, aHd Speaker of the House of Representatives 
by December l , 20 l 6. 
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APPENDIX D 

Structured Professional Level Pay Plan 

The plan establishes uniform guidelines that each agency shall tailor to fit its specific needs. 

-To address experience: 

an officer must spend at least 18 months in a specific job assignment 

-To address training and educational enhancement: 

an officer must complete at least 60 additional hours of agency approved training, or course work above 

the standard tra ining requirements 

-To address job performance: 
an officer must receive a "Satisfactory" annual performance evaluation 

an more senior officer must demonstrate an ability to mentor fellow officers, or engage in community 

outreach 

an officer must demonstrate a will ingness to explore leadership or specialty opportunities during his or 

her career 

· To address salary enhancement: 

qualifying officers will receive a 3% for meeting the minimum standards 

additional 1% salary increases are avaifable for higher personal performance in two categories 

Structure: 
The plan consists of four Professional Levels. These levels are segmented by years of service 

qualification periods that take place in the first half of an officer's career. Each level contains basic 

requirements taken from the previous level in order to enhance the overall caliber of the officers 

participating in the plan. Officers are not required to complete a previous level to be eligible for the 

next level for which he or she qualifies to participate in. 

Level 1: 
Qualifying period 

Hire date to day prior to fourth year anniversary. Officer must be employed full time during t he entire 

qualifying period. 

Evaluations 

Experience: 

-Officers are new to the field and job assignments. , Additionally, officers are learning the job 

assignment requirements. Experience Is not evaluated during this period. Agencies may move the 

officer to various positions to fit agency needs 



Training and education: 

-Officers are still in training during this period and, therefore, not evaluated during this period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

~ Officers who receive IISatisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

"' Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

level 2: 
Qualifying period 

From fourth year anniversary to the day prior to eighth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 
-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 3: 

Qualifying period 



From eighth year anniversary to the day prior to twelfth year anniversary. Officer must be employed full 

tinie during the entire qualifying period. 

Evaluations 

Experience: 

-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. *Note - to qualify for salary increase, an offtcer must have at least 80 hours of cumulative 

additional agency approved training by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer Is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

Salary Enhancement 

& Offtcer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary Increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 4: 

Qualifying period 

From twelfth year anniversary to the day prior to sixteenth year anniversary. Officer must be employed 

full time during the entire qualifying period. 

Evaluations 

Experience: 

- Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated.during this period. 



Training and education: 

· Officers are required to complete at least 60 additional hours of CJSTC approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training w ill be 

evaluated .. *Note - to qualify for salary enhancement, an officer must have at least 100 hours of 

cumulative additional agency approved training by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during th is period which will be evaluated. 

·Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

-Officer wilt also be evaluated on whether he or she applied fo r a specialty position, or took a 

promotional examination during his or her career (An officer who served as an acting Sllpervisor meets 

the requirement for the evaluation) . 

Salary Enhancement 

o Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 
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Article 2 7 20161:.egisl-ative-lHlfXl.~'Se Resolution 
INSURANCE BENEFITS 

SECTION 1 - State Employees Group Insurance Program 

:rhc ernploycc slrnrc of i:m;:rui um~faLth9 $J,tt(: Employees <)rou12 IJ9.::t!UL$9l[J110~1rnrice 
Plan $h~1JLri:;1n,~in unchanu:ed for Fiscal Y eu.r 20H?~2Ql}9xcept as follows : 

The fu?.2~1-59 fmgEm!_pr._oviding i<Jr premiums of $1'.;i P9Lm.QnLh. fi.)r each spouse 
m1i:ti_9-ipating in the State Empl\;)yces Gro~1pJJ9c1lJh$9]f-Insurnncc Pli3n_~yj)JnoJc;inggLhY4Y4iJab1e 
as Qf,ll,l]yL)() l 7. A fler lhis <late. spouses enroH_~\ljnJhgPlan will have the option t9 each selcci 
indiv1dual_c;Q_'{~Tage or f~1r qn99{Jb9(:p1ployccs to sclccJfon1i ly~~Qyerage to include th~ir spouse 
c111d a.nv eliu:ible dependents and wiJLP<ct.YJhe same prcmjurns as other ernplov.S'.~::;_wbo -~11r<1]LiD 
indiyid_yJll_qi.:j}1mily~Qvera12.c in the Plan. 

SECTION 2 - Death In-Linc-Of-Duty Benefits 

(A) Funeral and burial expenses wi11 be as provided in section 112. 19, Florida Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees Group Health Self-Insurance Plan premium for the employee's 
surviving spouse and children will be as provided in section 110.123, Florida Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section shall 
not be subject to the Grievance Procedure of this Agreement. 

For the State For the PBA 

Mike Mattimore Gene ''Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

·-------------- - -- ------ --·---·····-···· 
Date Date 



Florida PBA Proposal #1 
Insurance, Article 27 

FHP, LEO and SA Unit 
2017~2020 Agreement 

February 3, 2017 

Article 27 Jfll.6 Legislative Impasse Resoluti{}fl 
INSURANCE BENEFITS 

SECTION 1-State Employees Group Insurance Program 

The benefits and the employee share of premiums for the State Employees Group 
Health Self-Insurance Plan, including participants in the Spousal Program shall remain 
unchanged for Fiscal Year 20l6 201720 17-2018. 

SECTION 2 - Death In-Line-Of-Duty Benefits 

(A) Funeral and burial expenses will be as provided m section 112.19, Florida 
Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees C'rroup Health Self-Insurance Plan premium for the 
employee's surviving spouse and children will be as provided in section 110.123, Florida 
Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section 
shall not be subject to the Grievance Procedure of this Agreement. , 

New Section 3 

Prior to December I, 2017, QMS and the PBA shall meet and discuss ~§Jablishing a 
health saving account or a similar progran1 to be available to unit employees unon their 
retirement from the State. The program would be funded by sums derived from unused sick 
leave hours of the employee and paid by the State. Meetings to discuss this pr9gram shall be 
treated as negotiations between the State and PBA, pursuant to Article 5, Section 9. 



Tiered Bonus Summary 

Tier 1 GR TF Total FTE 
12 - State Highway Patrol " 965,710 965,710 1,795.00 

~ {99% of Tier 1) GR TF Total 

12 - State Highway Patrol - 956,053 956,053 



law Enforcement 5% Pay Increase 
<, 

The State proposes all employees shall receive a competitive pay adjlJstment of five percent (5%} to t he 

employee's Ji..me ~O, 2017 base rate of pay to be effective July 1, 2017. 

CBU Amount 

06 - Law Enforcement $3,410,325 

10 - Special Agent $1,001,550 

12 - Florida Highway Patrol $5,065,960 ~--



Police Benevolent Association (PBA) • Florida Highway Patrol (C-Btrf2) Wage Proposals 
Fiscal Year 2017·2018 

Union/Issue 
Estimated 

Comments 
Cost 

Article 25, Section 1: Provides for a 8.0 percent 
Calculation is based on filled positions including benefits (1,625). 

increase on each CBU employee's base rate of $7,059,446 
LAS/PBS November 2016 data was the source for the calculation. 

1pay, effective July 1, 2017. 
Article 25, Section 6: Provides for a Career Path 
Pay Plan providing tiered increases (3-4 yrs= 5%, Calculation is based on eligible positions (filled for over 3 years) 
5-6 yrs=10%, 7-9 yrs==15%, 10+ yrs ==20%) on $11,759,770 including benefits (1,388). People First as of December 21, 2016 was 
each CBU employee's base rate of pay, effective used for agency hire date and base salary rate. 
October 1, 2017. 
Article 25, Section 1 (A): Increase the minimum Calculation is based on vacant positions including benefits (201 ). 
starting salary for bargaining unit classifications in $2,612,907 PeopleFirst data as of January 31, 2017 was the source of tt1e position 
the amount of $10,000. data. 

Article 25, Section 1 (B): Increase the annual Calculation is based on filled positions including benefits (1,594). 
base rate of pay for all bargaining unit employees $20,674,230 PeopleFirst data as of January 31, 2017 was used as the source of 
by $10,000. loosition data. 
Article 25, Section 1 (C): Effective October 1, 
2017, the Stale shall provide each bargaining unti DMS-PeopleFirst provided a listing of CJIP recipients and their gross 
employee a monthly salary incentive "match" equal monthly incentive amount by position and CSU. The monthly incentive 
to the amount of State salary incentive monies the $592,920 amount for CSU 12 was $65,880. This monthly amount was muliplied 
employee receives under the current salary by 9 to generate the estimated cost to "match" the existing incentive 
incentive program provided for in section 943.22, effective October 1, 2017. 
Florida Statutes. 

Calculation is based on filled positions that will achieve their 4th (138), 

Article 25, Section 6: Proposes a Structured 
8th (58), 12th (47), or 16th (60) anniversary date during Fiscal Year 

Professional Level Pay Plan with 4 levels, wherein 
2017-18. An increase of 2% was applied to employees reaching their 
4th anniversary, and 5% was applied to those at their 8th, 12th, or 16th 

bargaining unit employees that meet established 
anniversary. The percentages were applied to the annual salary after 

requirements related to performance and training $716,377 
the increase in Section 1 (B). 99% of the calculated total is provided. 

would receive salary enhancements prior to their 
based on the assumption that 1 % will not achieve the performance 

4th anniversary (2%), 8th anniversary (5%), 12th 
requirements. The cost includes benefits and represents a full fiscal 

anniversary (5%), and 16th anniversary (5%). 
year. PeopleFirst data as of January 31, 2017 was used as the source 
of the position data. 

Page 1 of 1 
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Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

--·· -· ---- - ---

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement- ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 25, 27 

· ARTICLE STATE PROPOSAL I UNION PROPOSAL I G:OM:MEN11S 
1 - Recognition ll/30/17: S!atus quo 

2 -GendetReference 11/30/17: Status quo 

3 - Vacant 11/30/17: Status quo 

4 - No.Discrimination 11/~p!l 7: Status quo 

5 - Employee 
Representation and 
PBA. Activities 

Pg. 1 of 11 

1/30/17: Status quo 

1/30/17: None 

1/30/17: None 

11/30/17: None 

1/30/17: None 

1/30/17: None 

1/30/1.7: The Union tentatively agrees.to 
the State's status q1:1:_o. 
l/30117: ~e Union tentatively aurees to 
the State•slstatus quo. 
1/30/17: The Union tentatively agrees to 

1the State's status quo. 
1/30/17: The Union tentatively agrees to 
the State's status quo. 
1/30/17: The Union tentatively agrees to 
the State's status quo. 

2/19/2017, 3:33 PM 



ARTIQLE 
6 - Grievance 
Procedure 

7 - Internal 
Investigaticms 
8 - Workforce 
Reductions 

Pg. 2 of 11 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 2 7 
STATE PROPOSAL I UNION PROPOSAL I QOMM:ENTS 

2/17/17: Section 3(G)(5)(b) - The State I 1130/17: None 
proposes that an arbitrator be selected 
from a panel of at least six arbitrators 
selected by the parties. Presently the panel 
consists of four arbitrators. 
Section 3(G)(5)(f) - The State proposes that 
fees and expenses of the arbitrator shall he 
borne equally by both parties. 

1i30/17: Status quo 

1/30/17: Status quo 

1/30/17: None 

None 

Section 3(G)(5)(b) - The State's 
proposal to increase the arbitration 
panel to six arbitrators will expedite 
the arbitration scheduling process by 
adding two arbitrators to selection 
panel. 

Section 3(G)(5)(f) - Presently, 
arbitrator fees are borne by the solely 
by the party who fails to prevail. The 
State's proposal for the parties to split 
arbitration fees is consistent with the 
provisions of the State's contracts 
with non-law enforcement bargaining 
units. 

2/17/17: The Union is presently 
taking the State's proposal under 
consideration. 

1/30/17: The Union tentatively agrees to 
the. State'.s ,$tatus .quo. 
.li30/l 7: T}ie t;rniQn tentatively agrees to 
the State's status quo. 

2/19/2017, 3:33 PM 



ARTICLE 
9 - Reassignment, 
Lateral Action, 
Transfer, Change in 
Duty Station and 
Promotion 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded = Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 2 7 
STATE PROPOSAL I UNION PROPOSAL 

1/30/17: Section 2 - Revised to reflect the ll/30/17: None 
discontinuation of the present People l•'irst 
Request Form for Reassignment, Lateral 
Action, Transfer, Change in Duty Station. 
Also, the State proposes that request forms 
expire at the end of the FY (June 30) rather 
than on May 31 of each year. 
New Section 3 - The State proposes that an 
employee who has attained permanent 
st3:tus in his current position may apply for 
a promotion by completing the online 
application process within the People J<'irst 
system, rather than submitting an agency 
form. The proposal requires employees to 
submit a new application for each 
promotional opportunity advertised to be 
considered for promotion. 

COMMENTS 
The State's proposals are in 
conJunction with changes in the 
People First system designed to 
streamline the process associated with 

;filling vacancies with permanent 
status employees who request a 
reassignment, lateral action, transfer 
or change in duty station. The use of 
agency Request for Promotion forms 
that are kept on file from June 1 of 
each year to May 31 of the next year 
will be eliminated. 

2/17 /17: Impasse 

10 - Disciplinary 1/30/17: Status quo 1./30/17: l'tone 1/30/17:.The,rUnion tentatively agrees to 
Action , .~he;!$!ate]~ status1:5aµo. 
11 - Classification 1/30/17: Status quo 1/30117: None 1/30/17: ~:.wni,~ to 
Review _ __ the State's sfaVUs ctko. 
12 - Personnel Records I 1/30/17: Status quo I 1./30/17: 1'-!pne Pl3Q(l 7:.Th~1fni~ntentati~ely agrees to 

the State's stitus quo. 

Pg. 3 of 11 2/19/2017, 3:33 PM 



ARTICLE 
13 - Safety 

14 - Performance 
Review 

15 - Seniority 

16 - Employment 
Outside State 
Government 

Grooming 
Standards 

Pg. 4 of 11 

Police Benevolent Association 
Law Enforcement Unit- State Personnel System 

Current Agreement Expires .June 30, 2017 

---

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 25, 27 

STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
1/30/17: Status quo 1/30/17: None 

1/30/17: Status quo 1/30/17: 

1/30/17: Status quo l/30/17: None 

1/30/17: Status quo 

1/30/17: Status quo 1/30/17: 

1/30/17'.TheUnfon tentatively agrees to 
the State:s status quo. 

30/17: The Union tentatively agrees 
e State's status quo. 

the·State's status quo. 
to 

}/30/17: The Uaj?m tt;R!~ti;yely agrees to 
the State's status quo. 

1/30/17: The Onion tentatively agrees to 
the State's status quo. 

2/19/2017, 3:33 PM 



Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
ARTICLE I STATE PROPOSAL I UNION PROPOSAL C01\1MENTS 

18 - Hours of Work, I 1130/17: Status quo 1213/17: New Section 5(D)(l) - The Union 
Leave and Job
Connected Disability 

Pg. 5 of 11 

proposes that employees not be required to 
ad.just or otherwise modify their regular 
work schedule in anticipation of working 
excess hours during the work period. 
New Section 5(D)(2) - The Union proposes 
that employees should be paid overtime for 
extra hours worked (if the agenq· has 
sufficient overtime funds available to pay 
for the time) and not be required to ad.inst 
their schedule in order to avoid payment of 
extra hours worked. 
New Section 1 l(A) - The Union Proposes 
that officers be credited with a holiday 
equal to the hours in the employee's 
established workday if the holiday is 
observed on the officer's day off. 

New Section S(D)(l) & 5(D)(2) -
Management must retain its right to 
minimize overtime costs. In order to 
manage overtime costs, management 
must have the flexibility to adjust 
work hours throughout the work 
period. Because agencies arc unable 
to predict future events that may 
require significant overtime funds, 
agencies have an obligation to actively 
manage overtime costs and maintain 
reserve funds to utilize during 
unforeseen circumstances. 

New Section 11 (A) - All employees 
receive holiday credits equal to the 
hours they are scheduled to work on a 
holiday or 8 hours, whichever is 
greater. In an effort to help mitigate 
the differences in holiday credits 
employees receive throughout the 
year due to varying work schedules, 
when employees are off on the 
holiday, they are all credited with 8 
hours. 

2/19/2017, 3:33 PM 



ARTICLE 
18- Hours of Work, 
Leave and Job
Connected Disability 
( continued) 

Pg. 6 of 11 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded = Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION BROPOSAR 

New Section 1 l(B) - The Union proposes 
that an employee be credited with a holiday 
ec1ual to the hours in the employee's 
established workday, regardless of whether 
the said employee has utilized other leave 
credits during the workweek, approved 
extended work period or regular work 
period for excluded employees. 

COMMEN1'1S 
New Section ll(B) - Employees~ 
credited with holiday hours equal to 
the employee's established workday 
(or eight hours, ·whichever is greater). 
However, leave used during the work 
period must be offset prior to special 
compensatory leave being earned 
pursuant to Rule 60L-34.0032(4), 
.F.A.C. Previous agreements did not 
require sick leave and administrative 
leave related to negotiations to be 
offset with holiday credits which 
resulted i.n special compensatory leave 
accruals. Removal of these pro,1isions 
was imposed by the Legislature in the 
2()13.14 contracts to better manage 
the fmiher accrual of special 
compensatory leave liability. 

2/6/17: OPH costing estimate of 
Union's proposals - Indeterminate 

2/17/17: Impasse 

2/19/2017, 3:33 PM 



Police Benevolent Association 

Law Enforcement Unit- State Personnel System 
Current Agreement Expires .Ttmc 30, 2017 

Status of Collective Bargaining Negotiations as of: f'ehruary 16, 2017 
Negotiations for fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 25, 27 

ARTICLE STATE PROPOSAL 'I UNION PROPOSAB I COMMENTS 
19:- Personal Property I 1/30/17: Status quo 
- Replacement and/or 
Reimbursement 

20 - Training and I 1130/17: Status quo 
Educatfon 

21 - Compensatiori.Ifoill/30/17: Status quo 
Temporary Special 
Duty in Higher Level 

22 - Vacant 

23 - Equipment 

24-0n~Call 
Assignment - Call
Back - Court 

Pg. 7 of 11 

1/30/17: StatuScquo 

1/30/17: Status quo 

1 /30/17: Status>quo 

1/30/17: None 

1/30/17: None 

1/30117: 

1130/17:,None 

1/30/17: None 

None 

l /30/,17: 1i'J;le l.Jnion te:t1tatiwel y a~es,to 
the State's 

1/30/17: Tre Unign tentatively 
the State's status quo. 

l/~0/17: Tlie Union tentatively agrees to 
the"State'sistatus quo. 

1/30/17: The .Union tentatiwely. agrees ,to 
, .·.·.·.·.· .·. . 

the State's st~us quo. 

1/30/1 i: The Union ter1tatively agrees to 
the State's status quo. 

1/30/17: The Uri.ion tentatively agrees fo 
the State'ststatus quo. 

2/19/2017, 3:33 PM 



ARTICLE 
25 - Wages 

Pg. 8 of 11 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNIO:.t'l PROPOSAL 

1/30/17: Section 2 - The State proposes a 
one-time, lump-sum "Discretionary, 
Performance-Based Award" to eligible 
employees, which is based upon tiers to 
include performance evaluations for the 
period 7 /1/16 - 6/30/17, along with unspent 
appropriations during l<'Y 2016-17, as 
outlined in the 2017-18 Governor's budget 
recommendations. * 
Section 3 - The State proposes all 
employees shall receive a competitive pay 
adjustment of five percent (5%) to the 
employee's June 30, 2017 base rate of pay 
to be effective .July 1, 2017. 

2/3/17: Section l(A) - The Union proposes, 
effective 7 /l/17, the minimum starting 
salary for bargaining unit classifications be 
increased by $10,000. 
Section HB) - The Union proposes, effective 
7/1/17, all bargaining unit employees 
receive a $10,000 increase to their annual 
base rate of pay. 
Section 1 (C) - The Union proposes, 
effective 10/1/17, the State "match" the 
amount received by bargaining unit 
employees participating in the State Salary 
Incentive program provided for in Section 
943.22 F.S. 
Section 6 - The Union proposes a 
Structured Professional Level Pay Plan 
with 4 levels, wherein bargaining unit 
employees that meet established 
requirements related to performance and 
training would receive salary enhancements 
prior to their 4th anniversary (2°1.,), 8th 
anniversary (5%), 12th anniversary (5%), 
and 16th anniversary (5%,). 

COMMENTS 
The Union contends that their wage 
proposal will attract and retain 
quality law enforcement personnel to 
serve the Statt'.'s citizens and is 
designed to enhance the 
professionalism of unit employees, 
increase their competitive wage status 
with other law enforcement personnel 
throughout the state and retain the 
employees in order to provide long
term service to the State and its 
citizens. 

2/14/17: OPB costing estimate of 
Union's proposals -
Section l(A) - $1,847,619 
Section 1 (B) - $14,925,394 
Section 1 (C) - $571,725 
Section 6 - $585,925 

2/10/17: Section 2 - OPB costing 
estimate for Tier 1 and Tier 2 bonus 
awards, filled and unfilled positions -
$1,387,524 (includes benefits costs) 

2/19/2017, 3:33 PM 



ARTICLE 
25 - Wages 
( continued) 

26 - Uniforms and 
Accessories 
27 - Insurance 
Benefits 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for ·Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at lmvasse: 9, 18, 25, 27 
STATE PROPOSAL I UNION PRO:POSAL COMMENTS 

l/30/17: Status quo 

1/30/17: Eliminates spouse program in 
State Health Insurance program effective 
July 1, 2017. 

2/16/17: OPB costing estimate of 
State's proposal for a competitive pay 
adjustment of five percent (5%) -
$3,4H),325 

2/17/17: Impasse 

1/30/17: The Union tentatiyel 
the St.a.te's status quo. 

11/10/16: Section 1 - The Union proposes 2/3/17: The Union proposes the 
the continuation of the current benefits program be funded by sums derived 
structure with no increase to premiums from unused sick leave hours of 
paid by employees. employees paid by the State 
2/3/17: New Section 3 -The Union proposes 
that discussions with the Department of 12/6/17: OPB costing estimate of 
Management Services take place prior to Union's proposals - lndeterminate 
12/1/17 to establish a health sa"ing account 
or similar program upon retirement. 2/ 15/17: Impasse 

28 -Travel ~xpenses ll/30/17: Status quo 1/30/17: None 

29 ~ Drug Testing I 1/30/17: Status quo l/30/17: Nbne 

30 - No Strike I l/30/17: Status l/30/17: None 

Pg. 9 of 11 2/19/2017, 3 :33 PM 



ARTICLE 
31 - State Personnel 
System Rules 

32 - Management 
Rights 

Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: :February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 9, 18, 25, 27 
STATE PROPOSAL I UNIONPROPOSAI:, I COMMENTS 

1/30/17: Status quo 1/30/17: None 

1/30/17: Status quo l/30/17: None 
tate's .status quo. 

33 - Entire Agreement jl/30/17: Status quo 1/30/17: None /17: The tJnioh tentatively agrees to 
the State's status quo. 

34 :. Savings Clause 

35 - Duration 

36-Awards 

Pg. 10 of 11 

1/30/17: Statusquo 

1/~9/lJ.: The ratified agreement §ha!tnot 
expire until June 30, 2020. In addition to 
Article 25-Wages, each party ID?Y select 
up to three (3) additional articleSwithin 
this Agreementthat shalUbe subject to 
negotiations fqr Fiscal Year lOUt-2019 and 
Fiscal Year 2019-2020. Changes deltyery 
method to email or U.S. Mail, return: 
receipt requested U.S. Mail instead of 
registered or certified.mail. 

1130/17: Status.quo 

1/30/17: None 

1/30/17: The Union tentatively agrees' to 
the State's status quo. 

1/30/17: The Union tentatively agrees 
to the State's prol?osal. 

Unioµ tentatively;agrees to 
the State's status quo. 

2/19/2017, 3:33 PM 



Police Benevolent Association 
Law Enforcement Unit - State Personnel System 

Current Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement -ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at lmpa.•;se: 9, 18, 25, 27 
ARTICLE I STATE PROPOSAL I lJNION PROPOSAL I C©MMENTS 

*Discrctionan Performance-Based Awards 
Eligibilitv: 

Tier I: $500 
• Agency meets pre-determined. Executive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures based upon direction from the Governor 

regarding the primary focus or goals of the agency for the annual rating period.) If the agency does not meet these measures, employees are not eligible for a Tier [ bonus. 

• Employees meet Employee Eligibili ty Requircmenls. 

Tier 2: $500 
• Agency meets pre-determined. Executive OHice of the Governor (EOG) approved measures ( the Tier 1 measures) If the agency docs not meet the Tier I measures. employees are nN eligible for a 
Tier II bonus. 

• Employees meet Employee Eligibility Requirements. 
• The employee's overall annual performance evaluation rating score for the period of July I. 2016 to June 30. 201 7. must indicate Satisfactory. Commendable or Outstanding perfom1anec through 
a raling of 3.00 or above. 

Tier 3: (Up to $500) 
• The agency must realize savings from its current (FY 20 16-1 7) agency budget allocat ion. Agency heads submit a plan to EOG for validation and approval that identities the source of the savi ngs 

and th e recommended distribution amount per employee. 

Emplovee Eligibility Requirements (all Tiers): 
• The employee must have a Continuous Service Date of July l . 2016 or prior. must not he serving in a Career Service position with probationary status ( due to new hire. promotion. demotion or 

reassignment) during the period of July l, 2016 and June 30, 2017, and not have an original appointment in a Selected Exempt Servi ct: (SES) or Senior tv1anagement Service (SMS) position d uring 
the period of July 2, 2016 and June 30, 201 7. 

• The employee must he continuously employed within the State Personnel System between July I. 2016 and October 23.2017. 
• The ernployee must not have had any sustained di5ciplinury action between July I.2016 and October 23. 2017. 

• Other Personal Services (OPS) employees arc not cligihk for a p..:rformance bonus. 

Distribution of Awards: The Awards shall be paid to the appropriate eligible emplciyces no lat.er than October 23.2017. 

Pg. 11 of 11 2/19/2017, 3:33 PM 



Article 6 
GRIEVANCE PROCEDURE 

PBA/Law Enforcement Unit 
State Proposal - Article 6 

Fiscal Year 2017-18 
Febrnary 17, 2017 

Page 1 of 10 

It is the policy of the state and the PBA to encourage informal discussions of complaints 
between management and employees as ·.vell as between supervisors and employees. Such 
discussions should be held with a view to reaching an understanding which will resolve the matter 
in a manner satisfactory to the employee and the state, without need for recourse to the formal 
grievance procedure prescribed by this Article. 

SECTION 1 - Definitions 

As used in this Article: 

(A) ·'Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate form as contained in Appendix B of this Agreement. 

(B) "Grievant" shall mean a law enforcement employee or a group of law enforcement 
employees having the same grievance. In the case of a group of employees, one shall be designated 
by the group to act as spokesperson and to be responsible for processing the grievance. 

(C) ·'Days· ' shall mean business days. ·'Business days'' refers to the ordinary business 
hours, i.e ., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located. Furthermore, "business days" do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parities. "Business days" also do 
not include a day(s) on which the offices of OMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.007 l (3 )( e ). 

SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the PBA has a grievance which may be processed under this Article 
and which may also be appealed to the Florida Public Employees Relations Commission, the 

For the State For the PBA 

·························-···-----"-----

Mike Mattimore Gene '·Hal" Johnson 
State's Chief Labor Negotiator General Counsel and ChiefNegotiator 

Date Date 



PBA/Lav,1 Enforcement Unit 
State Proposal -Article 6 

Fiscal Year2017-18 
February 17, 2017 

Page 2 of 10 

grievant or the PBA shall elect at the outset which procedure is to be used and such election shall 
be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will 
be the one processed. 

(B) A grievant who decides to use this Grievru1ce Procedure shall indicate at Step l (or 
other initial written step if authorized by the provisions of this Article) whether he shall be 
represented by the PBA. When the grievant has elected PBA representation, the grievant and the 
PBA Grievance Representative shall be notified of any Step l meeting. Written communication 
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance 
Representative, and the decision agreed to by the state and the PBA shall be binding on the 
grievant. 

(C) If the grievant is not represented by the PBA, an adjustment of the grievance shall 
be consistent with the tern1s of this Agreement. The PBA shall be given reasonable opportunity to 
be present at a meeting called for the resolution of the grievance. A grievant using this procedure 
in the processing of a grievance will be bound by the procedure established by the Patties to this 
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the 
grievant was not represented by the PBA. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this A1ticle are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail), 
courier, or electronic facsimile. If sent via electronic facsimile, the burden shall be on the sending 
Pmty to confirm the con-ect electronic facsimile number before transmission. Documents shall be 
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents 
received after business hours shall be considered received the next business day. 

(B) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such participation. 

(C) The filing or pendency of a grievance under the provisions of this A1ticle shall in 
no way operate to impede, delay or interfere with the right of the state to take the action complained 
01: subject, however, to the final disposition of the grievance. 

F'or the State For the PBA 

Mike Mattimore Gene .. Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(D) After a grievance is presented, 110 11e,v violation or issue can be raised unless the 
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party' s 
showing of good cause for the consideration of such new issue, but in 110 event later than the filing 
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When 
an issue is unchanged, but it is detennined that an article, section or paragraph of the Agreement 
has been cited imprecisely or erroneously by the grievant, the grievant shall have the right to amend 
that part of his grievance. 

(E) The resolution of a grievance prior to its submission in writing to Arbilration shall 
not establish a precedent binding on either the PBA or the state in other cases. 

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of the grievant, a representative of the 
gricvant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievance meetings, mediation, or arbitration hearings outside of a participant's regular work hours 
shall not be deemed time worked. The state will not pay the expenses of participants attending 
such meetings on behalf of the union. All grievance meetings shall be held at times and locations 
agreed to by the parties except that, unless agreed otherwise, all meetings shall be held within 50 
miles of the grievant's place of work. 

(G) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(I) Step L 

(a) An employee having a grievance may, within 15 days following the 
date on which the employee knew or should have known of the event giving rise to the grievance, 
submit a grievance at Step 1. In filing a grievance at Step I, the grievant or designated 
representative shall submit to the Step I Management Representative a grievance forn1 as 
contained in Appendix B of this Agreement setting forth specifically the complete facts on which 
the grievance is based, the specific provision or provisions of the Agreement allegedly violated, 
and the relief requested. In discipline cases, it shall be presumed that the grievance alleges that the 
discipline was without cause and requests the grievant to be made whole. 

(b) The Step 1 Management Representative or dcsignee shall 
communicate a decision in writing to the grievant and to the PBA Grievance Representative, if 

For the State For the PBA 

Mike Mattimore Gene "Hal'' Johnson 
State' s Chief Labor Negotiator General Counsel and ChiefNegotiator 

. ·············- ·····························-·-----------
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any, within lO days following receipt of the written grievance. If the Management Representative 
fails to respond within the time limit, it shall be deemed a denial. 

(2) Step 2. 

(a) If the grievance is not resolved at Step 1, the grievant or designated 
representative may submit the grievance in writing on a grievance form as contained in Appendix 
B of this Agreement, to the Agency Head or designated representative within 10 days following 
receipt of the decision at Step 1. The grievance form must contain the same infonnation as the 
grievance filed at Step 1. The grievance shall include a copy of the grievance form submitted at 
Step 1, together with the written response and documents in suppmi of the grievance. 

(b) The Agency Head or designated representative shall communicate a 
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days 
following receipt of the written grievance. If the Agency Head fails to respond within the time 
limit, it shall be deemed a denial. 

(3) Step 3 - Contract Language Disputes 

(a) lf a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 
it in writing on the appropriate form as contained in Appendix B of this Agreement, to the Office 
Manager for the Office of the General Counsel of the Depa1iment of Management Services, 4050 
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of 
the decision at Step 2. The grievance shall include a copy of the grievance forms submitted at Steps 
l and 2, together with all written responses and doctm1ents in support of the grievance. When the 
grievance is eligible for initiation at Step 3, the grievance form must contain the same information 
as a grievance filed at Step 1. 

(b) The Department of Management Services shall discuss the 
grievance with the PBA Grievance Representative, or grievant or his representative if not 
represented by the PBA. The DMS shall communicate a decision in writing to the grievant and to 
the designated representative within 15 days following receipt of the written grievance. 

(4) Grievance Mediation 
For the State For the PBA 

·····························································--···--------

Mike Manimore Gene ··Hal" .Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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The patties may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (5)(d) below may be 
extended by mutual agreement beyond five months . Either patty may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(5) Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate fonn as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 2. If a contract language dispute 
as described in (3), above, is not resolved at Step 3, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate fonn as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step, 
the PBA declined to represent the grievant because he was not a member of the PBA the grievant 
may appeal the grievance to arbitration. The appeal to arbitration shall be filed with the Depa1tment 
of Management Services on the fon11 contained in Appendix C of this Agreement and shall include 
a copy of the grievance forms submitted at Steps I, 2, and 3 (if applicable) together with all written 
responses and documents in support of the grievance. 

(b) The arbitrator shall be one person fi:om a panel of ~a1Jeastsix 
arbitrators selected by the Parties. The Department of Management Services ' Arbitration 
Coordinator shall schedule the arbitration hearing with the state and PBA representatives and the 
arbitrator listed next on the panel in rotation and shall coordinate the arbitration hearing time, date, 
and location. 

( c) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other,' a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concuJTent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

1:or the State For the PBA 

-----··············-······ 

Mike Mattimore Gene .. Hal'' Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

···················-----·--------
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PBA/Law Enforcement Unit 
State Proposal·- Article 6 

Fiscal Year 2017-18 
February 17, 2017 

Page 6 of 10 

(d) The pai1ies may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible 
but not more than five months following the receipt of the Request for Arbitration Forni. If the 
arbitrator initially selected is not available to schedule within this period, the Arbitration 
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who 
can schedule within the prescribed period. A party may request of the arbitrator, with notice to 
the other party and the Arbitration Coordinator, an extension of time/continuance based on 
documented unusual and compelling circumstances. The pm1ies may agree to schedule a hearing 
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings 
at times and locations agreed to by the parties, taking into account the availability of evidence, 
location of witnesses and existence of appropriate facilities, as well as other relevant factors; 
however, unless agreed otherwise, all hearings shall be he ld within 50 miles of the grievant(s)' 
place of work. 

(e) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (see (5)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator determines that the issue is arbitrable, another 
arbitrator shall be chosen from the parties' regular arbitration panel in accordance with the 
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s). 

(f) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the PBA, the grievant(s), and the employees in 
the bargaining unit. In considering a grievance the arbitrator shall be governed by the following 
provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 days 
from the date of the closing of the hearing or the submission of briefs, whichever is later. 

For the State For the PBA 

Mike Mattimore Gene .. Har' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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2. The arbitrator's decision shall be in writing. shall be 
determined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator· s opinion and conclusions on the issue(s) submitted . 

3. The arbitrator shall have no authority to determine any other 
issue, and shall refrain from issuing any statement of opinion or conclusion not essential to the 
detennination of the issues submitted . 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make 
any decisions that arc: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the tcnns of this Agreement, or 
of applicable law or rules or regulations having the force and effect of law. 

b. Limiting or interfering in any way with the power, 
duties and responsibilities of the state under its Constitution, applicable law, and rules and 
regulations having the force and effect of law, except as such powers, duties and responsibilities 
have been abridged, delegated or modified by the express provisions of this Agreement. 

6. The arbitrator's award may include back pay, to the 
Grievant(s); however, the following limitations shall apply to such monetary awards: 

a. An award of back pay shall not exceed the amount of 
pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other somces or monies received as reemployment assistance 
benefits during the back pay period, shall not include punitive damages, shall not be retroactive to 
a date earlier than 15 days prior to the date the grievance was initially filed. 

b. If the Association is granted a continuance to 
reschedule an arbitration hearing over the objection of the agency, the agency will not be 
responsible for back pay for the period between the original hearing date or the end of the five 
month period described in (5)(dJ, above, whichever is later, and the rescheduled date. 

For the State For thc PBA 

-······ · ········------ ---- --- --- - --~··-- .... ...... .. _ .... ···············----·····--·····-·-······ .. 
Mike Mattimore Gene ;,Hal'· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(g) Ihc fees and expenses of the arbitrator shall be borne solely by the 
party who fa il:, to prevail in the hearingequallv by the parties; however, each party shall be 
responsible for compensating and paying the expenses of its own representatives, attorneys and 
witnesses. The arbitrator shall submit his fee and expense statement to the Arbitration Coordinator 
fo r processing in accordance vvith the arbitrator's contract. Should the arbitrator r.:wh+on an award 
in such a manner that the grie1,ance i-s--sustained in parl and denied in pa rL the tilnte and the-+!-BA· 
,,.. il l evenly s~l+H+t€-ar-h-it-Fa~lc0m1<l-<:*t)OOses-: 

(h) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the paity shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the trnnscript to the other 
pmty upon written request and pa1111ent of copying expenses ($.15 per page). 

(i) The PBA will not be responsible for costs of an arbitration to which 
it was not a Party. 

SECTION 4 -Time Limits 

(A) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall pennit the grievant, or the PBA, where appropriate, to proceed 
to the next step. The ~tale will make a good faith effort to timely communicate decisions at each 
step. 

(B) The number of days indicated at each step should be considered as a maximum, and 
every effort should be made to expedite the process. However, the time limits specified in any step 
of this procedure may be extended, in any specific instance, by written agreement. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this A1ticle or elsewhere in this Agreement shall be construed to pem1it 
the PBA or an employee to process a grievance (1) on behalf of any employee without his consent, 

For the State For the PBA 

Mike Mattimore Gene .. Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

... ... ········ ···· - -'·····----- ----------
Date Date 
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or (2) with respect to any matter which is the subject of a grievance, appeal, administrative action 
before a government board or agency, or cowt proceeding, brought by the PBA. 

(B) All grievances will be presented at the initial step with the following exceptions: 

(I) If a grievance mises from the action of an official higher than the Step 
Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, by 
submitting a grievance form as set forth in Step 1 within l5 days following the actual knowledge 
of the occunence giving rise to the grievance. 

(2) The PBA shall have the right to bring a class action grievance on behalf of 
employees in its own name, concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The 
PBA' s election to proceed under this Article shall preclude it from proceeding in another forum 
on the same issue. The class action grievance form shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), etc .) adversely impacted by the dispute relating to 
the interpretation or application of the Agreement. Such grievance shall be initiated at Step 2 or, 
where more than one agency is implicated, Step 3 of this procedure, in accordance with the 
provisions set forth herein, within 15 days of the knowledge or reasonable knowledge of the 
occun-ence of the event giving rise to the grievance. 

(C) An employee who has not attained pern1anent status in his cmTent position may 
only file non-discipline grievances to Step 3, unless the processing of such grievances is fu11her 
limited by specific provisions of this Agreement. 

SECTION 6- Expedited Arbitration 

(A) The parties recognize that ce1tain grievances may be amenable to expedited 
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may 
request expedited arbitration of a grievance. Requests for expedited arbitn1tion shall be granted in 
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited 
arbitration will be used upon agreement of the parties. 

(B) Expedited Arbitration Rules: 

For the State For the PBA 

Mike Mattimore Gene --11ar· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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( 1) When a grievance is to be resolved via expedited arbitration, all remaining 
steps in the grievance procedure are skipped and the grievance is submitted directly to the 
expedited arbitrator. 

(2) The arbitrator is designated by rotation from the list of futtt:-permanent 
arbitrators. 

(3) Expedited arbitration hearings shall be no longer than six hours in duration, 
with each party limited to three hours. There shall be no post-hearing briefs, although either party 
may submit a written statement of position to the arbitrator during the hearing. The Arbitrator shall 
issue a short (no longer than three pages) decision within seven days of the hearing. With the 
exception of the foregoing, al1 provisions of section 3(G)(5) of this procedure shall be applicable. 

For the State For the PBA 

Mike Mattimore Gene ··Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

•····· ·····························---·····-··-···-··-·--·· .. - ...... - ....... -... ·--·-··----
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Article 6 
GRIEVANCE PROCEDURE 

It is the policy of the state and the PBA to encourage informal discussions of complaints 
between management and employees as well as between supervisors and employees. Such 
discussions should be held with a view to reaching an understanding which will resolve the matter 
in a manner satisfactory to the employee and the state, without need for recourse to the formal 
grievance procedure presc1ibed by this Article. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate fonn as contained in Appendix B of this Agreement. 

{B) "Grievant" shall mean a law enforcement employee or a group oflaw enforcement 
employees having the same grievance. In the case of a group of employees, one shal1 be designated 
by the group to act as spokesperson and to be responsible for processing the grievance. 

(C) "Days" shall mean business days . "Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located. Furthem1ore, "business days" do not include any day observed as a holiday 
pursuant to section l 10.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in w1iting, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parities. ''Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.007 l (3)( e). 

SECTION 2 - Election of Remedy and Representation 

For the State For the PHA 

·························································-·--·- ---

Mike Mattimore Gene "Hal'. Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(A) lf a grievant or the PBA has a grievance ,vhich may be processed under this Article 
and which may also be appealed to the Florida Public Employees Relations Commission, the 
grievant or the PBA shall elect at the outset which procedure is to be used and such election shall 
be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will 
be the one processed. 

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step l ( or 
other initial w1itten step if authorized by the provisions of this Article) whether he shall be 
represented by the PBA. When the grievant has elected PBA representation, the grievant and the 
PBA Grievance Representative shall be notified of any Step 1 meeting. Written communication 
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance 
Representative, and the decision agreed to by the state and the PBA shall be binding on the 
grievant. 

(C) ff the grievant is not represented by the PBA, an adjustment of the grievance shall 
be consistent with the terms of this Agreement. The PBA shall be given reasonable opportunity to 
be present at a meeting called for the resolution of the grievance. A grievant using this procedure 
in the processing of a grievance will be bound by the procedure established by the Parties to this 
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the 
grievant \1v'as not represented by the PBA. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail), 
courier, or electronic facsimile. 1f sent via electrmiic facsimile, the burden shall be on the sending 
Party to confrnn the correct electronic facsimile number before transmission. Documents shall be 
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents 
received after business hours shall be considered rece1ved the next business day. 

(B) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such participation. 

For the State For the PBA 

- ----- ······························-·--····-······· 

Mike Mattimorc Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

··········-··-·····-·········-----
Date Date 
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(C) The filing or pendency of a grievance under the provisions of this Article shall in 
no way operate to impede, delay or interfere with the right of the state to take the action complained 

ot~ subject, however, to the final disposition of the grievance. 

(D) After a grievance is presented, no new violation or issue can be raised unless the 
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party's 

showing of good cause for the consideration of such new issue, but in no event later than the filing 
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When 
an issue is unchanged, but it is determined that an article, section or paragraph of the Agreement 
has been cited imprecisely or erroneously by the grievant, the grievant shall have the right to amend 

that part of his grievance. 

(E) The resolution of a grievance prior to its submission in writing to Arbitration shall 

not establish a precedent binding on either the PBA or the state in other cases. 

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires 

reasonable travel time during the regular work hours of the grievant, a representative of the 
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievance meetings, mediation, or arbitration hearings outside of a participant's regular work hours 
shall not be deemed time worked. The state will not pay the expenses of participants attending 
such meetings on behalf of the union. All grievance meetings shall be held at times and locations 
agreed to by the parties except that, unless a.greed otherwise, all meetings shall be held within 50 

miles of the grievant's place of work. 

(G) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(1) Step L 

(a) An employee having a grievance may, within 15 days following the 
date on which the employee knew or should have known of the event giving rise to the g1ievance, 
submit a grievance at Step I. In filing a giievance at Step 1, the grievant or designated 
representative shall submit to the Step 1 Management Representative a g1ievance fom1 as 
contained in Appendix B of this Agreement setting forth specifically the complete facts on which 

f'or the State f'or the PBA 
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the grievance is based, the specific provision or provisions of the Agreement allegedly violated, 
and the relief requested. In discipline cases, it shall be presumed that the grievance alleges that the 
discipline was without cause and requests the gricvant to be made whole. 

(b) The Step 1 Management Representative or designee shall 
communicate a decision in writing to the grievant and to the PBA Grievance Representative, if 
any, within IO days fr)llowing receipt of the written grievance. Jf the Management Representative 
fails to respond within the time limit, it shall be deemed a denial. 

(2) Step 2. 

( a) lf the g1ievance is not resolved at Step I, the gricvant or designated 
representative may submit the grievance in w1iting on a 6,rievance fom1 as contained in Appendix 
B of this Agreement, to the Agency Head or designated representative within 10 days following 
receipt of the decision at Step 1. The grievance fom1 must contain the same infonnation as the 
grievance filed at Step 1. The grievance shall include a copy of the grievance fonn submitted at 
Step l , together with the written response and documents in support of the grievance. 

(b) The Agency Head or designated representative shall communicate a 
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days 
following receipt of the written grievance. If the Agency Head fails to respond within the time 
limit, it sha11 be deemed a denial. 

(3) Step 3 - Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 
it in writing on the appropriate form as contained in Appendix B of this Agreement, to the Office 
Manager for the Office of the General Counsel of the Department of Management Services, 4050 
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of 
the decision at Step 2. The grievance shall include a copy of the grievance fonns submitted at Steps 
I and 2, together with all written responses and documents in support of the grievance. When the 

For the State For the PBA 

······--·----· 
iv1ike Mattimore Gene ''Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

............. ---- ___ ....... _ ..... -.... --·-·-·--............ _ _ _ 
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grievance is eligible for initiation at Step 3, the grievance fom1 must contain the same infonnation 
as a !:,Tfievance filed at Step 1. 

(b) The Department of Management Services shall discuss the 
grievance with the PBA Grievance Representative, or grievant or his representative if not 
represented by the PBA. The OMS shall communicate a decision in writing to the 1:,1tievant and to 
the designated representative within 15 days following receipt of the written g1ievance. 

(4) Grievance Mediation 

The parties may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (5)(d) below may be 
extended by mutual agreement beyond five months. Either party may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(5) Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the 
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 2. if a contract language dispute 
as described in (3), above, is not resolved at Step 3, the PBA representative· may appeal the 
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If: at the initial written step, 
the PBA declined to represent the grievant because he was not a member of the PBA, the !,Tfievant 
may appeal the grievance to arbitration. The appeal to arbitration shall be filed ,:vith the Department 
of Management Services on the fom1 contained in Appendix C of this Agreement and shall include 
a copy of the grievance fonns submitted at Steps 1, 2, and 3 (if applicable) together with all written 
responses and documents in support of the grievance. 

(b) The arbitrator shall be one person from a panel of four arbitrators 
selected by the Parties. The Department of Management Services' Arbitration Coordinator shall 

.For the State For the PBA 

Mike Mattimore Gene ·'Hal' . Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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schedule the arbitration hearing with the state and PBA representatives and the arbitrator listed 
next on the panel in rotation and shall coordinate the arbitration hearing time, date, and location. 

(c) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a b1ief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other pariy may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

( d) The parties may, by agreement in w1iting, submit related grievances 
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible 
but not more than five months following the receipt of the Request for Arbitration Form. If the 
arbitrator initially selected is not available to schedule within this period, the Arbitration 
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who 
can schedule within the prescribed period. A party may request of the arbitrator, with notice to 
the other party and the Arbitration Coordinator, an extension of time/continuance based on 
documented unusual and compelling circumstances. The parties may agree to schedule a hearing 
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings 
at times and locations agreed to by the parties, taking into account the availability of evidence, 
location of witnesses and existence of appropriate facilities, as well as other relevant factors; 
however, unless agreed otherwise, all hearings shall be held within 50 miles of the grievant(s)' 
place of work. 

(e) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (see (5)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the paiiies and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator detem1ines that the issue is arbitrable, another 

For the State For the PBA 

- -------
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arbitrator shall be chosen from the parties' regular arbitration panel in accordance with the 
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s). 

(f) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the PBA, the grievant(s), and the employees in 
the bargaining unit. In considering a grievance the arbitrator shall be governed by the following 
provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 clays 
from the date of the closing of the hearing or the submission ofbriefa, whichever is later. 

2. The arbitrator ' s decision shall be in writing, shall be 
determined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator' s opinion and conclusions on the issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other 
issue, and shall refrain from issuing any statement of opinion or conclusion not essential to the 
detern1ination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make 
any deci sions that are: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the tem1s of this Agreement, or 
of applicable law or rules or regulations having the force and effect of law. 

b. Limiting or interfering in any way with the power, 
duties and responsibilities of the state under its Constitution, applicable law, and rules and 
regulations having the fi.)rce and effect of law, except as such powers, duties and responsibilities 
have been abridged, delegated or modified by the express provisions of this Agreement. 

For the State For the PBA 

Mike Mattimore Gene " Hal" .Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 
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6. The arbitrator's award may include back pay, to the 
Grievant(s); however, the following limitations shall apply to such monetary awards: 

a. An award of back pay shall not exceed the amount of 
pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other sources or monies received as reemployment assistance 
benefits dming the back pay period, shall not include punitive damages, shall not be retroactive to 
a date earlier than 15 days prior to the date the grievance was initially filed. 

b. If the Association is granted a continuance to 
reschedule an arbitration heating over the objection of the agency, the agency will not be 
responsible for back pay for the period between the original hearing date or the end of the five 
month period described in (5)(d), above, whichever is later, and the rescheduled date. 

(g) The fees and expenses of the arbitrator shall be borne solely by the 
party who fails to prevail in the hearing; however, each pmiy shall be responsible for compensating 
and paying the expenses of its own representatives, attorneys and witnesses. The arbitrator shall 
submit his fee and expense statement to the Arbitration Coordinator for processing in accordance 
with the arbitrator's contract. Should the arbitrator fashion an award in such a manner that the 
grievance is sustained in part and denied in part, the state and the PBA will evenly split the 
arbitrator's fee and expenses. 

(h) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the transc1ipt to the other 
party upon written request and payment of copying expenses ($.15 per page). 

(i) The PBA will not be responsible for costs of an arbitration to which 
it was not a Party. 

SECTION 4 - Time Limits 

(A) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the gricvant, or the PBA, where appropriate, to proceed 

l1or the State For the PBA 

Mike Mattimore Gene ·'Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

··········~-······ 

Dale Date 



PB.A./Law Enforcement Unit 
State Proposal-" Article 6 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 9 of 10 

to the next step. The state will make a good faith effort to timely communicate decisions at each 
step. 

(B) The number of days indicated at each step should be considered as a maximum, and 
every effort should be made to expedite the process. However, the time limits specified in any step 
of this procedure may be extended, in any specific instance, by written agreement. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to pem1it 
the PBA or an employee to process a grievance (1) on behalf of any employee without his consent, 
or (2) with respect to any matter which is the subject of a grievance, appeal, administrative action 
before a government board or agency, or court proceeding, brought by the PBA. 

(B) All grievances will be presented at the initial step with the following exceptions: 

(1) If a grievance arises from the action of an official higher than the Step 1 
Management Representative, the grievance shall be initiated at Step 2 or 3, as approp1iate, by 
submitting a grievance form as set forth in Step 1 within 15 days following the actual knowledge 
of the occurrence giving rise to the grievance. 

(2) The PBA shall have the right to bring a class action grievance on behalf of 
employees in its own name, concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The 
PBA's election to proceed under this Article shall preclude it from proceeding in another forum 
on the same issue. The class action grievance fonn shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), etc.) adversely impacted by the dispute relating to 
the interpretation or application of the Agreement. Such grievance shall be initiated at Step 2 or, 
where more than one agency is implicated, Step 3 of this procedure, in accordance with the 
provisions set forth herein, within 15 days of the knowledge or reasonable knowledge of the 
occurrence of the event giving rise to the grievance. 

For the State For the PBA 
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(C) An employee who has not attained pennanent status in his current position may 
only file non-discipline grievances to Step 3, unless the processing of such grievances is further 
limited by specific provisions of this A61Teement. 

SECTION 6 - Expedited Arbitration 

(A) The parties recognize that certain grievances may be amenable to expedited 
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may 
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in 
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited 
arbitration will be used upon agreement of the parties. 

(B) Expedited Arbitration Rules: 

(1) When a grievance is to be resolved via expedited arbitration, all remaining 
steps in the grievance procedure are skipped and the grievance is submitted directly to the 
expedited arbitrator. 

(2) The arbitrator is designated by rotation from the list of four pem1anent 
arbitrators. 

(3) Expedited arbitration hearings shall be no longer than six hours in duration, 
with each party limited to three hours. There shall be no post-hearing briefs, although either party 
may submit a written statement of position to the arbitrator during the hearing. The Arbitrator shall 
issue a short (no longer than three pages) decision within seven days of the hearing. With the 
exception of the foregoing, all provisions of section 3(G)(5) of this procedure shall be applicable. 

For the State f'or the PBA 

Mike M attirnore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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REASSIGNMENT, LATERAL ACTION, TRANSFER, CHANGE IN DUTY STATION, 
AND PROMOTION 

Employees who have attained pennanent status in their current position shall have the 
opportunity to request reassignment, lateral action, transfer or change in duty station to vacant 
positions within the respective agency, and promotions to vacant positions within the bargaining 
unit in accordance with the provisions of this Article. 

SECTION l - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean moving an employee to a duty station located 
within 50 miles, by highway, of his current duty station. 

(B) "Duty station'' shall mean the place which is designated as an employee's official 
headquarters. 

(C) ·'Broadband Level" shall mean all pos1t1ons sufliciently similar in knowledge, 
skills, and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty 
or responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Reassignment" shall mean moving an employee; 

(l) to a position in the same broadband level and same maximum salary but 
wi th different duties; 

(2) to a position in the same broadband level and same maxunum salary, 
regardless of the duties, but to a different agency; or 

For the State For the PBA 
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(3) to a position in a different broadband level having the same maximum 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position unless the legislature directs 
otherwise. 

(E) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(F) ·'Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
current duty station. 

(G) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a lower maximum salary but a higher level ofresponsibility. 

(H) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level of responsibility. 

SECTION 2 - Employee Request for Reassignment, Lateral Action, Transfer, Change in 
Duty Station 

(A) An employee who has attained permanent status in his current position may request 
a reassignment, lateral action, transfer, or change in duty station on the appropriate £g~ncy 
Rrequest -FJ)rn1. Such requests shall indicate the county(ies), duty station and/or shift(s) to which 
the employee would like to be assigned. Wl+eH+ht'-el'Ht'rl-ey<:erequests +t'assigmncnt; a State of 

For the State For the PBA 
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(B) An employee may submit an au:encv R_request ¥:form at any time; however, all such 

Requests shall expire on June 30 of each calendar year. Requests for the next fiscal year may be 
filed on June 1 of the preceding fiscal year. 

(C) All Rrequcst Fforms shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each Request to the management representatives who have 
the authority to make employee hiring decisions in the county to which the employee has requested 
assignment. The employee shall provide a copy of the Request to the PBA at the time it is filed 

with the agency. 

(D) Except where a position is filled by demotion, or where reassignment. lateral action~ 
trm1~J~r. or ch:rn!!c in dutv statio 1~ is not in the best interests of the agency, the management 
representative having hiring authority for that position shal1 give first consideration to those 

employees who have submitted a Rrequest +2form; provided, however, that employees whose 
Request-request Fo-rm-·form is not submitted by the first day of the month shall not be considered 
for vacancies which occur during that month. 

Sl•:CrJON 3 -E,mplovee Request for Promotion 

To bc_~QJJ~j~i9i:<:dJ~ll'PfQ1IlQtiQp~1Jy ns~rn::ics. JW cmpkiv~~\::: who has aituined penn an\:nt statu~ 
J1i§..~urrcnt position may applv for a m:Q1nQJi(lllhY.~'.QillPleting the online application process within 
th9))c::qpJ9 Fir~J;;y;;rn_rn. An employee mav complete th~mlication proc';~~§j_!J.JJ}.~ Eeople First 
svstem at anv tirneduringtheadyertisin.u: period. To be considered for promotion. the emplovee 
l)}lJ~t.. submit a new application fr)r each mornotionul .9.PP..0.J:lll11ity~1~ly9)J_i~~~L 

SECTION 4 - General Prnredurcs 

(Ae) Provided the appointment is in the best interest of the agency, the hiring authority 
shall nonnally fill a position with the employee who has the greatest length of service in the 
broadband level and vvho has an agcnc_y R-request -I2J.onn g_r~ipJ)JjsatiQ!LOn file for the county in 
which the vacant position exists. The F12arties agree, however, that other factors, such as 
employees' work history and agency needs, may be taken into consideration in making the decision 

I•or the State For the PBA 
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as to whether or not the employee with the greatest lcn1:,rth of service in the broadband level will 
be placed in the position. 

(l?._F) If the employee with the greatest length of service in the broadband level is not 

selected for the position, the agency shall notify the employee selected with reasons for the 
selection. Employees with greater length in service will be allowed to obtain a copy of the notice. 

(CG) When an employee has accepted a re::1!3.§iggwcnt lateral action. t1::rn:,:fcr. or change 
inslqty station been appointed pursuant to a R-request fiJed under this Article, all other pending 
Requests--reg_uests from that empk~y~~shall be canceled, and the employee will not be eiigible to 
file another R1:equest ttnder thi~, Arti-Bk-for a period of 12 months following the employee's 
appointment. If an employee declines an offer of rcassignn1ent, _l~1~ral <!~~!ion. transfer. or change 
of dutv statjon __ purs11ant to a Rrequest filed under this Article, the employee· s request shall be 

canceled. and tht:: e-n1pJqy(;:~ will not be eligible to file anotherJemJ95LfoIJLl29Ii0.9.. ofJ 2 1110nth;; 
fi·o m th c d at 9 thG c_n1 p Io v ee d eel in ed th egfj~1:,fof·C1H1s1deratio+1 for ,.1:,1;i gn-1neHt-f{rllle··e<Juntyfies) 
an(-lJ.Br shift(•;) de€ttneEl.·tt"tFaJ:reriod pf 12 nwn1h&:-

(HO) An employee shall not be required to change residence for the sole purpose ofliving 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(HD Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from affecting the involuntary reassignment, lateral action, transfer or change in duty 
station of an employee according to the needs of the agency. However, it is understood that the 
agency will make an effort not to affect any involuntary reassignment, lateral action, transfer or 
change in duty station which will impose a residency hardship on the employee (in that he must 
relocate his residence from a permanent home presently owned or cancel a rental lease extending 
more than three months), without first considering any Rcqu0strcqucsl_f'-Bffits--fom1':i_On file for 
the county in which the agency need exists. 

(JE) An employee shaU be given a minimum of 14 calendar days' notice prior to the 
agency affecting any shift change, reassigmnent, or lateral action, and 30 calendar days' notice 
prior to the agency affecting any transfer. 

I<'or the State For the PBA 

Mike Mattimore Gene "I !al" .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(K:(i) Nothing contained in this Agreement shall be constrned to prevent the state from 
making reassignments, lateral actions, shift changes, transfers, or changes in duty station of any 
employee during an emergency or as otherwise required to meet urgent law enforcement needs of 
the state. 

SECTION 3-5 - Relocation Allowance 

An employee who is reassigned, transferred, receives a lateral action, or is promoted and 
who is required by agency policy to relocate his residence shall be granted time off with pay for 
one work day leave fi)f purposes of relocating his residence. In addition, the employee shall be 
granted travel reimbursement for travel from the old residence to the new residence based on the 
most direct route. No employee will be credited with more than the number of hours in the 
employee's regular workday and such time shall not be counted as hours worked for the purpose 
of computing compensatory time or ove11imc. 

SECTION 4-!2_- Request to Take Promotional Test 

The state and the PBA agree that promotions should be made based on the relative merit 
and fitness of applicants. Toward the goal of selecting the most qualified applicant for each 
promotional vacancy, the parties agree that the provisions of this Article along with all provisions 
of the Rules of the State Personnel System will be followed when making appointments. 

(A) If an agency has established a promotional test, an employee who is pen11anent in 
his current position may apply to take the promotional test by submitting a Request request to Take 
Test Fonn to the agency in which the promotional position is located that he wishes to be 
considered for promotional vacancies. Such request shall indicate the occupational level(s) to 
which the employee would like to be promoted. If the request is for promotion to a position in the 
same agency, the employee's eligibility for the occupational level shall be made from infom1ation 
in the employee's personnel file. If the request is for a promotion to a position in any agency other 
than the agency in which the employee is currently employed, a State of Florida Employment 
Application Form must be completed and sent with the employee's request for promotional 
consideration. In such cases, the employee's eligibility shall be determined by the agency by the 
use of this completed application. Each applicant will be notified of his eligibility or ineligibility 
for the broadband level(s) applied for. 

For the State For the PBA 

Mike Mattimore Gene ''Hal'· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

........................ ,·--·-····------····· 

Date Date 



PBA/Law Enforcement Unit 
State Proposal Article 9 

Fiscal Year 2017-18 
January 30, 20 l 7 

Page 6 of9 

(B) An employee may submit a request to take a promotional test where established by 
an agency at any time; however, all such requests must be filed every two years and must be 
received in the agency personnel office no later than the first business day after January 1 5 of each 
calendar year and shall remain effective until revoked by the employee. 

(C) If an agency has established a promotional test, by January 15 of each calendar 
year, the central personnel office of each agency shall provide a ''NOT1CE OF PROMOTIONAL 
TEST' containing the following infonnation: 

(1) The date(s) of the test(s), 

(2) The city(ies) where the test(s) will be administered, 

(3) The major categories to be covered by each test, 

(4) A bibliography of the sources from which test questions have been taken; 
e.g., name of textbooks, departmental policies, general orders, special orders, etc. 

(5) The passing grade that must be attained, expressed as a percent (%) of 
c01Tect answers to the total number of questions graded. 

(D) By February 15 of each calendar year, each agency shall furnish to those eligible 
employees whose test requests are on file in that agency, a copy of the "NOTICE OF 
PROMOTIONAL TEST''. The respective agency shall be responsible for the administration of the 
written test no earlier than April 15 of each calendar year and only those employees whose names 
are furnished to the agency will be eligible to take the promotional test. 

(E) Each agency that has established a promotional test and administers a written test 
shall be responsible for notifying each employee who takes a promotional test of the test results. 

(F) When extraordinary circumstances make it necessary to give a promotional test at 
a time other than as set forth above, the employees will be given adequate notice to prepare for 
such special test. 

I<'or the State For the PBA 

Mike Mattimore Gene ''Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(A) The respective agency shall be responsible for the development of all written 
promotional tests which shall be based upon a job task analysis of the broadband level of positions 
be1ng tested and an assessment of the knowledge, skills and abilities necessary to perforn1 the 
requirements of positions in the occupational level. 

(B) Only persons who have been certified as a law enforcement officer pursuant to 
Chapter 943, Florida Statutes, shall be eligible for agency promotional tests. 

(C) A one-hour test review will be held at the conclusion of each test session. All 
challenges to test items must be submitted in writing and received by the respective agency within 
five days after the date of the test. 

SECTION (-,_l- Promotional Lists 

(A) If the agency does not elect to rank employees solely on the basis of a written test, 
the agency shall establish a promotional list which ranks the employees according to their relative 
merit and fitness for promotional vacancies in the Law Enforcement Occupation, codes 33-1012, 
33-3021 and 33-3051. ln addition to the written test score, the agency may, at its discretion, utilize 
the employee's performance reviews and/or oral interviews in establishing the agency's final 
promotional list. When performance reviews and/or oral interviews are used in addition to written 
test scores, the agency shall advise PBA in writing as to the weight the agency proposes to accord 
to each criteria in establishing the agency promotional llst. The PBA may upon request discuss the 
criteria and weight to be accorded in addition to written test scores. Tf an agency utilizes oral 
interviews, it will establish a three member panel, one to be selected by the Agency Head or 
designee, one by agreement of the parties, and the third to be selected by the PBA, provided that 
no member of the panel may be an employee covered by this Agreement. Questions asked at an 
oral interview will be limited to those that are job related and the same questions shall be asked of 
all apphcants. 

For the State For the PBA 

Mike Mattimore Gene '·Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(B) The agency promotional list shaJl be effective July 1st of each calendar year. Names 
shaII be retained on the agency ' s promotional list for a period of one year. Time extensions of said 
list may be made only by the mutual consent of the parties. When a list is established as a result of 
a special test being given pursuant to Section 4(F) above, it shall remain in force through June 30 
of the calendar year. 

(C) The agency's promotional list, consisting of the name, final score and position on 
the appropriate list, shall be furnished to each employee who passed the written test. 

SECTION - Method of Filling Positions 

(A) Except where a vacancy is filled by demoting an employee or by reassignment or 
lateral action, any person who is to be selected fi.)r a position must first have his name placed on 
the agency's promotional list in accordance with the criteria set forth in this A11icle. Upon the 
employee receiving his copy of the agency promotional list, the employee who wishes to be 
considered fr)r promotional opportunities shall file with the agency a Request for Promotion Fonn 
which shall indicate the broadband level(s) and the county(ies) to which the employee would like 
to be promoted. The position shall be filled from among the persons having the highest five 
nume1ical scores contained on the promotional list who have applied for the position. However, 
an agency shall have the discretion to fill a position from only the highest five numerical scores of 
employees contained on the agency's promotional list. Agencies shall attempt to fill positions in 
an expeditious manner when operationally feasible. 

(B) In filling vacancies, the agency will first consider any pending Rcq-lH:l51- regucst 
N'H'IHfrfi)lrns on file for the work area in which the agency need exists. Nothing contained in this 
agreement shall be construed to prevent an agency from filling a position in a manner meeting the 
agency's needs. 

SECTION - Grievability 

The initiation of a grievance claiming a residency hardship shall stay any required change 
in residence until final disposition of the grievance. In considering such a grievance weight shall 
be given to the needs of the agency against the hardship on the employee. 

.For the State For the PBA 

, . ............,.._·-··~•-···-~""''~ """""'"-·••'•• ,w..... . ~• , ···•··-····· ... ·.·~·······-·-···,·.m,·,w~=m=•·~-~--=~~·----

Mike Mattimore G ene ''Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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The state shall make a good faith effort to fill vacant positions in the rank immediately 
above the bargaining unit with employees of the bargaining unit. This provision is not subject to 
the Article 6 grievance procedure. 

SECTION - Probationary Status on Promotion 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining permanent status in the position. 

(B) An agency's actions in removing or dismissing an employee from a probationary 

position to which the employee has been promoted from a position in which the employee held 

pcnnanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 

pursuant to this statutory provision, are not g1ievable. 

I<'or the State For the PBA 

Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

.,.,. .,,.,,,,~~·., 
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REASSIGNMENT, LATERAL ACTION, TRANSFER, CHANGE IN DUTY STATION, 
AND PROMOTION 

Employees who have attajned pem1anent status in their current position shall have the 
opportunity to request reassignment, lateral action, transfer or change in duty station to vacant 
positions within the respective agency, and promotions to vacant positions within the bargaining 
unit in accordance with the provisions of this Article. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Change in Duty Station'' shall mean moving an employee to a duty station located 
within 50 miles, by highway, of his current duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(C) '·Broadband Level" shall mean all pos1t1ons sufficiently similar in knowledge, 
skills, and abilities, and sufficient1y simi1ar as to kind or subject matter of work, leve] of difficulty 
or responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Reassignment" shall mean moving an employee; 

( 1) to a position in the same broadband level and same maximum salary but 
with different duties; 

(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties, but to a different agency; or 

For the State For the PBA 

-----·-------···---------- -------·······································--··········-········-·-
Mike Mattimore Gene ·'Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

·····-······, _____ ,,,_,,,_,,._ .,,, .. , .. ,,,_,,, ___ ,,,,_, __ ,, ___ _ 
Date Date 
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(3) to a position in a different broadband level having the same maximum 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position un]ess the legislature directs 
otherwise. 

(E) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(F) "Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
current duty station. 

(G) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a lower maximum salary but a higher level of responsibility. 

(H) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level ofresponsibility, 

SECTION 2 - Reassignment, Lateral Action, Transfer, Change in Duty Station 

(A) An employee who has attained pe1111anent status in his current position may request 
a reassignment, lateral action, transfer, or change in duty station on the appropriate Request Fom1. 
Such requests shall indicate the county(ies), duty station and/or shift(s) to which the employee 
would like to be assigned. When the employee requests reassignment, a State of Florida 
Employment Application Fonn must be completed and sent with the appropriate Request Form. 

For the State For the PBA 

Mike Mattimore Gene "Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PBA/Law Enforcement Unit 
State Proposal - Article 9 - Status Quo 

Fiscal Year 201 7-18 
.January 30, 2017 

Page 3 of 8 

(B) An employee may submit a Request Form at any time; however, all such Requests 
shall expire on June 30 of each calendar year. Requests for the next fiscal year may be filed on 
June 1 of the preceding fiscal year. 

(C) All Request Forms shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each Request to the management representatives who have 
the authority to make employee hiring decisions in the county to which the employee has requested 
assignment. The employee shall provide a copy of the Request to the PBA at the time it is filed 
with the agency. 

(D) Except where a position is filled by demotion, or where lateral action is not in the 
best interests of the agency, the management representative having hiring authority for that 
position shall give first consideration to those employees who have submitted a Request Fom1; 
provided, however, that employees whose Request Form is not submitted by the first day of the 
month shall not be considered for vacancies which occur during that month. 

(E) Provided the appointment is in the best interest of the agency, the hiring authority 
shall normally fill a position with the employee who has the greatest length of service in the 
broadband Jevel and who has a Request Fon11 on file fi.)r the county in which the vacant position 
exists. The Parties agree, however, that other factors, such as employees ' work history and agency 
needs, may be taken into consideration in making the decision as to whether or not the employee 
with the greatest length of service in the broadband level \Vill be placed in the position. 

(F) If the employee with the greatest length of service in the broadband level is not 
selected for the position, the agency shall notify the employee selected with reasons for the 
selection. Employees with greater length in service will be allowed to obtain a copy of the notice. 

(G) When an employee has been appointed pursuant to a Request filed under this 
Atiicle, all other pending Requests shall be canceled and the employee will not be eligible to file 
another Request under this Article for a period of 12 months following the employee 's 
appointment. If an employee declines an offer pursuant to a Request filed under this Article, the 
employee will not be eligible for consideration for assignment to the county(ies) andior shift(s) 
declined, for a period of J 2 months. 

l•'or the State For the PBA 

Mike Mattimore Gene "Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

,,,,»m-_, ... _._, ___ ,mee f ~m-,_, ___ "=""'" '"""""~'""''"'""'---·---•~ 
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(H) An employee shalJ not be required to change residence for the sole purpose of living 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(I) Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from aflecting the involuntary reassignment, lateral action, transfer or change in duty 
station of an employee according to the needs of the agency. However, it is understood that the 
agency will make an effort not to affect any involuntary reassignment, lateral action, transfer or 
change in duty station which will impose a residency hardship on the employee (in that he must 
relocate his residence from a permanent home presently owned or cancel a rental lease extending 
more than three months), without first considering any Request Forms on file for the county in 
which the agency need exists. 

(J) An employee shall be given a minimum of 14 calendar days ' notice prior to the 
agency affecting any shift change, reassignment or lateral action, and 30 calendar days' notice 
prior to the agency affecting any transfer. 

(K) Nothing contained in this Agreement shall be construed to prevent the state from 
making reassignments, lateral actions, shift changes, transfers, or changes in duty station of any 
employee during an emergency or as otherwise required to meet urgent law enforcement needs of 
the state. 

SECTION 3 - Relocation Allowance 

An employee who is reassigned, transfe1Ted, receives a lateral action, or is promoted and 
who is required by agency policy to relocate his residence shall be granted time off with pay for 
one work day leave for purposes of relocating his residence. In addition, the employee shall be 
granted travel reimbursement for travel from the old residence to the new residence based on the 
most direct route. No employee will be credited with more than the number of hours in the 
employee's regular workday and such time shall not be counted as hours worked for the purpose 
of computing compensatory time or overtime. 

For the State For the PBA 

Mike Mattirnore Gene "Har· .Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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SECTION 4 - Request to Take Promotional Test 

The state and the PBA agree that promotions should be made based on the relative merit 
and fitness of applicants. Toward the goal of selecting the most qualified applicant for each 
promotional vacancy, the parties agree that the provisions of this Article along with all provisions 
of the Rules of the State Personnel System will be followed when making appointments. 

(A) ]fan agency has established a promotional test, an employee who is permanent in 
his current position may apply to take the promotional test by submitting a Request to Take Test 
Form to the agency in which the promotional position is located that he wishes to be considered 
for promotional vacancies. Such request shall indicate the occupational lcvel(s) to which the 
employee would like to be promoted. If the request is for promotion to a position in the same 
agency, the employee' s eligibility for the occupational level shall be made from information in the 
employee's personnel file. If the request is for a promotion to a position in any agency other than 
the agency in which the employee is currently employed, a State of Florida Employment 
Application Form must be completed and sent with the employee's request for promotional 
consideration. In such cases, the employee ' s eligibility shall be dete1mined by the agency by the 
use of this completed application. Each applicant will be notified of his eligibility or ineligibility 
for the broadband level(s) applied for. 

(B) An employee may submit a request to take a promotional test where established by 
an agency at any time; hmvever, all such requests must he filed every two years and must be 
received in the agency personnel office no later than the first business day after January 15 of each 
calendar year and shall remain effective until revoked by the employee. 

(C) If an agency has established a promotional test, by January 15 of each calendar 
year, the central personnel office of each agency shall provide a "NOTICE OF PROMOTIONAL 
TEST" containing the following information: 

( 1) The date(s) of the test(s), 

(2) The city(ies) where the test(s) will be administered, 

Por the State .For the PBA 

-··· v 

Mike Mattimore Gene "Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(3) The major categories to be covered by each test, 

( 4) A bibliography of the sources from which test questions have been taken; 
e.g. , name of textbooks, departmental policies, general orders, special orders, etc. 

(5) The passing grade that must be attained, expressed as a percent (%) of 
correct answers to the total number of questions graded. 

(D) By February 15 of each calendar year, each agency shall furnish to those eligible 
employees whose test requests are on file in that agency, a copy of the "NOTICE OF 
PROMOTIONAL TEST". The respective agency shall be responsible for the administration of the 
written test no earlier than April 15 of each calendar year and only those employees whose names 
are furnished to the agency will be eligible to take the promotional test. 

(E) Each agency that has established a promotional test and administers a written test 
shall be responsible for notifying each employee who takes a promotional test of the test results. 

(F) When extraordinary circumstances make it necessary to give a promotional test at 
a time other than as set forth above, the employees will be given adequate notice to prepare for 
such special test. 

SECTION 5 - Test Standards and Criteria 

(A) The respective agency shall be responsible for the development of all written 
promotional tests which shall be based upon a job task analysis of the broadband level of positions 
being tested and an assessment of the knowledge, skills and abilities necessary to perform the 
requirements of positions in the occupational level. 

(B) Only persons who have been certified as a law enforcement officer pursuant to 
Chapter 943, Florida Statutes, shall be eligible for agency promotional tests. 

(C) A one-hour test review will be held at the conclusion of each test session. All 
challenges to test items must be submitted in writing and received by the respective agency within 
five days after the date of the test. 

For the State For the PBA 

.............. 

Mike Mattimore Gene " Hal" Johnson 
State' s Ch ief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(A) If the agency does not elect to rank employees solely on the basis of a written test, 
the agency shall establish a promotional list which ranks the employees according to their relative 
merit and fitness for promotional vacancies in the Law Enforcement Occupation, codes 33-1012, 

33-3021 and 33-3051. In addition to the written test score, the agency may, at its discretion, utilize 
the employee's performance reviews and/or oral interviews in establishing the agency's final 
promotional list. When performance reviews and/or oral interviews are used in addition to written 
test scores, the agency shall advise PBA in writing as to the weight the agency proposes to accord 
to each criteria in establishing the agency promotional list. The PBA may upon request discuss the 
criteria and weight to be accorded in addition to written test scores. If an agency utilizes oral 
interviews, it will establish a three member panel , one to be selected by the Agency Head or 
designee, one by agreement of the parties, and the third to be selected by the PBA, provided that 
no member of the panel may be an employee covered by this Agreement. Questions asked at an 
oral interview will be limited to those that are job related and the same questions shall be asked of 

all applicants. 

(B) The agency promotional list shall be effective July I st of each calendar year. Names 
shall be retained on the agency's promotional list for a period of one year. Time extensions of said 
list may be made only by the mutual consent of the parties. When a list is established as a resu1t of 
a special test being given pursuant to Section 4(F) above, it shall remain in force through June 30 
of the calendar year. 

(C) The agency's promotional list, consisting of the name, final score and position on 
the appropriate list, shall be furnished to each employee who passed the written test. 

SECTION 7 - Method of fllling Positions 

(A) Except where a vacancy is filled by demoting an employee or by reassignment or 
lateral action, any person who is to be selected for a position must first have his name placed on 
the agency's promotional list in accordance with the criteiia set forth in this Article. Upon the 
employee receiving his copy of the agency promotional list, the employee who wishes to be 

I•or the State For the PBA 
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considered for promotional opportunities shall file with the agency a Request for Promotion Fom1 
which shall indicate the broadband leve1(s) and the county(ies) to which the employee would like 
to be promoted. The position shall be filled from among the persons having the highest five 
numerical scores contained on the promotional list who have applied for the position. However, 
an agency shall have the discretion to fill a position from only the highest five numerical scores of 
employees contained on the agency' s promotional list. Agencies shall attempt to fill positions in 
an expeditious manner when operationally feasible. 

(B) In fill ing vacancies, the agency will first consider any pending Request Forms on 
file for the work area in which the agency need exists. Nothing contained in this agreement shall 
be construed to prevent an agency from filling a position in a manner meeting the agency's needs. 

SECTION 8 - Grievability 

The initiation of a grievance claiming a residency hardship shall stay any required change 
in residence until final disposition of the grievance. In considering such a grievance weight shall 
be given to the needs of the agency against the hardship on the employee. 

SECTION 9- Promotions Outside the Unit 

The state shall make a good faith effort to fill vacant positions in the rank immediately 
above the bargaining unit with employees of the bargaining unit. This provision is not subject to 
the Article 6 grievance procedure. 

SECTION 10 - Probationary Status on Promotion 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining pennanent status in the position. 

(B) An agency' s actions in removing or dismissing an employee from a probationary 
position to which the employee has been promoted from a position in which the employee held 
pennanent status are governed by the provisions of Section 110.217(3 ), Flo1ida Statutes, and, 
pursuant to this statutory provision, are not grievable. 

For the State For the PBA 

_____ .................... - ........................................ ----
Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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Article 18 2016 legislative Impasse Resolution 
HOURS OF WORK, LEAVE AND JOB-CONNECTED DISABILITY 

The Parties specifically agree that the attendance and leave provisions as contained in Rule 
60L-34 of the Florida Administrative Code, including the accrual, usage and payment of sick and 
annual leave upon separation from Career Service employment, shall apply to all employees. The 
state shall not compel an employee to involuntarily use annual leave in circumstances where the 
employee is ill or otherwise qualified for sick leave. This provision shall not apply in instances of 
qualified family medical leave. 

SECTION l - \Vorkday 

(A) Agencies shall not require an employee to split a workday into two or more 
segments without the mutual agreement of the employee and the employer. 

(B) Where an employee \Vorks hours in excess of their regular schedule, the state has 
the ability to adjust the employees schedule as long as it occurs within the same work period and 
provided the employee receives notice of the adjustment prior to the commencement of the 
employee's adjusted shift for a 40-hour work period, or 24 hours' notice for a 80-hour work period 
or 36 hours' notice for a 160-hour work period. The state wi11 make a good faith effo1i to offset 
such extra hours in eight hour increments. 

SECTION 2 - Non-Required \\fork Time 

Employees shall not be required to volunteer time to the state. If records of voluntary time 
are kept by the state or its agencies, they shall not be used to adversely affect performance reviews 
or promotions. 

SECTION 3- Work Schedule 

(A) Where an employee has an established schedule, a change in workdays or shifts 
will be posted no less than 14 calendar days in advance and will reflect at least a two workweek 
schedule; however, the state will make a good faith effort to reflect a one month schedule. 

(B) In the event of a declared emergency the notice requirement of this Section may be 
void. 

For the State For the PBA 

---------································ ....... ·····-··---··-·-- --------··········· .. ~---···- ---
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(C) The state will continue to observe the scheduling structures currently in place at 
each agency and agrees to bargain any change in the overall practice of how schedules are 
establ ished. 

SECTION 4 - Rest Periods 

(A) A supervisor shall not unreasonably deny an employee a 15 minute rest period 
during any four contiguous hours of work. It is recognized that staffing and \Vork priorities may 
prevent such a rest period during a given workday. Additionally, many positions have a post of 
duty assignment that requires coverage for a full shift and does not pem1it the employee to leave 
his post. In those cases, the employee may be able to "rest" while the employee physically remains 
in the geographic location of his duty post. The employee is to remain responsive to calls during a 
rest period. 

(B) Rest periods are not authorized for covering an employee's late arrival on duty or 
early departure from duty, and are not to be used contit,ruously with a meal break. 

(C) A complaint concerning this Section may be grieved in accordance with Article 6 
of this Agreement up to and including Step 2. The decision of the Agency Head or designee shall 
be final and binding on all parties. 

SECTION 5 - Overtime 

(A) The normal workweek for each full -time employee shall be 40 hours. 

(B) Work beyond the nonnal workweek or approved extended period shall be 
recognized in accordance with Rule 60L-34, Florida Administrative Code; provided, however, that 
when an emergency is declared by the Governor and funds are available, employees who are 
assigned to the emergency area described in the Governor's Executive Order shall be subject to a 
40 hour workweek while so assigned. The state and the PBA will cooperate to secure funds for the 
payment of overtime to employees in the situation described herein. The state shall make a 
reasonable effort to equalize distribution of overtime opportunities. 

(C) The PBA agrees to support those changes in Rule 60L-34, Florida Administrative 
Code that may be required in order for the state to be in compliance with the Fair Labor Standards 
Act as it is applied to public employees, which the state agrees to comply with . 

For the State For the PBA 

- - - --- --- ··-····-····- ··· ······ 

Mike Mattimorc Gene "Hal" Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(A) If an agency has a plan approved in advance by the Department of I\fanagement 
Services, FLSA compensatory leave credits shall be granted, administered and used as described 
below: 

(B) An employee who is filling an included position may waive payment for overtime 
and elect to have the overtime hours credited to "FLSA compensatory leave". Such election will 
apply until changed again, and only to workdays starting on the day of the change and in which 
hours \vorked in the work pe1iod exceed the contracted hours. Overtime hours that the employee 
elects to have credited as "FLSA compensatory leave" will accrue at the rate of one and one-half 
hours for each hour of ove1time worked. An employee will only be permitted to accumulate a 
maximum of 80 hours of "FLSA. compensatory leave" credits which may be taken in any 
increments at the employee's discretion provided the FLSA compensatory leave is taken by June 
30 or December 31 of each year. The employee's request to utilize FLSA compensatory leave shall 
be granted so long as granting the request would not result in "undue disruption." If the FLSA 
compensatory leave is not utilized by the employee by June 30 or December 31 of each year, all 
unused "FLSA compensatory leave" credits at the close of business on December 31 and June 30 
shall be paid for at the employee's straight time regular hourly rate in accordance with Rule 60L-
34, Florida Administrative Code, as amended. An employee who separates from the Career Service 
or moves to another state agency shall be paid for all unused "FLSA compensatory leave" in 
accordance with the above. 

(C) The pa1iies agree that all law enforcement recruits shall be treated in the manner 
described below with regard to FLSA compensatory leave: 

(1) Law enforcement recruits undergoing training to attain Law Enforcement 
Cc1iification, or agency-specific orientation, w111 be exempt from the 80 hour cap on the earning 
of FLSA compensatory leave credits and mandatory June 30 and December 31 payment 
requirements dming the time they attend an academy or education institution. 

(2) Recruits may request up to 120 hours of FLSA leave upon graduation from 
the academy or educational institution for the purpose ofrelocating to their new assignment. Such 
leave must be authorized by the recruit's agency. Recruits must use the accrued FLSA 
compensatory leave credits before using regular annual leave. 

For the State For the PBA 

--··-·---------·---------
Mike Mattimore Gene ·'Hal" .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(3) Any remaining FLSA compensatory leave credits shall be used within the 
next six-month cycle, or paid for at the end of that cycle, as presently provided for in Rule 60L-
34, Florida Administrative Code, and Article 18, Section 5(B) of the Agreement. 

SECTION 7 - Special Compensatory Leave 

(A) Special Compensatory Leave is defined as leave that is earned as provided in Rule 
60L-34, Florida Administrative Code, for hours worked on a holiday, extra hours worked during 
an established work week which contains a holiday, or extra hours worked when the employee ' s 
assigned office, facility, or region is closed pursuant to an Executive Order of the Governor or any 
other disaster or emergency condition. 

(B) Use of Special Compensatory Leave: 

(1) When an employee earns special compensatory leave credits, the employee 
shall have 60 calendar days in which to use the earned special compensatory leave time. 

(2) If the employee fails to use the earned special compensatory leave during 
the 60 day pe1iod, the supervisor shall schedule the employee to use the leave. 

(3) An employee who has a leave balance in excess of 240 hours shall be 
required to use a minimum of 120 hours of the employee ' s earned special compensatory leave 
each calendar year or the amount necessary to bring the employee's special compensatory leave 
balance to 240 hours, whichever is less, prior to using any annual leave credits, unless such annual 
leave credits arc being substituted for an employee's unpaid individual medical leave granted in 
accordance with the federal Family and Medical Leave Act (FMLA), or family medical leave or 
parental leave granted in accordance with section 110.221, F.S., the FMLA, or both. 

( 4) An employee who begins employment after July 1, 2013 shall only be 
pem1ittcd to accumulate a maximum of 240 hours of special compensatory leave credits, 
notwithstanding any additional hours worked on a holiday, during the established work week 
containing a holiday, or during the closure of the employee' s assigned office, facility, or region 
pursuant to an Executive Order of the Governor or any other disaster or emergency condition. 

For the State For the PBA 

Mike Mattimorc Gene "Har· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PBA/Law Enforcement Unit 
State Proposal - Article 18 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 5 of 6 

SECTION 8 - Sick Leave Pool and Sick Leave Transfer 

Each agency shall set up and administer a sick leave pool and sick leave transfer plan for 
employees if there is sufficient employee participation to render the pool and sick leave transfer 
plan administratively feasible. Employees shall be subject to the conditions, and have full access 
to the benefits, of the employing agency's existing sick leave pool and sick leave transfer plan. 

SECTION 9- Disability Leave with Pay 

(A) An employee who sustains a job-related disability and is eligible for disability leave 
with pay under the provisions of Rule 60L-34, Florida Administrative Code, shall be carried in 
full-pay status for up to 40 work hours immediately following the onset of the injury without being 
required to use accrued leave. 

(B) If an employee is unable to return to work at the end of the 40 work hour pe1iod, 
the employee may supplement the Workers' Compensation benefits with accrued leave in an 
amount necessary to remain in full-pay status. 

( 1) An employee who is maliciously or intentionally injured and thereby 
sustains a job-connected disability compensable under Chapter 440, F.S., shall be carried in full
pay status on adrninistrati ve leave during the duration of the disability rather than being required 
to use accrued leave. 

(C) After an employee has used a total of 100 hours of accrued sick, annual, or 
compensatory leave, or leave without pay, the agency may request permission from the 
Depatiment of Management Services to continue the employee in full-pay status for a subsequent 
period of not more than 26 weeks from the date requested by the agency. This request is to include 
the infon11ation described in Rule 60L-34.0061(1)(b)2, Flmida Administrative Code. The 
Department shall approve such requests which, in its judgment, are in the best interest of the state. 
Upon approval of the request by the Department, the agency will provide the employee with 
administrative leave (Leave Code 0056, Admin - Authorized Other) in an amount necessary to 
supplement the employee's Workers' Compensation benefits so that the employee may be in full
pay status. 

(D) Any claim by an employee or the PBA concerning this Section shall not be subject 
to the Grievance Procedure of this Agreement. 

For the State For the PBA 

-····················································--··-----

Mike Mattimore Gene ·'Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



SECTION 10-Alternate Duty 

PBA/Law Enforcement Unit 
State Proposal - Article 18 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 6 of 6 

(A) Where an employee is eligible t()f disability leave with pay under Rules of the State 
Personnel System as a result of an injury in the line of duty, and is temporarily unable to perfonn 
his nonnal work duties, the Agency Head or designee shall give due consideration to any request 
by the employee to be temporarily assigned substitute duties within the employee's medical 
restrictions. This shall have no effect on the agency's ability to make a differen1 assignment based 
upon current medical opinion. 

(B) A complaint concerning this Section may be grieved in accordance with Article 6 
of this Agreement up to and including Step 2. The decision of the Agency Head or designee shall 
be final and binding on all parties. 

For the State .For the PBA 

-······· 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

----··-··-·----· 

Date Date 



Proposal is drawn to: 

ARTICLE 18 
LEAVE-HOLIDAYS 

FHP: Article 18, New Section 11 
LEO: Article 18, New Section 11 
SA: Article 18, New Section 1 

New Section 11 [Section 1 in SA Agreement] 

Section 11 - Holidays: Unit Exceptions 

Florida PBA Proposal #.1 
FHP, LEO and SA Unit 

Leave Article 
2017-2020 Agreement 

February 3, 2017 

A. Notwithstanding the terms of Rule 60L-34.0032, 3(b), Florida 
Administrative Code, if the holiday is observed on the 
employee's established day off, the employee shall be credited 
with a holiday equal to the hours in the employee's established 
workday 

B. Notwithstanding the terms of Rule 60L-34.0032, ( 4), Florida 
Administrative Code, an employee shall be credited with a 
holiday equal to the hours in the employees established 
workday, regardless of whether said employee has utilized 
other leave credits during the workweek, approved extended 
work period or regular work period for excluded employees. 



ARTICLE 18 
HOURS OF WORK-OVERTIME 

Proposal is drawn to: 

FHP: Article 18, New Section 5(D) 
LEO: Article 18, New Section 5(D) 
SA: Article 23, New Section l(E) 

New Section 5(D) [SA: New Section 1(E)] 

Florida PHA Proposal #1 
FHP, LEO and SA Unit 
Hours of Work Article 
2017-2020 Agreement 

February 3, 2017 

(D)(l) An employee shall not be required to adjust or otherwise 
modify the employee's regular work schedule in anticipation 
that said employee will be required to work hours in excess of 
their regular schedule during the same work period. This shall 
not preclude an agency from adjusting an employee's work 
schedule as provided for in Section l(B) of this article if excess 
hours have actually been worked. 

(2) Where an agency has · sufficient overtime funds available, 
em11loyees shall not be required to adjust their regular work 
schedule in order to avoid the payment for hours worked in 
excess of their regular schedule. Should an agency reasonably 
anticipate a shortage of overtime funds, it may adjust an 
employee's work schedule as provided for in Section l(B) of 
this article. 



PBAiLaw Enforcement Unit 
State Proposal Article 25 

Fiscal Year2017-18 
January 30, 2017 

Page l of 2 

Article 25 

SECTION 1 - General Pay Provisions 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year 20 l 7-2018_General Appropriations Act and other provisions of state law, 

SECTION 2-:!_ - Deployment to a Facility or Area Closed due to Eme1·gency 

In accordance with the authority provided in the Fiscal Year '.Wl 7-2018 General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION - Cash Payout of Annual Leave 

·P·BFR-rn-H€-R-tCareer Servi cc employees .. , ... , .. ,, .. ,, .. o: ..... · .. ,,., ,.· ..... ".'. .... 1 ... , .. ·, ... , .. ,.,,.,.,_,_,_,=....0:.0.::.:..:...::.o.:.....:_:..:....:..=c,__.::=::...'-=:c.::.....i.:..::.:..c:..c_, .. ,.,,: .. , .. ,. 

may be given the option ofreceiving up to 24 hours of unused annual leave each December, in the 
fonn of a cash payout subject to, and in accordance with, section 110.219(7), Florida Statutes. 

For the State I<'or the PBA 

····· -~--~----- ··· · ·············································----

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator Genera[ Counsel and Chief Negotiator 

····························-------·--------

Date Date 



SECTION 4-f!_ - Performance Pay 

PBA/Law Enforcement Unit 
State Proposal - Article 25 

Fiscal Year 2017-18 
January 30, 2017 

Page2of2 

In accordance with the authority provided in the Fiscal Year 2017-20 ! 8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
performance, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION 5-']_ - Discretionary (;e.n1petitjve Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2017-20!8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant ee+B:j7eti-t-i-vepay adjustments to address retention, pay inequities, 
or other staffing issues. 

1+1 aoconi a nee \,'-ith the auth ori t :i· pn+v-i-tk'fl-i-H-4:hc irnpk,2++1-en tat ion J'lH+visiBH5-BN.+1c Fiscrrl 
Y€nr 2016 :.2fl~-'.7-(]encral A,J)PR::t!=t~~'-(-&eetion 65, I IH -500JJ:-H--Wt}l'k-gHtHf> is··--k+----t7B 
organr1.cd to createa--swnrn la1vv--e+rforeerHent ollicer:,· careerdevelopnwnt plan tHaHrac--!:--and retain 
quali-ty-e+nployee·.;. The--eareerde-ve!opment pl.un prop(,saldc----v-c+&J)e&-hythe v,·ork group +slo-he 
submitted to the GoverrHtr,flt:e-siJE'l-l:t-oftheSerrnte, and Speak-Br-f,fthe-House of Re11resenta{~-¥BS 
J3.y--Gecemb-er1,±(~ 

F'or the State For the PBA 

-···----- -·---
Mike Mattimore Gene -'Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



I 2016 17 State efflerir.ia & PBA Florida Hi-ghway--Pat:rel Unit Agreement Florida PBA Proposal #2 
Wages, Article 25 

FHP, LEO and SA Unit 
2017-2020 Agreement 

February 3, 2017 

Article 25 2(JJ6 Legislatil/£ lmpasse ResolutifJn 
WAGES 

SECTION 1 - General Pay Provisions: Special Recruitment and Retention Adiustment 

Pa•t', ineh,1diAg iAcreases to base rate of pa1• and salary additi•,es, shall be in accordance i.vitl'l the r::iscal 
¥ear 2016 2017 General Ap13ropriations Act and other 13ro¥isieAs of state law. 

A. Effective July I, 2017, the minimum starting salaries for bargaining unit 
classifications (Appendix A of Agreement) shaH be increased in the amount of $10,000 annually. 

B. Effective July 1, 2017, all bargaining employees shall receive a jncrease in the 
employee's base rate of pay in the amount of$10,000 annually. 

C. Effective October 1, 2017. the State shall provide each bargaining unit employee a 
monthly salary incentive "match" equal to the amount of State salruy incentive monies the 
en:mioyee receives under the current salary incentive program provided for in Section 943.22, 
Florida Statutes. 

SECTION 2 - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, and contingent upon the availability of funds and at the 
agency head's discretion, each agency is authorized to grant a temporary special duties pay 
additive of up to 15 percent of the employee's base rate of pay to each employee temporarily 
deployed to a facility or area closed due to emergency conditions from another area of the state 
that is not closed. 

SECTION 3 - Cash Payout of Annual Leave 

Permanent Career Service employees may be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

SECTION 4 - Performance Pay 

In accordance with the authority provided in the Fiscal Year 2016 20172017·2018 
General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant merit pay increases based on the employee's 
exemplary performance, as evidenced by a performance evaluation conducted pursuant to 
Rule 60L-35, Florida Administrative Code. 

SECTION 5 - Discretionary Competitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 

41 



[ 2-0-l 6 l 7 State offlorida & PRA florid-a Highway Patrol Unit AgFeement Florida PBA Proposal #2 
Wages, Article 25 

FHP, LEO and SA Unit 
2017-2020 Agreement 

}'cbruary 3, 2017 

General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant competitive pay adjustments to address retention, 
pay inequities, or other staffing issues. 

SECTION 6 - Career Development Phm Worh: Groep 

Effective January 1. 2018, the State and its agencies shall implement the Structured 
Professional Level Pay Plan which shall be available only to bargaining unit employees in 
accordance with the tem1s of the program as outlined in Appendix D. 

m aeeord!:mee with the a.uthority provided-in-thtH1nplementation provisions of the Fiscal 
Year 2016 2011 General Appropriations Aet (8eetion 65, HB 50Q~~' a vrork group is to be 
organized to create a sworn law enforeement officers' career developmem plan to attfflct and retain 
quality empleyees. The career development plan proposal deYeloped by the ·.vork group is to be 
submitted to the Governor, President of the Senate, aad Speaker of the House of Representatives 
hy December 1, 2016. 
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APPENDIX D 

Stru,ctured Professional Level Pay Plan 

The plan establishes uniform guidelines that each agency shall tailor to fit its specific needs. 

-To address experience: 

an officer must spend at least 18 months in a specific job assignment 

-To address training and educational enhancement: 

an officer must complete at least 60 additional hours of agency approved training, or course work above 

the standard training requirements 

-To address job performance: 

an officer must receive a "Satisfactory" annual performance evaluation 

an more senior officer must demonstrate an ability to mentor feHow officers, or engage in community 

outreach 

an officer must demonstrate a willingness to explore leadership or specialty opportunities during his or 

her career 

-To address salary enhancement: 

qualifying officers will receive a 3% for meeting the minimum standards 

additional 1% salary increases are available for higher personal performance in two categories 

Structure: 
The plan consists of four Professional Levels. These levels are segmented by years of service 

qualification periods that take place in the first half of an officer's career. Each level contains basic 

requirements taken from the previous level in order to enhance the overall caliber of the officers 

participating in the plan. Officers are not required to complete a previous level to be eligible for the 

next level for which he or she qualifies to participate in. 

Levell: 
Qualifying period 

Hire date to day prior to fourth year anniversary. Officer must be employed full time during the entire 

qualifying period. 

Evaluations 

Experience: 

-Officers are new to the field and job assignments . . Additionally, officers are learning the job 

assignment requirements. Experience is not evaluated during this period. Agencies may move the 

officer to various positions to fit agency needs 



Training and education: 

·Officers are still in training during this period and, therefore, not evaluated during this period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

e Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

@ Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

level 2: 

Qualifying period 

From fourth year anniversary to the day prior to eighth year anniversary, Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 

-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

·Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 3: 

Qualifying period 



From eighth year anniversary to the day prior to twelfth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 

-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard· CJSTC training requirements for the qualifying period. This tra ining wHI be 

evaluated. *Note - to qualify for salary increase, an officer must have at least 80 hours of cumu lative 

additional agency approved training by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Tra1ning Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary Increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

level 4: 
Qualifying period 

From twelfth year anniversary to the day prior to sixteenth year anniversary. Officer must be employed 

full time during the entire qualifying period. 

Evaluations 

Experience: 

- Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated.during this period. 



Training and education: 

- Officers are required to complete at least 60 additional hours of CJSTC approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated .. *Note - to qualify for salary enhancement, an officer must have at least 100 hours of 

cumulative additional agency approved training by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

-Officer wit ! also be evaluated on whether he or she applied for a speciaftv position, or took a 

promotional examination during his or her career (An officer who served as an acting stc1pervisor meets 

the requirement for the evaluation). 

Salary Enhancement 

o Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 



PBA/Law Enforcement Unit 
State Proposal - Article 27 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 1 

Article 2 7 2--IFJ-6 Legislative JmpascVe Rest>lu-tlr+n 
INSURANCE BENEFITS 

SECTION 1 - State Employees Group Insurance Program 

SECTION 2 - Death In-Line-Of-Duty Benefits 

(A) Funeral and burial expenses will be as provided in section 112.19, Florida Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees Group Health Self-Insurance Plan premium for the employee's 
surviving spouse and children will be as provided in section 110.123, Florida Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section shall 
not be subject to the Grievance Procedure of this Agreement. 

For the State l•'or the PBA 

Mike Mattimore Gene ·'Hal' ' .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

---- ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• •--~-•• ••• A>•••••-·----

Date Date 



Florida PBA Proposal #1 
Insurance, Article 27 

FHP, LEO and SA Unit 
2017-2020 Agreement 

February 3, 2017 

Article 27 J(J..16 Legislative Jmpas.ve Rer~olulitm 
INSURANCE BENEFITS 

SECTION 1 - State Employees Group Insurance Program 

The benefits and the employee share of premiums for the State Employees Group 
Health Self-Insurance Plan, including participants in the Spousal Program shall remain 
unchanged for Fiscal Year 20-:16 20172017-2018. 

SECTION 2 - Death In-Line-Of-Duty Benefits 

(A) Funeral and burial expenses will be as provided m section 112 .19, Florida 
Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees Group Health Self-Insurance Plan premium for the 
employee's surviving spouse and children will be as provided in section 110.123, Florida 
Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section 
shall not be subject to the Grievance Procedure of this Agreement. -

New Section 3 

Prior to December 1, 2017, DMS and the PBA shall meet al!.<1 discuss establishing a 
health saving account or a similar program to be available to unit employees upon their 
retirement from the State. The program would be funded by sums derived from unused sick 
leave hours of the employee and paid by the State. Meetings to discuss this program shall be 
treated as negotiations between the State and PBA, pursuant to Article 5, Section 9. 



Tiered Bonus Summary 

Tier 1 GR TF Total FTE 

06 - law Enforcement 220,165 477,083 697,248 1,296.00 

!Tier 2 (99% of Tier 1) GR TF Total 

06 - Law Enforcement 217,963 472,312 690,276 



Law Enforcement 5% Pay Increase 
.C 

, ... L-

The State proposes all employees shall receive a competitive pay adjustment offive percent (5%) to the 

emplpyee's June 30, 2017 base rate of PAY to be effective July 1, 2017. 

CBU Amount 

06 - Law Enforcement $3,410,325 

10 - Special Agent $1,001,550 

12 ~ Florida Highway Patrol $5,065,960 



Police Benevolent Association (PBA) • Law Enforcement (CBU 06) Wage Proposafs 
Fiscal Year 2017-2018 

Union/Issue 
Estimated 

Comments 
Cost 

Article 25, Section 1: Provides for a 8.0 percent 
Calculation is based on filled positfons including benefits ( 1.166 ). 

increase on each CBU employee's base rate of $4,961,194 
LAS/PBS November 2016 data was the source for the calculation . i pay, effective July 1, 2017. 

Article 25, Section 6: Provides for a Career Path 
Pay Plan providing tiered increases (3-4 yrs= 5%, q~1culation is based on eligible positions (filled for over 3 years) 
5-6 yrs=10%, 7-9 yrs=15%, 10+ yrs =20%) on $7,026,624 including benefits (926). People First as of December 21, 2016 was 
each CBU employee's base rate of pay, effective used for agency hire date and base salary rate. 
October 1, 2017. 

Article 25, Section 1 (A): Increase the minimum Calculation is based on vacant positions including benefits (142). 
starting salary for bargaining unit classifications in $1 ,847,619 PeopleFirst data as of January 31 , 2017 was the source of the position 
the amount of $10,000. data. 
Article 25, Section 1 (B}: Increase the annual Calculation is based on filled positions including benefits (1, 154). 
base rate of pay for all bargaining unit employees $14,925,394 PeopleFirst data as of January 31, 2017 was used as the source of 
bv $10,000. position data. 

Article 25, Section 1 (C): Effective October 1, 
2017, the State shall provide each bargaining unti DMS-PeopleFirst provided a listing of CJIP recipients and their gross 
employee a monthly salary incentive "match" equal monthly incentive amount by position and CBU. The monthly incentive 
to the amount of State salary incentive monies the $571,725 amount for CBU 6 was $63,525. This monthly amount was muliplied by 
employee receives under the current salary 9 to generate the estimated cost to "match" the existing incentive 
incentive program provided for in section 943.22, effective October 1, 2017. 
Florida Statutes. 

Calculation is based on filled positions that will achieve their 4th (99), 

Article 25, Section 6: Proposes a Structured 
8th (51 ), 12th (55), or 16th (31) anniversary date during Fiscal Year 

Professional Level Pay Plan with 4 levels, wherein 
2017-18. An increase of 2% was applied to employees reaching their 

bargaining unit employees tt1at meet established 
4th anniversary, and 5% was applied to those at their 8th, 12th, or 16th 

requirements related to performance and training $585,925 
anniversary. The percentages were applied to the annual salary after 
the increase in Section 1 (B). 99% of the calculated total is provided, 

would receive salary enhancements prior to their 
based on the assumption that 1 % will not achieve the performance 

4th anniversary (2%), 8th anniversary (5%), 12th 
anniversary (5%), and 16th anniversary (5%). 

requirements . The cost includes benefits and represents a full fiscal 
year. PeopleFirst data as of January 31 , 2017 was used as the source 
of the position data. 

Page 1 of 1 



P
B

A
 -

S
e

cu
rity 

S
e

rvice
s U

n
it 



Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement- ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 

AR TI OLE STATE PROPOSAL J UNION' PROPOSAL CQ~NTS ... - ........ ....,....---..,; - -
1 - Recognition 1/30117: Status quo 

"' - --,.. 

I i/30/17.: None 
. 

' 1/30/17: Jbe Union tentatively agrees to . ,, , 
~ '.1 J. J 

r' " ' " the Stati 's 'status ,quo. ,, ' ,, . -
2 - Gender Reference 1/30/17: Status quo 

~ .. .,;:-i·· - ., . 
•l /i30/l 7:iNone ,· 1Y301J :7: ] he1{Jhi0n t~tatively agrees to 'le ' ~· I I 

- 11·• - . 1· -

' ..,.._ ·-· ' . the State's rs,tatu_s guo_ • 
'icr.:" 

3 - Vacant J/30/17: Status quo 
•• ,. -1""~ 

,l/30Jl'7: None -- - - -- . ;,r -· .. -- -.. J:iA 113:0/l 7,1Th~ Union tentaffvely agrees to • -- -,,l 
:!. 

' ... ··= !hi St.itte's st_atu§WQi: ,, 

4 - No Discrimination li30/17: Statu·~ quo ' -- & 

l 1/JG/'17rNone 
. 

11 /j()/Jlcv~· T}fe' Um~n 1t~tajjvely agrees to I 
li, 

j 
. ., 

~e :State's status,(}UO~ _ 
• ~ :·· -- f ~~-~ .... ~ l ~-9~ --· 

5 - Union Activities 1/30/17: Section 7 - The State proposes to 1/30/17: None Section 7: New employee orientation 
and Employee strike the language that allows the Union to includes new employees from other 
Representation conduct a 15 minute presentation at new bargaining units whereas training 

employee orientation. As a result, Union academies are for bargaining unit 
presentations would he conducted solely at employees only. Also, the 14 days in 
training academies. advance is often difficult because 

scheduling of new employee 
orientation is based on the number of 
new employees at a particular 
institution at a given time. 

2/17/17: Impasse 

Pg. 1 of 14 2/19/2017, 5:35 PM 



ARTICLE 
6 - Grievance 
Procedure 

Pg. 2 of 14 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement -ALL Articles Open for Negotiation 
Shaded = Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 
STATE PROPOSi\L --~ ,I ~- -UNIO~ PRO.'POS'AL 

2/17/17: Section 3(E)(6)(c) - The State 11130/17: None 
proposes that an arbitrator be selected from 
a panel of at least six arbitrators selected by 
the parties. Presently the panel consists of 
four arbitrators. 
Section 3(E)(6)(g) - The State proposes 
language which would require an arbitrator 
to provide detailed reasoning/analysis in 
cases when the discipline action imposed by 
the agency is altered. 
Section 3(E)(6)(h) - The State proposes that 
fees and expenses of the arbitrator shall be 
borne equally by both parties. 
New Section 6 - The State proposes 
procedures for expedited arbitration in cases 
when both parties recognize that a grievance 
may be open to an expedited resultion. 

COMMJJ:I~nts 
Section 3(E)(6)(c) - The State's 
proposal to increase the arbitration 
panel to six arbitrators will expedite 
the arbitration scheduling process by 
adding two arbitrators to selection 
panel. 

Section 3(E)(6)(g) - The State's 
proposal for reasoning/analysis in 
such cases will assist agencies, with 
regards to consistency, in the initial 
execution of disciplinary decisions. 

Section 3(G)(S)(Q - Presently, 
arbitrator fees are borne by the solely 
by the party who fails to prevail. The 
State's proposal for the parties to split 
arbitration fees is consistent with the 
provisions of the State's contracts with 
non-law enforcement bargaining 
units. 
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Police Benevolent Association 
Security Services Unit- State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement - ALL Articles Open for Negotiation 
Shaded = Closedff entative Agreement 

Articles at IMPASSE: 5, 9, JO, 13, 18, 23, 25, 26, 27, 34 
ARTICLE ' STATE PROPOSAL UNION PROPOSIA.L ( :Ol\1~NTS -

6 - Grievance New Section 6 - The State's proposal 
Procedure to include procedures for expedited 
( continued) arbitration is consistent with 

provisions in the of the State's 
contract with the Law Enforcement 
and Florida Highway Patrol 
bargaining units. 

2/17/17: The Union is presently taking 
the State's proposal under 
consideration. 

7 - Discipline_and , 1/30/17: Status quo I·"'< . 'i..·..11 :r.~ :J/30/1 'J,~ None . ili/3©lt'Z: The itr~@n'lteJ}tatively,agrees to dr~ :y-~J ;..__. ,<... ~ ""'•-··, 
]::· 

~ 

Discharge . •} ); 11 • 
~ .: !h~-S!at~!Sthtusiq\!q . 1; ~ . ', < -

8 - Workforce 1/30/17: Status quo llJ01!17:~N6iie •• M -~ -0 - -
lr/3~Jtlf!~·[h~ ~m;_on"iteqtatively agrees to :, 'l .... ' 

t . .J 
jl 

Reductions . J the ·S.tateJs s,tatu&,qu~, " ' '.(_ 

'" ·-
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ARTICLE 
9 - Lateral Action, 
Reassignment, 
Transfer, Change in 
Duty Station 

10 - Promotions 

Pg. 4 of 14 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement-ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9t 10, 13, 18, 23, 25, 26, 27, 34 
STATE PROPOSAL I UNION PROPOSAL 

1130/17: Section 2 & 3 - Revised to reflect the 11130/17: None 
discontinuation of the present People First 
Request Form for Reassignment, Lateral 
Action, Transfer, Change in Duty Station. 
Also, the State proposes that request forms 
expire at the end of the FY (June 30) rather 
than on May 31 of each year. 

l/30/17: Section 2 -The State proposes that 11130/17: None 
an employee who has attained permanent 
status in his current position may apply for a 
promotion by completing the online 
application process within the People First 
system, rather than submitting an agency 
form. The proposal requires employees to 
submit a new application for each 
promotional opportunity advertised to be 
considered for promotion. 

(:'.O~MENTS 
The State's proposals are in 
conjunction with changes in the 
People First system designed to 
streamline the process associated with 
filling vacancies with permanent 
status employees who request a 
reassignment, lateral action, transfer 
or change in duty station. 

2/17 /17: Impasse 

The State's proposals are in 
conjunction with changes in the 
People First system designed to 
streamline the process associated with 
filling vacancies with permanent 
status employees who request a 
promotion. The use of forms that are 
kept on file from June 1 of each year 
to May 31 of the next year will be 
eliminated. 

2/17/17: Impasse 

I 
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ARTICLE 
11 - Classification 
Review 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 

STATE PROPOSAL ~ ;I UNIO~ .PRO(>Q_SAL 
1/30£•17: Status quo ] 1/30/17: None 

CP~l\1.ENTS 
1/3@/1g: The HnionJentatively agrees to 
th~ State's status iquo. 

12 - Personnel Records I l/30/17: Status q uo «11130/17:~None )/3()/il i: The lJnj'on fontatively agrees to 
the State's status quo, 

13- Safety 

14 - Performance 
Evaluations 

Pg. 5 of 14 

1/30/17: None 

1/30/17: Status quo 

.,r 

1/30/17: Section 5 - The Union proposes 
striking language in Section 5. By doing so, 
an officer who is authorized to open carry 
department approved weapon while on duty 
will be permitted to open carry his weapon 
while inside the probation and parole office. 

1130/17: None 

1.1 

Presently firearms must be concealed 
on the officer's person or secured in 
the official office lock-box 
immediately upon entering the 
probation and parole office. The union 
proposes striking the following 
language: "When carrying inside the 
probation and parole office the 
firearm shall, at all times, be 
concealed on the officer's person or 
secured in the official office lock-box 
immediately upon entering the 
probation and parole office." 

2/17/17: Impasse 

'
11/~'0/i 7; The Union tfntatively agrees to 
the'$tatels status qua. 
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ARTICLE 
15 - Seniority 

16 - Drug Testing 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement- ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 
STATE PROPOSAL -,I '!]IN10~"PiR0PDSJU .. 

1/30/17: Status quo ; - ·"lf}30/f7: 'None 

1/30/17: Status quo I V30/h7: N0ne 

' .. I 

GO.MM_ENTS 
l\.lt/3:0lJl::7 : "Fhe-l!Jh'i9n~t~ntatively agrees to 
i~e LSta_tel~ lSJ8UUS •quo. 

Pl/10/!17: i'Ji,e lJmonJentatlvely agrees to 
1the~State~s,status rqu:Q. 

17 - Death In.:.Line-Of- I 1130/17: 'Status quo 
Duty Benefits 

,_ - l,f/3671'7: Nohe 1'/3'©1i1'7:"'TifeUnjw.'l!ep.tatively agrees to 
the Statt~'s tstatusJquo. 

18 - Leave of Absence 11130/17: None 

Pg. 6 of 14 

1/30/17: New Section l(A) -The Union New Section l(A) and l(B) -
proposes a new section which would credit All employees receive holiday credits 
an employee with a holiday equal to the equal to the hours they are scheduled 
hours in the employee's established work day to work on a holiday or eight hours, 
if a holiday is observed on the employee's whichever is greater. In an effort to 
established day off. help mitigate the differences in 
New Section l(B) - The Union also proposes holiday credits employees receive 
that an employee be credited with a holiday throughout the year due to varying 
equal to the hours in the employee's work schedules, when employees are 
established workday, even in cases where an off on the holiday, they are all credited 
employee has used other leave credits during with eight hours. 
the workweek, approved extended work 
period, or regular work period for excluded 
employees. 

Employees are credited with holiday 
hours equal to the employee's 
established workday (or eight hours, 
whichever is greater). 
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ARTICLE 
18 - Leave of Absence 
( continued) 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement- ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 

STATE PROPOSAL f- UNION PROPOSAL COM1MENTS 
However, leave used during the work 
period must be offset prior to special 
compensatory leave being earned 
pursuant to Rule 60L-34.0032(4), 
F.A.C. Previous agreements did not 
require sick leave and administrative 
leave related to negotiations to be 
offset with holiday credits which 
resulted in special compensatory leave 
accruals. Removal of these provisions 
was imposed by the Legislature in the 
2013-14 contracts to better manage 
the further accrual of special 
compensatory leave liability. 

2/6/17: .0PB costing estimate of 
Union's proposals - Indeterminate 

2/17/17: Impasse 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 

ARTICLE STATE PROPOSAL UNION PROPOSAL 
,, 

COMMENTS 
19 - Replacement of 1/30/17: Stafus quo 1/30/17: None - l/30/f7: 'fhe Union tentativel}I' agrees tg ' 
Personal Property .t ·' ·~~ 

,,t 
the State's status quo. ... ,_ l--

20 - Training 1/30/17: Status quo - i1, ,1/30/17: None - ~ - - --- 1/30/l 7: The Union tentatively agrees to ; ~ 

' ' ' the Stat~'s status quo. 
" 

21 - Compensation For 1/30/17: Status quo 1/30/17: None ~, . 1/30/17: T,he Union teritatlvely agrees to .J f r..:: .:. ::;"" -t-_ii;.. 
,~ ~ 

Temporary Special ,, "'·.; t th~ State's statu11 quo. 'l 
f I 

Duty in Higher Level ' .. > 6 ·t,'. ~-, ·-;x ~ . --·· '1 ~ rl, • ,' ... -t . 
; .,- J , i 

~ ,: , I'' - ·-• ! . 
Position ,, ·' "'r ··1,..-.:,. - t l i·~ j .~· ~i-- ·~ ~ . :r. 

'\ ~· :;;: ~ 

22 - Job-Connected 1/30/17: Status aqii9 1/30/17: None 1/30/17: The Union tentatively agrees.to 
Disability ' - .. the State's status quo. 

- - - • '< • .. 
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ARTICLE 
23-Hours of 
Work/Overtime 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement- ALL Articles Open for Negotiation 
Shaded = Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 
:COMMENTS 

' \..::,. -STATE PROPOSAL ~·I UNION PROPOSXL •• 

1/30/17: Status quo 1/30/17: New Section (1) - The Union 
proposes language that prohibits requiring 
an employee to adjust or modify a regular 
work schedule in anticipation of a 
requirement to work hours in excess of their 
regular schedule during the same work 
period. New Section (2) - Where an agency 
has overtime funds available, employees 
shall not be required to offset hours in order 
to avoid paying overtime for hours worked 
in excess of their regular schedule. 
New Section (3) - An employee shall not be 
required to ad,just regular work schedule in 
order to offset work hours in excess of their 

Management must retain its right to 
minimize overtime costs. In order to 
manage overtime costs, management 
must have the flexibility to adjust 
work hours throughout the work 
period. Because agencies are unable to 
predict future events that may require 
significant overtime funds, agencies 
have an obligation to actively manage 
overtime costs and maintain reserve 
funds to utilize during unforeseen 
circumstances. 

2/6/17: OPB costing estimate of 
regular schedule during the same work !Union's proposals - Indeterminate 
period if such excess hours were incurred in 
the performance of court time, on-call GPS 12/17/17: Impasse 
monitoring, training and extra workload due 
to staff shortages. 

24 - On-Call I 1/30/17: Status quo 111/3.01'17: None ,, 117" ·HJ Qlj?7;tThe l::J'nien{entatively agrees to 
'the Sfate!s staeyis~quo. Assignment and Call-
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ARTICLE 
25-Wages 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement-ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, JO, 13, 18, 23, 25, 26, 27, 34 
ST AT'E PRQ1POS·j\.1L 11 UNl@~·,ipROP0$~ 

1/30/17: Section 2 -The State proposes a one- 1/30/17: Section 1 (A)-The Union proposes 
time, lump:.sum "Discretionary, that the minimum starting salary for classes 
Performance-Based Award" to eligible within the bargaining unit be increased by 
employees, which is based upon tiers to $10,000 effective 7/1/17. 
include performance evaluations for the Section 1 (B) - The Union proposes that the 
period 7/1/16 - 6/30/17, along with unspent base rate of pay for all bargaining unit 
appropriations during FY 2016-17, as employees be increased by $10,000 effective 
outlined in the 2017-18 Governor's budget 7/1/17. After the increase. employees below 
recommendations. * the new minimum shall have their pay 
Section 7 (New Section) - The State proposes increased up to the new minimum salary. 
an increase in the minimum base salary of Section 1 (C) - The Union proposes that the 
Department of Corrections' classifications, State match the amount of the salary 
effective July 1, 2017. incentive for all bargaining unit employees 
Section 8 (New Section) - The State proposes participating in the Criminal Justice 
a 10% increase to the base rate of pay for Incentive Pay program as described in 
employees in specific classes within Mental Section 943.22, Florida Statutes. 
Health Units who have obtained 
Correctional Behavioral Mental Health 
Certification. 
Section 9 (New Section) - a one-time $1,000 
hiring bonus for an individual hired as a 
Correctional Officer on or after July 1, 2017, 
at an institution with a vacancy rate of over 
ten percent for that classification for the 
previous quarter. 

:CQMMENfS 
2/6/17: Section 1 (A) - OPB costing 
estimate of Union's proposal to 
increase minimum starting salary for 
classes within the bargaining unit by 
$10,000 - $25.0m 

2/6/17: Section 1 (B) - OPB costing 
estimate of Union's proposal to 
increase the base rate of pay for all 
bargaining unit employees by $10,000 -
$227.2m 

2/6/17: Section 1 (C)- OPB costing 
estimate of Union's proposal to match 
Criminal Justice Incentive Pay - To be 
determined 

2/15/17: Section 6 (D) - OPB costing 
estimate of Union proposal for pay 
additives for bargaining unit 
employees who are certified 
instructors, members of the K-9 team 
and members of the Crisis Negotiation 
team - $854,243 
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ARTICLE 
25- Wages 
( continued) 

Pg. 11 of 14 

Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement -ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 

S'if ATE PROPOSAL I CUNION PRQP6S~ 
Section 10 (A)(2) - The State proposes the 
inclusion of language that allows for all pay 
changing actions, including those related to 
employee Criminal Justice Standards and 
Training certification, coincide with the 
beginning of a new pay period to eliminate 
errors and ensure accurate pay for all staff. 
Section 10 (C)(2) - In cases of demotion 
based on poor performance, the State 
proposes that in cases of an employee 
attaining permanent status in a bargaining 
unit position prior to promotion, pay is 
reduced to the amount the employee was 
being paid when promoted. 
Section 10 (C)(3) - The State proposes that in 
cases of an employee being demoted for 
violation of Agency rules, the employee's pay 
reverts back to the previous rate of pay in 
the lower class, including any discretionary 
increases. 

Section 6 (D) - The Union proposes special 
assignment pay additives for bargaining unit 
employees who are certified instructors, 
members of the K-9 team and members of 
the Crisis Negotiation team. 
Appendix D of Union Proposal - The Union 
proposes a "Structured Professional Pay 
Plan" with 4 levels based on years of service, 
experience, training/education and job 
performance that includes 1-3% pay 
increases at each level based on the 
aforementioned factors. 

c;dMME;~s 
2/10/17: Section 2 - OPB costing 
estimate for Tier 1 and Tier 2 bonus 
awards, filled and unfilled positions -
$20,790,370 (includes benefits costs) 

2/17/17: Section 7 (New)- OPB costing 
estimate for increase in the minimum 
base salary of Department of 
Corrections' classifications -
$38,653,101 

2/17/17: Section 8 (New)- OPB costing 
estimate for a 10% increase to the 
base rate of pay for Mental Health 
Unit employees with Correctional 
Behavioral Mental Health 
Certification - $2,547,767 (includes 
benefits costs) 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-18 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at IMPASSE: 5, 9, JO, 13, 18, 23, 25, 26, 27, 34 

ARTICLE S-TA 'FE PROPOSAi., -- - UNION PROPOSM, - --- - ' 

:COMMENTS ! ,., . ,,. 

25 - Wages 2/17/17: Section 9 (New) - OPB costing 
( continued) estimate for a one-time $1,000 hiring 

bonus for a Correctional Officer hired 
on or after 7/1/17, at an institution 
with a vacancy rate of over ten 
percent - $4,898,075 

2/17/17: Impasse 

26- Uniform and 1/30/17: Section 3 (A)(3) - The State proposes 1/30/17: None 2/17 /17: Impasse 
Insignia to change the term "case" to "holder" as it 

relates to badges issued to Correctional 
Probation Officers. 

27 - Insurance 1/30/17: Eliminates spouse program in State 11/10/16: The continuation of the current 2/17 /17: Impasse 
Benefits Health Insurance program effective July 1, benefits structure with no increase to 

2017. premiums paid by employees. 

28 - Travel Expens,es 1/30/17:. Status quo f/30117: 1N0ne - ' - ' ,, 
· JlJ0/'1}: ,f h~]}ni~n-tentatively agrees to 

'· 1 ' . '"" ,. 
~ ! --- ~ ~e s,~t~~ st{lJus .,qu, . ', 

> 
:> 1 

29 - N!J Strike 1/30/1 7:-Status quo " 

11,/30/17~"iNone 
- . 

J ·1~3P/ii?:'J he;(Ji:ifo:n tentatively agree!i to 1 .. 
I 

- . . 
the S't'ate's· status quo. ' .. .'r ,,. 

'· ,. -
" 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement- ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 
-· 

ARTICLE STATE PROP.OSAL _ UNION P}:iOPOSAL " " ~ -
COMMENTS 

.. 

30 -vacant 1/30/17: Status quo 
., •, ·1/30/17: None ,. 1730/17: The Union tentatively agrees to 

~ ' ~ -· . • ,• the State's status quo. ]" 
. . ~ ' 

31 - Management 1,/30/17: Status quo 1/30/17: None 
~.,.-~~-~ ·,. .., - --- " .-

' 1/30/17: The Union t~Yltively agrees to ..... 
Rights ··~. .... ~- - . l, ·,;.:, ' the State's status.quo. -! - -~ " ~- ' 

' ' 
32 - Entire Agreement 1/30/17: Status quo 

il~ -- ,..,..., -.,,..- . . •, .. __ 

'1i.--:J''::"7'= .:-: - - 1/30/17: None ~ ~ .;,D- , : -~i 1/30/17: The Union tentatively agrees t9 

the Stat~l!! !!tatps quQ. 

33 - Savings Clause 1/30111: Status quo -· 1/30117: None 
= ~ . . 

1730/17: The Union tep.t;atively agrees to 
...; I - • .. '1 r·, ,.~ .. -~ the S~t~'s status ,quo . .. ·. ,,_. ·- ..,__ - -

34 - Duration 1/30/17: The ratified agreement shall not 1/30/17: None 2/17/17: Impasse 
expire until June 30, 2020. In addition to 
Article 25-Wages, each party may select up 
to three (3) additional articles within this 
Agreement that shall be subject to 
negotiations for Fiscal Year 2018-2019 and 
Fiscal Year 2019-2020. Changes delivery 
method to email or U.S. Mail, return-receipt 
requested U.S. Mail instead of registered or 
certified mail. 
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Police Benevolent Association 
Security Services Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-18 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at IMPASSE: 5, 9, 10, 13, 18, 23, 25, 26, 27, 34 
ARTICLE I ST~TE PROJl(.)~~ ~ ~=r _ -~~UNI()N !ROP,OSAL l_ J:;Ol\fl\1EN'if1S 

.. 

*Discretionary Performance-Based Awards 

Eligibility: 
Tier 1: $500 
• Agency meets pre-determined. Executive Ot1ice of the Governor (EOG) approved measures. (Each agency head will propose three to five measures based upon d1rection from the Governor regarding 
the primary focus or goals of the agency for the annual rating period.) If the agency does not meet these measures. employees are not eligible for a Tier I bonus. 
• Employees meet Employee Eligibility Requirements. 
Tier 2: $500 
• Agency meets pre-determined. Executive Office of the Governor (EOG) approved measures (the Tier I measures). If the agency does not meet the Tier I measures. employees are not eligible for a Tier 
II bonus. 
• Employees meet Employee Eligibility Requirements. 
• The employee·s overall annual performance evaluation rating score for the period of .July 1. 2016 to June 30. 2017. must indicate Satisfactory. Commendable or Outstanding performance through a 
rating of 3.00 or above. 
Tier 3: (Up to $500) 
• The agency must realize savings from its current (FY 2016-17) agency budget allocation. Agency heads submit a plan to EOG for validation and approval that identifies the source of the savings and 
the recommended distribution amount per employee. 
Employee Eligibility Requirements (all Tiers): 
• The employee must have a Continuous Service Date of July I. 2016 or prior. must not be serving in a Career Service position with probationary status (due to new hire. promotion. demotion or 
reassignment) during the period of .July I , 2016 and June 30, 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service (SMS) position during the 
period of July 2, 2016 and June 30. 2017. 
• The employee must be continuously employed within the State Personnel System between July I. 2016 and October 23. 2017. 
• llle employee must not have had any sustained disciplinary action between July l . 2016 and October 23. 2017. 
• Other Personal Services (OPS) employees are not eligible for a performance bonus. 
Distribution of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23. 2017. 
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PBA/Security Services Unit 
State Proposal - Article 5 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 6 

Article 5 2016 Legi!i.'ative lmpa ... ·se Re.w1Jutio11 
UNION ACTIVITIES AND EMPLOYEE REPRESENTATION 

SECTION 1 - Definitions 

(A) The term "employee" as used in this Agreement, shall mean an employee included 
in the bargaining unit represented by the Union. 

(B) The term "Grievance Representative", as used in this Agreement, shall mean an 
employee designated by the President of the Union to investigate grievances at the Oral Step and 
to represent a grievant at the Oral Step and Step 1 meetings on grievances which have been 
properly filed under Article 6 of this Agreement, when the Union has been selected as the 
employee's representative. 

(C) The term "Training Academies" as used in this Article, shall mean any location 
where training is conducted to meet initial certification requirements. 

SECTION 2 - Designation of Employee Representatives 

(A) The President of the Union shall furnish to the state and keep up-to-date a list of 
Union Business Agents. The state will not recognize any person as a Business Agent whose name 
does not appear on the list. 

(B) The Union shall select a reasonable number of employees to be Union Stewards. 
The Union shall furnish the state the name, official class title, name of employing agency, and 
specific work location of each employee designated to act as a Union Steward. The state shall not 
recognize an employee as an authorized Union Steward until such infonnation has been received 
from the Union. 

(C) Union Business Agents and Stewards may represent employees as Grievance 
Representatives. 

SECTION 3 - Bulletin Boards 

(A) Where requested in writing, the state agrees to furnish in state-controlled facilities 
to which employees are assigned, wall space not to exceed 4 'x4' for Union-purchased bulletin 

For the State For the PBA 

Michael Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PEA/Security Services Unit 
State Proposal - Article 5 

Fiscal Year 2017-18 
January 30, 2017 

Page 2 of6 

boards of an equal size. Such bulletin boards will be placed at a state facility in an area normally 
accessible to, and frequented by, employees. Once a location has been established, it shall not be 
moved without notice. Where the Union currently maintains bu11etin boards or bulletin board 
space, that practice shall continue. 

(B) The use of Union bulletin board space is limited to the following notices: 

(1) Recreational and social affairs of the Union 

(2) Union meetings 

(3) Union elections 

( 4) Reports of Union committees 

(5) Union benefit programs 

(6) Current Union Agreement 

(7) Training and educational opportunities 

(8) Decisions reached through consultation meetings, as approved by the 
Department of Management Services 

(9) Notices of wage increases for covered employees 

(C) Materials posted on these bulletin boards shall not contain anything, which violates 
or has the effect of violating any law, rule, or regulation, nor shall any posted material contain 
anything reflecting adversely on the state or any of its officers or employees. 

(D) Postings must be dated and bear the signature of an authorized Union 
representative. 

(E) A violation of these prov1s10ns by a Union Business Agent, Steward, or an 
authorized representative shall be a basis for removal of bulletin board privileges for that 
representative by the Department of Management Services. 

SECTION 4 - Information 

(A) Upon request of the Union on no more than on a quarterly basis, the state will 
provide it with personnel data from the state personnel database (People First). These data will 
include employees' names, home addresses, work locations, classification titles, and other data 

For the State For the PBA 

Michael Mattirnore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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elements as identified by the Union that are not confidential under state law. This information will 
be prepared on the basis of the latest information available in the database at the time of the request. 

(B) It is the state's policy to protect employee data exempt from public access under 
the provisions of Florida Statute 119.071(4) from inadvertent or improper disclosure. Such data 
include home addresses, telephone numbers, and dates of birth. The Union agrees, therefore, that 
these exempt data are provided for the sole and exclusive use of the Union in carrying out its role 
as certified bargaining agent. This information may not be relayed, sold, or transferred to a third 
party and may not be used by an entity or individual for any purpose other than Union business. 

(C) Upon request and receipt of payment, the state shall provide accredited 
representatives infonnation, documents, or other public records for the investigation of an 
employee's grievance. 

SECTION 5 - Occupation Profiles and Rules 

(A) The state will maintain on the Department of Management Services' website the 
occupation profiles and the Rules of the State Personnel System. 

(B) In instances where the state determines that a revision to an occupation profile or 
occupational level for positions covered by this Agreement is needed, the Department of 
Management Services shall notify the Union in writing of the proposed changes. This procedure 
shall not constitute a waiver of the Union's right to bargain over such matters in accordance with 
Chapter 447, Part II, Florida Statutes and applicable law. The Union shall notify the Department 
of Management Services, in writing within ten calendar days of its receipt of written notification 
from the Department, of its comments concerning the proposed changes, or of its desire to discuss 
the proposed change(s). Failure of the Union to notify the Department of Management Services 
within this specified period shall constitute a waiver of the right to discuss the change(s). 

SECTION 6-Representative Access 

(A) The state agrees that accredited representatives of the Union shall have access to 
the premises of the state which are available to the public. 

(B) If any area of the state's premises is restricted to the public, permission must be 
requested to enter such areas and such permission will not be unreasonably denied. Such access 

For the State For the PBA 

Michael Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and ChiefNegotiator 

Date Date 
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shall be during the regular working hours of the employee and shall be to investigate an employee's 
grievance. 

SECTION 7 New Employee Orientation and-Training Academies 

The Union will be permitted a 15-minute presentation to address new employees at 
orientation and training academies. The Union may issue each new recruit a copy of the current 
Security Services Agreement, discuss the provisions of the Agreement, and programs available 
through the Union. A presentation may be made only once per academy class. The Union President 
or designee will be notified 14 days in advance of new employee It-raining Academies whenever 
practicable. 

SECTION 8 - Consultation 

(A) In order to provide a means for continuing communication between the parties and 
upon request of the President of the Union, the Secretary of the Department of Management 
Services and/or his designated representative(s) and not more than three representatives of the 
Union shall make a good faith effort to meet and consult quarterly. Such meetings shall be held at 
a time and place designated by the Department of Management Services. 

(B) Upon request by the designated Union Staff Representative, the Agency Head 
and/or dcsignee(s) and the Staff Representative, with not more than three Union representatives 
from the agency, shall make a good faith effort to meet and consult quarterly. Such meetings shall 
be held at a time and place to be designated by the Agency Head or his designee after consulting 
with the Union Staff Representative. 

(C) Upon request by the designated Union Staff Representative, the Step I 
Management Representative and/or designee(s) and the designated Union Staff Representative, 
with not more than two Union representatives from the agency, shall make a good faith effort to 
meet and consult. Such meetings shall be held at a time and place to be designated by the Step 1 
Management Representative after consulting with the Union Staff Representative. A copy of all 
requests shall be served on both the agency and the Union at their principal offices. 

(D) A11 consultation meetings wi11 be scheduled after giving due consideration to the 
availability and work location of all parties. If a consultation meeting is held or requires reasonable 
travel time during the regular work hours of any participant, such hours shall be deemed time 
worked. Attendance at a consultation meeting outside of a participant's regular work hours shall 

For the State For the PBA 

Michael Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



not be deemed time worked. 

PBA/Security Services Unit 
State Proposal - Article 5 

Fiscal Year 2017-18 
January 30, 2017 

Page 5 of 6 

(E) The purpose of all consultation meetings shall be to discuss matters relating to the 
administration of this Agreement and agency activities affecting employees. It is understood that 
these meetings shall not be used for the purpose of discussing pending grievances or for negotiation 
purposes. The parties shall exchange agenda indicating the matters they wish to discuss no later 
than seven calendar days prior to the scheduled meeting date. 

(F) An agency shall prepare a written response to issues raised during a consultation 
meeting within 30 days after the date of the meeting. 

SECTION 9 - Negotiations 

(A) The Union agrees that all collective bargaining is to be conducted with state 
representatives designated for that purpose by the Governor, as Chief Executive Officer. While 
negotiating meetings shall normally be held in Tallahassee, the state and the Union may agree to 
meet elsewhere at a state facility or other location which involves no rental cost to the state. There 
shall be no negotiation by the Union at any other level of state government. 

(B) The Union may designate certain employees within this unit to serve as its 
Negotiation Committee, and such employees will be granted administrative leave to attend 
negotiating sessions with the state. An employee serving on the Negotiation Committee shall also 
be granted administrative leave to attend a negotiation preparatory meeting to be held the calendar 
day immediately preceding each scheduled negotiation session, provided that the negotiation 
preparatory meeting is held on what would otherwise be the employee's normal workday. No 
employee shall be credited with more than the number of hours in the employee's regular workday 
for any day the employee is in negotiations. The total number of hours, including the hours spent 
in negotiation preparatory meetings, paid all employees on the Union's Negotiation Committee 
shall not exceed 1000 hours. The time in attendance at such preparatory meetings and negotiating 
sessions shall not be counted as hours worked for the purpose of computing compensatory time or 
overtime. The agency shall not reimburse the employee for travel, meals, lodging, or any expense 
incurred in connection with attendance at preparatory meetings or negotiating sessions. 

(C) No more than two employees shall be selected from the same work unit at any one 
time, nor shall the selection of any employee unduly hamper the operations of the work unit. 

SECTION 10 - Union Activities 

For the State For the PBA 

Michael Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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Employees shall have the right to request leave without pay, annual, or compensatory leave 
for the purpose of attending Union conventions, conferences, and meetings. When such requests 
cannot be granted, the supervisor shall provide such denial in writing. 

For the State For the PBA 

Michael Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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Article 5 2016 Legislative Impasse Resolution 
UNION ACTIVITIES AND EMPLOYEE REPRESENTATION 

SECTION 1 - Definitions 

{A) The tenn "employee" as used in this Agreement, shall mean an employee included 
in the bargaining unit represented by the Union. 

(B) The tenn "Grievance Representative", as used in this Agreement, sha11 mean an 
employee designated by the President of the Union to investigate grievances at the Oral Step and 
to represent a grievant at the Oral Step and Step 1 meetings on grievances which have been 
properly filed under Article 6 of this Agreement, when the Union has been selected as the 
employee's representative. 

(C) The tenn "Training Academies" as used in this Article, shall mean any location 
where training is conducted to meet initial certification requirements. 

SECTION 2 - Designation of Employee Representatives 

(A) The President of the Union shall furnish to the state and keep up-to-date a list of 
Union Business Agents. The state will not recognize any person as a Business Agent whose name 
does not appear on the list. 

(B) The Union shall select a reasonable number of employees to be Union Stewards. 
The Union shall furnish the state the name, official class title, name of employing agency, and 
specific work location of each employee designated to act as a Union Steward. The state shall not 
recognize an employee as an authorized Union Steward until such infonnation has been received 
from the Union. 

(C) Union Business Agents and Stewards may represent employees as Grievance 
Representatives. 

SECTION 3 - Bulletin Boards 

(A) Where requested in writing, the state agrees to furnish in state-controlled facilities 
to which employees are assigned, wall space not to exceed 4'x4' for Union-purchased bulletin 

For the State For the PBA 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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boards of an equal size. Such bulletin boards will be placed at a state facility in an area nonnally 
accessible to, and frequented by, employees. Once a location has been established, it shall not be 
moved without notice. Where the Union currently maintains bulletin boards or bulletin board 
space, that practice shall continue. 

(B) The use of Union bulletin board space is limited to the following notices: 

(1) Recreational and social affairs of the Union 

(2) Union meetings 

(3) Union elections 

(4) Reports of Union committees 

(5) Union benefit programs 

(6) Current Union Agre~ent 

(7) Training and educational opportunities 

(8) Decisions reached through consultation meetings, as approved by the 
Department of Management Services 

(9) Notices of wage increases for covered employees 

(C) Materials posted on these bulletin boards shall not contain anything, which violates 
or has the effect of violating any law, rule, or regulation, nor shall any posted material contain 
anything reflecting adversely on the state or any of its officers or employees. 

(D) Postings must be dated and bear the signature of an authorized Union 
representative. 

(E) A violation of these provisions by a Union Business Agent, Steward, or an 
authorized representative shall be a basis for removal of bulletin board privileges for that 
representative by the Department of Management Services. 

SECTION 4- Information 

(A) Upon request of the Union on no more than on a quarterly basis, the state will 
provide it with personnel data from the state persom1el database (People First). These data will 
include employees' names, home addresses, work locations, classification titles, and other data 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

ForthePBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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elements as identified by the Union that are not confidential under state law. This information will 
be prepared on the basis of the latest information available in the database at the time of the request. 

(B) It is the state's policy to protect employee data exempt from public access under 
the provisions of Florida Statute 119.071 ( 4) from inadvertent or improper disclosure. Such data 
include home addresses, telephone numbers, and dates of birth. The Union agrees, therefore, that 
these exempt data are provided for the sole and exclusive use of the Union in carrying out its role 
as certified bargaining agent. This information may not be relayed, sold, or transferred to a third 
party and may not be used by an entity or individual for any purpose other than Union business. 

(C) Upon request and receipt of payment, the state shall provide accredited 
representatives information, documents, or other public records for the investigation of an 
employee's grievance. 

SECTION 5 -Occupation Profiles and Rules 

(A) The state will maintain on the Department of Management Services' website the 
occupation profiles and the Rules of the State Personnel System. 

(B) In instances where the state determines that a revision to an occupation profile or 
occupational level for positions covered by this Agreement is needed, the Department of 
Management Services shall notify the Union in writing of the proposed changes. This procedure 
shall not constitute a waiver of the Union's right to bargain over such matters in accordance with 
Chapter 447, Part II, Florida Statutes and applicable law. The Union shall notify the Department 
of Management Services, in writing within ten calendar days of its receipt of written notification 
from the Department, of its comments concerning the proposed changes, or of its desire to discuss 
the proposed change(s). Failure of the Union to notify the Department of Management Services 
within this specified period shall constitute a waiver of the right to discuss the change(s). 

SECTION 6-Representative Access 

(A) The state agrees that accredited representatives of the Union shall have access to 
the premises of the state which are available to the public. 

(B) If any area of the state's premises is restricted to the public, permission must be 
requested to enter such areas and such permission will not be unreasonably denied. Such access 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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shall be during the regular working hours of the employee and shall be to investigate an employee's 
grievance. 

SECTION 7 - New Employee Orientation and Training Academies 

The Union will be permitted a 15-minute presentation to address new employees at 
orientation and training academies. The Union may issue each new recruit a copy of the current 
Security Services Agreement, discuss the provisions of the Agreement, and programs available 
through the Union. A presentation may be made only once per academy class. The Union President 
or designee will be notified 14 days in advance of new employee training whenever practicable. 

SECTION 8 - Consultation 

(A) In order to provide a means for continuing communication between the parties and 
upon request of the President of the Union, the Secretary of the Department of Management 
Services and/or his designated representative(s) and not more than three representatives of the 
Union shall make a good faith effort to meet and consult quarterly. Such meetings shall be held at 
a time and place designated by the Department of Management Services. 

(B) Upon request by the designated Union Staff Representative, the Agency Head 
and/or designee(s) and the Staff Representative, with not more than three Union representatives 
from the agency, shall make a good faith effort to meet and consult quarterly. Such meetings shall 
be held at a time and place to be designated by the Agency Head or his designee after consulting 
with the Union Staff Representative. 

(C) Upon request by the designated Union Staff Representative, the Step 1 
Management Representative and/or designee(s) and the designated Union Staff Representative, 
with not more than two Union representatives from the agency, shall make a good faith effort to 
meet and consult. Such meetings shall be held at a time and place to be designated by the Step 1 
Management Representative after consulting with the Union Staff Representative. A copy of all 
requests shall be served on both the agency and the Union at their principal offices. 

(D) All consultation meetings will be scheduled after giving due consideration to the 
availability and work location of a11 parties. If a consultation meeting is held or requires reasonable 
travel time during the regular work hours of any participant, such hours shall be deemed time 
worked. Attendance at a consultation meeting outside of a participant's regular work hours shall 
not be deemed time worked. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

ForthePBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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(E) The purpose of all consultation meetings shall be to discuss matters relating to the 
administration of this Agreement and agency activities affecting employees. It is understood that 
these meetings shall not be used for the purpose of discussing pending grievances or for negotiation 
purposes. 111e parties shall exchange agenda indicating the matters they wish to discuss no later 
than seven calendar days prior to the scheduled meeting date. 

(F) An agency shall prepare a written response to issues raised during a consultation 
meeting within 30 days after the date of the meeting. 

SECTION 9-Negotiations 

(A) The Union agrees that all collective bargaining is to be conducted with state 
representatives designated for that purpose by the Governor, as Chief Executive Officer. While 
negotiating meetings shall normally be held in Tallahassee, the state and the Union may agree to 
meet elsewhere at a state facility or other location which involves no rental cost to the state. There 
shall be no negotiation by the Union at any other level of state government. 

(B) The Union may designate certain employees within this unit to serve as its 
Negotiation Committee, and such employees wil1 be granted administrative leave to attend 
negotiating sessions with the state. An employee serving on the Negotiation Committee shall also 
be granted administrative leave to attend a negotiation preparatory meeting to be held the calendar 
day immediately preceding each scheduled negotiation session, provided that the negotiation 
preparatory meeting is held on what would otherwise be the employee's normal workday. No 
employee shall be credited with more than the number of hours in the employee's regular workday 
for any day the employee is in negotiations. The total number of hours, including the hours spent 
in negotiation preparatory meetings, paid all employees on the Union's Negotiation Committee 
shall not exceed I 000 hours. The time in attendance at such preparatory meetings and negotiating 
sessions shall not be counted as hours worked for the purpose of computing compensatory time or 
overtime. The agency shall not reimburse the employee for travel, meals, lodging, or any expense 
incurred in connection with attendance at preparatory meetings or negotiating sessions. 

(C) No more than two employees shall be selected from the same work unit at any one 
time, nor shall the selection of any employee W1duly hamper the operations of the work unit. 

SECTION 10 - Union Activities 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

.Gene "Hal" Johnson 
Chief Negotiator 

Date 
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Employees shall have the right to request leave without pay, annual, or compensatory leave 
for the purpose of attending Union conventions, conferences, and meetings. When such requests 
cannot be granted, the supervisor shall provide such denial in writing. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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Article 6 2016 Legisl-t1tfrt· lH1-pt1.~·se Reso!t,:#011 
GRIEVANCE PROCEDURE 

It is the policy of the state and Union to encourage informal discussions between 
supervisors and employees of employee complaints. Such discussions should be held with a view 
to reaching an understanding which will resolve the matter in a manner satisfactory to the 
employee and the state, without need for recourse to the formal grievance procedure prescribed by 
this Article. 

SECTION 1- Definitions 

As used in this Article: 

(A) ·'Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate form as contained in Appendix B of this Agreement. 

(B) "Grievant" shall mean an employee or a group of employees having the same 
grievance. In the case of a group of employees one employee shall be designated by the group to 
act as spokesperson and to be responsible for processing the grievance. 

(C) "Days"' shall mean business days. "Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located . Furthermore, ''business days" do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parties. "Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.007 l (3 )( e ). 

SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the Union has a grievance which may be processed under this 

For the State For the PBA 
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Article and which may also be appealed to the Public Employees Relations Commission, the 
grievant or the Union shall indicate at the time the grievance is reduced to writing which procedure 
is to be used and such decision shall be binding on the grievant or the Union. In the case of any 
duplicate filing, the action first filed will be the one processed. 

(B) A grievant who decides to use this grievance procedure shall indicate at the Oral 
Step or initial written step (if authorized by the provisions of this Article) whether he shall be 
represented by the Union. If the grievant is represented by the Union, any decision agreed to by 
the state and Union shall be binding on the grievant. 

(C) Where Union representation is requested by a grievant, the grievant's 
representative shall be selected from the list of Union Grievance Representatives or Union 
Business Agents which has been provided to the state by the Union. When an employee has been 
appropriately designated to serve as a Grievance Representative and the state has been notified in 
accordance with Article 5, Section 2 (B), the Grievance Representative shall be authorized to 
investigate grievances and represent grievants in accordance with this Article, subject to the 
following limitations: 

(I) A Grievance Representative will not be allowed time off with pay to 
investigate his own grievance. 

(2) Time spent by a Grievance Representative in investigating a grievance shall 
be the minimum amount of time necessary to perform the specific investigation involved. 

(a) If a grievant selects a Grievance Representative to represent him in 
a grievance which has been properly filed in accordance with this Article, the Grievance 
Representative may be allowed a reasonable amount of annual or compensatory leave to 
investigate the grievance. Such annual or compensatory leave shall be subject to prior approval by 
the Grievance Representative's immediate supervisor; however, approval of such leave will not be 
withheld if the Grievance Representative can be allowed such time off without interfering with, or 
unduly hampering the operations of the unit to which the Grievance Representative is regularly 
assigned. The Grievance Representative's immediate supervisor will notify the grievant's 
supervisor prior to allowing the Grievance Representative time off to investigate the grievance. 

(b) Investigations will be conducted in a way that does not interfere with 
state operations. 

For the State 

Mike Matti.more 
State's Chief Labor Negotiator 

Date 

For thePBA 

Gene "Hal" Johnson 
General Counsel and Chief Negotiator 

Date 



PBA/Security Services Unit 
State Proposal - Article 6 

Fiscal Year 2017-18 
February 17, 2017 

Page 3 of 12 

(c) The Grievance Representative must be selected from Grievance 
Representatives within the same work unit as the grievant's work unit. If no Grievance 
Representative is located in the grievant' s work unit, the Grievance Representative must be 
selected from the work unit located closest to the grievant's work location. In no case shall a 
Grievance Representative who is on duty be allowed to travel more than 50 miles from his official 
work location in order to investigate a grievance. Such travel limitation shall not apply when the 
Grievance Representative is not on duty. 

(d) A Grievance Representative selected to represent a grievant as 
provided in this Article will be considered a required participant at the Step 1 grievance meeting. 

(D) The grievant and the grievant's representative, if any, shall be notified of the Step 
1 meeting. Further, all communication concerning written grievances or their resolution shall be 
in writing, with a copy sent to the grievant and the grievant's representative. 

(E) If the grievant is not represented by the Union, any adjustment of the grievance 
shall be consistent with the tenns of this Agreement. The Union shall be given reasonable 
opportunity to be present at any meeting called for the resolution of the grievance, and processing 
of the grievance will be in accordance with the procedures established in this Agreement. The 
Union shall not be bound by the decision of any grievance in which the grievant chose not to be 
represented by the Union. 

(F) The resolution of a grievance prior to its submission in writing at arbitration shall 
not establish a precedent binding on either the state or the Union in other cases. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of supervision having the authority to adjust the grievances. 
Grievances may be filed and responded to by facsimile, electronic mail, mail, or personal delivery. 

(B) After a grievance is presented, no new violation or issue can be raised. 

(C) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such participation. 

For the State For the PBA 

Mike Mattimore Gene "Hal" .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(D) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of a grievant, a representative of the grievant, 
or any required witnesses, such hours shall be deemed time worked. Attendance at grievance 
meetings, mediation, or arbitration hearings outside of a participant's regular work hours shall not 
be deemed time worked. The state will not pay the expenses of any participants attending such 
meetings on behalf of the union. 

(E) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

( 1) Oral Discussion 

(a) An employee having a grievance may, within I 5 days following the 
occurrence of the event giving rise to the grievance, initiate the grievance by presenting it orally 
to the Oral Step representative or by filing a written grievance at Step 1. The Oral Step 
representative shall make every effort to resolve the grievance at the Oral Step, including meeting 
to discuss the grievance if such meeting is requested by the grievant or the grievant' s representative 
if a meeting is deemed necessary by the Oral Step representative. The Oral Step representative 
shall communicate a decision to the grievant and the grievant's representative, if any, within 10 
days following the date the grievance is received at the Oral Step. 

(b) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

(c) The number of days indicated at this step shall be considered as the 
maximum, and eve1y effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(d) The Oral Step representative for correctional institutions shaU be the 
Chief Correctional Officer or designee. The Oral Step representative for community corrections 
shall be the Circuit Administrator, or designee. The Oral Step representative for employees in the 
institutional security specialist series shall be the Security Chief or designee. 

(2) Step I 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(a) If the grievant elects to utilize the oral discussion step and the 
grievance is not resolved, the grievant or the designated grievance representative may submit it in 
writing to the Step I management representative within 10 days following the receipt of the oral 
step decision. If the grievant elects not to utilize the oral discussion provision of this section he 
may file a written grievance at Step l, provided such written grievance is filed within 15 days 
following the occurrence of the event giving rise to the grievance. In filing a grievance at Step 1, 
the grievant or the designated grievance representative shall submit to the Step 1 Management 
Representative a grievance form as contained in Appendix B, setting forth specifically the 
complete facts on which the grievance is based, the specific provision or provisions of the 
Agreement allegedly violated, and the relief requested. All written documents to be considered by 
the Step l Management Representative shall be submitted with the grievance form; however, if 
additional written documentation is obtained after the grievance is filed, such documentation may 
be presented at the Step 1 meeting. 

(b) The Step Management Representative or designated 
representative shall meet to discuss the grievance and shall communicate a decision in writing to 
the grievant and the grievant's representative, if any, within 15 days following the date the 
grievance is received at Step l . 

(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

(d) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessaiy provided there is agreement by both sides. 

(3) Step 2 

(a) If the grievance is not resolved at Step I, the grievant or the 
grievant's representative may submit it in writing to the Agency Head or designated representative 
within 10 days after receipt of the decision at Step 1. The grievance shall include a copy of the 
grievance form submitted at Step I and a copy of the Step I response, together with all written 
documents in support of the grievance. When 
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(b) The Agency Head or designated representative may meet with the 
grievant and/or the grievant's representative to discuss the grievance. If the grievance is initiated 
at Step 2, the paities shall meet to discuss the grievance. The Agency Head or designated 
representative shall communicate a decision in writing to the grievant and the grievant's 
representative, if any, within 15 days following receipt of the written grievance. 

(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

(d) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(4) Step 3 -Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntaiy transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the designated Union representative, or the grievant 
or his representative, if not represented by the Union, may appeal the grievance, in writing, to the 
Department of Management Services within 15 days after receipt of the decision at Step 2. The 
grievance shall include a copy of the grievance form submitted at Steps 1 and 2, together with all 
written responses and documents in support of the grievance. The Department of Management 
Services shall discuss the gtievance with the Union representative, or the grievant or representative 
if not represented by the Union. When the grievance is eligible for initiation at Step 3, the grievance 
form must contain the same information as the grievance filed at Step 1 above. 

(b) The Department of Management Services shall communicate a 
decision in writing to the grievant and his representative within 15 days following receipt of the 
written grievance. 

(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 
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( d) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(5) Grievance Mediation 

The parties may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (6)(d) below may be 
extended by mutual agreement beyond five months. Either party may withdraw from the mediation 
process with written notice no later than five days before a scheduled mediation. 

( 6) Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the President of the Union or a designated 
member of his staff may appeal the grievance to arbitration on a Request for Arbitration Form as 
contained in Appendix C within 10 days after receipt of the decision at Step 2. If a contract 
language dispute as described in (4) above is not resolved at Step 3, the President of the Union or 
a designated member of his staff may appeal the g1ievance to arbitration on a Request for 
Arbitration Form as contained in Appendix C of this Agreement within 10 days foJlowing receipt 
of the decision at Step 3. If, at the initial step, the Union refused to represent the grievant because 
he was not a dues-paying member of the Union, the grievant may appeal the grievance to 
arbitration. 

(b) The parties may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. 

(c) The arbitrator shall be one person from a panel of at least six+we 
arbitrators, selected by the state and the Union to serve in rotation for any case or cases submitted. 
The Department of Management Services' Arbitration Coordinator shall schedule the arbitration 
hearing with the state and the Union representatives and the arbitrator listed next on the panel in 
rotation, and shall coordinate the arbitration hearing time, date, and location. 
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( d) Arbitration hearings shall be scheduled as soon as feasible but not 
more than five months following the receipt of the Request for Arbitration Form. If the arbitrator 
initially selected is not available to schedule within this period, the Arbitration Coordinator shall 
contact succeeding arbitrators on the panel until an arbitrator is identified who can schedule within 
the prescribed period. A party may request of the arbitrator, with notice to the other party and the 
Arbitration Coordinator, an extension of time/continuance based on documented unusual and 
compelling circumstances. The Arbitration Coordinator shall schedule arbitration hearings at times 
and locations agreed to by the parties, taking into consideration the availability of evidence, 
location of witnesses, existence of appropriate facilities, and other relevant factors . If agreement 
cannot be reached, the arbitration hearing shall be held in the City of Tallahassee. 

(e) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

(t) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (see (6)(c) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shaJl be conducted by telephone upon the agreement of 
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator determines that the issue is arbitrable, another 
arbitrator shall be chosen from the parties ' regular arbitration panel in accordance with the 
provisions of (6)( c) of this Article to conduct a hearing on the substantive issue( s ). 

(g) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the Union, the grievant(s), and the employees 
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in the bargaining unit. In considering a grievance, the arbitrator shall be governed by the following 
provisions and limitations: 

I . The arbitrator shall issue a decision not later than 22 days 
from the date of the closing of the hearing or the submission of briefs, whichever is later. 

2. The arbitrator's decision shall be in writing, shall be 
determined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator's opinion and conclusions on the precise issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other 
issue, and the arbitrator shall refrain from issuing any statement of opinion or conclusion not 
essential to the detennination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make 
any decisions: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the tenns of this Agreement, or 
of applicable law or rules or regulations having the force and effect of law; or 

b. Limiting or interfering in any way with the powers, 
duties, and responsibilities of the state under its Constitution, applicable law, and rules and 
regulations having the force and effect of law, except as such powers, duties, and responsibilities 
have been abridged, delegated, or modified by the expressed provisions of this Agreement; or 

c. Which has the effect of restricting the discretion of 
an Agency Head as otherwise granted by law or the Rules of the State Personnel System unless 
such authority is modified by this Agreement; or 

d. That is based solely upon an agency past practice or 
policy unless such agency practice or policy is contrary to law, the Rules of the State Personnel 
System, or this Agreement. 
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6. When the arb itrator alters the disciplinary penalty imposed 
bv the agency, the arbitrator shall provide detailed reasoning and analysis of his/her decision to do 
so, including a specific description of the factors which he/she considered in reaching the decision. 

el. The arbitrator' s award may include back pay to the 
gricvant(s); however, the following limitations shall apply to such monetary awards. 

a. An award for back pay shall not exceed the amount 
of pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other sources or monies received as reemployment assistance 
benefits during the back pay period, shall not include punitive damages, and shall not be retroactive 
to a date earlier than 15 days prior to the date the grievance was initially filed. 

b. If the Union is granted a· continuance to reschedule 
an arbitration hearing over the objection of the agency, the agency will not be responsible for back 
pay for the period between the original hearing date or the end of the five month period described 
in (6)(d), above, and the rescheduled date. 

(h) The fees and expenses of the arbitrator shall be borne equally by the 
parliessolely by tho party who fails lo prevail in the hearing; however, each party shall be 
responsible for compensating and paying the expenses of its own representatives, attorneys and 
witnesses. Should the arbitrntor fashion an w.vArd in such A manner that tht:1 grievance is sustained 
in pati and denied in part. the state and Union •,vi ii evenly split the arbitrator's fee and expenses. 
The arbitrator shall submit his fee statement to the Arbitration Coordinator for processing in 
accordance with the arbitrator's contract. 

(i) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other 
party upon written request and payment of copying expenses ($.15 per page). 

(j) The Union will not be responsible for costs of an arbitration to which 
it was not a party. 

For the State For the PBA 
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(A) Failure to initiate or appeal a grievance within the time limits specified shall be 
deemed a waiver of the grievance. 

(B) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limit shalJ permit the employee, or the Union where appropriate, to 
proceed to the next step. A Step 2 or Step 3 answer that is not received by the Union by the written, 
agreed-to deadline does not alter the time limits for appealing a grievance to the next step. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to permit 
the Union or an employee to process a grievance: (1) on behalf of any employee without his 
consent, or (2) when the subject of such (employee's) grievance is, at the same time, the subject 
of an administrative action, an appeal before a governmental board or agency, or a court 
proceeding. 

(B) All grievances will be presented at the Oral Step or Step I, with the following 
exceptions: 

(I) If a grievance arises from the action of an official higher than the Step 1 
Management Representative, the grievance shall be initiated at Step 2 or 3 as appropriate, by 
submitting a grievance form as set forth in Step l within 15 days following the occurrence of the 
event giving rise to the grievance. 

(2) The Union shall have the right to bring a class action grievance on behalf of 
employees in its own name concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against any employee. The 
Union's election to proceed under this Article shall preclude it from proceeding in another forum 
on the same issue. The class action grievance form shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), institution(s), etc.) adversely impacted by the 
dispute relating to the interpretation or application of the Agreement. Such grievance shall be 
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initiated at Step 2 of this procedure, in accordance with the provisions set forth herein, within 15 
days of the occurrence of the event giving rise to the grievance. 

(C) An employee who has not attained permanent status in his current position and 
therefore may be disciplined without a showing of cause may only file non-discipline grievances 
unless the processing of such grievances is further limited by specific provisions of this 
Agreement. 

SECTION 6 - Expedited Arbitration 

(A) The parties recognize that ce1tain grievances may be amenable to expedited 
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may 
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in 
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited 
arbitration will be used upon agreement of the parties. 

(B) Expedited Arbitration Rules: 

(I) When a grievance is to be resolved via expedited arbitration, all remaining 
steps in the grievance procedure are skipped and the grievance is submitted directly to the 
expedited arbitrator. 

(2) The arbitrator 1s designated by rotation from the list of permanent 
arbitrators. 

(3) Expedited arbitration hearings shall be no longer than six hours in duration, 
with each party limited to three hours. There shall be no post-hearing briefs, although either pa1ty 
mav submit a written statement of position to the arbitrator during the hearing. The Arbitrator shall 
issue a short (no longer than three pages) decision within seven days of the hearing. With the 
exception of the foregoing, all provisions of section J(E)( 6) of this procedure shall be applicable. 
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Article 6 2016 Legislative Impasse Resolution 
GRIEVANCE PROCEDURE 

It is the policy of the state and Union to encourage informal discussions between 
supervisors and employees of employee complaints. Such discussions should be held with a view 
to reaching an tmderstanding which will resolve the matter in a manner satisfactory to the 
employee and the state, without need for recourse to the formal grievance procedure prescribed by 
this Article. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate fonn as contained in Appendix B of this Agreement. 

(B) "Grievant" shall mean an employee or a group of employees having the same 
grievance. In the case of a group of employees one employee shall be designated by the group to 
act as spokesperson and to be responsible for processing the grievance. 

(C) "Days" shall mean business days. "Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m. , Monday through Friday, in the time zone in which the 
recipient is located. Furthermore, "business days" do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parties. "Business days" also do 
not include a day(s) on which the offices of OMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster-under the provisions of Rule 60L-34.0071(3)(e). 

SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the Union has a grievance which may be processed under this 
Article and which may also be appealed to the Public Employees Relations Commission, the 
grievant or the Union shall indicate at the time the grievance is reduced to writing which procedure 
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is to be used and such decision shall be binding on the grievant or the Union. In the case of any 
duplicate filing, the action first filed will be the one processed. 

(B) A grievant who decides to use this grievance procedure shall indicate at the Oral 
Step or initial written step (if authorized by the provisions of this Article) whether he shall be 
represented by the Union. If the grievant is represented by the Union, any decision agreed to by 
the state and Union shall be binding on the grievant. 

(C) Where Union representation is requested by a grievant, the grievant's 
representative shall be selected from the list of Union Grievance Representatives or Union 
Business Agents which has been provided to the state by the Union. When an employee has been 
appropriately designated to serve as a Grievance Representative and the state has been notified in 
accordance with Article 5, Section 2 (B), the Grievance Representative shall be authorized to 
investigate grievances and represent grievants in accordance with this Article, subject to the 
following limitations: 

(1) A Grievance Representative will not be allowed time off with pay to 
investigate his own grievance. 

(2) Time spent by a Grievance Representative in investigating a grievance shall 
be the minimum amount of time necessary to perfom1 the specific investigation involved. 

(a) If a grievant selects a Grievance Representative to represent him in 
a grievance which has been properly filed in accordance with this Article, the Grievance 
Representative may be allowed a reasonable amount of annual or compensatory leave to 
investigate the grievance. Such annual or compensatory leave shall be subject to prior approval by 
the Grievance Representative's immediate supervisor; however, approval of such leave will not be 
withheld if the Grievance Representative can be allowed such time off without interfering with, or 
unduly hampering the operations of the unit to which the Grievance Representative is regularly 
assigned. The Grievance Representative 's immediate supervisor will notify the grievant's 
supervisor prior to allowing the Grievance Representative time off to investigate the grievance. 

(b) Investigations will be conducted in a way that does not interfere with 
state operations. 

(c) The Grievance Representative must be selected from Grievance 
Representatives within the same work unit as the grievant's work unit. If no Grievance 
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Representative is located in the grievant's work unit, the Grievance Representative must be 
selected from the work unit located closest to the grievant' s work location. In no case shall a 
Grievance Representative who is on duty be allowed to travel more than 50 miles from his official 
work location in order to investigate a grievance. Such travel limitation shall not apply when the 
Grievance Representative is not on duty. 

(d) A Grievance Representative selected to represent a grievant as 
provided in this Article will be considered a required participant at the Step 1 grievance meeting. 

(D) The grievant and the grievant's representative, if any, shall be notified of the Step 
I meeting. Further, all communication concerning written grievances or their resolution shall be 
in writing, with a copy sent to the grievant and the grievant's representative. 

(E) If the grievant is not represented by the Union, any adjustment of the grievance 
shall be consistent with the terms of this Agreement. The Union shall be given reasonable 
opportunity to be present at any meeting called for the resolution of the grievance, and processing 
of the grievance will be in accordance with the procedures established in this Agreement. The 
Union shall not be bound by the decision of any grievance in which the grievant chose not to be 
represented by the Union. 

(F) The resolution of a grievance prior to its submission in writing at arbitration shall 
not establish a precedent binding on either the state or the Union in other cases. 

SECTION 3-Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of supervision having the authority to adjust the grievances. 
Grievances may be filed and responded to by facsimile, electronic mail, mail, or personal delivery. 

(B) After a grievance is presented, no new violation or issue can be raised. 

(C) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such participation. 

(D) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of a grievant, a representative of the grievant, 
or any required witnesses, such hours shall be deemed time worked. Attendance at grievance 
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meetings, mediation, or arbitration hearings outside of a participant's regular work hours shall not 
be deemed time worked. The state will not pay the expenses of any participants attending such 
meetings on behalf of the union. 

(E) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

( 1) Oral Discussion 

(a) An employee having a grievance may, within 15 days following the 
occurrence of the event giving rise to the grievance, initiate the grievance by presenting it orally 
to the Oral Step representative or by filing a written grievance at Step 1. The Oral Step 
representative shall make every effort to resolve the grievance at the Oral Step, including meeting 
to discuss the grievance if such meeting is requested by the grievant or the grievant' s representative 
if a meeting is deemed necessary by the Oral Step representative. The Oral Step representative 
shall communicate a decision to the grievant and the grievant's representative, if any, within 10 
days following the date the grievance is received at the Oral Step. 

(b) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

(c) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as Jong 
as necessary provided there is agreement by both sides. 

( d) The Oral Step representative for correctional institutions shall be the 
Chief Correctional Officer or designee. The Oral Step representative for community corrections 
shall be the Circuit Administrator, or designee. The Oral Step representative for employees in the 
institutional security specialist series shall be the Security Chief or designee. 

(2) Step 1 

(a) If the grievant elects to utilize the oral discussion step and the 
grievance is not resolved, the grievant or the designated grievance representative may submit it in 
writing to the Step 1 management representative within 10 days following the receipt of the oral 
step decision. If the grievant elects not to utilize the oral discussion provision of this section he 
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may file a written grievance at Step 1, provided such written grievance is filed within 15 days 
following the occurrence of the event giving rise to the grievance. In filing a grievance at Step 1, 
the grievant or the designated grievance representative shall submit to the Step 1 Management 
Representative a grievance form as contained in Appendix B, setting forth specifically the 
complete facts on which the grievance is based, the specific provision or provisions of the 
Agreement allegedly violated, and the relief requested. All written documents to be considered by 
the Step I Management Representative shall be submitted with the grievance form; however, if 
additional written documentation is obtained after the grievance is filed, such documentation may 
be presented at the Step I meeting. 

(b) The Step Management Representative or designated 
representative shall meet to discuss the grievance and shall communicate a decision in writing to 
the grievant and the grievant' s representative, if any, within 15 days following the date the 
grievance is received at Step 1. 

(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

( d) The number of days indicated at this step shall be considered a:s the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(3) Step2 

(a) If the grievance is not resolved at Step 1, the grievant or the 
grievant's representative may submit it in writing to the Agency Head or designated representative 
within l O days after receipt of the decision at Step 1. The grievance shall include a copy of the 
grievance fonn submitted ~t Step 1 and a copy of the Step 1 response, together with all written 
documents in support of the grievance. When 

(b) The Agency Head or designated representative may meet with the 
grievant and/or the grievant's representative to discuss the grievance. If the grievance is initiated 
at Step 2, the parties shall meet to discuss the grievance. The Agency Head or designated 
representative shall communicate a decision in writing to the grievant and the grievant's 
representative, if any, within 15 days following receipt of the written grievance. 
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(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

( d) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(4) Step 3 - Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the designated Union representative, or the grievant 
or his representative, if not represented by the Union, may appeal the grievance, in writing, to the 
Department of Management Services within 15 days after receipt of the decision at Step 2. The 
grievance shall include a copy of the grievance form submitted at Steps t and 2, together with all 
written responses and documents in support of the grievance. The Department of Management 
Services shall discuss the grievance with the Union representative, or the grievant or representative 
if not represented by the Union. When the grievance is eligible for initiation at Step 3, the grievance 
form must contain the same information as the grievance filed at Step 1 above. 

(b) The Department of Management Services shall communicate a 
decision in writing to the grievant and his representative within 15 days following receipt of the 
written grievance. 

(c) Failure to communicate the decision within the specified time limit 
shall permit the grievant, or the Union where appropriate, to proceed to the next step. 

(d) The number of days indicated at this step shall be considered as the 
maximum, and every effort will be made to expedite the process. However, the time limits 
specified in any step of this procedure may be extended in writing in any specific instance as long 
as necessary provided there is agreement by both sides. 

(5) Grievance Mediation 
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The parties may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (6)(d) below may be 
extended by mutual agreement beyond five months. Either party may withdraw from the mediation 
process with written notice no later than five days before a scheduled mediation. 

(6) Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the President of the Union or a designated 
member of his staff may appeal the grievance to arbitration on a Request for Arbitration Form as 
contained in Appendix C within 10 days after receipt of the decision at Step 2. If a contract 
language dispute as described in (4) above is not resolved at Step 3, the President of the Union or 
a designated member of his staff may appeal the grievance to arbitration on a Request for 
Arbitration Form as contained in Appendix C of this Agreement within 10 days following receipt 
of the decision at Step 3. If, at the initial step, the Union refused to represent the grievant because 
he was not a dues-paying member of the Union, the grievant may appeal the grievance to 
arbitration. 

(b) The parties may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. 

(c) The arbitrator shall be one person from a panel of five arbitrators, 
selected by the state and the Union to serve in rotation for any case or cases submitted. The 
Department of Management Services' Arbitration Coordinator shall schedule the arbitration 
hearing with the state and the Union representatives and the arbitrator listed next on the panel in 
rotation, and shall coordinate the arbitration hearing time, date, and location. 

(d) Arbitration hearings shall be scheduled as soon as feasible but not 
more than five months following the receipt of the Request for Arbitration Form. If the arbitrator 
initially selected is not available to schedule within this period, the Arbitration Coordinator shall 
contact succeeding arbitrators on the panel until an arbitrator is identified who can schedule within 
the prescribed period. A party may request of the arbitrator, with notice to the other party and the 
Arbitration Coordinator, an extension of time/continuance based on documented unusual and 
compelling circumstances. The Arbitration Coordinator shall schedule arbitration hearings at times 

For the State For the PBA 
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and locations agreed to by the parties, taking into consideration the availability of evidence, 
location of witnesses, existence of appropriate facilities, and other relevant factors. If agreement 
cannot be reached, the arbitration hearing shall be held in the City of Tallahassee. 

(e) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
Jim.its for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

(f) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (see (6)(c) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator determines that the issue is arbitrable, another 
arbitrator shall be chosen from the parties' regular arbitration panel in accordance with the 
provisions of (6)(c) of this Article to conduct a hearing on the substantive issue(s). 

(g) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the Union, the grievant(s), and the employees 
in the bargaining unit. In considering a grievance, the arbitrator shall be governed by the following 
provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 days 
from the date of the closing of the hearing or the submission of briefs, whichever is later. 

2. The arbitrator's decision shall be in writing, shall be 
determined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator's opinion and conclusions on the precise issue(s) submitted. 

For the State 

Mike Mattimore 
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Date 
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3. The arbitrator shall have no authority to determine any other 
issue, and the arbitrator shall refrain from issuing any statement of opinion or conclusion not 
essential to the determination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shal1 be without power or authority to make 
any decisions: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the terms of this Agreement, or 
of applicable law or rules or regulations having the force and effect of law; or 

b. Limiting or interfering in any way with the powers, 
duties, and responsibilities of the state under its Constitution, applicable law, and rules and 
regulations having the force and effect of law, except as such powers, duties, and responsibilities 
have been abridged, delegated, or modified by the expressed provisions of this Agreement; or 

c. Which has the effect of restricting the discretion of 
an Agency Head as otherwise granted by law or the Rules of the State Personnel System unless 
such authority is modified by this Agreement; or 

d. That is based solely upon an agency past practice or 
policy unless such agency practice or policy is contrary to law, the Rules of the State Personnel 
System, or this Agreement. 

6. The arbitrator's award may include back pay to the 
grievant(s); however, the following limitations shall apply to such monetary awards. 

a. An award for back pay shall not exceed the amount 
of pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other sources or monies received as reemployment assistance 
benefits during the back pay period, shall not include punitive damages, and shall not be retroactive 
to a date earlier than 15 days prior to the date the grievance was initially filed . 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 
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Gene "Hal" Johnson 
Chief Negotiator 

Date 



PBA/Security Services Unit 
State Proposal - Article 6 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 10 of 11 

b. If the Union is granted a continuance to reschedule 
an arbitration hearing over the objection of the agency, the agency will not be responsible for back 
pay for the period between the original hearing date or the end of the five month period described 
in (6)(d), above, and the rescheduled date. 

(h) The fees and expenses of the arbitrator shall be borne solely by the 
party who fails to prevail in the hearing; however, each party sha11 be responsible for compensating 
and paying the expenses of its own representatives, attorneys and witnesses. Should the arbitrator 
fashion an award in such a manner that the grievance is sustained in part and denied in part, the 
state and Union will evenly split the arbitrator's fee and expenses. The arbitrator shall submit his 
fee statement to the Arbitration Coordinator for processing in accordance with the arbitrator's 
contract. 

(i) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other 
party upon written request and payment of copying expenses ($.15 per page). 

(j) The Union will not be responsible for costs of an arbitration to which 
it was not a party. 

SECTION 4 - Time Limits 

(A) Failure to initiate or appeal a grievance within the time limits specified shall be 
deemed a waiver of the grievance. 

(B) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limit shall permit the employee, or the Union where appropriate, to 
proceed to the next step. A Step 2 or Step 3 answer that is not received by the Union by the written, 
agreed-to deadline does not alter the time limits for appealing a grievance to the next step. 

(C) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 
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Date 



PBA/Security Services Unit 
State Proposal - Article 6 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 11 of 11 

SECTION 5 - Exceptions 

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to permit 
the Union or an employee to process a grievance: (1) on behalf of any employee without his 
consent, or (2) when the subject of such (employee's) grievance is, at the same time, the subject 
of an administrative action, an appeal before a governmental board or agency, or a court 
proceeding. 

(B) A11 grievances will he presented at the Oral Step or Step I, with the following 
exceptions: 

( l) If a grievance arises from the action of an official higher than the Step 1 
Management Representative, the grievance shall be initiated at Step 2 or 3 as appropriate, by 
submitting a grievance form as set forth in Step 1 within 15 days following the occurrence of the 
event giving rise to the grievance. 

(2) The Union shall have the right to bring a class action grievance on behalf of 
employees in its own name concerning disputes relating to the interpretation or application of this 
Agreement. Such grievance shall not include disciplinary actions taken against any employee. The 
Union's election to proceed w1der this Article shall preclude it from proceeding in another forum 
on the same issue. The class action grievance form shall identify the specific group (i.e., 
employees' job classification(s), work unit(s), institution(s), etc.) adversely impacted by the 
dispute relating to the interpretation or application of the Agreement. Such grievance shall be 
initiated at Step 2 of this procedure, in accordance with the provisions set forth herein, within 15 
days of the occurrence of the event giving rise to the grievance. 

(C) An employee who has not attained pennanent status in his current position and 
therefore may be disciplined without a showing of cause may only file non-discipline grievances 
W1less the processing of such grievances is further limited by specific provisions of this 
Agreement. 

J<~or the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene ''Hal" Johnson 
Chief Negotiator 

Date 
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Article 9 2()U, Legi.'.-httive lmpas.~·e Reselu#mz 
LATERAL ACTION, REASSIGNMENT, TRANSFER, CHANGE IN DUTY STATION 

Employees who have attained permanent status in their current position and who meet all 
eligibility requirements shall have the opportunity to request lateral action, reassignment, transfer, 
or change in duty station to vacant positions within their respective agencies in accordance with 
the provisions of this Article. 

SECTION 1 - Definitions as used in this Article: 

(A) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(B) "Change in duty station" shall mean the moving of an employee to a duty station 
located within 50 miles, by highway, of his current duty station. 

(C) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall cow1t toward 
completion of the required probationary period for the new position. 

(E) "Reassignment" shall mean moving an employee; 

For the State For the PBA 
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(1) to a position in the same broadband level and same maximum salary but 
with different duties; 

(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties, but to a different agency; or 

(3) to a position in a different broadband level having the same maximum 
salary. 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position unless the legislature directs 
otherwise. 

(F) "Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location in excess of 50 miles, by highway, from the employee' s current 
duty station. 

(G) "Agency needs" are those actions taken by an agency in order to meet its mission 
of protecting the public, providing a safe and humane environment for staff and offenders, working 
in partnership with the community to provide programs and services to offenders, and supervising 
offenders at a level of security commensurate with the danger they present. 

(H) "Major institution" shall mean the main facility under the control of one warden or 
administrator, and will include the annexes, work camps, release centers, and other satellite/sister 
facilities under the authority of that main facility. 

SECTION 2 - l!t:Gc-edu-resEmployee Request for Reassignment, Lateral Action, Transfer, 
Change in Duty Station 

(A) An employee who has attained permanent status in his current position may apply 
for a lateral action, reassignment, transfer, or change in duty station on the appropriate agency 
Rrequest J:<_tonn. Such requests shall indicate county(ies), institution(s), and/or other work 
location(s) or shift(s) to which the employee would like to be assigned. An employee may only 
request lateral action, reassignment, transfer, or change in duty station from one major institution 

For the State For the PBA 
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to another major institution in his agency. A State of Florida Employment Application Fenn must 
be completed and sent with the Request Fenn. 

(B) An employee may submit an agency R-request Fform at any time; however, all such 
requests shall expire on May 3 IJune 30 of each calendar year. Requests can be filed in May-June 
to become effective on J.tme-1_1!1.y_l. 

(C) All Rrequest Fforms shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each such request to the manager(s) or supervisor(s) who 
have the authority to make employee hiring decisions in the work unit to which the employee has 
requested assignment, lateral action, transfer, or change in duty station. 

(D) Except where a vacancy is filled by demotion, or where reassignment, lateral action, 
transfer, or change in duty station is not in the best interest of the agency, the manager or supervisor 
having hiring authority for that vacancy shalJ give first consideration to employees who have 
submitted a Rrequest Fform; provided, however, that employees whose request is not submitted 
by the first day of the month shall not be considered for vacancies which occur during that month. 

SECTION 3 - Genera] Procedures 

(€A) The hiring authority shall normally fill a vacancy with the employee who has the 
greatest length of service in the broadband level and who has an agency R-request J.'.!orm or 
application on file for the vacancy. The parties agree, however, that other factors, such as 
employees' work history and agency needs, will be taken into consideration in making the decision 
as to whether the employee with the greatest length of service in the broadband level will be placed 
in the vacant position. 

(J.:l~) If the employee with the greatest length of service in the broadband level is not 
selected for the vacant position, all employees who have greater length of service in the broadband 
level than the employee selected shall be notified in writing of the agency's decision. 

(Gr_) When an employee has accepted a reassignment, lateral action, transfer, or change 
in duty stationbeen appointed pursuant to a R-request filed under this Article, all other pending 
Rrequests from that employee shall be canceled. and the employee will not be eligible to file 
another request for a period of 12 months following the appointment. No other request may be 
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filed by the employee under this Article for a period of 12 months following the employee's 
appointment-.If an employee declines an offer ofreassignment, lateral action, transfer, or change 
in duty station pursuant to a R-request filed under this Article, the employee's request shall be 
canceled1 and the employee will not be eligible to resubmit thatfile another request for a period of 
12 months from the date the employee declined the offer. 

SECTION 3--.i._ - Involuntary Lateral Action, Reassignment, Transfer, or Change in Duty 
Station 

(A) Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from effecting the involuntary lateral action, reassignment, transfer, or change in duty 
station of an employee according to the needs of the agency; however, the agency will make a 
good faith effort to take such actions only when agency needs dictate. The agency will take into 
consideration the needs and circumstances of the employee prior to taking such action. 

(B) In those instances where the Department of Corrections detennines that an 
excessive caseload at a probation office requires the lateral action of an officer, the Department 
will consider requests from volunteers, employee seniority, and the needs of the agency in making 
such assignment. 

SECTION 4-i_- Notice 

An employee shall be given a minimum of 14 calendar days' notice prior to the agency 
effecting any lateral action, reassignment or transfer of the employee. In the case of a transfer, the 
agency will make a good faith effort to give a minimum of 30 calendar days' notice. The parties 
agree, however, that these notice requirements shall not be required during an emergency or other 
extraordinary condition. 

SECTION ~~ - Relocation Allowance 

An employee who is reassigned, transferred, or receives a lateral action and is required by 
agency policy to relocate his residence shall be granted time off with pay for one workday for this 
purpose. In addition, the employee sha11 be granted travel time to the new location based on the 
most direct route. No employee will be credited with more than the number of hours in the 
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employee's regular workday and such time shall not be counted as hours worked for the purpose 
of computing compensatory time or overtime. 

SECTION <:t-1_- Grievability 

The provisions of this Article shall not be subject to the grievance procedures of Article 6 
of this Agreement; however, an employee complaint concerning improper application of the 
provisions of Section 2(0) and (E), Section 3, Section 4, and Section 5 may be grieved in 
accordance with Article 6, up to and including Step 3 of the grievance procedure. In considering 
such complaints, weight shall be given to the specific procedures followed and decisions made, 
along with the needs of the agency. 

For the State ForthePBA 
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Article 9 20 I 6 Legislative Impasse Resolution 
LATERAL ACTION, REASSIGNMENT, TRANSFER, CHANGE IN DUTY STATION 

Employees who have attained pennanent status in their current position and who meet all 
eligibility requirements shall have the opportunity to request lateral action, reassignment, transfer, 
or change in duty station to vacant positions within their respective agencies in accordance with 
the provisions of this Article. 

SECTION 1 - Definitions as used in this Article: 

(A) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(B) "Change in duty station" shall mean the moving of an employee to a duty station 
located within 50 miles, by highway, of his current duty station. 

(C) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Lateral action" shaJl mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(E) "Reassignment" shall mean moving an employee; 

(1) to a position in the same broadband level and same maximum salary but 
with different duties; 
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(2) to a position in the same broadband level and same maximum salary, 
regardless of the duties, but to a different agency; or 

(3) to a position in a different broadband level having the same maximum 
salary. 

Upon a reassignment appointment, the employee shall be given probationary status. 
If the reassignment appointment is in conjunction with a legislatively mandated transfer of the 
position, the employee retains the status held in the position unless the legislature directs 
otherwise. 

(F) "Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location in excess of 50 miles, by highway, from the employee's current 
duty station. 

(G) "Agency needs" are those actions taken by an agency in order to meet its mission 
of protecting the public, providing a safe and humane environment for staff and offenders, working 
in partnership with the community to provide programs and services to offenders, and supervising 
offenders at a level of security commensurate with the danger they present. 

(H) "Major institution" shall mean the main facility under the control of one warden or 
administrator, and will include the annexes, work camps, release centers, and other satellite/sister 
facilities under the authority of that main facility. 

SECTION 2 -Procedures 

(A) An employee who has attained permanent status in his current position may apply 
for a lateral action, reassignment, transfer, or change in duty station on the appropriate Request 
Form. Such requests shall indicate county(ies), institution(s), and/or other work location(s) or 
shift(s) to which the employee would like to be assigned. An employee may only request lateral 
action, reassignment, transfer, or change in duty station from one major institution to another major 
institution in his agency. A State of Florida Employment Application Form must be completed and 
sent with the Request Form. 

(B) An employee may submit a Request Fonn at any time; however, all such requests 
shall expire on May 31 of each calendar year. Requests can be filed in May to become effective 
on June 1. 
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(C) All Request Forms shall be submitted to the Agency Head or designee who shall 
be responsible for furnishing a copy of each such request to the manager(s) or supervisor(s) who 
have the authority to make employee hiring decisions in the work unit to which the employee has 
requested assigmnent. 

(D) Except where a vacancy is filled by demotion, the manager or supervisor having 
hiring authority for that vacancy shall give first consideration to employees who have submitted a 
Request Form; provided, however, that employees whose request is not submitted by the first day 
of the month shall not be considered for vacancies which occur during that month. 

(E) The hiring authority shall normally fill a vacancy with the employee who has the 
greatest length of service in the broadband level and who has a Request Form on file for the 
vacancy. The parties agree, however, that other factors, such as employees' work history and 
agency needs, will be taken into consideration in making the decision as to whether the employee 
with the greatest length of service in the broadband level will be placed in the vacant position. 

(F) If the employee with the greatest length of service in the broadband level is not 
selected for the vacant position, all employees who have greater length of service in the broadband 
level than the employee selected shall be notified in writing of the agency' s decision. 

(G) When an employee has been appointed pursuant to a Request filed under this 
Article, all other pending Requests from that employee shall be canceled. No other request may be 
filed by the employee under this Article for a period of 12 months following the employee's 
appointment. If an employee declines an offer pursuant to a Request filed under this Article, the 
employee's request shall be canceled and the employee will not be eligible to resubmit that request 
for a period of 12 months from the date the employee declined the offer. 

SECTION 3 - Involuntary Lateral Action, Reassignment, Transfer, or Change in Duty 
Station 

(A) Nothing contained in this Agreement shall be construed to prevent an agency, at its 
discretion, from effecting the involuntary lateral action, reassignment, transfer, or change in duty 
station of an employee according to the needs of the agency; however, the agency will make a 
good faith effo1i to take such actions only when agency needs dictate. The agency will take into 
consideration the needs and circumstances of the employee prior to taking such action. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 
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(B) In those instances where the Department of Corrections determines that an 
excessive caseload at a probation office requires the lateral action of an officer, the Department 
will consider requests from volunteers, employee seniority, and the needs of the agency in making 
such assignment. 

SECTION 4 - Notice 

An employee shall be given a minimum of 14 calendar days' notice prior to the agency 
effecting any lateral action, reassignment or transfer of the employee. In the case of a transfer, the 
agency will make a good faith effort to give a minimum of 30 calendar days' notice. The parties 
agree, however, that these notice requirements shall not be required during an emergency or other 
extraordinary condition. 

SECTION 5 - Relocation Allowance 

An employee who is reassigned, transferred, or receives a lateral action and is required by 
agency policy to relocate his residence shall be granted time off with pay for one workday for this 
purpose. In addition, the employee shall be granted travel time to the new location based on the 
most direct route. No employee will be credited with more than the number of hours in the 
employee's regular workday and such time shall not be counted as hours worked for the purpose 
of computing compensatory time or overtime. 

SECTION 6 - Grievability 

The provisions of this Article shall not be subject to the grievance procedures of Article 6 
of this Agreement; however, an employee complaint concerning improper application of the 
provisions of Section 2(0) and (E), Section 3, Section 4, and Section 5 may be grieved in 
accordance with Article 6, up to and including Step 3 of the grievance procedure. In considering 
such complaints, weight shall be given to the specific procedures followed and decisions made, 
along with the needs of the agency. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 
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Article 10 2016 Legisla1iw Impasse Re.rnl-ution 
PROMOTIONS 

(A) The state and the Union agree that promotions should be used to provide career 
mobility within the State Personnel System and should be based on the relative merit and fitness 
of applicants. 

(B) Toward the goals of selecting the most qualified applicant for each promotional 
vacancy, the parties agree that the provisions of this Article, along with all provisions of the Rules 
of the State Personnel System, will be followed when making such appointments. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(B) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a lower maximum salary but a higher level of responsibility. 

(C) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level ofresponsibility. 

SECTION 2 - Procedures 

(A) To be considered for promotional vacancies, AQn employee who has attained 
permanent status in his current position may apply for a promotion by submitting a Request for 
Promotion Form furnished by the agency in which the promotiona-l--J30sit.fen is located. to be 
oonsidered for promotional vacanei-escompleting the online application process within the People 
First system. An employee may complete the application process in the People First system at any 
For the State For the PBA 

Mike Mattimore Gene " Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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time during the adve1iisement period. To be considered for promotion, the employee must submit 
a new application for each promotional opportunity advc1tiscd. Such requests shall indicate the 
class(es)/broadband level(s), county(ies), institution(s), and/or other work locations to which the 
employee would like to be promoted. A State of Florida Employment Application Form must be 
completed and sent 1.vith the employee's request for promotion . 

(B) An employee may submit a request for promotion at any time; hov,•ever, all such 
requests shall CJlpire on May 31 of each calendar ye&r: 

(C) When an employee has been promoted pursuant to a request filed under this Article 
all other pending requests applications for promotion from that employee shall be canceled. No 
other requests applications for promotion may be filed by that employee under this Article for a 
period of 12 months following the employee' s promotion. 

SECTION 3-Method of Filling Vacancies 

(A) Except where a vacancy is filled by demotion, lateral action, or reassignment as 
defined in Article 9 of this Agreement, employees who have applied for promotion in accordance 
with Section 2 of this Article shall be given first consideration for promotional vacancies in 
accordance with the agencies ' standard selection process. 

(B) Each employee who applies in accordance with Section 2 of this Article will be 
notified in writing by the appointing authority when the position has been filled. 

(C) The standard selection process for fiJling institutional security specialist 
promotional vacancies covered by this Agreement shall continue in effect during the tenn of this 
Agreement. The standard selection process for filling Correctional Officer and Correctional 
Probation Officer promotional vacancies shall be as provided for in Department of Corrections 
Procedure Number 208.005. 

For the State ForthePBA 

Mike Mattimore Gene " Hal'· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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. (A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining permanent status in the position. An employee who has not attained permanent status 
in his current position serves at the pleasure of the agency head and may be dismissed at the 
discretion of the agency head. 

(B) An agency's actions in removing or dismissing an employee from a probationary 
position to which the employee has been promoted from a position in which the employee held 
permanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 
pursuant to this statutory provision, are not grievable. 

SECTION 5 - Relocation Allowance 

An employee who is promoted and required by agency policy to relocate his residence 
shall be granted time off with pay for one workday for this purpose. In addition, the employee 
shall be granted travel time to the new location based on the most direct route. No employee wi11 
be credited with more than the number of hours in the employee's regular workday and such 
time shall not be counted as hours worked for the purpose of computing compensatory time or 
overtime. 

SECTION 6 - GrievabiUty 

(A) The provisions of this Article may be grieved in accordance with Article 6, up to 
and including Step 3 of the Grievance Procedure, which decision shall be final and binding. 

(B) If the Step 3 authority in the Department of Management Services determines that 
the standard selection process was not followed in filling a promotional vacancy, he shall have the 
authority, among other remedies, to order that the promotion be rescinded and direct that the 
promotion be conducted in accordance with the standard selection process. 

For the State For the PBA 

Mike Mattimore Gene ''Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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Article 10 2016 Legislative Impasse Resolution 
PROMOTIONS 

The state and the Union agree that promotions should be used to provide career mobility 
within the State Personnel System and should be based on the relative merit and fitness of 
applicants. 

(B) Toward the goals of selecting the most qualified applicant for each promotional 
vacancy, the parties agree that the provisions of this Article, along with all provisions of the Rules 
of the State Personnel System, will be followed when making such appointments. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(B) "Promotion" shall mean changing the classification of an employee to a broadband 
level having a higher maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a lower maximum salary but a higher level ofresponsibility. 

(C) "Demotion" shall mean changing the classification of an employee to a broadband 
level having a lower maximum salary; or the changing of the classification of an employee to a 
broadband level having the same or a higher maximum salary but a lower level of responsibility. 

SECTION 2 - Procedures 

(A) An employee who has attained permanent status in his current position may apply 
for a promotion by submitting a Request for Promotion Form furnished by the agency in which 
the promotional position is located, to be considered for promotional vacancies. Such requests 
shall indicate the class(es)/broadband level(s), county(ies), institution(s), and/or other work 
locations to which the employee would like to be promoted. A State of Florida Employment 
Application Form must be completed and sent with the employee' s request for promotion. 

For the State 

Mike Mattimore 
State ' s Chief Labor Negotiator 

Date 

ForthePBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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(B) An employee may submit a request for promotion at any time; however, all such 
requests shall expire on May 31 of each calendar year. 

(C) When an employee has been promoted pursuant to a request filed unde~ this Article 
all other pending requests for promotion from that employee shall be canceled. No other requests 
for promotion may be filed by that employee under this Article for a period of 12 months following 
the employee's promotion. 

SECTION 3 -Method of Filling Vacancies 

(A) Except where a vacancy is filled by demotion, lateral action, or reassignment as 
defined in Article 9 of this Agreement, employees who have applied for promotion in accordance 
with Section 2 of this Article shall be given first consideration for promotional vacancies in 
accordance with the agencies' standard selection process. 

(B) Each employee who applies in accordance with Section 2 of this Article will be 
notified in writing by the appointing authority when the position has been filled. 

(C) The standard selection process for filling institutional security specialist 
promotional vacancies covered by this Agreement shall continue in effect during the term of this 
Agreement. The standard selection process for filling Correctional Officer and Correctional 
Probation Officer promotional vacancies sha11 be as provided for in Department of Corrections 
Procedure Number 208.005. 

SECTION 4 - Status 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining permanent status in the position. An employee who has not attained permanent status 
in his current position serves at the pleasure of the agency head and may be dismissed at the 
discretion of the agency head. 

(B) An agency's actions in removing or dismissing an employee from a probationary 
position to which the employee has been promoted from a position in which the employee held 
permanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 
pursuant to this statutory provision, are not grievable. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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An employee who is promoted and required by agency policy to relocate his residence 
shall be granted time off with pay for one workday for this purpose. In addition, the employee 
shall be granted travel time-to the new location based on the most direct route. No employee will 
be credited with more than the number of hours in the employee's regular workday and such 
time sha11 not be counted as hours worked for the purpose of computing compensatory time or 
overtime. 

SECTION 6 - Grievability 

(A) The provisions of this Article may be grieved in accordance with Article 6, up to 
and including Step 3 of the Grievance Procedure, which decision shall be final and binding. 

(B) If the Step 3 authority in the Department of Management Services determines that 
the standard selection process was not followed in filling a promotional vacancy, he shall have the 
authority, among other remedies, to order that the promotion be rescinded and direct that the 
promotion be conducted in accordance with the standard selection process. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene ''Hal" Johnson 
Chief Negotiator 

Date 
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Article 13 2016 Legislative Impasse Resolution 
SAFETY 

(A) It shall be the policy of the state to make every reasonable effort to provide 
employees a safe and healthy working environment. 

(B) Where management has created a safety committee in a state-controlled facility, 
the employees shall select at least one person at the facility to serve on such committee. 

(C) Where management has not established a safety committee both the state and Union 
shall work toward the establishment of one in each state-controJled facility. 

SECTION 2 - Employee Safety 

(A) An employee who becomes aware of a work-related accident shall immediately 
notify the supervisor of the area where the incident occurred. 

(B) When an employee believes that an unsafe working condition exists in the work 
area, the employee shall immediately report the condition to the supervisor. The supervisor shall 
investigate the report and make a reasonable effort to take action deemed appropriate. 

SECTION 3 - Grievability 

Complaints which arise under the application or interpretation of this Article shall be 
grievable, but only up to Step 3 of the grievance procedure of the Agreement. 

SECTION 4 - Communicable Diseases 

(A) In institutions, centers, and units in which inmates and/or patients with AIDS or 
other communicable diseases are isolated due to their condition, employees entering such areas 
shall have such protective wear and equipment made available to them as is made available to 
health care employees working in that area. 

For the State 

Mike Mattimore 
State' s Chief Labor Negotiator 

Date 

ForthePBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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(B) Employees shall not be required to handle, examine, or test materials from the 
human body of inmates, offenders, or clients under their supervision except in accordance with the 
rules and regulations of the agency regarding the handling and testing of such materials. 

(C) The agencies shall make available to employees a procedure to screen for 
tuberculosis (PPD SKIN TEST). Alternatively, the employee may at his own cost, have such test 
performed by a private physician and provide the results of the test to the agency. 

SECTION 5 - Correctional Probation Officer Safety 

Correctional probation officers, upon the approval of their i1mnediate supervisor, shall be 
provided with the following safety equipment: bulletproof vest, a hand-held radio, or a cellular 
telephone. An officer who is certified to carry a firearm, and chooses to carry, may be authorized 
to carry his department approved weapon while on duty. When carrying inside the probation and 
parole office the firearm shall, at all times, be concealed on the officer's person or secured in the 
official office lock-box immediately upon entering the probation and parole office. 

SECTION 6-Personal Weapons 

(A) The Department of Corrections may, upon written request, provide weapons 
lockers to employees who are also employed outside the Department as an auxiliary police officer 
or deputy and are required to carry these weapons to perform their duties. 

(B) The Department of Corrections authorizes employees to carry one handgun to work 
in private vehicles and park such vehicles on the department grounds provided the handgun is 
secured in the vehicle and maintained in a standard handgun lockbox in accordance with the 
following: 

(I) Only one handgun per vehicle/per lockbox. 

(2) The handgun must be stored in a Jockbox that is designed to hold a handgun 
and can be locked; an empty ammunition box or metal coin box, or a glove compartment are not 
lockboxes for this purpose. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

ForthePBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 



PBA/Security Services Unit 
State Proposal - Article 13 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 3 of 3 

(3) The doors and windows of the vehicle must lock if the lockbox is kept in 
the cab of the vehicle. If the cab of the vehicle can be accessed from the trunk, the trunk must lock. 
The trunk must be locked at all times. 

( 4) The lockbox cannot be placed in a metal toolbox on a truck. 

(5) For convertibles, the lockbox must be placed in the trunk. If the vehicle is a 
Jeep or similar vehicle, with no top and no trunk, the officer cannot carry a handgun. 

(C) Only the ammunition necessary to load the handgun to capacity will be allowed in 
the lockbox. It is the officer's choice whether the handgun is loaded or the ammunition is 
separate, but both must be in the lockbox and locked. 

(D) At no time will the employee leave the vehicle unlocked while the handgun is in 
the vehicle and parked on state grounds. 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

For the PBA 

Gene "Hal" Johnson 
Chief Negotiator 

Date 
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(A) It shall be the policy of the state to make every reasonable effort to 
provide employees a safe and healthy working environment. 

(B) Where management has created a safety committee in a state-controlled facility, 
the employees shall select at least one person at the facility to serve on such committee. 

(C) Where management has not established a safety committee both the state and 
Union shall work toward the establishment of one in each state-controlled facility. 

SECTION 2 - Employee Safety 

(A) An employee who becomes aware of a work-related accident shall 
immediately notify the supervisor of the area where the incident occurred. 

(B) When an employee believes that an unsafe working condition exists in the 
work area, the employee shall immediately report the condition to the supervisor. The 
supervisor shall investigate the report and make a reasonable effort to take action deemed 
appropriate. 

SECTION 3 - Grievability 

Complaints which arise under the application or interpretation of this Article shall 
be grievable, but only up to Step 3 of the grievance procedure of the Agreement. 

SECTION 4 - Communicable Diseases 

(A) In institutions, centers, and units in which inmates and/or patients with AIDS 
or other communicable diseases are isolated due to their condition, employees entering such 
areas shall have such protective wear and equipment made available to them as is made 
available to health care employees working in that area. 

(B) Employees shall not be required to handle, examine, or test materials from 
the human body of inmates, offenders, or clients under their supervision except in accordance 
with the rules and regulations of the agency regarding the handling and testing of such 
materials. 

(C) The agencies shall make available to employees a procedure to screen for 
tuberculosis (PPD SKlN TEST). Alternatively, the employee may at his own cost, have such 
test performed by a private physician and provide the results of the test to the agency. 
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Correctional probation officers, upon the approval of their immediate supervisor, shall 
be provided with the following safety equipment: bulletproof vest, a hand-held radio, or a 
cellular telephone. An officer who is certified to carry a firearm, and chooses to carry, may be 
authorized to carry his department approved weapon while on duty. Whee oorrymg inside the 
p1'0ee.tioa Dftd parole offiee the firearm sh.all, Ett all times, he eoaeealed OH the offieer's persee 
or seeured in tee offieiel offiee look boK immediately HflOn eH.tering t:he proaatioft and pai'ele 
effiee; 

SECTION 6 - Personal Weapons 

(A) The Department of Corrections may, upon written request, provide weapons 
lockers to employees who are also employed outside the Department as an auxiliary police 
officer or deputy and are required to carry these weapons to perform their duties. 

(B) The Department of Corrections authorizes employees to carry one handgun to 
work in private vehicles and park such vehicles on the department grounds provided the 
handgun is secured in the vehicle and maintained in a standard handgun lockbox in 
accordance with the following: 

(1) Only one handgun per vehicle/per lockbox. 

(2) The handgun must be stored in a lockbox that is designed to hold a 
handgun and can be locked; an empty ammunition box or metal coin box, or a glove 
compartment are not lockboxes for this purpose. 

(3) The doors and windows of the vehicle must lock if the lockbox is kept in 
the cab of the vehicle. If the cab of the vehicle can be accessed from the trunk, the trunk 
must lock. The trunk must be locked at all times. 

( 4) The lockbox cannot be placed in a metal toolbox on a truck. 

(5) For convertibles, the lockbox must be placed.in the trunk. If the vehicle 
is a Jeep or similar vehicle, with no top and no trunk, the officer cannot carry a handgun. 

(C) Only the ammunition necessary to load the handgun to capacity will be 
allowed in the lockbox. It is the officer's choice whether the handgun is loaded or the 
ammunition is separate, but both must be in the lockbox and locked. 

At no time will the employee leave the vehicle unlocked while the handgun is in the vehicle and 
parked on state grounds. 
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Article 18 
LEAVES OF ABSENCE 

The parties specifically agree that the attendance and leave provisions as contained in Rule 
60L-34, Florida Administrative Code, including the accrual, usage, and payment of sick and annual 
leave upon separation from Career Service employment shall apply to all employees. 

For the State For the PBA 

Mike Mattirnore Gene ''Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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A. Notwithstanding the terms of Rule 60L-34.0032, 3(b), Florida 
Administrative Code, if the holiday is observed on the 
employee's established day off, the employee shall be credited 
with a holiday egual to the hours in the employee's established 
workday 

B. Notwithstanding the terms of Rule 60L-34.0032, ( 4). Florida 
Administrative Code, an employee shall be credited with a 
holiday equal to the hours in the employees established 
workday, regardless of whether said employee has utilized 
other leave credits during the workweek, approved extended 
work period or regular work period for excluded employees. 
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HOURS OF WORK/OVERTIME 

SECTION I -Hours of Work and Overtime 

(A) The nonnal workweek for each full-time employee shall be 40 hours unless the 
employee is on an agency-established extended work period. Except for emergency circumstances, 
the normal work day is eight hours or 12 hours; the nonnal workday for Department of 
Corrections' employees assigned to public or Department of Transportation work squads is ten 
hours. The parties agree that the issue of the hours in a normal work day may be a subject of 
negotiation at any time during the term of this agreement. 

(B) Management retains the right to schedule its employees; however, the state will 
make a good faith effort, whenever practical, to provide employees with consecutive hours in the 
workday and consecutive days in the workweek. 

(C) Work beyond the normal workweek shall be recognized in accordance with the 
provisions of Rule 60L-34, Florida Administrative Code. 

(D) Management retains the right to approve time off for its employees. However, the 
state will make a good faith effort, whenever practical, to approve an employee ' s specific request 
for time off. Failure to approve such requests shall not be grievable under the provisions of Article 
6 of this Agreement. 

(E) The state agrees that the assignment of overtime is not to be made on the basis of 
favoritism. In any case where an employee has reason to believe that overtime is being assigned 
on the basis of favoritism, the employee shall have the right to the grievance procedure under 
Article 6 herein, to Step 3 of the procedure. 

(F) Absent a compelling need, an employee who is regularly scheduled to work 12 hour 
shifts shall not be required to work an extended workday of more than 16 continuous hours. Upon 
working an extended workday, the employee shall be given a minimum of eight hours between 
shifts before returning for his next shift (whether scheduled or unscheduled). 

SECTION 2 -Work Schedules, Vacation and Holiday Schedules 

For the State ForthePBA 

Mike Mattimore Gene ·'Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PEA/Security Services Unit 
State Proposal - Article 23 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 2 of 6 

(A) When regular work schedules are changed, employees' normal work schedules, 
showing each employee's shift, workdays, and hours, will be posted no less than 14 calendar days 
in advance, and will reflect at least a two workweek schedule; however, the state will make a good 
faith effort to reflect a one month schedule. In the event an employee's shift, workdays or hours 
are changed while the employee is on approved leave, the agency will make a good faith effort to 
notify the employee of the change at his home. With prior written notification of at least three 
workdays to the employee's immediate supervisor, employees may agree to exchange days or 
shifts on a temporary basis. If the immediate supervisor objects to the exchange of workdays or 
shifts, the employee initiating the notification shall be advised that the exchange is disapproved. 

(B) For shifts, and shift changes the following shall apply: 

(I) In the Department of Children and Families where 
practical, shifts, shift changes, and regular days off shall be scheduled with 
due regard for the needs of the agency, seniority, and employee preference. 
The state and the Union understand that there may be times when the needs 
of the agency will not pennit such scheduling; however, when an 
employee's shift and/or regular days off are changed, the agency will make 
a good faith effort to keep the employee on the new shift or regular days off 
for a minimum of 12 months unless otherwise requested by the employee. 

(2) For the Department of Corrections, shifts, shift changes, and regular days 
off shall be scheduled primarily to meet the needs of the agency, with due regard for employee 
seniority, work history, and preference. Management is responsible for the assignment to and from 
administrative shift positions. The Department of Corrections, whenever practical, will try to offset 
an officer's additional work hours in conjunction with his regular days off. 

(C) When an employee is not assigned to a rotating shift and the employee's regular 
shift assignment is being changed, the state will schedule the employee to be off work for a 
minimum of two shifts between the end of the previous shift assignment and the beginning of the 
new shift assignment. 

(D) Where practical, vacation and holiday leave shall be scheduled at least 60 days in 
advance of such leave. Time off for vacations and holidays, when the holiday is a regularly 
scheduled workday for the employee, will be scheduled with due regard for the needs of the 

For the State For the PBA 

Mike Mattimore Gene " Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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agency, seniority, and employee preference. In implementing this provision, nothing shall preclude 
an agency from making reasonable accommodations for extraordinary leave requests as 
detennined by the agency, or ensuring the fair distribution of leave during holidays. For the 
Department of Corrections, annual leave requests and approvals for correctional officers shall be 
in accordance with procedure 602.030. 

(E) Correctional probation officers (excluding community control officers) who carry 
a regular caseload may be required to work a maximum of I 6 hours per month outside the normal 
8 a.m. to 5 p.m. , Monday through Friday schedule. The 16 hours may be broken down into no less 
than two-hour or more than eight-hour segments. Officers may schedule their field time in the 
morning, evening, Saturday or Sunday, or in any combination thereof. Officers may also volunteer 
to schedule more than 16 hours of field work in a month. Officers must receive prior approval 
from their supervisor before implementing their work schedule. 

(F) A complaint concerning this Section may be grieved in accordance with Article 6 
of this Agreement up to and including Step 3. The decision of the Step 3 Management 
Representative shall be final and binding on all parties. 

SECTION 3 - Rest Periods 

(A) No supervisor shall unreasonably deny an employee a 15 minute rest period during 
each four hour work shift. Whenever possible, such rest periods shall be scheduled at the middle 
of the work shift. However, it is recognized that many positions have a post of duty assignment 
that requires coverage for a full eight-hour shift, which would not permit the employee to actually 
leave his post. In those cases, it is recognized that the employee can "rest" while the employee 
physically remains in the geographic location of his duty post. 

(B) An employee may not accumulate unused rest periods, nor shall rest periods be 
authorized for covering an employee ' s late arrival on duty or early departure from duty. 

SECTION 4 - Court Appearances 

If a correctional officer or institutional security specialist is subpoenaed to appear as a 
witness in a job-related court case, not during the employee's regularly assigned shift, the 
correctional officer or institutional security specialist shall be granted a minimum of two hours 
pay at his straight-time hourly rate. In all other respects, such appearances shall be governed by 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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the provisions of Rule 60L-34, Florida Administrative Code. 

SECTION 5 - Non-Required Work Time 

Employees shall not be required to volunteer time to the state. 

SECTION 6 - Special Compensatory Leave 

(A) Earning of Special Compensatory Leave Credits. Special compensatory leave 
credits may be earned only in the following instances: 

(1) By an employee in the career service for work performed on a holiday as 
defined in section 110.117, Florida Statutes, or for work performed during a work period that 
includes a holiday, as provided by the Rules of the State Personnel System. 

(2) For work performed in the employee's assigned office, facility, or region 
which is closed pursuant to an Executive Order of the Governor or any other disaster or emergency 
condition in accordance with Rule 60L-34.0071, F.A.C. 

(B) General Provisions for Using Special Compensatory Leave Credits in Accordance 
with Rule 60L-34.0044, F.A.C. 

(1) Employee Leave Requests. An employee shall be required to use available 
special compensatory leave credits prior to the agency approving the following leave types: 

(a) Regular compensatory leave credits. 

(b) Annual leave credits, unless such annual leave credits are being 
substituted for an employee's unpaid individual medical leave granted in accordance with the 
federal Family and Medical Leave Act (FMLA), or family medical leave or parental leave granted 
in accordance with section 110.221, F.S., the FMLA, or both. 

(2) Compelled Use of Special Compensatory Leave Credits. An employee may 
be required to reduce special compensatory leave credit balances. 

(C) Special Compensatory Leave Credits Earned Prior to November 1, 2014 During the 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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November 1, 2014 through October 31, 2015 "Pay As You Go" Pilot. 

Pursuant to the provisions of the January 15, 2014 through June 30, 2015 coJJective 
bargaining agreement's Fiscal Year 2014-15 Reopen er Agreement [ Appendix E, Article 23, 
Section 6(B)], special compensatory leave credits earned on or after November 1, 2014 through 
April 30, 2015, and on or after May 1, 2015 through October 31, 2015, that remain unused at the 
end of each extension period (October 27, 2015 and April 28, 2016, respectively) shall be paid. 

(D) Special Compensatory Leave Earned On or After November 1, 2015. 

(1) Special compensatory leave credits earned, as described in subsection 
(A)(l), on or after November 1, 2015, which are not used each year by the April 30 or October 31 
that immediately succeeds the work period in which the leave is credited, whichever date occurs 
earlier, shall be paid at the employee's current regular hourly rate of pay. 

(2) Special compensatory leave credits earned, as described in subsection 
(A)(2), on or after November 1, 2015, which are not used within 120 calendar days from the end 
of the work period in which the leave is credited shall be paid at the employee's current regular 
hourly rate of pay. 

(3) Each agency shall schedule employees earning special compensatory leave 
credits in a manner that allows all such leave credits earned on or after November 1, 2015, to be 
used within the time limits specified in subsections (D){l) and (D)(2). However, if scheduling 
such leave within such time limits would prevent the agency from meeting minimum staffing 
requirements needed to ensure public safety, the special compensatory leave remaining at the end 
of each time limit shall be paid at the employee's current regular hourly rate of pay. 

(E) Pay Provision for Special Compensatory Leave. 

(1) Upon separation from the Career Service, an employee shall be paid only 
for the fo11owing unused special compensatory leave credits: 

(a) Special compensatory leave credits earned prior to July 1, 2012 
(Leave Type 0055); 

(b) 

For the State 

Mike Mattimore 
State's Chief Labor Negotiator 

Date 

Special compensatory leave credits earned from July 1, 2012 
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Date 
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through October 31, 2014 that were restored to the Pre 7/2012 leave balance (Leave Type 0055); 
and 

(c) Special compensatory leave credits earned after November 1, 2015 
that have not yet been paid pursuant to Section 6(D)(3) of this Article. 

(2) Such credits shall be paid at the employee's current regular rate of pay. 

SECTION 7-Compulsory Disability Leave 

An agency may require an employee to use earned leave credits to cover the period between 
the agency's determination that the employee may be unable to perforn1 assigned duties and the 
results of an agency-ordered medical examination. The medical examination shall be in accordance 
with the provisions of Rule 60L-34, Florida Administrative Code. If the medical examination 
confim1s that the employee is able to perform assigned duties, any earned leave required to be used 
by the employee prior to the results of the medical examination shall be restored. If the employee 
is placed in non-pay status due to a lack of earned leave credits, the employee may be paid as ifhe 
had worked; however, requests for such payment shall be considered by the agency on a case-by
case basis. 

For the State For the PBA 

Mike Mattimore Gene ''Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(l) An employee shall not be required to adjust or otherwise 
modify the employee's regular work schedule in anticipation 
that said employee will be required to work hours in excess of 
their regular schedule during the same work period. This shall 
not preclude an agency from adjusting an employee's work 
schedule as provided for in Section l(B) of this article if excess 
hours have actually been worked. 

(2) 'Where an agency has sufficient overtime funds available. 
employees shall not be required to adjust their regular work 
schedule in order to avoid the payment for hours worked in 
excess of their regular schedule. Should an agency reasonably 
anticipate a shortage of overtime funds. it may adjust an 
employee's work schedule as provided for in Section l(B) of 
this article. 

ill An employee shall not be required to adjust or otherwise 
modify the employee's regular work schedule in order to offset 
work hours in excess of their regular schedule during the same 
work period if such excess hours were incurred in the 
performance of court time, on-call OPS monitoring, training 
and extra work load due to staff shortages. 



SECTION 1 - General Pay Provisions 

PBA/Security Services Unit 
State Proposal - Article 25 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of6 

Article 25 2016 Legisht#ve ln1p,wse Resolu# o11 
WAGES 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year ~2017-~2018 General Appropriations Act and other provisions of 
state law. 

SECTION 2 - Discretionary Performance Based Awards 

The Governor·s Budget Recommendations provide for discretionary. one-time lump sum awards 
to eligible employees for achievement of agency measures, for job pe1formance at a level of a 
satisfactory rating or above on the emplovee perfom1ance evaluation for the period July 1, 2016 
through June 30. 20 17, and f<.)r agency savings generated from verified unspent appropriations 
during Fiscal Year 2016-2017. Eligibility requirements are set fo1il1 in Section 8 - Salaries and 
Benefits - Fiscal Year 2017-2018 of the Governor ' s Recommendations. The awards shall be paid 
to eligible employees no later than October 23, 2017, and are subject to funding as provided in the 
2017-2018 General Appropriations Act. 

SECTION 1.--1- Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year ~2017-2-0+ no I 8 General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent oftbe employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION J-1_ - Cash Payout of Annual Leave 

Permanent Career Service employees may be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

For the State ForthePBA 

Mike Mattimore Gene " Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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In accordance with the authority provided in the Fiscal Year 2016-2017 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
performance, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION§...&._ - Discretionary Gmnpetitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2016-2017 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head ' s discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

SECTION 7 - Increase to Minimum Salaries 

The Governor's Budget Recommendations for Fiscal Year 2017-201 8 provide for an increase in 
the minimum base salarv of Depa11ment of Corrections' employees in the following 
classifications. effective July I , 2017: 

• Correctional Officer (8003) - to $33,500 
• Correctional Officer Sergeant (8005) - to $36.850 
• Correctional Officer Lieutenant ( 8011) - to $40,53 5 
• Correctional Officer Captain ( 8013) - to $44.589 
• Correctional Probation Officer (8036) and Con-ectional Probation Otlicer - Institutions 

(8037) - to $36,850 
• Correctional Probation Senior Officer (8039) and Correctional Probation Officer -

Institutions (8041) - to $40.535 
• Correctional Probation Specialist (8040) - to $44.589 
• CoITectional Probation Supervisor (8045) - to $49,048 
• Correctional Probation Senior Supervisor (8046) - to $53,953 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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The Governor's Budget Recommendations for Fiscal Year 2017-2018 provide for a ten percent 
increase in the base rate of pay of certified officers employed by the Depa1tment of Corrections in 
the classifications listed belmv who have obtained Correctional Behavioral Mental Health 
Certification through the American Conectional Association. The increase is effective July 1. 
2017. but only during the period the employee is assigned to a post in a mental health unit: 

• Co1Tectional Officer ( 8003) 

• Con-ectional Officer Sergeant ( 8005) 

• Correctional Officer Lieutenant (8011) 

• Correctional Officer Captain (8013) 

SECTION 9 - Hiring Bonus 

The Governor's Budget Recommendations for Fiscal Year 2017-2018 provide for a one-time 
$1,000 hiring bonus for an indi vidual hired as a Conectional Officer (8003) on or afl:er July L 
20 17, at an institution with a vacancy rate of over ten percent for that classification for the previous 
quarter. The bonus will be awarded upon the newly-hired officer achieving ce1tification as a 
Correctional Officer. A former DeRartment of Corrections' employee with less than a 31 dav break 
in service is not eligible for the bonus. 

SECTION e-!Q- Other Pay Provisions - Department of Corrections 

The following provisions shall apply to alJ appointments of Department of Corrections' 
employees to positions allocated to classifications or broadband levels listed in Appendix A of the 
Agreement, regardless of whether the appointee is a newly-hired employee or currently employed 
in another class series or occupational level in the State Personnel System. The pay grades and 
rates of pay shall be detennined in accordance with the Schedule of Salary Ranges of the Career 
Service Pay Plan. An employee receiving an original, promotion, reassignment, transfer, or 
demotion appointment shall have a base rate of pay equal to an amount within the pay range, 
subject to the following: 

For the State For the PBA 

Mike Mattimore Gene "Hal" .Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(A) Initial Appointment 

The following shall apply to all employees who are appointed to a position with 
probationary status: 

(1) Persons appointed to a position prior to being certified by the Criminal 
Justice Standards and Training Commission will be employed at a biweekly base rate of pay at the 
established trainee rate 10% below the minimum for the class or broadband level to which the 
appointment is made. 

(2) ~After being certified by the Criminal Justice Standards and Training 
Commission, the employee shall be placed at the minimum of the appropriate pay grade for the 
class or broadband level to which appointed on the first day of the following 28-day pay cycle 
following the date the employee attains a passing score on the required Flmida Department of Law 
Enforcement examination ., effective the date of certification. Appointments above the minimum 
may be approved by the Agency Head or designee. 

(3) Persons holding a current Certificate of Completion for basic recruit 
training issued by the Criminal Justice Standards and Training Commission at the time of 
appointment will have their biweekly base rate of pay established at the minimum of the pay grade 
for the class or broadband level to which the appointment is made. 

( 4) The probationary period shall be 12 months for any employee appointed to 
a position with probationary status. 

(5) Time spent as a trainee prior to receiving a Certification of Completion shall 
not be counted toward completion of the probationary period. 

(B) Pay upon Promotion Appointment 

When promoted the employee shall receive a minimum of five percent (5%) 
above the employee's base rate of pay in the lower class or broadband level, contingent upon funds 
being available, or to the minimum of the higher pay grade, whichever is greater at the time of 
promotion. As an exception, when the employee is demoted and subsequently promoted back to 
the former classification or broadband level, or to a classification assigned to the same broadband 
level in the Security Services Unit, within the succeeding 12 months, the employee shall receive 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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the same rate of pay upon promotion as was received immediately prior to demotion. The Agency 
Head may, at his discretion, grant the employee up to an additional five percent (5%) at the time 
of promotion. In no case shall the employee be paid below the minimum for the class or broadband 
level. 

(C) Pay upon Demotion Appointment 

When demoted the employee' s biweekly base rate of pay in the lower class or broadband 
level shall be determined in accordance with the following: 

( 1) If the employee is demoted before satisfactorily completing the 
probationary period for the current position and attaining pennanent status in the cunent posi tion, 
the employee's base rate of pay in the lower class/broadband level sha11 be detennined in the same 
manner as an initial appointment. 

(2) __ If the employee attained permanent status in a bargaining unit position prior 
to promotion, and is then demoted solely as a result of substandard perfomiance before 
satisfactorily completing the probationary period for the higher class/broadband level , the 
employee' s base rate of pay shall be reduced to the amount the employee was being paid when 
promoted. 

(3) .J.R--mst-aRe85---Wflerelf the-·m'l employee attained pemrnnent status in a 
bargaining unit position prior to promotion, and is then demoted for violations of Aagency rules 
or disciplinary standards before satisfactorily completing the probationary period for the higher 
class/broadband level. the ernplovee · s base pay shall normally be reduced to the amount of the 
employee·s previous base pay in the class to which demoted, but not less than such amount. 
adjusted to reflect any non-discretionary increases to such Rav since the employee occupied the 
position in the class;- in the Jo.,ver pay grade shall be-at the discretion of the Agency Head or 
designee. The-employee·s base rate of pav wi ll be reduced by the amount of nil promotional 
increases received-s-ince holding the class or pay grade. -However. in no case shall the employee· s 
base rate of pay in the ]O\ver class/broadband level exceed the emplovee's base rate of pay in the 
higher class/broadband level. 

(J1) If the employee is demoted after satisfactorily completing the probationary 
period for the higher class/broadband level, the employee's base rate of pay shall normally be 
reduced to the amount the employee was being paid Wfl€Jt-at the time of f)ffim-eteepromotion, but 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and ChiefNegotiator 

Date Date 
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not less than such amount. The employee ·spay in the lov,er pay grade shall be at the discretion of 
the Agency Head or designee. Normally, the employee's base rate of pay will be reduced to the 
same amount the employee was paid 1,vhen promoted. However, in no case shall the employee's 
base rate of pay in the lower class/broadband level exceed the employee's base rate of pay in the 
higher class/broadband levet, nor shall the employee be placed at an amount within the lower pay 
grade 1,vhich is less than the employee was being paid at the time ofthe-pronwtio-11-; 

For the State ForthePBA 

Mike M attimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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SECTION 1 - General Pay Provisions: Special Recruitment and Retention Adiustment 

Pay, iaeradiag iHereases te base rate of pay aad salary adaiti•res, shall be in aecordanoe 
with the Fiseal Year 2016 2017 Geneml Appropriations Aet and other previsioBs efstate 
law: 

A. Effective July 1. 2017. the mm1mum starting salaries for bargaining w1it 
classifications (Appendix A of Agreement} shall be increased in the amount of $10,000 
annually. 

B. Effective July 1. 2017. all bargaining employees shall receive a increase in the 
employee's base rate of pay in the amount of $10.000 annually. 

C. Effective October 1, 2017, the State shall provide each bargaining unit employee a 
monthly salaiy incentive "match" egual to the amount of State salary incentive monies the 
employee receives m1der the current salary incentive program provided for in Section 943.22, 
Florida Statutes. 

SECTION 2 - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority pfovided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, and contingent upon the availability of funds and at the 
agency head's discretion, each agency is authorized to grant a temporary special duties pay 
additive of up to 15 percent of the employee's base rate of pay to each employee temporarily 
deployed to a facility or area closed due to emergency conditions from another area of the 
state that is not closed. 

SECTION 3 - Cash Payout of Annual Leave 

Permanent Career Service employees may be given the option of receiving up to 24 
hours of unused annual leave each December, in the form of a cash payout subject to, and in 
accordance with, section 110.219(7), Florida Statutes. 

SECTION 4 - Performance Pay 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, contingent on the availability of funds and at the Agency 
Head's discretion, each agency is authorized to grant merit pay increases based on the 
employee's exemplary performance, as evidenced by a performance evaluation conducted 
pursuant to Rule 60L-35, Florida Administrative Code. 
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In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, contingent on the availability of funds and at the Agency 
Head's discretion, each agency is authorized to grant competitive pay adjustments to address 
retention, pay inequities, or other staffing issues. 

SECTION 6 - Other Pay Provisions - Department of Corrections 

The following provisions shall apply to all appointments of Department of Corrections' employees to 
positions allocated to classifications or broadband levels listed in Appendix A of the Agreement, 
regardless of whether the appointee Is a newly-hired employee or currently employed In another class 
series or occupational level in the State Personnel System. The pay grades and rates of pay shall be 
determined in accordance with the Schedule of Salary Ranges of the Career Service Pay Plan. An 
employee receiving an original, promotion, reassignment, transfer, or demotion appointment shall 
have a base rate of pay equal to an amount within the pay range, subject to the following: 

(A) Initial Appointment 

The following shall apply to all employees who are appointed to a position 
with probationary status: 

( 1) Persons appointed to a position prior to being certified by the 
Criminal Justice Standards and Training Commission will be employed at a biweekly base rate 
of pay at the established trainee rate 10% below the minimum for the class or broadband 
level to which the appointment is made. 

(2) Upon being certified by the Criminal Justice Standards and Training 
Commission, the employee shall be placed at the minimum of the appropriate pay grade for 
the class or broadband level to which appointed, effective the date of certification. Appointments 
above the minimum may be approved by the Agency Head or designee. 

(3) Persons holding a current Certificate of Completion for basic recruit 
training issued by the Criminal Justice Standards and Training Commission at the time of 
appointment will have their biweekly base rate of pay established at the minimum of the pay 
grade for the class or broadband level to which the appointment is made. 

( 4) The probationary period shall be 12 months for any employee 
appointed to a position with probationary status. 

(5) Time spent as a trainee prior to receiving a Certification of Completion 
shall not be counted toward completion of the probationary period. 
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When promoted the employee shall receive a minimum of five percent (5%) above 
the employee's base rate of pay in the lower class or broadband level, contingent upon 
funds being available, or to the minimum of the higher pay grade, whichever is greater at the 
time of promotion. As an exception, when the employee is demoted and subsequently 
promoted back to the former classification or broadband level, or to a classification assigned 
to the same broadband level in the Security Services Unit, within the succeeding 12 months, 
the employee shall receive the same rate of pay upon promotion as was received immediately 
prior to demotion. The Agency Head may, at his discretion, grant the employee up to an 
additional five percent (5%) at the time of promotion. In no case shall the employee be paid 
below the minimum for the class or broadband level. 

(C) Pay upon Demotion Appointment 

When demoted the employee's biweekly base rate of pay in the lower class or 
broadband level shall be determined in accordance with the following: 

(1) If the employee is demoted before satisfactorily completing the 
probationary period for the current position and attaining permanent status, the employee's 
base rate of pay in the lower class/broadband level shall be determined in the same manner as 
an initial appointment. 

(2) If the employee attained permanent status in a bargaining unit position 
prior to promotion, and is demoted before satisfactorily completing the probationary period for 
the higher class/broadband level, the employee's base rate of pay shall be reduced to the amount 
the employee was being paid when promoted. 

(3) If the employee is demoted after satisfactorily completing the 
probationary period for the higher class/broadband level, the employee's base rate of pay shall 
be reduced to the amount the employee was being paid when promoted. The employee's pay 
in the lower pay grade shall be at the discretion of the Agency Head or designee. Normally, 
the employee's base rate of pay will be reduced to the same amount the employee was paid 
when promoted. However, in no case shall the employee's base rate of pay in the lower 
class/broadband level exceed the employee's base rate of pay in the higher class/broadband 
level, nor shall the employee be placed at an amount within the lower pay grade which is 
less than the employee was being paid at the time of the promotion. 

(D) Pay Additives for Added Duties 

During the term of this agreement, the agency shall maintain all pay additives and 
special assignment pay currently being paid to employees. Additionally, the agency shall 
establish pay additives for special assignment pay consistent with cul'rent amounts to 
employees serving in the following capacities: canine team, crisis negotiation team and 
certified instrnction. The agency shall consult with. and if requested, negotiate such pay 
additives with the union. 



APPENDIX D 

Structured Professional Level Pay Plan 

The plan establishes uniform guidelines that each agency shall tailor to flt Its specific needs. 

-To address experience: 

an officer must spend at least 18 months in a specific job assignment 

-To address training and educational enhancement: 

an officer must complete at least 60 additional hours of agency approved training, or course work above 

the standard training requirements 

-To address job performance: 

an officer must receive a "Satisfactory'' annual performance evaluation 

an more senior officer must demonstrate an ability to mentor fellow officers, or engage in community 

outreach 

an officer must demonstrate a willingness to explore leadership or specialty opportunities during his or 

her career 

-To address salary enhancement: 

qualifying officers will receive a 3% for meeting the minimum standards 

additional 1% salary increases are available for higher personal performance in two categories 

Structure: 
The plan consists of four Professional Levels. These levels are segmented by years of service 

qualification periods that take place in the first half of an officer's career. Each level contains basic 

requirements taken from the previous level in order to enhance the overall caliber of the officers 

participating in the plan. Officers are not required to complete a previous level to be eligible for the 

next level for which he or she qualifies to participate In. 

Level 1: 
Qualifying period 

Hire date to day prior to fourth year anniversary. Officer must be employed full time during the entire 

qualifying period. 

Evaluations 

Experience: 

-Officers are new to the field and job assignments .. Additionally, officers are learning the job 

assignment requirements. Experience is not evaluated during this period. Agencies may move the 

officer to various positions to fit agency needs 



Training and education: 

-Officers are still in training during this period and, therefore, not evaluated during this period. 

Job performance: 
-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

• Officers who receive "Satisfactory,'' and at least one "Commendable'' or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

level 2: 

Qualifying period 

From fourth year anniversary to the day prior to eighth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 
-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive nsatisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 3: 

qualifying period 



From eighth year anniversary to the day prior to twelfth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 

-Officers must complete at least 18 months in a specific Job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. *Note -to qualify for salary increase, an officer must have at least 80 hours of cumulative 

additional agency approved training by the end of the qualifying period. 

Job performance: 
-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary Increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations wlll receive a 1% base salary Increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary Increase at the end of the qualifying period. 

Level 4: 
Qualifying period 

From twelfth year anniversary to the day prior to sixteenth year anniversary. Officer must be employed 

full time during the entire qualifying period. 

Evaluations 
Experience: 

- Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 



Training and education: 

- Officers are required to complete at least 60 additional hours of CJSTC approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated .. *Note-to qualify for salary enhancement, an ·officer must have at least 100 hours of 

cumulative additional agency approved training by the end of the qualifying period. 

Job performance: 
~Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

-Officer will also be evaluated on whether he or she applied for a specialty position, or took a 

promotional examination during his or her career (An officer who served as an acting supervisor meets 

the requirement for the evaluation). 

Salary Enhancement 

Q Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase atthe end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 
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SECTION 1- Uniform and Insignia for Correctional Officers and Institutional Security 
Specialists 

Correctional officers and institutional security specialists, where applicable, shall receive 
a standard issue of uniforms and unifonn accessories. The state shall provide uniforms for its 
female correctional officers and institutional security specialists in the appropriate sizes, designed 
and cut for females . 

SECTION 2 - Uniform Maintenance Allowance for Correctional Officers and Institutional 
Security Specialists 

The state will provide unit correctional officers and institutional security specialists who 
are furnished and required to wear a uniform, a maintenance al1owance in the amount of $250.00 
annually, unless laundry and dry cleaning facilities are available and the service is furnished by 
the agency without cost to the employee; in addition, such correctional officers and institutional 
security specialists shall receive a shoe allowance in the amount of $75.00 annually. 

SECTION 3-Badges 

(A) Correctional officers and correctional probation officers shall be issued badges 
according to the following specifications: 

(I) Badges issued to correctional officers below the rank oflieutenant shall be 
silver metal, black lettering and pre-numbered. These badges shall be worn on the officers' 
uniforms in a manner consistent with department policy and procedures. 

(2) Badges issued to correctional officers at the rank of lieutenant and above 
sha11 be gold metal, black lettering and pre-numbered. These badges shall be worn on the officers' 
uniforms in a manner consistent with department policy and procedures. 

(3) Badges issued to correctional probation officers shall be police size. These 
badges shall be carried in badge eases-holders and in accordance with department procedure. 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PBA!Security Services Unit 
State Proposal - Article 26 

Fiscal Year 2017-18 
January 30, 2017 

Page 2 of2 

(B) Correctional officers are only authorized to wear issued badges with the 
correctional officer class "A" or "C" uniform, and only while performing official duties, or while 
in uniform and traveling to or returning from their official duty station. 

(C) The use of an issued badge as a credential for personal purposes is prohibited. 

(D) Issued badges are considered state property and, except for retirement under 
specific conditions or death in the line of duty, are to be returned upon an employee's termination 
of employment with the department or removal from a position in the Security Services Unit. Only 
badges, which are issued by the department, shall be used to conduct officially designated duties. 
Employees shall be responsible for reimbursing the department for any issued badge which is lost. 

(E) Correctional officers and correctional probation officers who retire from the 
department under honorable conditions from the Florida Retirement System, including retirement 
under medical disability, shall be authorized to retain their issued badge. 

(F) The badge of a correctional officer or a correctional probation officer who is killed 
in the line of duty shall be presented to the employee' s next of kin. 

(G) Upon request, correctional officers and correctional probation officers who are 
promoted or transferred to other positions may retain their badge if they are in good standing with 
the department and pay the cost of the badge. 

SECTION 4 - Class "A" Uniforms 

Employees shall not be required to wear Class "A" uniforms while on hospital duty . 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Article 26 

PBA/Security Services Unit 
State Proposal - Article 26 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Pagel of2 

UNIFORM AND INSIGNIA 

SECTION 1 - Uniform and Insignia for Correctional Officers and Institutional Security 
Specialists 

Correctional officers and institutional security specialists, where applicable, shall receive 
a standard issue of uniforms and uniform accessories. The state shall provide uniforms for its 
female correctional officers and institutional security specialists in the appropriate sizes, designed 
and cut for females. · 

SECTION 2 - Uniform Maintenance Allowance for Correctional Officers and Institutional 
Security Specialists 

The state will provide unit correctional officers and institutional security specialists who 
are furnished and required to wear a uniform, a maintenance allowance in the amount of $250.00 
annually, unless laundry and dry cleaning facilities are available and the service is furnished by 
the agency without cost to the employee; in addition, such correctional officers and institutional 
security specialists shall receive a shoe allowance in the amount of $75.00 annually. 

SECTION 3 - Badges 

(A) Correctional officers and correctional probation officers shall be issued badges 
according to the following specifications: 

(1) Badges issued to correctional officers below the rank of lieutenant shall be 
silver metal , black lettering and pre-numbered. These badges shall be worn on the officers' 
unifonns in a manner consistent with department policy and procedures. 

(2) Badges issued to correctional officers at the rank of lieutenant and above 
shall be gold metal, black lettering and pre-numbered. These badges shall be worn on the officers' 
unifonns in a manner consistent with department policy and procedures. 

(3) Badges issued to correctional probation officers shall be police size. These 
badges shall be carried in badge cases and in accordance with department procedure. 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PBA/Secmity Services Unit 
State Proposal - Article 26 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 
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(B) Correctional officers are only authorized to wear issued badges with the 
correctional officer class "A" or "C" uniform, and only while performing official duties, or while 
in uniform and traveling to or returning from their official duty station. 

(C) The use of an issued badge as a credential for personal purposes is prohibited. 

(D) Issued badges are considered state property and, except for retirement under 
specific conditions or death in the line of duty, are to be returned upon an employee's termination 
of employment with the department or removal from a position in the Security Services Unit. Only 
badges, which are issued by the department, shall be used to conduct officially designated duties. 
Employees shall be responsible for reimbursing the department for any issued badge which is lost. 

(E) Correctional officers and correctional probation officers who retire from the 
department under honorable conditions from the Florida Retirement System, including retirement 
under medical disability, shall be authorized to retain their issued badge. 

(F) The badge of a correctional officer or a correctional probation officer who is killed 
in the line of duty shall be presented to the employee's next of kin. 

(G) Upon request, correctional officers and correctional probation officers who are 
promoted or transferred to other positions may retain their badge if they are in good standing with 
the department and pay the cost of the badge. 

SECTION 4 - Class "A" Uniforms 

Employees shall not be required to wear Class "A" uniforms while on hospital duty. 

For the State FortbePBA 

Mike Mattimore Gene "Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Article 27 
INSURANCE BENEFITS 

PEA/Security Services Unit 
State Proposal -Article 27 

Fiscal Year 2017-18 
January 30, 20 l 7 

Page 1 of I 

The employee share of premiums for the State Employees Group Health Self-Insurance 
Plan shall remain unchanged for Fiscal Year 2016-2017 except as follow: 

The Spouse Program providing for premiums of $15 per month for each spouse 
participating in the State Employees Group Health Self-Insurance Plan will no longer be available 
as of Jul y 1, 2017. After this date, spouses enrolled in the Plan will have the option to each select 
individual coverage or for one of the employees to select family coverage to include their spouse 
and any eligible dependents and will pay the same premiums as other employees who enroll in 
individual or fami ly coverage in the Plan. 

For the State ForthePBA 

Mike Mattimore Gene " Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Article 27 
INSURANCE BENEFITS 

Florida PBA Proposal #1 
Insurance, Article 27 

SS Unit 
2017-2020 Agreement 

February 3, 2017 

The state agrees to aamiaister the ~aate J;mpleyees Grol:lp Health Self lHs1:1raF1.ee Plae in 
aeeefaaaee with aRy stat;utery provisieR Of Aet affeetiag tke plaa or its epemtioa. 

State Employees Group Insurance Program 

The benefits and the employee share of premiums for the State Employees Group 
Health Self-Insurance Plan, including participants in the Spousal Program shall remain 
w1changed for Fiscal Year 2016 20172017-2018. 



SECTION 1 - Term 

Article 34 
DURATION 

PBA/Security Services Unit 
State Proposal - Article 34 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 2 

(A) This Agreement shall remain in full force and effect through the 30111 day of June 
~2020 and during the period of negotiation, whichever is later. +hi-5-The Agreement Stt-att 
remain in full force and be effective during the period of negotiation and may be extended in the 
manner set forth in the following paragraph. The State and the Union agree that A1iicle 25 - Wages. 
and any other three (3) ai1icles within this Agreement that either pm1y desires to reopen. shall be 
subject to negotiations for Fiscal Year 2018-2019 and Fiscal Year 2019-2020. 

(B) In the event that the state and the Union fail to secure a successor Agreement prior 
to the expiration date of this Agreement, the parties may mutually agree in writing to extend this 
Agreement for any period of time. 

SECTION 2 - Notices 

(A) In the event that either party desires to terminate or modify this Agreement, written 
notice must be given to the other party not less than ten days prior to the desired termination date, 
which shall not be before the anniversary date set forth in Section I above. 

(B) Notices thereunder shall be given by registered or certified e-mail or U.S. mail, 
return receipt requested, and if by the state shall be addressed to the Teamsters Local Union No. 
2011, 5818 E. Dr. Martin Luther King, Jr., Blvd., Tampa, Florida 33619; and if by the Union shall 
be addressed to the Chief Labor Negotiator, Department of Management Services, 4050 Esplanade 
Way, Suite 160, Tallahassee, Florida 32399-0950. Either party may, by a like written notice, 
change the address to which such notice shall be given. Notices shall be considered to have been 
given as of the date shown on the postmark. 

SECTION 3-Emergencies 

If it is determined that civil emergency conditions exist, including, but not limited to, riots, civil 
disorders, hurricane conditions, or similar catastrophes, the provisions of this Agreement may be 
suspended by the Governor during the time of the declared emergency, provided that wage rates 
and monetary fringe benefits shall not be suspended. It is understood that a declared emergency 
may be limited to specific geographic areas, in which case suspension of the tenns of this 

For the State For the PBA 

Mike Mattimore Gene ''Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



PEA/Security Services Unit 
State Proposal - Article 34 

Fiscal Year 2017-18 
January 30, 2017 

Page 2 of2 

Agreement as provided above, would apply only to those employees permanently or temporarily 
assigned to such areas. 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



SECTION 1 - Term 

Article 34 
DURATION 

PEA/Security Services Unit 
State Proposal - Article 34 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 1 of 1 

(A) This Agreement shall remain in full force and effect through the 30111 day of June 
2016. This Agreement shall remain in full force and be effective during the period of negotiation 
and may be extended in the manner set forth in the following paragraph. 

(B) In the event that the state and the Union fail to secure a successor Agreement prior 
to the expiration date of this Agreement, the parties may mutually agree in writing to extend this 
Agreement for any period of time. 

SECTION 2 - Notices 

(A) In the event that either party desires to terminate or modify this Agreement, written 
notice must be given to the other party not less than ten days prior to the desired termination date, 
which shall not be before the anniversary date set forth in Section 1 above. 

(B) Notices thereunder sha11 be given by registered or certified mail , and if by the state 
shall be addressed to the Teamsters Local Union No. 2011, 5818 E. Dr. Martin Luther King, Jr., 
Blvd., Tampa, Florida 33619; and ifby the Union sha11 be addressed to the Chief Labor Negotiator, 
Department of Management Services, 4050 Esplanade Way, Suite 160, Tallahassee, Florida 
32399-0950. Either party may, by a like written notice, change the address to which such notice 
shall be given. Notices shall be considered to have been given as of the date shown on the 
postmark. 

SECTION 3-Emergencies 

If it is determined that civil emergency conditions exist, including, but not limited to, riots, civil 
disorders, hurricane conditions, or similar catastrophes, the provisions of this Agreement may be 
suspended by the Governor during the time of the declared emergency, provided that wage rates 
and monetary fringe benefits shall not be suspended. It is understood that a declared emergency 
may be limited to specific geographic areas, in which case suspension of the tenns of this 
Agreement as provided above, would apply only to those employees permanently or temporarily 
assigned to such areas. 

For the State For the PBA 

Mike Mattimore Gene "Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Tiered Bonus Summary 

Tier 1 GR TF Total FTE 

08 • Security/Confid 10,190,917 256,505 10,447,422 19,419.00 

Tier 2 (99% of Tier 1) GR TF Total 

08 · Security/Confid 10,089,008 253,940 10,342,948 



Increase Minimum Salaries for Certain Correctional Officer Classes 

Current Proposed 
Cost of FTE Receiving FTE Above 

Class Title Min. Minimum 

Salary Salary 
Increase Increase Threshold 

Correctional Officer 30,926 33,500 $ 25,846,138 10,152 1,667.00 

Sergeant (10% increase over new CO Min. Salary) 32,784 36,850 $ 6,406,271 3,148 1,150.00 

Lieutenant (10% increase over new Sgt. Min. Salary) 35,061 40,535 $ 590,603 247 215.00 
Captain (10% increase over new Lt. Min. Salary) 37,576 44,589 $ 669,156 192 129.00 

$ 33,512,168 13,739 3,161.00 

Increase Minimum Salaries for Certain Correctional Probation Officer Classes 

Current 
Proposed Cost of FTE Receiving FTE Above 

Class Title Base 
Base Rates Increase Increase Threshold 

Rate 
Correctional Probation Officer 33,607 36,850 $ 2,652,088 579 96 
Correctional Probation Senior Officer (10% increase over new CPO 

Min. Salary) 36,200 40,535 $ 1,395,303 549 363 
Correctional Probation Specialist (10% increase over new CPO Sr. 

Officer Min. Salary) 36,200 44,589 $ 443,177 127 187 

Correctional Probation Supervisor (10% increase over new CPO 

Specialist Min. Salary) 39,028 49,048 $ 332,773 89 84 
Correctional Probation Senior Supervisor (10% increase over new 

CPO Supervisor Min. Salary) 41,045 53,953 $ 317,592 67 33 

$ 5,140,933 1,411 763 



Mental Health Pay Additive 

Security Officers in Average 10% Increase 

Mental Health Units FTE Fiiied Salary Avg.10% Total Benefits Total 

Correctional Officer 426 32,540 3,254 s 1,386,204 $ 418,758 $ 1,804,962 

Correctional Officer 

Sergeant 111 36,562 3,656 405,816 122,655 528,471 

Correctional Officer 

Lieutenant 39 41,083 4,108 160,212 48,399 208,611 

Correctional Officer 

Captain 1 4,395 4,395 4,395 1,328 5,723 

Total 577 $ 1,956,627 $ 591,140 $ 2,547,767 

*Calculation Based on Avg. Filled Salary 



Section 9 (New Section) - a one-time $1,000 hiring bonus for an individual hired as a 

Correctional Officer on or after July 1, 2017, at an institution with a vacancy rate of over ten 

percent for that classification for the previous quarter. 

Average New Hires Each Biweekly Currently 140 

Estimated New Hires with Bonus 175 

Bi-weekly periods 26 

Total estimated cost of implementing $1000* hiring bonus $ 4,898,075 

*Bonus estimated at 1076.5 to include FICA 



PBA - Security Services Bargaining Unit- (08) 
Fiscal Year 2017-18 

Union/Issue 

Article 25 {Wages) - Increase the 
minimum starting salary for 
classes within the bargaining unit 
to be increased by $10,000 

Article 25 (Wages) - Increase the 
base rate of pay for all bargaining 
unit employees by $10,000 

Article 25 (Wages) - Proposal 
calls for special assignment pay 
additives for bargaining unit 
employees who are certified 
instructors, members of the K-9 
team and members of the Crisis 
Negotiation team. 

: 

Estimated Cost Comments 

Used People First data load as of Januar 
31 , 2017. Downloaded all vacant positions 

$25.0m (1,924 FTE) in the CBU and applied the 
$10,000 pay increase to those positions, 
adjusting for increased retirement/FICA. 

Used People First data load as of Januar 
31, 2017. Downloaded all filled positions 

$227.2m (17,556 FTE) in the CBU and applied the 
$10,000 pay increase to those positions, 
adjusting for increased retirement/FICA. 

Used the Crisis Negotiation Team and K-9 
Team counts provided and multiplied by 
$2,000 each. The total number of 
employees totaled 328, which yielded the 

$854,243 estimate of $656,000. This amount was 
increased by 30.22% to account for 
retirement/FICA. Counts were not 
provided for certified instructors, so those 
are not included. 
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Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement- ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles atlm£asse: 9, 18, 23, 25, 27 

ARTICLE I STATE"PROPOSAL UNION PROPOS':AC! 
1 2R.ecognition 11130/17: Status quo 

2 - Gender Reference I 1130/17: Status quo 

3 - Vacant 1/30/17: Status quo 

4 -.No1Discrimination 11130/17: Status 

5 7Employee 
Representation and 
PBA Activities 

Pg. 1 of 11 

l/30/H7: Status quo 

tc( thi State's' status \ quo. 

1/30/17:The Union tentatively agrees 
to the State;; status•quo . 

.i/30/t7: The Union tentatively agrees 
to,the State~ status quo. ,, .. 

1/30/17: ·~flieUnion tentatively agrees 
toJh~ .. State'sstatus quo. 

2/19/2017, 5:00 PM 



ARTICLE 
6 - Grievance 
Procedure 

Pg. 2 of 11 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for "Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 2 i 

STATE PROPOSA~ UNION 'PROPO'SAU 
2/17/17: Section 3(G)(6)(b) - The State 
proposes that an arbitrator be selected 
from a panel of at least six arbitrators 
selected by the parties. Presently the panel 
consists of four arbitrators. 
Section 3(G)(())(h) - The State proposes that 
fees and expenses of the arbitrator shall be 
borne equally by both parties. 
New Section () - The State proposes 
procedures for expedited arbitration in 
cases when both parties recognize that a 
grievance may be open to an expedited 
rcsultion. 

1/30/17: None 
COMi'1ENTS 

Section 3(G)(6)(b) -The State's 
proposal to increase the arbitration 
panel to six arbitrators will expedite 
the arbitration scheduling process by 
adding two arbitrators to selection 
panel. 

Section 3(G)(5)(h) - Presently, 
arbitrator fees arc borne by the solely 
by the party who fails to prevail. The 
State's proposal for the parties to 
split arbitration fees is consistent 
with the provisions of the State's 
contracts with non-Jaw enforcement 
bargaining units. 

New Section 6 - The State's proposal 
to include procedures for expedited 
arbitration is consistent with 
provisions in the of the State's 
contract with the Law Enforcement 
and Florida Highway Patrol 
bargaining units. 

2/17/17: The Union is presently 
taking the State's proposal under 
consideration. 

2/19/2017, 5:00 PM 



ARTICLE 
7 - Internal 
Investigations 

8 - Workforce 
Reductions 

9 - Reassignment, 
Lateral Action, 
Transfer, Change in 
Duty Station 

1 O - Disciplinary 
Action 
11 -1Classification 
Review 

~--- - - -- - -- - - - - -- --- ---- --- - - - - -- - --- --- - - - - -

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires .June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at lmoasse: 9, 18, 23, 25, 27 

STATEPROPOSAL -UNION PROPOSAL 
1/30/17: Status quo ll/30/17:None 

1/30/17: Status quo I V30/17: None 

1/30/17: Section 2 - Revised to reflect the I 1130/17: None 
discontinuation of the present People First 
Request Form for Reassignment, Lateral 
Action, Transfer, Change in Duty Station. 
Also, the State proposes that request forms 
expire at the end of the FY (June 30) rather 
than on May 31 of each year. 

1/30/17: Status quo 

/30/17: Status quo 

1/30/11: ,'.fh~ Union tMlt~tlvP.IV 

to the State'sstatus quo. 
1/30/17: The Union tentatively agrees 
to the-State's'status:quo. 
The State's proposals are in 
conjunction with changes in the 
People First system designed to 
streamline the process associated 
with filling vacancies with permanent 
status employees who request a 
reassignment, lateral action, transfer 
or change in duty station. 

2/17/17: Impasse 

12 - PersonnelRecords 11130/1'7.: Status quo 

13-Safety il/30/17: Status quo 1 f30/;1 :7 ,;;The Uri.ion:\ef!tatively,agrees 
}jc' · .. '+/',{{ .. t. 

toJhe State's statusrquo: 

Pg. 3 of 11 2/19/2017, 5:00 PM 



ARTICLE 
14 - Performance 
Review 

Seniority 

16 - Employment 
Outside State 
Government 

17 - Department 
Vehicles 

18 - Leave 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires .June 30, 2017 

- -- --- - - - - - -~ --- - - -- - -- --- -

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

STATE PROPOSAL I UNION PROPOSAEJ I :;COMMENTS 
1/30/17: Status QUO - I 1130/1'7: None · I 1130117: The Union Agrees 

1/30/17: Status quo 

1/30/I?; Status 

1/30/17: Status quo 

1/30/17: Status quo 2/3/17: Section l(A) - The Union Proposes 
that officers he credited with a holiday 
equal to the hours in the employee's 
established workday if the holiday is 
observed on the officer's day off. 
Section l(B) -The Union proposes that an 
employee be credited with a holiday equal 
to the hours in the employee's established 
workday, regardless of whether the said 
employee has utilized other leave credits 

New Section l(A) - AU employees 
receive holiday credits equal to the 
hours they are scheduled to work on 
a holiday or 8 hours, whichever is 
greater. In an effort to help mitigate 
the differences in holiday credits 
employees receive throughout the 
year due to varying work schedules, 
when employees are off on the 
holiday, they are all credited with 8 

during the workweek, approved extended I hours. 
work period or regular work period for 
excluded employees. 

Pg. 4 of 11 2/19/2017, 5:00 PM 



ARTICLE 
18-Leave 
( continued) 

Pg. 5 of 11 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

STATE PROPOSAL I UNION.PROPOSAL I <z:OMMENTS 
New Section l(B) - Employees are 
credited with holiday hours equal to 
the employee's established workday 
(or eight hours, whichever is greater). 
However, leave used during the work 
period must be offset prior to special 
compensatory leave being earned 
pursuant to Rule 60L-34.0032( 4), 
F.A.C. Previous agreements did not 
require sick leave and administrntive 
)eave related to negotiations to be 
offset with holiday credits which 
resulted in special compensatory 
leave accruals. Removal of these 
provisions was imposed by the 
Legislature in the 2013-14 contracts 
to better manage the further accrual 
of special compensatory leave 
liability. 

2/6/17: OPB costing estimate of 
Union's proposals - Indeterminate 

2/17 /17: Impasse 

2/19/2017, 5:00 PM 



Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

ARTICLE STATE PROPOSAL 1, UNION PROPOSAL 
19 - Personal Property I llJQ/17: Status quo 
- Replacement and/or 
Reimbursement 

20 - Educational 
Assistance Program 

1/30/17: Status quo 

21 - Compensation for I 1130/17: Status>quo 
Temporary Special 
puty iitHigher .. J.,evel 
Position 

22-Job-Connected p!30/17: Status quo 
Disability 

Pg. 6 of 11 2/19/2017, 5:00 PM 



ARTICLE 
23 - Workday, 
workweek and 
Overtime 

24 - On-Call, Call
Back, and Court 
Appearanc~s 

Pg. 7 of 11 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

STATE PROPOSAL ' I UNION PROPOSAL 
1/30/17: Status quo 

1/30/17: Status quo 

2/3/17: New Section l(E)(l) -The Union 
proposes that employees not be required to 
adjust or otherwise modify their regular 
work schedule in anticipation of working 
excess hours during the work period. 
New Section l(E)(2) - The Union proposes 
that employees should be paid overtime for 
extra hours worked (if the agency has 
sufficient overtime funds available to pay 
for the time) and not be re•tuired to adjust 
their schedule in order to avoid payment of 
extra hours worked. 

1/10/17: 

COMM:tNTS 
New Section l(E)(l) & (E)(2) -
Management must retain its right to 
minimize overtime costs. In order to 
manage overtime costs, management 
must have the flexibility to ad;just 
work hours throughout the work 
period. Because agencies are unable 
to predict future events that may 
require significant overtime funds, 
agencies have an obJigation to 
actively manage overtime costs and 
maintain reserve funds to utilize 
during unforeseen circumstances. 

1/30/f'Z: Tije lJnfon tentatively agrees 
.to therState,'.\> st~tus quo. 

2/19/2017, 5:00 PM 



ARTICLE 
25 - Wages 

Pg. 8 of 11 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement -ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

STATE PROPOSAL I UNION PROPOSAL 
1/30/17: Section 2 - The State proposes a 
one-time, lump-sum "Discretionary, 
Performance-Based Award" to eligible 
employees, which is based upon tiers to 
include performance evaluations for the 
period 7 /1/16 - 6/30/17, along with unspent 
appropriations during FY 2016-17, as 
outlined in the 2017-18 Governor's budget 
recommendations. * 
Section 3 - The State proposes all 
employees shall receive a competitive pay 
adjustment of five percent (51Yo) to the 
employee's June 30, 2017 base rat.e of pay 
to be effective July 1, 2017. 

2/3/17: Section l(A)- The Union proposes, 
effective 7 /1/17, the minimum starting 
salary for bargaining unit classifications be 
increased by $10,000. 
Section l(B) - The Union proposes, effective 
7/1/17, all bargaining unit employees 
receive a $10,000 increase t.o their annual 
base rate of pay. 
Section l (C) - The Union proposes, 
effective 10/1/17, the State "match" the 
amount received by bargaining unit 
employees participating in the State Salary 
Incentive program provided for in Section 
943.22 F.S. 
Section 6 - The Union proposes a 
Structured Professional Level Pay Plan 
with 4 levels, wherein bargaining unit 
employees that meet established 
requirements related to performance and 
training would receive salary enhancements 
prior to their 4th anniversary (2%), 8th 
anniversary (5%), 12th anniversary (5'Yo), 
and 16th anniversary (5%). 

:COMMENTS 
The Union contends that their wage 
proposal will attract and retain 
quality law enforcement personnel to 
serve the State's citizens and is 
designed to enhance the 
professionalism of unit employees, 
increase their competitive wage 
status with other law enforcement 
personnel throughout the state and 
retain the employees in order to 
provide long-term service to the State 
and its citizens. 

2/14/17: OPB costing estimate of 
Union's proposals -
Section l(A} - $251,883 
Section l (B) - $3,627,246 
Section 1 (C) - $220,320 
Section 6 - $142,282 

2/10/17: Section 2 - OPB costing 
estimate for Tier l and Tier 2 bonus 
awards, filled and unfilled positions -
$315,833 (includes benefits costs) 
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ARTICLE 
25-Wages 
( continued) 

26 - Equipment and 
Service Awards 

27 - Insurance 
Benefits 

Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement- ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

STATE PROPOSAL I 1\UNIONPROPOSAE: I ' COMMENTS 

1/30/17: Status quo 

1/30/17: Eliminates spouse program in 
State Health Insurance program effective 
July l, 2017. 

2/16/17: OBP costing estimate of 
State's proposal for a competitive 
pay adjustment of five percent (5%) -
$1,001,550 

2/17/17: Im11asse 

h'30/:f7: 'the Ufaofteritatively 
to th~ State's 'statu'§~quo. 

2/3/17: Section 1- The Union proposes the 2/3/17: The Union proposes the 
continuation of the current benefits program be funded by sums derived 
structure with no increase to premiums from unused sick leave hours of 
paid by employees. employees paid by the State 
2/3/17: New Section 3 - The Union proposes 
that discussions with the Department of 12/6/17: OPB costing estimate of 
Management Services take place prior to Union's proposals - Indeterminate 
12/1/17 to establish a health saving account 
or similar program upon retirement. 2/17/17: Impasse 

28 .:Travel Expenses I 1/30/17: Status quo 1Z30!17:MTb.e Uh,ion teritativ 

29 •Drug Testing 1/30/17: Status quo 
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Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Agreement Expires .June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement-ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

ARTICLE STATEIPROPOSAL l UNION PROPOSAL 
31 - State Personnel jl/30/17: Status quo 
System Rules 

32 - Management 
Rights 

1/30/17: Status quo 

33 - Entire Agreement jl/30/l7: Status quo 

34- Savirigs Clause I 1130/17: Status 

35- Duration 11130/17: The ratified agreement shall not 
expire until June 30, 2020: In addition to 
Article 25-Wages, each party may select 
up to three (3) additional .articles within 
this Agreement that sltall be 'Subject to 
negotiations for FiscahYear 2018-2019 and 
Fiscal Year 2019-2020. Changes delivery 
method to email or

1U.s. Mail,return- ... 
receipt requested U.S. Mail il1stead of 
registered or certified' mail. 

l/30/17: Nohe 
COMMENTS 
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Police Benevolent Association 
Special Agent Unit - State Personnel System 
Current Ag.-eement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 17, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 9, 18, 23, 25, 27 

ARTICLE I STATE PROPOSAL -· ·1 - ·-- UNION PROPOSAL I CQMMENTS 
*Discretionary Performance-Based Awards 
Eligibilitv: 

Tier 1: $500 

• Agem;y meets pre-determined. Execulive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures based upon direction from the Governor 

regarding the primary focus or goals ofthc agency for the annual rating period.) lfthe agency does not meet these measures, employees are not eligible for a Tier I bonus. 

• Employees meet Employee Eligibility Requiremrnts. 

Tier 2: $500 

• Agency meets pre-determined. Executive Offk.: of the Governor (EOG) approved measures (the Tier l measures). lfthe agency does not meet the Tier l measures. employees arc not eligible for 
a Tier I! bonus. 

• Employees meet Employee Eligibility Requirements. 

• The employee·, overall annual performance evaluation rating score for the period or July l. 2016 to June 30.2017. must indicate Satisfactory. Commendable or Outstanding pcrfon11ance through 
a rating of3.00 or above. 

Tier 3: (lJp to $500) 

• The agency must realize savings from its current (FY 2016-17) agency budget al locaLion. Agency heads submit a plan to EOG for validation and approval that identifies the source of the savings 
and the recommended distribution amount per employee. 

Employee Eligibilitv Re<Juirements (all Tiers): 

• The employee must have a Continuous Service Date of July l. 2016 or prior. must not be serving in a Career Service position with probationary status ( due to new hire. promotion. demotion or 
reassignment) during the period of July l, 2016 and .lune 30, 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service (SMS) position 
during the period of July 2, 2016 and June 30, 2017. 

• The employee must be continuously employed within the Stall'. Personnel System between July l. 2016 and October 23. 2017. 
• The employee must not have had any sustained disciplinary action between July L 2016 and October 23. 2017. 
• Other Personal Services (OPS) ;;:mplnyces arc not eligible for a performance honus. 

Distribution of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23, 2017. 
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Article 6 
GRIEVANCE PROCEDURE 

PBA/Special Agent Unit 
State Proposal - Article 6 

Fiscal Year 2017-18 
February 17, 2017 

Pagel of 10 

It is the policy of the state and the Association to encourage infonnal discussions of 
complaints between management and employees as well as between supervisors and employees. 
Such discussions should be held with view to reaching an understanding which will resolve the 
matter in a manner satisfactory to the employee and the state, without need for recourse to the 
fom1al grievance procedure prescribed by this Alticle. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Grievance'' shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate fonn as contained in Appendix B of this Agreement. 

(B) ·'Grievant" shall mean a Special Agent. Special Agent Trainee, or a group of such 
employees having the same grievance. In the case of a group of employees, one shall be designated 
by the group to act as spokesperson and to be responsible for processing the grievance. 

(C) ·'Days"' shall mean business days. '·Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located. Furthermore, "business days' ' do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the parties . ·'Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60 L-34. 007 l (3 )(e). 

SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the Association has a grievance which may be processed under this 
A11icle and which may also be appealed to the Florida Public Employees Relations Conunission, 
the grievant or the Association shall elect at the outset which procedure is to be used and such 

For the State For thePBA 

----· ·----------·--·-·--·--
Mike Mattimore Gene ··Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

-·------·--···---...... 

Date Date 
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State Proposal - Article 6 

Fiscal Year 2017-18 
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election shall be binding on the grievant or the Association. In the case of any duplicate filing, the 
action first filed will be the one processed. 

CB) A grievant who decides to use this Grievance Procedure shall indicate at Step I ( or 
other initial written step if authorized by the provisions of this A11icle) whether he shall be 
represented by the Association. When the grievant has elected Association representation, both the 
g1ievant and the Association Grievance Representative shall be notified of any Step l meeting. 
Fm1hcr, any written communication concerning the grievance or its resolution shall be sent to both 
the grievant and the Association Grievance Representative, and any decision agreed to by the state 
and the Association shall be binding on the grievant. 

(C) If the grievant is not represented by the Association, any adjustment of the 
grievance shall be consistent with the terms of this Agreement. The Association shall be given 
reasonable opportunity to be present at any meeting called for the resolution of such grievance. A 
grievant using this procedure in the processing of a grievance will be bound by the procedure 
established by the parties to the Agreement. The Association shall not be bound by the decision of 
any grievance or arbitration in which the grievant was not represented by the Association. 

SECTION 3- Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances may be filed and responded to by facsimile, electronic mail, mail, or personal delivery. 

(B) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such pai1icipation. 

(C) Except for suspensions, the filing or pcndency of any grievance under the 
provisions of this A11icle shall in no way operate to impede, delay or interfere with the right of the 
state to take the action complained of; subject, however, to the final disposition of the grievance. 
The employee shall notice the Agency Head or designated representative, in writing, of his 
intention to grieve, or appeal a suspension to the Public Employees Relations Commission, within 
ten days of the receipt of the final notice from the agency. Suspensions shall not be imposed until 
the final disposition of a grievance or appeal, if any, except where such suspension is made pending 
the outcome of a criminal investigation. The employee's failure to notify the agency of his 
intention to grieve or appeal shall permit the agency to proceed with the suspension. 

For the State For the PBA 

•'>»~·- -~-~~ ------
Mike Mattimore Gene .. Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(D) After a grievance is presented, no new violation or issue can be raised unless the 
parties agree in writing to revise or amend the alleged violations or issues, or upon a party' s 
showing of good cause for the consideration of such new issue, but in no event later than the filing 
of a grievance at Step 3. When an issue is unchanged, but it is determined that an article, section, 
or paragraph of the Agreement has been cited imprecisely or erroneously by the grievant, the 
grievant shall have the right to amend that part of his grievance. 

(E) The resolution of a grievance prior to its submission in wiiting to Arbitration shall 
not establish a precedent binding on either the Association or the state in other cases. 

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of the grievant, a representative of the 
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievance meetings. mediation, or arbitration hearings outside of a participant's regu lar work hours 
shall not be deemed time worked. The state will not pay the expenses of participants attending 
such meetings on behalf of the union. 

(G) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(1) Oral Discussion 

(a) An employee having a grievance may, within 15 days following the 
occurrence of the event giving rise to the grievance, present the grievance orally, for informal 
discussion, to the management representative who has the authority to adjust the grievance, or may 
file a written grievance at Step 1. The management representative shall make every effort to resolve 
the grievance promptly, and shall communicate a decision to the grievant and designated 
representative, if any, within IO days following the date the grievance is received at the Oral Step. 

(b) If the grievance is not resolved by such informal discussion, the 
grievant may, within 10 days following the date of that discussion, submit a written grievance at 
Step 1 of this procedure. 

(2) Step l 

For the State For the PBA 

Mike Mattimore Gene "Har· Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

-------·----------
Date Date 
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(a) If the grievant elects not to utilize the oral discussion provision of 
this section he may file a written grievance at Step l, provided such written grievance is filed 
within 15 days following the occurrence of the event giving rise to the grievance. In filing a 
g1ievance at Step l , the grievant or designated representative shall submit to the Step 1 
Management Representative a grievance form as contained in Appendix B of this Agreement, 
setting forth specifically the complete facts on which the grievance is based, the specific provision 
or provisions of the Agreement allegedly violated, and the relief requested. 

(b) The · Step Management Representative or designee shall 
communicate a decision in wntrng to the grievant and to the Association Grievance 
Representative, if any, within 10 days following receipt of the written grievance. 

(3) Step 2 

( a) If the grievance is not resolved at Step I , the grievant or designated 
representative may submit the grievance in writing, on a grievance form as contained in Appendix 
B of this Agreement, to the Agency Head or designated representative within 10 days following 
receipt of the decision at Step 1. The grievance shall include a copy of the grievance fmm 
subrn itted at Step 1, together with the written response and documents in support of the grievance. 
When the grievance is eligible for initiation at Step 2, the grievance fonn must contain the same 
infonnation as a grievance filed at Step 1. The Agency Head or designated representative may 
meet with the employee, and/or with an Association Grievance Representative, at the employee ' s 
option, to discuss the grievance. 

(b) The Agency Head or designated representative shall communicate a 

decision in writing to the grievant and to the Association Grievance Representative within 15 days 

following receipt of the written grievance. 

(4) Step 3 - Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 

For the State For the PBA 

Mike Mattimore Gene .. Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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it in writing on the appropriate form as contained in Appendix B of this Agreement, to the DMS 
within 15 days following receipt of the decision at Step 2. The grievance shall include a copy of 
the grievance fonns submitted at Steps 1 and 2, together with all written responses and documents 
in support of the grievance. When the grievance is eligible for initiation at Step 3, the grievance 
fo1m must contain the same infonnation as a grievance filed at Step I. 

(b) The DMS shall discuss the grievance with the Association 
Grievance Representative, or grievant or his representative if not represented by the Association. 
The DMS shall communicate a decision in writing to the grievant and to the designated 
representative within 15 days following receipt of the written grievance. 

(5) Grievance Mediation 

The pai1ies may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a 
grievance, the scheduled date for the arbitration hearing provided in section (6)(e) below may be 
extended by mutual agreement beyond five months. Either pat1y may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(6) Step 4 - Arbitration 

(a) If a grievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway,' suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the Association representative may appeal the 
grievance in writing to arbitration on the appropriate fonn as contained in Appendix C of this 
Agreement within IO days following receipt of the decision at Step 2. If a contract language dispute 
as described in ( 4) above, is not resolved at Step 3, the Association representative may appeal the 
grievance in writing to arbitration on the appropriate fo1m as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step, 
the Association refused to represent the grievant because he was not a dues-paying member of the 
Association, the grievanl may appeal the grievance to arbitration. 

(b) The arbitrator shall be one person from a panel of three-a t kast six 
permanent-arbitrators, selected by the stale and the Association to serve in rotation for any case or 
cases submitted. The DMS · Arbitration Coordinator shall schedule the arbitration hearing with the 

For the State For the PBA 

- --······-···- ·-····-····--- ............ ·-------········------········-··-----~-----

Mike Mattimorc Gene '·Hal'. Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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state and the Association representatives and the arbitrator listed next on the panel in rotation, and 
shall coordinate the arbitration hearing time, date, and location. 

(c) The patties may, by agreement in w1iting, submit related grievances 
for hearing before the same arbitrator. 

(d) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either pmty, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the pai1ies shall choose an arbitrator from the 
panel of arbitrators (sec (6)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the paities and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator detennines that the issue is arbitrablc, another 
arbitrator shall be chosen from the parties ' regular arbitration panel in accordance with the 
provisions of (6)(b) of this Article to conduct a hearing on the substantive issue(s). 

( e) Arbitration hearings shall be scheduled as soon as feasible but not 
more than five months following the receipt of the Request for Arbitration Form. If the arbitrator 
initially selected is not available to schedule within this period, the Arbitration Coordinator shall 
contact succeeding arbitrators on the panel until an arbitrator is identified who can schedule within 
the prescribed period. A pm1y may request of the arbitrator, with notice to the other party and the 
Arbitration Coordinator, an extension of time/continuance based on documented unusual and 
compelling circumstances. The parties may agree to schedule a hearing beyond the five-month 
deadline. The Arbitration Coordinator shall schedule arbitration hearings at times and locations 
agreed to by the patties. Under normal circumstances hearings will be held in Tallahassee; 
however, selection of the site shall take into account the availability of evidence, location of 
witnesses and existence of appropriate facilities . 

(f) At least fifteen days before the scheduled date of the arbitration 
hearing, the paities shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness infonnation. 

:For the State For the PBA 

----·--- ·············-------······-········---·-··-··-·····-·-·--······ ---- ··-·----------------------------- ........ .............................................. --·- .. ·-------
Mike Mattimore Gene ''Har· Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

-- ----------------·-·----------

Date Date 
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(g) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the Association, the grievant(s), and the 
employees in the bargaining unit. In considering a grievance the arbitrator shall be governed by 
the following provisions and limitations: 

1. The arbitrator shall issue a decision not later than 22 days 
from the date of the closing of the hearing or the submission of briefs, whichever is later. 

2. The arbitrator' s decision shall be in writing, shall be 
detennined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator's opinion and conclusions on the issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other 
issue, and shall refrain from issuing any statement of opinion or conclusion not essential to the 
determination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make 
any decisions: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the ten11S of this Agreement, or 
of applicable law or rules or regulations having the force and effect of law. 

b. Limiting or interfering in any way with the powers, 
duties and responsibilities of the state under its Constitution, applicable law, and rnles and 
regulations having the force and effect of law, except as such powers, duties and responsibilities 
have been abridged, delegated or modified by the expressed provisions of this Agreement. 

6. The arbitrator' s award may include back pay to the 
grievant(s); however, the following limitations shall apply to such monetary awards: 

For the State For the PBA 

------ ····--·----- -·········-·- ··-······----
Mike Mattimore Gene ··Har · Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

----- - - --············································-·· 

Date Date 
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a. An award of back pay shall not exceed the amount of 
pay the grievant would othenvise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other sources or monies received as reemployment assistance 
benefits during the back pay period, shall not include punitive damages, shall not be retroactive to 
a date earlier than 15 days prior to the date the grievance was initially filed. 

b. If the Association is granted a continuance to 
reschedule an arbitration hearing over the objection of the agency, the agency will not be 
responsible for back pay for the period between the original hearing date or the end of the five 
month period described in (6)(e), above, whichever is later, and the rescheduled date. 

(h) The fees and expenses of the arbitrator shall be borne equally bv tl1_~ 
ru.1rt iess0.k,~theparty-w-R{J-.fails---fef rev-a4-l-- i+1-the---Bearing; however, each party shall be 
responsible for compensating and paying the expenses of its own representatives, attorneys and 
witnesses. The arbitrator shall submit his fee and expense statement to the Arbitration Coordinator 
for processing in accordance with the arbitrator' s contract. 

(i) A party may schedule a stenotype reporter to record the proceedings. 
Such party is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The pai1y shall also provide a photocopy of the transcript to the other 
party upon written request and payment of copying expenses($ . l 5 per page). 

U) The Association will not be responsible for costs of an arbitration to 
which it was not a party. 

SECTION 4 - Time Limits 

(A) Failure to initiate a grievance within the time limits in Section 3 above shall be 
deemed a waiver of the grievance. Failure at any step of this procedure to submit a grievance to 
the next step within the specified time limits shall be deemed to be acceptance of the decision at 
that step. 

(B) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the grievant, or the Association where appropriate, to 
proceed to the next step. A Step 2 or Step 3 answer that is not received by the Association by the 

For the State For the PBA 

Mike Mattimore Gene ·'Hal'· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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written, agreed-to deadline does not alter the time limits for appealing the grievance to the next 
step. 

(C) The number of days indicated at each step should be considered as a maximum, and 
every effort should be made to expedite the process. However, the time limits specified in any step 
of this procedure may be extended, in any specific instance, by mutual agreement. 

(D) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to 
pennit the Association or an employee to process a grievance (l) on behalf of any employee 
without his consent, or (2) with respect to any matter which is the subject of a grievance, an appeal_ 
an administrative action before a govermncnt board or agency, or a com1 proceeding, brought by 
an employee or group of employees, or by the Association. 

(B) All grievances will be presented at the initial step with the following 
exceptions: 

(1) If a grievance arises from the action of an official higher than the 
Step 1 Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, 
by submitting a grievance fom1 as set forth in Step ] within 15 days following the occun-ence 
giving rise to the grievance. 

(2) The Association shall have the right to bring a class action grievance 
on behalf of employees, in its own name, concerning disputes relating to the interpretation or 
application of this Agreement. Such grievance shall not include disciplinary actions taken against 
an employee. The Association ' s election to proceed under this Article shall preclude it from 
proceeding in another fornm on the same issue. The class action grievance form shall identify the 
specific group (i.e., employees· job classification(s), work unit(s), etc .) adversely impacted by the 
dispute relating to the interpretation or application of the Agreement. Such grievance shall be 
initiated at Step 2 of this procedure, in accordance with the provisions set forth herein, within 15 
days of the occurrence of the event giving rise to the grievance. 

For the State For the PBA 

- ·········-···-·········--

Mike Mattimore Gene ;·Hal'' Johnson 
State 's Chief Labor Negotiator General Counsel and Chief Negotiator 

.......................... --.. ·· ------ ---------··························-······-----······ 
Date Date 
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(C) An employee who has not attained permanent status in his current position 
may only file non-discipline grievances to Step 3, unless the processing of such grievances is 
further limited by specific provisions of this Agreement. 

SECTION 6-- Expedited Arbitration 

(A) The parties recognize that <:;~J:_li1111g1i~y~mc:~::>J}}.<ly __ be rnncnabk to_Q>J2~~Ji!~i! 
1~£?.QJµJJQlLQY .. illl arbitrator. Accordinglv. at anv point in the grievance procedure,.Jhe PBA mav 
req~!cst cxpcditcd_~-irbitration of a v;ricvance R,9qµ~~::, t::,J~)1: 9Xcpy~ji_t_g~I arbilratiorr"'·:;Jrnl l be granted in 
<;;f~$<::§j_11_voll:ing_ arbitrab!e disciplinary action less than discharge. In all other cas<;:::,. expedited 
arbitration wi 11 be used upon a!!rcemcnt of the _parties. 

illJ Expedited Arbi1.rnticm Rules: 

LU_ Whena grievance is to be n:solved via expefLiJGc,LnrbiJE1Jiqn. all renrnining 
steps in the grievance pr:g~g_(lwe llJ.:9 .. §Jzippe(L and 1he grievance is submitted directl_y__tgJhg_ 
expedit_ed arbi_trntor .. 

{;) The arbitrator is designated bv ro tation from the listofpermancnl 
arbitrators. 

(3) Expedited_ill:bitrali<,~nJ19m·ings shall be no longer than six hours in dur~1t10_!}, 
with G.QS::)]JJJ.:l!J:Y.Ji111iJ~~!lS!J!}r~~ hour~ There shall he no post-heari1.1gh1:!Gf$,,1Jthough either partv 
mav submit a written statement of position to the arb_itnnor d~1Li1ig~)1e hearing. The ArbitL0tQL§11.?U 
issue a sho.IUlw loqg~'.rtJ:i,an three pages) decision within seven davs of the hearing,_Witluhc 
exception of the f<ireu:oi1u~, all provisions ofsc'.ction3(G)(6}ofthis procedure shall be npp!icable. 

For the State For the PBA 

Mike Mattimorc Gene "Har· Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

---·--·--·······---- - ----··········--··········· ....... """""'···········--·----------- ---
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Article 6 
GRIEVANCE PROCEDURE 

It is the policy of the state and the Association to encourage infonnal discussions of 
complaints between management and employees as well as between supervisors and employees. 
Such discussions should be held with view to reaching an understanding which will resolve the 
matter in a manner satisfactory to the employee and the state, without need for recourse to the 
formal grievance proce.dure prescribed by this Article. 

SECTION 1- Definitions 

As used in this Article: 

(A) "Grievance" shall mean a dispute involving the interpretation or application of the 
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on 
the appropriate form as contained in Appendix B of this Agreement. 

(B) "Grievant" shall mean a Special Agent, Special Agent Trainee, or a group of such 
employees having the same giievance. In the case of a group of employees, one shall be designated 
by the group to act as spokesperson and to be responsible for processing the grievance. 

(C) ''Days" shall mean business days. "Business days" refers to the ordinary business 
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the 
recipient is located. Furthermore, "business days" do not include any day observed as a holiday 
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list 
furnished to the state in writing, as of the effective date of this Agreement, or day during a 
suspension of grievance processing as agreed in writing by the patiies. "Business days" also do 
not include a day(s) on which the offices of DMS or any agency employing bargaining unit 
members are closed under an Executive Order of the Governor or otherwise for an emergency 
condition or disaster under the provisions of Rule 60L-34.0071(3)(e). 

SECTION 2 - Election of Remedy and Representation 

(A) If a grievant or the Association has a grievance which may be processed under this 
Article and which may also be appealed to the Florida Public Employees Relations Commission, 
the grievant or the Association shall elect at the outset which procedure is to be used and such 

For the State .For the PBA 
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election shall be binding on the grievant or the Association. In the case of any duplicate filing, the 
action first filed will be the one processed. 

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step l (or 
other initial written step if authorized by the provisions of this Article) whether he shall be 
represented by the Association. When the grievant has elected Association representation, both the 
grievant and the Association Grievance Representative shall be notified of any Step 1 meeting. 
Further, any written communication concerning the grievance or its resolution shall be sent to both 
the grievant and the Association Grievance Representative, and any decision agreed to by the state 
and the Association shall be binding on the grievant. 

(C) If the grievant is not represented by the Association, any adjustment of the 
grievance shall be consistent with the tenns of this Agreement. The Association shall be given 
reasonable opportunity to be present at any meeting called for the resolution of such grievance. A 
grievant using this procedure in the processing of a grievance will be bound by the procedure 
established by the parties to the Agreement. The Association shall not be bound by the decision of 
any grievance or arbitration in which the grievant was not represented by the Association. 

SECTION 3 - Procedures 

(A) Employee grievances filed in accordance with this Article are to be presented and 
handled promptly at the lowest level of management having the authority to adjust the grievances. 
Grievances may be filed and responded to by facsimile, electronic mail, mail, or personal delivery. 

(B) There shall be no reprisals against any of the participants in the procedures 
contained herein by reason of such pai1icipation. 

(C) Except for suspensions, the filing or pendency of any gnevance under the 
provisions of this Article shall in no way operate to impede, delay or interfere with the right of the 
state to take the action complained of; subject, however, to the final disposition of the grievance. 
The employee shall notice the Agency Head or designated representative, in writing, of his 
intention to grieve, or appeal a suspension to the Public Employees Relations Commission, within 
ten days of the receipt of the final notice from the agency. Suspensions shall not be imposed until 
the final disposition ofa grievance or appeal , if any, except where such suspension is made pending 
the outcome of a criminal investigation . The employee's failure to notify the agency of his 
intention to grieve or appeal shall pennit the agency to proceed with the suspension. 

l<~or the State .For the PBA 

......................................................................................... ········--············-·------
Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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Date Date 



PBA/Special Agent Unit 
State Proposal ····· Article 6 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 3 of 10 

(D) After a grievance is presented, no new violation or issue can be raised unless the 
pm1ies agree in writing to revise or amend the alleged violations or issues, or upon a party's 
showing of good cause for the consideration of such new issue, but in no event later than the filing 
of a grievance at Step 3. When an issue is unchanged, but it is determined that an article, section, 
or paragraph of the Agreement has been cited imprecisely or erroneously by the grievant, the 
giievant shall have the right to amend that part of his grievance. 

(E) The resolution of a grievance prior to its submission in writing to Arbitration shall 
not establish a precedent binding on either the Association or the state in other cases. 

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires 
reasonable travel time during the regular work hours of the grievant, a representative of the 
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at 
grievance meetings, mediation, or arbitration hearings outside of a participant's regular work hours 
shall not be deemed time worked. The state will not pay the expenses of paiiicipants attending 
such meetings on behalf of the union. 

(G) Grievances shall be presented and adjusted in the following manner, and no 
individual may respond to a grievance at more than one written step. 

(l) Oral Discussion 

(a) An employee having a grievance may, within 15 days following the 
occurrence of the event giving rise to the grievance, present the grievance orally, for informal 
discussion, to the management representative who has the authority to adjust the grievance, or may 
file a written grievance at Step 1. The management representative shall make every effort to resolve 
the grievance promptly, and shall communicate a decision to the grievant and designated 
representative, if any, within 10 days following the date the grievance is received at the Oral Step. 

(b) If the grievance is not resolved by such infonnal discussion, the 
grievant may, within 10 days following the date of that discussion, submit a written grievance at 
Step 1 of this procedure. 

(2) Step 1 

For the State For the PBA 

···············-······· ·····-······· 

Mike Mattimorc Gene ' 'Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(a) If the grievant elects not to utilize the oral discussion provision of 
this section he may file a written grievance at Step 1, provided such written grievance is filed 
within 15 days following the occurrence of the event giving rise to the g1ievance. In filing a 
grievance at Step 1, the grievant or designated representative shall submit to the Step l 
Management Representative a grievance form as contained in Appendix B of this Agreement, 
setting forth specifically the complete facts on which the grievance is based, the specific provision 
or provisions of the Agreement allegedly violated, and the relief requested. 

(b) The Step 1 Management Representative or designee shalJ 
communicate a decision in writing to the grievant and to the Association Grievance 
Representative, if any, within 10 days following receipt of the written grievance. 

(3) Step 2 

(a) If the grievance is not resolved at Step 1, the grievant or designated 
representative may submit the grievance in writing, on a grievance fom1 as contained in Appendix 
B of this Agreement, to the Agency Head or designated representative within l O days following 
receipt of the decision at Step 1. The grievance shall include a copy of the grievance fonn 
submitted at Step 1, together with the written response and documents in support of the grievance. 
When the grievance is eligible for initiation at Step 2, the grievance form must contain the same 
infonnation as a grievance filed at Step I. The Agency Head or designated representative may 
meet with the employee, and/or with an Association Grievance Representative, at the employee's 
option, to discuss the grievance. 

(b) The Agency Head or designated representative shall communicate a 

decision in writing to the grievant and to the Association Grievance Representative within 15 days 

following receipt of the written grievance. 

(4) Step 3 - Contract Language Disputes 

(a) If a grievance concerning the interpretation or application of this 
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay, 
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was 
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit 

For the State For the PBA 

····· ·······-···---···------
Mike Mattirnore Gene ·'Hal'· Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 
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it in writing on the appropriate form as contained in Appendix B of this Agreement, to the DMS 
within 15 days following receipt of the decision at Step 2. The !,>rievance sha11 include a copy of 
the grievance forms submitted at Steps 1 and 2, together with all written responses and documents 
in support of the griev~nce. When the grievance is eligible for initiation at Step 3, the grievance 
fon11 must contain the same infonnation as a grievance filed at Step 1. 

(b) The DMS shall discuss the grievance with the Association 
Grievance Representative, or grievant or his representative if not represented by the Association. 
The DMS shall communicate a decision in writing to the grievant and to the designated 
representative within 15 days following receipt of the written grievance. 

(5) Grievance Mediation 

The paiiies may, by written agreement, submit a grievance to mediation to 
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been 
submitted to arbitration but before the arbitration heating. When the parties agree to mediate a 

6rrievance, the scheduled date for the arbitration hearing provided in section (6)(e) below may be 
extended by mutual agreement beyond five months. Either party may withdraw from the 
mediation process with written notice no later than five days before a scheduled mediation. 

(6) Step 4 - Arbitration 

(a) If a g1ievance alleging that a disciplinary action (reduction in base 
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) 
was taken without cause, is not resolved at Step 2, the Association representative may appeal the 
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 2. If a contract language dispute 
as described in (4) above, is not resolved at Step 3, the Association representative may appeal the 
grievance in writing to arbitration on the appropriate fon11 as contained in Appendix C of this 
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step, 
the Association refused to represent the 6>rievant because he was not a dues-paying member of the 
Association, the grievant may appeal the grievance to arbitration. 

(b) The arbitrator shall be one person from a panel of three pennanent 
arbitrators, selected by the state and the Association to serve in rotation for any case or cases 
submitted. The DMS' Arbitration Coordinator shall schedule the arbitration hearing with the state 

For the State For the PBA 
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and the Association representatives and the arbitrator listed next 011 the panel in rotation, and shall 
coordinate the arbitration hearing time, date, and location. 

( c) The parties may, by agreement in writing, submit related grievances 
for hearing before the same arbitrator. 

( d) Where there is a threshold issue regarding arbitrability, including 
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted 
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the 
panel of arbitrators (sec (6)(b) above), who is available to schedule a hearing and render a decision 
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue 
shall be limited to one day, and the arbitrator shall be required to decide the issue within five 
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of 
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses 
of the expedited arbitration. If the arbitrator detennines that the issue is arbitrable, another 
arbitrator shall be chosen from the parties' regular arbitration panel in accordance with the 
provisions of (6)(b) of this Article to conduct a hearing on the substantive issue(s). 

(e) Arbitration hearings shall be scheduled as soon as feasible but not 
more than five months following the receipt of the Request for Arbitration Forrn. If the arbitrator 
initially selected is not available to schedule within this period, the Arbitration Coordinator shall 
contact succeeding arbitrators on the panel until an arbitrator is identified who can schedule within 
the prescribed period. A party may request of the arbitrator, with notice to the other party and the 
Arbitration Coordinator, an extension of time/continuance based 011 documented unusual and 
compelling circumstances. The parties may agree to schedule a hearing beyond the five-month 
deadline. The Arbitration Coordinator shall schedule arbitration hearings at times and locations 
agreed to by the parties. Under nom1al circumstances hearings will be held in Tallahassee; 
however, selection of the site shall take into account the availability of evidence, location of 
witnesses and existence of appropriate facilities. 

(f) At least fifteen days before the scheduled date of the arbitration 
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be 
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters 
relevant to the grievance about which each witness will testify. A party may file a written request 
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time 
limits for good cause. If such exception is granted, the other party may request that the hearing be 
rescheduled if necessary for the party to respond to the late filed witness information. 

For the State For the PBA 

Mike Mattimore Gene ·'Har Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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(g) The arbitrator may fashion an appropriate remedy to resolve the 
grievance and, provided the decision is in accordance with his jurisdiction and authority under this 
Agreement, shall be final and binding on the state, the Association, the grievant(s), and the 
employees in the bargaining unit. In considering a grievance the arbitrator shall be governed by 
the following provisions and limitations: 

l. The arbitrator shall issue a decision not later than 22 days 
from the date of the closing of the hearing or the submission ofb1iefs, whichever is later. 

2. The arbitrator's decision shall be in writing, shall be 
detern1ined by applying a preponderance of the evidence standard, and shall set forth the 
arbitrator's opinion and conclusions on the issue(s) submitted. 

3. The arbitrator shall have no authority to determine any other 
issue, and shall refrain from issuing any statement of opinion or conclusion not essential to the 
detennination of the issues submitted. 

4. The arbitrator shall limit the decision strictly to the 
application and interpretation of the specific provisions of this Agreement. 

5. The arbitrator shall be without power or authority to make 
any decisions: 

a. Contrary to or inconsistent with, adding to, 
subtracting from, or modifying, altering or ignoring in any way, the terms of this Agreement, or 
of applicable law or rules or regulations having the force and effect oflaw. 

b. Limiting or interfering in any \Vay with the powers, 
duties and responsibilities of the state under its Constitution, applicable law, and rules and 
regulations having the force and effect of law, except as such powers, duties and responsibilities 
have been abridged, delegated or modified by the expressed provisions of this Agreement. 

6. The arbitrator's award may include back pay to the 
grievant(s); however, the following limitations shall apply to such monetary awards: 

For the State For the PBA 

Mike Mattimore Gene "HaF' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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a. An award of back pay shall not exceed the amount of 
pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the 
amount of wages earned from other sources or monies received as reemployment assistance 
benefits during the back pay pe1iod, shall not include punitive damages, shall not be retroactive to 
a date earlier than 15 days prior to the date the grievance was initially filed. 

b. If the Association is granted a continuance to 
reschedule an arbitration hearing over the objection of the agency, the agency will not be 
responsible for back pay for the period between the original hearing date or the end of the five 
month period described in (6)(c), above, whichever is later, and the rescheduled date. 

(h) The fees and expenses of the arbitrator shall be borne solely by the 
party who fails to prevail in the heaiing; however, each party shal1 be responsible for compensating 
and paying the expenses of its own representatives, attorneys and witnesses. The arbitrator shall 
submit his fee and expense statement to the Arbitration Coordinator for processing in accordance 
with the arbitrator's contract. 

(i) A party may schedule a stenotype reporter to record the proceedings. 
Such pmiy is responsible for paying the appearance fee of the reporter. If either party orders a 
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a 
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other 
pm1y upon written request and payment of copying expenses ($.15 per page). 

(j ) The Association will not be responsib1c for costs of an arbitration to 
which it was not a party. 

SECTION 4 - Time Limits 

(A) Failure to initiate a grievance within the time limits in Section 3 above shall be 
deemed a waiver of the grievance. Failure at any step of this procedure to submit a giievance to 
the next step within the specified time limits shall be deemed to be acceptance of the decision at 
that step. 

(B) Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the grievant, or the Association where appropriate, to 
proceed to the next step. A Step 2 or Step 3 answer that is not received by the Association by the 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 
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written, agreed-to deadline does not alter the time limits for appealing the grievance to the next 
step. 

(C) The number of days indicated at each step should be considered as a maximum, and 
every effort should be made to expedite the process. However, the time limits specified in any step 
of this procedure may be extended, in any specific instance, by mutual agreement. 

(D) Claims of either an untimely filing or untimely appeal shall be made at the step in 
question. 

SECTION 5 - Exceptions 

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to 
pennit the Association or an employee to process a grievance (1) on behalf of any employee 
without his consent, or (2) with respect to any matter which is the subject of a grievance, an appeal, 
an administrative action before a govcmment board or agency, or a comt proceeding, brought by 
an employee or group of employees, or by the Association. 

(B) All g1ievances will be presented at the initial step with the following 
exceptions: 

( 1) If a grievance arises from the action of an official higher than the 
Step 1 Management Representative, the giievance shall be initiated at Step 2 or 3, as appropriate, 
by submitting a grievance fonn as set forth in Step 1 within 15 days following the occurrence 
giving rise to the grievance. 

(2) The Association shall have the right to bring a class action grievance 
on behalf of employees, in its own name, conceming disputes relating to the interpretation or 
application of this Agreement. Such grievance shall not include disciplinary actions taken against 
an employee. The Association's election to proceed under this Article shall preclude it from 
proceeding in another forum on the same issue. The class action grievance fom1 shall identify the 
specific group (i.e., employees' job classification(s), work unit(s), etc.) adversely impacted by the 
dispute relating to the interpretation or application of the Agreement. Such grievance shall be 
initiated at Step 2 of this procedure, in accordance with the provisions set forth herein, within 15 
days of the occurrence of the event giving rise to the grievance. 

For the State For the PBA 

Mike Mattirnore Gene ·'Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

·····················--··-···· - - -----

Date Date 



PBA/Special Agent Unit 
State Proposal - Article 6 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 10 of 10 

(C) An employee who has not attained permanent status in his current position 
may only file non-discipline grievances to Step 3, unless the processing of such grievances is 
further limited by specific provisions of this Agreement. 

For the State For the PBA 
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LATERAL ACTION, TRANSFER, CHANGE IN DUTY STATION 

It is the intent of the state and the Association that the minimum initial service obligation 
fr>r employees shall be 24 months. Employees who have fulfilled their minimum initial service 
obligations shall have the opportunity to request lateral action, transfer, or change in duty station, 
in accordance with the provisions of this Article; however, the state retains the right to detem1ine 
the nature and location of work assignments based upon staffing needs. 

SECTION 1 - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean the moving of an employee to a duty station 
located within 50 miles, by highway, of his current duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(C) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to warrant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(E) "Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
current duty station. 

For the State For the PBA 
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SECTION 2 - Procedures and Exceptions - Voluntary Lateral Action, Transfer, Change in 
Duty Station 

(A) An employee who has completed the 24 month minimum service obligation in his 
initial job assignment may apply for a lateral action, transfer, or change in duty station on the 
appropriate 9_g_~n_<;:_y __ Reque~;t ~Fonnform. Such requests shall indicate the county(ies) ancl/or 
duty station to which the employee would like to be assigned. 

(B) An employee may submit a!l__C:!gG1}<::YR-Btj-Hest-requcs_t1~farm at any time; 
however, all such ~0st:s--rcquests_shall expire on June 30 of each calendar year. Requests for 
the next fiscal year may be filed on June 1 of the preceding fiscal year. 

(C) All Request req uest ~ forms shall be submitted to the appropriate Executive 
Council member who shall be responsible for furnishing a copy of each such Rrequest to the 
management representatives who have the authority to make employee hiring decisions in the 
county and duty station to which the employee has requested assignment. The employee shall 
provide a copy of the Request to the Association at the time it is filed with the agency. 

(D) Except where a position is filled by demotion, the management representative 
having hiring authority for the position shall give first consideration to those employees who have 
submitted a R-eques-t--rcqu cst F,:1rrntu:m; provided, however, that employees whose Requ<e-st--r~-q~cst 
is not submitted by the first clay of the month shall not be considered for vacancies which occur 
during that month . 

(E) The hiring authority shall normally fill a position with the employee who has the 
greatest length of service in the broadband level and who has a -R-eq-ut"S-lregues!_Form-forn1 _011 file 
for the county in which the vacancy exists. The parties agree, however, that other factors, such as 
employees' work history and agency needs may be taken into consideration in making the decision 
as to whether the employee with the greatest length of service in the broadband level will be placed 
in the position. 

(F) Jf the employee with the greatest length of service in the broadband level is not 
selected for the position, all employees who have greater length of service in the broadband level 
than the employee selected shall be notified in \vriting of the agency ' s decision with a copy to the 
Association. Except where agreed otherwise by the Association and the agency, the Executive 

For the State .For the PBA 
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Director's notification shall contain the reason(s) the less senior applicant was selected. 

(G) When an employee has been appointed pursuant to a R-et~request_filed under 
this A11icle, all other pending R:e<.1-lt€5-ffi-reguests shall be canceled and the employee will not be 
eligible to file another Request request under this Article for a period of 12 months following the 
employee's appointment. If an employee declines an offer pursuant to a Request request filed 
under this Article, the employee will not be eligible for consideration for assignment to the specific 
broadband level, county(ies), and/or duty station declined for a period of 12 months. 

(H) The 24 month service obligation for an initial appointment shall only be waived if 
the employee is promoted to a position in another location, or if an unusual circumstance or 
hardship affecting the employee is accepted by the agency as justification for varying the required 
minimum service, or as otherwise approved by the Executive Director or designee. 

SECTION 3 - Involuntary Lateral Action, Transfer, or Change in Duty Station 

(A) An employee shall not be required to change residence for the sole purpose ofliving 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(B) Nothing contained in this Agreement shall be construed to prevent the FDLE, at its 
discretion, from effecting the involuntary lateral action, transfer, or change in duty station of an 
employee, at any time, according to the needs of the agency or as authorized by section 110.205(3), 
Florida Statutes. However, it is understood that the agency will make a good faith effixt not to 
effect an involuntary lateral action, transfer, or change in duty station which will impose a 
residency hardship on the employee (in that he must relocate his residence from a pennanent home 
presently owned or cancel a rental lease extending more than three months), without first 
considering Request Forms on file for the county in which the agency need exists. 

(C) Except in unusual circumstances, an employee involuntarily transferred will be 
pennitted 90 days to report to the new assignment location. An employee who receives an 
involuntary change in duty station will be permitted a reasonable time in which to report to the 
new duty station. 

(D) Lateral actions, transfers and changes 111 duty station shall not be utilized as 
disciplinary sanctions. 

For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

_____ ........ ......... --.. ----
Date Date 
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(A) An employee shall be given a minimum of 14 calendar days' notice prior to the 
agency effecting any lateral action, and 30 calendar clays' notice prior to the agency affecting a 
transfer. 

(B) Nothing contained in this Agreement shall be construed to prevent the state from 
effecting the involuntary lateral action, trans for, or change in duty station of an employee during 
an emergency or as otherwise required to meet urgent law enforcement needs of the state. 

(C) When the agency establishes a new position within a broadband levei it shall notice 
all employees of the duties, responsibilities, and qualifications of the position. The procedures 
established in this Article shall thereafter apply to filling vacancies in such positions. 

SECTION 5 - Appointment to Special Agent 

The state and the Association agree that appointment to Special Agent is to be made based 
on the employee meeting the qualifications for law enforcement employment set forth in Chapter 
943 , Florida Statues, and upon successfully completing additional training required by the agency 
prior to such appointment. The parties agree that the provisions of the Rules of the State Personnel 
System ,:vill be followed when making such appointments. 

SECTION 6 - Status 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining permanent status in the position. 

(B) An agency's actions in removing or dismissing a11 employee from a probationary 

position to which the employee has been promoted from a position in which the employee held 
permanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 

pursuant to this statutory provision, are not giievable. 

For the State For the PBA 

Mike Mattimorc Gene "Hal'' Johnson 
Slate' s Chief Labor Negotiator General Counsel and Chief Negotiator 

-····-·----·------
Date Date 



SECTION 7 - Relocation Allowance 

PBA/Special Agent Unit 
State Proposal --- Article 9 

Fiscal Year 2017-18 
January 30, 2017 

Page 5 of 5 

An employee who is transferred or receives a lateral action, and required by agency policy 
to relocate his residence shall be granted time off with pay for two work days for this purpose. No 
employee will be credited with more than the number of hours in the employee ' s regular workday 
and such time shall not be counted as hours worked for the purpose of computing compensatory 
time or overtime. In addition, the employee shall be granted travel reimbursement for travel from 
the old residence to the new residence based on the most direct route. 

SECTION 8 - Grievability 

(A) An employee comp1aint concerning the administration of this Article may be 
grieved in accordance with Article 6 of this Agreement up to and including Step 3 of the grievance 
procedure. In considering such complaints, weight shall be given to the specific procedures 
followed and decisions made, along with the needs of the agency. 

(B) An employee complaint concerning the administration of Section 3 of this Article 
may be giicved in accordance with Article 6 of this Af,'l"eement up to and including Step 3 of the 
giievance procedure. The initiation of a grievance claiming a residency hardship shall stay any 
required change in residence until final disposition of the grievance. In considering such a 
grievance, weight shall be given to the needs of the agency against the hardship on the employee. 
Complaints concerning transfers, as authorized by section 110.205(3), Florida Statutes, shall not 
be subject to the grievance procedure. 

For the State For the PBA 

..... -.... 

Mike Mattimorc Gene "'Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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LATERAL ACTION, TRANSFER, CHANGE IN DUTY STATION 

It is the intent of the state and the Association that the minimum initial service obligation 
for employees shall be 24 months. Employees who have fulfilled their minimum initial service 
obligations shall have the opportunity to request lateral action, transfer, or change in duty station, 
in accordance with the provisions of this Article; however, the state retains the right to determine 
the nature and location of work assignments based upon staffing needs. 

SIICTION l - Definitions 

As used in this Article: 

(A) "Change in Duty Station" shall mean the moving of an employee to a duty station 
located within 50 miles, by highway, of his cmTent duty station. 

(B) "Duty station" shall mean the place which is designated as an employee's official 
headquarters. 

(C) "Broadband level" shall mean all positions sufficiently similar in knowledge, skills, 
and abilities, and sufficiently similar as to kind or subject matter of work, level of difficulty or 
responsibilities, and qualification requirements of the work, to wanant the same treatment as to 
title, pay band, and other personnel transactions. 

(D) "Lateral action" shall mean the moving of an employee to another position in the 
same agency that is in the same occupation, same broadband level with the same maximum salary, 
and has substantially the same duties and responsibilities. 

Upon a lateral action appointment, the employee shall retain the status they held in 
their previous position. If probationary, time spent in the previous position shall count toward 
completion of the required probationary period for the new position. 

(E) "Transfer" shall mean moving an employee from one geographic area of the state 
to a different geographic location which is in excess of 50 miles, by highway, from the employee's 
current duty station. 

SECTION 2 - Procedures and Exceptions - Voluntary Lateral Action, Transfer, Change in Duty 

For the State For the PBA 

Mike Mattimore Gene ' 'Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

- --······-···----·-······- ···································································- ··-

Date Date 
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(A) An employee who has completed the 24 month minimum service obligation in his 
initial job assignment may apply for a lateral action, transfer, or change in duty station on the 
appropriate Request Fonn. Such requests shall indicate the county(ies) and/or duty station to which 
the employee would like to be assigned. 

(B) An employee may submit a Request Fonn at any time; however, all such Requests 
shall expire on June 30 of each calendar year. Requests for the next fiscal year may be filed on 
June 1 of the preceding fiscal year. 

(C) All Request Forms shall be submitted to the appropriate Executive Council member 
who shall be responsible for furnishing a copy of each such Request to the management 
representatives who have the authority to make employee hiring decisions in the county and duty 
station to which the employee has requested assignment. The employee shall provide a copy of the 
Request to the Association at the time it is filed with the agency. 

(D) Except where a position is filled by demotion, the management representative 
having hiring authority for the position shall give first consideration to those employees who have 
submitted a Request Form; provided, however, that employees whose Request is not submitted by 
the first day of the month shall not be considered for vacancies which occur during that month. 

(E) The hiring authority shall normally fill a position with the employee who has the 
greatest length of service in the broadband level and who has a Request Form on file for the county 
in which the vacancy exists . The parties agree, however, that other factors , such as employees' 
work history and agency needs may be taken into consider~tion in making the decision as to 
whether the employee with the greatest length of service in the broadband level will be placed in 
the position. 

(F) 1f the employee with the greatest length of service in the broadband level is not 
selected for the position, all employees who have greater length of service in the broadband level 
than the employee selected shall be notified in writing of the agency's decision with a copy to the 
Association. Except where agreed otherwise by the Association and the agency, the Executive 
Director's notification shal l contain the reason(s) the less senior applicant was selected. 

(G) When an employee has been appointed pursuant to a Request filed under this 
Article, all other pending Requests shall be canceled and the employee will not be eligible to file 

l<,or the State For the PBA 

··························-- -··----------· 
Mike Mattimore Gene "Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

- ···················•»·»·----------------
Date Date 
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another Request under this Article for a period of 12 months following the employee's 
appointment. If an employee declines an offer pursuant to a Request filed under this Article, the 
employee will not be eligible for consideration for assignment to the specific broadband level, 
county(ies), and/or duty station declined for a period of 12 months. 

(H) The 24 month service obligation for an initial appointment shall only be waived if 
the employee is promoted to a position in another location, or if an unusual circumstance or 
hardship affecting the employee is accepted by the agency as justification for varying the required 
minimum service, or as otherwise approved by the Executive Director or designcc. 

SECTION 3 -- Involuntary Lateral Action, Transfer, or Change in Duty Station 

(A) An employee shall not be required to change residence for the sole purpose ofliving 
within a specific county; however, an employee may be required to reside within a reasonable 
distance of a specific duty station. 

(B) Nothing contained in this Agreement shall be construed to prevent the FDLE, at its 
discretion, from effecting the involuntary lateral action, transfer, or change in duty station of an 
employee, at any time, according to the needs of the agency or as authorized by section 110.205(3), 
Florida Statutes. However, it is understood that the agency will make a good faith effort not to 
effect an involuntary lateral action, transfer, or change in duty station which will impose a 
residency hardship on the employee (in that he must relocate his residence from a permanent home 
presently owned or cancel a rental lease extending more than three months), without first 
considering Request Forms on file for the county in which the agency need exists . 

(C) Except in unusual circumstances, an employee involuntarily transferred will be 
pem1itted 90 days to report to the new assignment location. An employee who receives an 
involuntary change in duty station will be pennitted a reasonable time in which to report to the 
new duty station. 

(D) Lateral actions, transfers and changes m duty station shall not be utilized as 
disciplinary sanctions. 

SECTION 4 - Notice 

(A) An employee shall be given a minimum of 14 calendar days' notice prior to the 
agency effecting any lateral action, and 30 calendar days' notice prior to the agency affecting a 

:For the PBA 

····················----· ---···········- ··············································--·· ·······················-····-

Mike Mattimore Gene "Hal" Johnson 
State' s Chief Labor Negotiator General Counsel and Chief Negotiator 

·--- ----··-.. ·········-····----- •...... 

Date Date 
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(B) Nothing contained in this Agreement shall be construed to prevent the state from 
effecting the involuntary lateral action, transfer, or change in duty station of an employee during 
an emergency or as otherwise required to meet urgent law enforcement needs of the state. 

(C) When the agency establishes a new position within a broadband level it shall notice 
a11 employees of the duties, responsibilities, and qualifications of the position. The procedures 
established in this Article shall thereafter apply to filling vacancies in such positions. 

SECTION 5 - Appointment to Special Agent 

The state and the Association agree that appointment to Special Agent is to be made based 
on the employee meeting the qualifications for law enforcement employment set forth in Chapter 
943 , Florida Statues, and upon successfully completing additional training required by the agency 
prior to such appointment. The parties agree that the provisions of the Rules of the State Personnel 
System will be followed when making such appointments. 

SECTION 6 - Status 

(A) An employee appointed to a position, including a position to which the employee 
has been promoted, must successfully complete at least a one-year probationary period before 
attaining permanent status in the position. 

(B) An agency's actions in removing or dismissing an employee from a probationary 
position to which the employee has been promoted from a position in which the employee held 
permanent status are governed by the provisions of Section 110.217(3), Florida Statutes, and, 
pursuant to this statutory provision, are not g1ievable. 

SECTION 7 - Relocation Allowance 

An employee who is transferred or receives a lateral action, and required by agency policy 
to relocate his residence shall be granted time off with pay for two work days for this purpose. No 
employee will be credited with more than the number of hours in the employee ' s regular workday 
and such time shall not be counted as hours worked for the purpose of computing compensatory 

For the State f'or the PBA 

Mike Mattimore Gene ·' Jfal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

-· - - --------- ······················-···-·· 
Date Date 
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time or overtime. In addition, the employee shall be granted travel reimbursement for travel from 
the old residence to the new residence based on the most direct route. 

SECTION 8 - G1ievability 

(A) An employee complaint concerning the administration of this Article may be 
grieved in accordance with Article 6 of this Agreement up to and including Step 3 of the grievance 
procedure. In considering such complaints, weight shall be given to the specific procedures 
followed and decisions made, along with the needs of the agency. 

(B) An employee complaint concerning the administration of Section 3 of this Article 
may be grieved in accordance with Article 6 of this Agreement up to and including Step 3 of the 
giievance procedure. The initiation of a grievance claiming a residency hardship sha11 stay any 
required change in residence until final disposition of the grievance. In considering such a 
grievance, weight shall be given to the needs of the agency against the hardship on the employee. 
Complaints concerning transfers, as authorized by section 110.205(3 ), Florida Statutes, shall not 
be subject to the grievance procedure. 

For the State For the PBA 

---- ------------------------------------ --------------------------------------- --- ------------------------------------------

Mike Mattirnore Gene ''Har' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

···································-··--- ----

Date Date 
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The attendance and leave provisions as contained in Rule 60L-34, Florida Administrative 
Code of the Rules of the State Personnel System shall apply to all employees, except as noted in 
the Agreement. 

For the State For the PBA 

Mike Mattimore Gene ·'Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 

I 
i I 



Proposal is drawn to: 

ARTICLE 18 
LEAVE-HOLIDAYS 

FHP: Article 18, New Section 11 
LEO: Article 18, New Section 11 
SA: Article 18, New Section 1 

New Section 11 [Section 1 in SA Agreement) 

Section 11 -Holidays: Unit Exceptions 

Florida PBA Proposal #1 
FHP, LEO and SA Unit 

Leave Article 
2017~2020 Agreement 

February 3, 2017 

A. Notwithstanding the terms of Rule 60L-34.0032, 3(b). Florida 
Administrative Code, if the holiday is observed on the 
employee's established day off, the employee shall be credited 
with a holiday equal to the hours in the employee's established 
workday 

B. Notwithstanding the terms of Rule 60L-34.0032, ( 4)1 Florida 
Administrative Code, an employee shall be credited with a 
holiday equal to the hours in the employees established 
workday, regardless of whether said employee has utilized 
other leave credits during the workweek. approved extended 
work period or regular work period for excluded employees. 
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\VORKDAY, \VORKWEEK AND OVERTIME 

SECTION 1 - Overtime 

(A) The nonnal workweek for each full-time employee shall be 40 hours. 

(B) Work beyond the normal workweek or approved extended period shall be 
recognized in accordance with Rule 60L-34, Florida Administrative Code; provided, however, that 
when an emergency is declared by the Governor and funds are available, employees who arc 
assigned to the emergency area described in the Governor's Executive Order shall be subject to a 
40 hour workweek while so assigned. The state and the Association will cooperate to secure funds 
for the payment of overtime to unit employees in the situation described herein. 

(C) The Association agrees to support those changes in Ruic 60L-34, Florida 
Administrative Code that may be required in order for the state to be in compliance with the Fair 
Labor Standards Act as it is applied to public employees. 

(D) If the agency has a plan approved in advance by the OMS, FLSA compensatory 
leave credits shall be granted, administered and used as described below: 

An employee who is filling an included position may, at the end of the approved 
extended period if mutually agreed to by the employee and supervisor, waive payment for overtime 
and have the overtime hours credited to FLSA compensatory leave. If such approved election is 
made, the overtime hours will be credited as FLSA compensatory leave credits at the rate of one 
and one-half hours for each hour of overtime worked. An employee will only be permitted to 
accumulate a maximum of 80 hours of FLSA compensatory leave credits which may be taken in 
any increments if agreed to by the employee and the supervisor. If mutual agreement is not reached, 
the supervisor may, with a minimum of five workdays notice, require the employee to use such 
leave credits at any time in increments of fu11 work days. However, all unused FLSA compensatory 
leave credits at the close of business on December 31 and June 30 shall be paid for at the 
employee's straight time regular hourly rate in accordance with Rule 60L-34, Florida 
Administrative Code. An employee who separates from the Career Service or moves to another 
state agency shall be paid for all unused FLSA compensatory 1eave in accordance with the above . 

.For the State For the PBA 

Mike Mattimore Gene "Hal" Johnson 
State's Ch ief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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(A) The agency shall not require an employee to split a workday into two or more 
segments without the mutual agreement of the employee and the employer. 

(B) Where employees are required to work extra hours during an approved extended 
work period, the state will make a good faith effort to offset such extra hours in eight hour 
increments, provided this can be done prior to the end of the extended work period. 

SECTION 4 - Rest Periods 

(A) A supervisor shall not unreasonably deny an employee a 15 minute rest period 
during any four contiguous hours of work. It is recognized that staffing and work priorities may 
prevent such a rest period during a given workday. Additionally, many positions have a post of 
duty assignment that requires coverage for a full shift and does not permit the employee to leave 
his post. In those cases, the employee may be able to "rest" while the employee physically remains 
in the geographic location of his duty post. The employee is to remain responsive to calls during a 
rest period. 

(B) Rest periods are not authorized for covering an employee's late arrival on duty or 
early departure from duty, and are not to be used contiguously with a meal break. 

(C) A complaint concerning this Section may be grieved in accordance with Article 6 
of this Agreement up to and including Step 2. The decision of the Agency Head or designee shall 
be final and binding on all parties. 

SECTION 4 - Sick Leave Pool and Sick Leave Transfer 

Employees shall be subject to the conditions, and have full access to the benefits, of the 
employing agency's existing sick leave pool and sick leave transfer plan. 

SECTION 5 - Special Compensatory Leave 

(A) Special Compensatory Leave is defined as leave that is earned as a result of hours 
worked on a holiday, extra hours worked during an established work week which contains a 
holiday, or extra hours worked when a facility is closed under emergency conditions as provided 
in Rule 60L-34, Florida Administrative Code. 

For the State For the PBA 

Mike Mattimore Gene ·'Hal" Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

·························--·-ff----
Date Date 



PBA/Special Agent Unit 
State Proposal - Article 23 - Status Quo 

Fiscal Year 2017-18 
January 30, 2017 

Page 3 of 3 

(B) Use of Special Compensatory Leave: 

(I) When an employee earns special compensatory leave credits, the employee 
shall have 60 calendar days in which to use the earned special compensatory leave time. 

(2) If the employee fails to use the earned special compensatory leave during 
the 60 day pe1iod, the supervisor shall schedule the employee to use the leave. 

(3) An employee who has a leave balance in excess of 240 hours shall be 
required to use a minimum of 120 hours of the employee's earned special compensatory leave 
each calendar year or the amount necessary to bring the employee' s special compensatory leave 
balance to 240 hours, whichever is less, prior to using any annual leave credits, unless such annual 
leave credits are being substituted for an employee ' s unpaid individual medical leave granted in 
accordance with the federal Family and Medical Leave Act (FMLA), or family medical leave or 
parental leave granted in accordance with section 110.221, F.S. , the FMLA, or both. 

(4) An employee who begins employment after July 1, 2013 shall only be 
pennitted to accumulate a maximum of 240 hours of special compensatory leave credits, 
notwithstanding any additional hours worked on a holiday, during the established work week 
containing a holiday, or during the closure of a facility during emergency conditions. 

For the State For the PBA 

Mike Mattimore Gene "Hal' ' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



ARTICLE 18 
HOURS OF WORK-OVERTIME 

Proposal is drawn to: 

FHP: Article 18, New Section 5(D) 
LEO: Article 18, New Section 5(D) 
SA: Article 23, New Section l(E) 

New Section 5(0) [SA: New Section l(E)J 

Florida PBA Proposal #1 
FHP, LEO and SA Unit 
Hours of Work Article 
2017"2020 Agreement 

February 3, 2017 

(D)(l) An employee shall not be required to adjust or otherwise 
modify the employee's regular work schedule in anticipation 
that said employee will be required to work hours in excess of 
their regular schedule during the same work period. This shall 
not preclude an agency from adjusting an employee's work 
schedule as provided for in Section l(B} of this article if excess 
hours have actually been worked. 

(2) Where an agency has · sufficient overtime funds available, 
employees shall not be required to adjust their regular work 
schedule in order to avoid the payment for hours worked in 
excess of their regular schedule. Should an agency reasonably 
anticipate a shortage of overtime funds, it may adjust an 
employee's work schedule as provided for in Section l(B) of 
this article. 



SECTION 1 - General Pay Provisions 

Article 25 
\VAGES 
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Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year 2017-2018 General Appropriations Act and other provisions of state law. 

SECTION 2 - Discretionan Performance Based Awards 

·i·he Governor·s BudgetRecommendationsprnvide f<)rdiscretionary._one-time lunlJ}2 um 
awi'lrds to el igible cmplovccs for achicvc1nc111 01· aucncy measures. for joh performance ?I ,l l~y~L0f<1 
satlsfoctorv ra!inQ or abq2'.C on the employee pcrfrrrmance evalu ation fo r the pcnod Julv J. 20 l 6 
th1i~ugh June ~_Q,_2.QJ7, and J'(,r agetB savinQs g9nfn1tg~tlh.?1l1\t::1:ifr,,;~lµn:sp.,::.nt,1ppr9m:jations during 
Fiscal Y car 20J6-2017. Eligibilitv requir,~menls ar~ set fonh in Section 8 - Salaries .and Benefits -
Fiscal Ycar_20l]:20l 8 or thc_Govcr11or·s __ Rccorn1n,:nda1 ions.Thca,\ards sha!Ibcpaid to eligible 
ernplq_yees no later thanS2~tober 23 . 2017. and me subJe(.;t lo funding as provided in th~2QJ]~ZQJQ 
~:kncral Appropriations Act. 

SECTJ ON 3 - Competitive Pav /uljustments 

Effective Ju ly l. 201 7, all emplovees shall receiv e a competi ti ve pav adjustmcn t(iffi,·c 
percentJ5'10).toJhe emplovee's June}0.2017 base rate or pav. 

SECTION 2-:!_ - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2011.-2018 General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency condi tions from another area of the state that is not closed. 

SECTION J-5 - Cash Payout of Annual Leave 

P-ei:i'l-lHtIBHt-Career Service employees who have psrmanen1_statusin1hcir currcnt posit ion 
may be given the option of receiving up to 24 hours of unused annual leave each December, in the 
form of a cash payout subject to, and in accordance with, section 110.219(7), Florida Statutes. 

J<'or the State For the PBA 

Mike Mattimore Gene ''Hal'' Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

----··········-------- ----
Date Date 
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In accordance with the authority provided in the Fiscal Year 20 l}-20 IS __ General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
pcrfomrnnce, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION S-J_- Discretionary Gf>mp-et:itj-w.,>-Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2017-20 J 8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant oompetitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

l11···acc(i1:dancc·····\\'1·th-t~te····attlhHFtty-ftre-~-he-tm.ple1nentation····provis·io1::is-o f the ·Fi-seal 
¥-t->ar --io 16 1-0-t 7 General AppropriaticHl&-t-\ct-(Scetion 65, l4B-·5-Gf:>~H.·a-work group-i:&-tB-he 
organized to-create a :,wHrnlawenl<:H£e1nentr~fl-1€€'rs:-€.,_:tfe€r development plan HraHn:1£+andretain 
qtia-l+ty--ei~Bes. The career development plan propo'.m-l-<levclopedhythe "vork-g1mlt} is to be 
SBbmitted to the Governor, Pnx.ident of 1~Senatc,andSpeakeF-(3f..t+ie--I-.fHuf!t,'---Bf Representati'\1-es 
byDe0emberl; 2Dl6, 

For the State For the PBA 

·······---- ·- - --- - ,,,,,,,,,, _ _,,,,,,..,,_,mm~-

Mike Matti more Gene ''Har· Johnson 
State's Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 
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Article 25 ZOl6 Legislative lmpM51e Resol:utwn 
WAGES 

SECTION 1 - General Pay Provisions: Special Recruitment and Retention Adjustment 

Pay, inclueing increases te base-r,ate of pay and salary adeliti'los, shall lac in accordance witl=l the l=isrni 
¥ear W:1:6 2017 General AppropriatioRs Act and other prn'lisions of state law. 

A Effective July 1, 2017, the minimum starting salaries for bargaining unit 
classifications (Appendix A of Agreement) shall be increased in the amount of $10,000 annually. 

B. Effective July 1, 2017, all bargaining employees shall receive a increase in the 
employee's base rate of pay in the amount of$10,000 annually. 

C. Effective October 1, 2017. the State shall provide each bargaining unit employee a 
monthly salary incentive "match" equal to the amount of State salaiy incentive monies the 
employee receives under the current salary incentive program provided for in Section 943.22, 
Florida Statutes. 

SECTION 2 - Deployment to a J;..,acility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
General Appropriations Act, and contingent upon the availability of funds and at the 
agency head's discretion, each agency is authorized to grant a temporary special duties pay 
additive of up to 15 percent of the employee's base rate of pay to each employee temporarily 
deployed to a facility or area closed due to emergency conditions from another area of the state 
that is not dosed. 

SECTION 3 - Cash Payout of Annual Leave 

Permanent Career Service employees may be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

SECTION 4 - Performance Pay 

In accordance with the authority provided in the Fiscal Year 20-16 20172017-2018 
General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant merit pay increases based on the employee's 
exemplary performance, as evidenced by a performance evaluation conducted pursuant to 
Rule 60L-35, Florida Administrative Code. 

SECTION 5 - Discretionary Competitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year 2016 20172017-2018 
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2017-2020 Agreement 

February 3, 2017 

General Appropriations Act, contingent on the availability of funds and at the Agency Head's 
discretion, each agency is authorized to grant competitive pay adjustments to address retention, 
pay inequities, or other staffing issues. 

SECTION 6 - Career Development Plan Worl, Group 

Eflective January I, 2018, the State and its agencies shall implement the Structured 
Professional Level Pay Plan which shall b~ available only to bargaining unit employees in 
accordance with the terms of the program as outlined in Appendix D. 

IR aeeordm'iee with the authority pr-EWided in the implementation provisions ef the Fiscal 
¥ear 2016 2017 Genen:tl l\ppropriations Aet (Seetion 65, HB 5003), a work grottp is to be 
organized to ereate a S\1t•om la\v enforeement offieers' eareer development plan to attract and retam 
qHalliy employees. The career development plan proposal developed-by the work group is to be 
submitted to the Governor, President of the 8enate, and 8peaker of the H01:,1se of Representatives 
by December 1, 2016. 
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APPENDIX D 

Structured Professional Level Pay Plan 

The plan establishes uniform guidelines that each agency shall tailor to fit its specific needs. 

-To address experience: 

an officer must spend at least 18 months in a specific job assignment 

-To address training and educational enhancement: 

an officer must complete at least 60 additional hours of agency approved training, or course work above 

the standard training requirements 

-To address job performance: 

an officer must receive a "Satisfactory" annual performance evaluation 

an more senior officer must demonstrate an ability to mentor fellow officers, or engage in community 

outreach 

an officer must demonstrate a willingness to explore leadership or specialty opportunities during his or 

her career 

· To address salary enhancement: 

qualifying officers will receive a 3% for meeting the minimum standards 

additional 1% salary increases are available for higher personal performance in two categories 

Structure: 
The plan consists of four Professional levels. These levels are segmented by years of service 

qualification periods that take place in the first half of an officer's career. Each level contains basic 

requirements taken from the previous level in order to enhance the overall caliber of the officers 

participating in the plan. Officers are not required to complete a previous level to be eligible for the 

next level for which he or she qualifies to participate in. 

Level 1: 

Qualifying period 

Hire date to day prior to fourth year anniversary. Officer must be employed fulf time during the entire 

qualifying period. 

Evaluations 

Experience: 

-Officers are new to the field and job assignments. . Additionally, officers are learning the job 

assignment requirements. Experience is not evaluated during this period. Agencies may move the 

officer to various positions to fit agency needs 



Training and education: 

-Officers are stiff in training during this period and, therefore, not evaluated during this period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

., Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

"' Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period . 

level 2: 
Qualifying period 

From fourth year anniversary to the day prior to eighth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Eva luations 

Experience: 

-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

quallfying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 3: 
Qualifying period 



From eighth year anniversary to the day prior to twelfth year anniversary. Officer must be employed full 

time during the entire qualifying period. 

Evaluations 

Experience: 

-Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated during this period. 

Training and education: 

-Officers are required to complete at least 60 additional hours of agency approved course work or 

trainirig above the standard CJSTC training requirements for the qualifying period. This training will be 

evaluated. *Note - to .qualify for salary increase, an officer must have at least 80 hours of cumulative 

additional agency approved t raining by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

Salary Enhancement 

• Officer meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory,'1 and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 

Level 4: 

Qualifying period 

From twelfth year anniversary to the day prior to sixteenth year anniversary. Officer must be employed 

full time during the entire qualifying period. 

Evaluations 

Experience: 

- Officers must complete at least 18 months in a specific job assignment. Agencies may move the officer 

to various positions to fit agency needs without loss of service time to the officer. Experience is 

evaluated.during this period. 



Training and education: 

· Officers are required to complete at least 60 additional hours of CJSTC approved course work or 

training above the standard CJSTC training requirements for the qualifying period. This training will be 
evaluated .. *Note - to qualify for salary enhancement, an officer must have at least 100 hours of 

cumulative additional agency approved training by the end of the qualifying period. 

Job performance: 

-Officers will receive annual performance evaluations during this period which will be evaluated. 

-Officers will also be evaluated on whether he or she is a mentor to fellow officers, or in the community. 

This evaluation can be measured by whether the officer is an Instructor, Field Training Officer, a written 

evaluation, documented community outreach, or other meritorious service established by the agency. 

The measurement for evaluation can come from outside of the qualifying period. (Discussion Topic) 

-Officer will also be evaluated on whether he or she applied for a specialty position, or took a 

promotional examination during his or her career (An officer who served as an acting supervisor meets 

the requirement for the evaluation). 

Salary Enhancement 

o Offir.er meeting the experience and training requirements who also receive at least three 

"Satisfactory" performance evaluations will receive a 3% base salary increase at the end of the 

qualifying period. 

• Officers who receive "Satisfactory," and at least one "Commendable" or above, performance 

evaluations will receive a 1% base salary increase at the end of the qualifying period. 

• Officers who do not receive any discipline at or above a three day suspension during the 

qualifying period will receive a 1% base salary increase at the end of the qualifying period. 



PBAJSpecial Agent Unit 
State Proposal - Article 27 

Fiscal Year 2017-18 
January 30, 2017 

Page I of 1 

Artide 27 Y~+lfi-ve-Jmpasse--Re-!r1H-utitm 

INSURANCE BENKFITS 

SECTION 1 - State Employees Group Insurance Program 

Ihc: 9.1nplovee share of premiums for the State F,mployees GrnµpJJGnlt]J $<::JJ:::ln~vr<1pc:c: 
Plan sha1l rcm.!-Jin unchan_g~slJ~JTJ:i;;c:µLYGil l:~_QJl:2018 except as follows: 

Tl1e Spouse .I'IQgrmn pr:9_yi~ii11g for _JJxemjh\m?. qf $Jj PGL month ~oJ:.~:J_c:h §J2Qti;;g 
11,1rtic:ip,1Jing in the Siate Emplovees Group 1-!calth Self-Insurance Plan\\:'i!Jn9Jqi:igc:i:_hG~!Y?il,1h](,:: 
as uf J ulv l, 201.1. Aft~rJhi;; (l,Jl(;,_~_RQlt~~?fDro]Jed in the Plan will have t]J9_Qption to each select 
individual coverage or for one of_!J}G Gll}PlQYG~$JQ5<.:lc:.9Lfo111ily c:_overngc to include their spouse 
and a11yr;Jjgjl>JG __ Q._g:>endents and wiH pav the san1c.m:G.mi.Yms ,l?QJb.9t9..!lilllQ.Y_99:';Y{h9QllJ~<2lLin 
individual or _fomil vcovcragcjn the Plan. 

SECTION 2 - Death In-Line-Of-Duty Benefits 

(A) Funeral and burial expenses wrn be as provided in section 112.19, Florida Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees Group Health Self-Insurance Plan premium for the employee' s 
surviving spouse and children will be as provided in section 110.123, Florida Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section shall 
not be subject to the Grievance Procedure of this Agreement. 

For the State For the PBA 

--- -----·······-·--·-···-----·-·- ··········----········· . 

Mike Mattimore Gene ''Hal" Johnson 
State ' s Chief Labor Negotiator General Counsel and Chief Negotiator 

Date Date 



Florida PBA Proposal #1 
Insurance, Article 27 

FHP, LEO and SA Unit 
2017w2020 Agreement 

February 3, 2017 

Article 27 2016 Legivlative .lmpa.Yse Resolution 
INSURANCE BENEFITS 

SECTION 1- State Employees Group Insurance Program 

The benefits and the employee share of premiums for the State Employees Group 
Health Self-Insurance Plan. including participants in the Spousal Program shall remain 
unchanged for Fiscal Year 20l6 20172017-2018. 

SECTION 2 - Death In-Line-Of-Duty Benefits 

(A) Funeral and burial expenses will be as provided m section 112. 19, Florida 
Statutes. 

(B) Education benefits will be as provided in section 112.19, Florida Statutes. 

(C) State Employees Group Health Self-Insurance Plan premium for the 
employee's surviving spouse and children will be as provided in section 110.123, Florida 
Statutes. 

(D) Any complaint or claim by an employee or the PBA concerning this Section 
shall not be subject to the Grievance Procedure of this Agreement. 

New Section 3 

Prior to December 1. 2017. DMS and the PBA shall meet and discuss establishing a 
health saving account or a similar program to be available to unit employees upon their 
retirement from the State. The program would be funded by sums derived from unused sick 
leave homs of the employee and paid by the State. Meetings to discuss this program shall be 
treated as negotiations between the State and PBA, pursuant to_Article 5, Section 9. 



Tiered Bonus Summary 

Ws GR TF Total FTE 

128,339 30,371 · 158,710 295.00 pedal Agent Unit 

Tier 2 (99% of Tier 1) GR TF Total 

10 - Special Agent Unit 127,056 30,067 157,123 



Law Enforcement 5% Pay Increase 

The St1,3te proposes all employees shall re<.:e ive a competitive pay adjustment of five percent (5%) to the 

employee's June 30, 2017 base rate of pay to be effective July 1, 2017. 

CBU Amount 

06 - law Enforcement $3,410,325 

10 - Special Agent $1,001,550 

12 - Florida Highway Patrol $5,065,960 
¥~--



Police .. Benevolent Associationi~!tt Special Agents (CBU 10} Wage Proposals 
F ear 2017-2018 

Union/Issue 
Estimated 

Comments 
Cost ·-

Article 25; Section 1 : Provides for a 8.0 percent 
Calculation is based on filled positions including beni;,fits (274). 

increase on each CBU employee's base rate of $1.491 ,671 
LAS/PBS November 2016 data was the source for the calculation 

pay, effective July 1, 2017. 
Articl1;1 25, Section 6: Provides for a Career Path 
Pay'Plan prov1ding fi~redincreases (3-4 yrs= 5%: Calculation is based oh eligible positions (filleg.for over 3 years} 
576 yrs=10%, 7-9 yrs=15%, 10+ yrs =20%) on $2,080,304 including benefits (1~5) Peopl~;Jirst as of December 21, 2016 was 
each CBU employee's base rate of pay, effective used for agency hire date and base salary rate. 
October 1, 2017, 
Article 25, Section 1 (A): Increase the minimum Calculation is based on vacant positions including benefits (19). 
starting salary for bargaining unit classifications in $251 .883 PeopleFirsl data as of January 31, 2017 was the source of the position 
the amount of $10.000. data. 
Article 25, Section 1 (B): Increase the annuaf Calculation is based on filled positions including benefits (275). 
base rate of pay for all bargaining unit employees $3,627,246 PeopleFirst data as of January 31, 2017 was used as the source of 
bv $10,000. • position data. 

Article 25, Section 1 (C): Effective October 1, 
2017. the State shall provide each bargaining unti DMS-PeopleFirst provided a listing of CJIP recipients and their gross 
employee a monthfy salary incentive "match" equal monthly incentive amount by position and CBU. The monthly incentive 
to the amount of State salary incentive monies the $220,320 amount for CSU 10 was $24,480. This monthly amount was muliplied 
employee receives under the current salary by 9 to generate the estimated cost to "match" the existing incentive 
incentive program provided for in section 943.22. effective October 1, 2017. 
Florida Statutes. 

Calculation is based on filled positions that will achieve their 4th (28), 

Article 25, Section 6: Proposes a Structured 
8th (4), 12th (16), or 16th (4) anniversary date during Fiscal Year 2017-

Professional Level Pay Plan with 4 levels, wherein 
18. An increase of 2% was applied to employees reaching their 4th 

bargaining unit employees that meet established 
anniversary, and 5% was applied to those at their 8th, 12th, or 16th 

I 
requirements related to performance and training $142,282 

anniversary. The percentages were applied to the annual salary after 

would receive salary enhancements prior to their 
the increase in Section 1(8). 99% of the calculated total is provided, 

4th anniversary (2%), 8th anniversary (5%), 12th 
based on the assumption that 1 % wi ll not achieve the performance 

anniversary (5%), and 16th anniversary (5%). 
requirements. The cost includes benefits and represents a full fiscal 
year. PeopleFirst data as of January 31, 2017 was used as the source 
of the position data. 

Page 1 of 1 
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Pg. 1 of 10 

Florida Nurses Association 
Professional Health Care Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Open for Negotiation 

2/19/2017, 6:56 PM 



Pg. 2 of 10 

:Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: :February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 23, 25, 26, 27 

2/19/2017, 6:56 PM 



Pg. 3 of 10 

Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
23, 25, 26, 27 

2/19/2017, 6:56 PM 



Pg. 4 of 10 

Florida Nurses Association 
Professional Health Care Unit - State Personnel System 

Current Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement- ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

Articles at Impasse: 23, 25, 26, 27 

2/19/2017, 6:56 PM 



Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closedrrcntative Agreement 
Articles at Impasse: 23, 25, 26, 27 

i-Tii.ifrt~ 
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Florida Nurses Association 
Professional Health Care Unit - State Personnel System 

Cunent Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 16, 2017 

Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 
Shaded= Closed/Tentative Agreement 

ARTICLE 
23 - Hours of,Vork/Compensatory 12/2/17: Status quo 
Time 

Pg, 6 of 10 

Articles at 1mpas~·e: 23, 25, 26, 27 

2/2/17: New Section 6(A)(l} - Union 
proposes that an employee providing 
essential services shall be credited with 
hours of work and, in addition, receive 
disaster compensation on an hour-for
hour basis for the number of hours 
,,orked for the period the facility is 
closed. 
New Section 6(B)(1) - The Union 
proposes that an employee who is 
required to work when the facility has 
been closed under the direction of the 
Department of Management Services or 
the agency head due to any other 
condition not covered by an Executive 
Order (e.g. Holidays), would he eligible 
for special compensatory leave on an 
hour-for-hour basis for the number of 
hours worked each day that the facility 
is closed. 

.,. ,~, ,c·s 
·M,MENlt 

Employees who are called to duty 
during emergency situations and/or 
holidays earn special compensatory 
leave (SC). SC earned for working on 
holidays that is not used each year by 
the April 30 or October 31 deadlines 
shaJI be forfeited. SC earned for 
working during an emergency 
situation that is not used within 120 
calendar days from the end of the 
work period in which the leave is 
credited shall be forf cited. These SC 
forfeitures deadlines may be extended 
by the agency for an additional 180 
days when staffing needs related to 
public safety prevent the use of the 
SC. 

Rule provisons currently provide the 
benefit described in the Union's new 
Section 6 (B)(l). 

2/19/2017, 6:56 PM 



Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement -ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 

.; ARTitLE 
23 - Hours of Work/Compensatory 
Time (continued) 

24 

25 - Wages 

Pg. 7 of 10 

2/2/17: Section 2 - The State proposes a 
one-time, lump-sum "Discretionary, 
Performance-Based Award" to eligible 
employees, which is based upon tiers to 
include performance evaluations for the 
period 7/1/16 - 6/30/17, along with 
unspent appropriations during FV 2016-
17, as outlined in the 2017-18 
Governor's budget recommendations . .;, 

New Section 7(1) - (Department of 
Health El\lPLOYEES ONLY) The 
.Department of Health professional 
health care unit employees shall be 
considered as "included" employees for 
the purposes of overtime compensation 
for the duration of the declared 
emergency or disaster. 

Agencies currently have the ability to 
activate their extraordinary pay plans 
in situations that warrant extra 
compensation for excluded employees 
(subject to having an approved plan 
and available fumUng). 

2/ 17 /17: Impasse 

2/2/17: New Section 3 - The Union 112/22/16: OPH Costing of Union's 
proposes all bargaining unit employees proposals - New Section 3 - $10.2m 
receive a competitive pay adjustment of 
five percent (5%) to the employee's June 2/10/17: Section 2 - OPB costing for 
30, 2017 base rate of pay to be effective Tier land Tier 2 bonus awards, filled 
July 1, 2017. and unfilled positions - $4,250,696 

(includes benefits costs) 

2/17/17: Impasse 

2/19/2017, 6 :56 PM 



.. ABf:I'ICLE 
26 - Differential Pay 

.27 - Insurance Benefits 

Pg . 8 of 10 

Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded= Closed/Tentative Agreement 
Articles at Impasse: 23, 25, 26, 27 

STAJ'E]•;J?R.IP{JSAct 1. . .. · ::~. ®q~ l{R.QBO~~L,, 
2/2/17: Status quo 

2/2/17: Eliminates spouse program in 
State Health Insurance program 
effective July 1, 2017. 

.12/14/16: (A): The Union proposes a A shift differential is currently 
shift diffcrentiaJ in the amount of $2.00 provided when a majority of the 
per hour, up from the current amount of employee's work hours fall between 
$1.00 per hour. 5:00 p.m. and 6:00 a.m. The Union's 
@ - When justified and upon approval proposal also strikes contract 
by the Secretary of Management language that speaks to the 
Services or designee, a shift differential availability of funds and local 
greater than $2.00 per hour (Up from competitive conditions being a 
the current amount of $1.00 per hour) prerequisite for a higher shift 
may be paid when the criteria in (A) differential. 
above are met.) 

2/16/17: OPB costing estimate of 
Union's proposals - $616,163 

2/17i17: Impasse 

2/2/17: The Union proposes the 12117/17: Impasse 
continuation of the current benefits 
structure with no increase to premiums 
paid by employees. 

2/19/2017, 6:56 PM 
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Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 
Articles at Impasse: 23, 25, 26, 27 

~.c...... --· ·=···-·. ·, .! 

2/19/2017, 6:56 PM 



Florida Nurses Association 

Professional Health Care Unit - State Personnel System 
Current Agreement Expires June 30, 2017 

Status of Collective Bargaining Negotiations as of: February 16, 2017 
Negotiations for Fiscal Year 2017-20 Successor Agreement - ALL Articles Open for Negotiation 

Shaded = Closed/Tentative Agreement 

AR'tlCLE 
*U.iscretionary Performance-Based Awards 
Eligibility: 
Tier 1: $500 

Articles at Impasse: 23, 25, 26, 27 
.,. , ...• 

• Agency meets pre-determined, Executive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures based upon direction from the 

Governor regarding the primary focus or goals of the agency for the annual rating period.) If the agency does not meet these measures, employees are not eligible for a Tier I bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 
• Agency meets pre-dete1mined. Executive Office of the Governor (EOG) approved measures (the Tier 1 measures). If the agency does not meet the Tier l measures, employees are not 

eligible for a Tier If bonus. 

• Employees meet Employee Eligibility Requirements. 
• The employee ·s overall annual performance evaluation rating score for the period of July 1. 2016 to June 30, 2017. must indicate SatisfactOI)'. Commendable or Outstanding performance 

through a rating of3.00 or above. 

Tier 3: (Up to $500) 
• The agency must realize sav ings from its eunent (FY 2016-17) agency budget allocation. Agency heads submit a plan to EOG for validation and approval that identifies the source of the 
savings and the recommended distribution amount per employee. 

f:mployee];ligibility Requirements (aUJjers): 

• The employee must have a Continuous Service Date of July I, 2016 or prior, must not be serving in a Career Service position with probationary status ( due to new hire, promotion, 

demotion or reassignment) during the period of.July 1, 2016 and June 30, 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Ma11agement Service 
(SMS) position during the period of July 2, 2016 and June 30. 2017. 
• The employee must be continuously employed within the State Personnel System between Ju ly l, 2016 and October 23, 2017. 

• The employee must not have had any sustained disciplinary action between .July l , 2016 and October 23, 2017. 
• Other Personal Services (OPS) employees are not eligible for a performance bonus. 

Distr_iJn1tion of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23, 2017. 

Pg. 10 of 10 2/19/2017, 6:56 PM 



The State of Florida 

and 

Florida Nurses Association, Office and Professional Employees 

International Union, Local 713, AFL-CIO 

Union Contract Proposals 2017 

Article 23: Hours of Work/Compensatory Time 

New Section 6- Work During Emergency Conditions and Holidays 

When, pursuant to the Personnel Rules, an employee is determined to be necessary for 

providing essential services in those facilities which have been closed under Executive order for 

emergency conditions or; is required to work on an observed holiday; or, is required to work 

extra hours during a holiday work week or pay period, the employee shall be compensated as 

described below. Compensation and any leave usage or credit shall be determined at the end of 

the 40 hour work week for included employees and pay period for excluded employees on an 

hour-for-hour basis. 

(A) Work during declared emergency conditions by Executive Order: 

(1) An employee providing essential services shall be credited with hours of work and, 

in addition, receive disaster compensation on an hour-for-hour basis for the number 

of hours worked for the period the facility is closed. 

(2) When an employee is determined to not be necessary for providing essential 

services in those facilities which have been closed under Executive Order, the 

employee shall be eligible for administrative leave up to an amount equal to the 

employee's scheduled work hours for the period the facility is closed. 

(3) At the end of the work week or pay period, as appropriate, employees shall be 

compensated in the following order: 

(a) Employees shall be credited with time actually worked. If the hours worked 

exceed the normal pay for the work week or pay period, employees will be 

compensated for all overtime earned; 

(b) If the hours actually worked are still below the normal pay for the work 

week/pay period, leave shall be used to bring the employee to the normal rate 

of pay in the following order: 

1. Any annual leave, sick leave, or regular compensatory leave had been 

approved; 



2. Any administrative leave for which the employee is eligible. Any unused 

administrative leave eligibility that is not needed to bring the employee to 

the normal pay shall be cancelled. 

(c} In addition to the above, the employee providing essential services shall receive 

disaster compensation to be paid at the employee's current regular hourly rate 

of pay for each hour worked while the facility is closed by order of the Governor, 

regardless of whether overtime was earned or leave used during the work week 

or pay period. 

(B} Work in all other circumstances where facilities are closed; work on an observed 

holiday; or extra hours worked during a holiday work week or pay period: 

(1) An employee required to wok when the facility has been closed under the direction 

of the Department of Management Services or the agency head due to any other 

condition not covered by an Executive Order, would be eligible for special 

compensatory leave on an hour-for-hour basis for the number of hours worked each 

day that the facility is closed . 

(2) An employee required to work on a holiday shall be eligible for special 

compensatory leave equal to the time worked on the holiday, not to exceed the 

number of hours in the employee's established workday. However, if the holiday 

falls on an established workday of less than 8 hours, the employee will be eligible for 

an 8-hour holiday. 

(3) An employee requ ired to work extra hours during a holiday work week or pay period 

shall be eligible for special compensatory leave equal to the number of extra hours 

worked. 

(4) At the end of the work week or pay period, as appropriate, the employee shall be 

compensated in the following order: 

(a) The employee shall first be credited with time actually worked; 

(b) Eligible special compensatory hours during the work week/pay period will be 

added to the hours of actual work to bring the hours worked up to the normal 

hours for the work week/pay period. Any remaining eligible special 

compensatory leave hours shall be converted to special compensatory leave 

credits; 

(c) If the employee is still below the normal pay for the work week/pay period, 

leave shall be used to bring the employee to the normal rate of pay in the 

following order: 

1. Any annual leave, sick leave, or regular compensatory leave that had been 

approved; 



2. Any administrative leave for which the employee is eligible. Any unused 

administrative leave eligibility that is not needed to bring the employee to 

the normal pay shall be cancelled. 

(C) Administrative leave shall not count as hours worked for overtime purposes. 

(D) The representatives of the Association shall have the opportunity to consult with each 

agency employing unit members on the Agency's Emergency Comprehensive Plan with 

regard to compensation and overtime pay during declared emergencies. Benefits 

provided for in an agency's Emergency Comprehensive Plan as a result of the 

consultation may differ from the terms of this section. 

New Section 7- Department of Health Employees and Emergency/Disaster Compensation 

(A) The Florida Nurses Association (herein the "FNA") and the State of Florida desire to 

recognize the sacrifices of those employees who serve in the capacity of health care 

professionals during a declared emergency. The provisions of this section apply to this 

Unit's professional health care employees who are employees of the State of Florida 

Department of Health. 

(B) When health care professional employees in the Department of Health are deployed to 

perform services during a declared emergency, but their regular work location is not 

closed, the following compensation arrangement will be implemented: 

(1) The Department of Health professional health care unit employees shall be 

considered as "included" employees for the purposes of overtime compensation for 

the duration of the declared emergency or disaster. 

(2) The "included" status shall apply only during the work week(s) in which the 

employee is deployed to the emergency or disaster area . 

(3) This compensation is appropr.iate as deployed employees are required to provide a 

wide variety of services to those in need of health care and assistance during the 

emergency or disaster, involving an increase in "included" type duties. 

(4) Employees who work at their home agency work location or whose home agency 

work location is closed as a result of a declared emergency or disaster will not be 

considered "included" but rather will continue to be compensated in accordance 

with this agreement. 

(5) The ability to provide this compensation is in furtherance of the existing policies on 

connecting employees to included status on a temporary basis in these 

circumstances. 

(C) An alleged violation of the provisions of this section can be grieved in accordance with 

the grievance and arbitration process included in Article 6, Grievance Procedure, of this 

agreement. 
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Article 23 
HOURS OF \VORK I COMPENSATORY TIME 

SECTION I - \Vorkwcck/Compcnsatory Time 

(A) The workweek for each full-time employee shall be 40 hours unless the employee 
is on an agency established extended work pe1iod. 

(B) Work beyond the nonnal workweek shall be recognized in accordance with Rule 
60L-34, Florida Administrative Code. 

(C) Excluded employees who are required to work in excess of the hours of the regular 
work period or an agency estab1ished extended work period will earn regular compensatory leave 
credits on an hour-for-hour basis. In accordance with the provisions of Rule 60L-34.0043(5), 
Florida Administrative Code, and an agency's approved Regular Compensatory Leave Payment 
Plan, excluded employees who are directed to work hours in excess of the regular work period or 
an approved extended work period due to extraordinary circumstances may be paid for the excess 
hours worked provided funds are available for such payment. The excess hours worked shall be 
rounded to the nearest qua11er hour based on the actual time the employee was required to work. 

(D) The Association agrees to support those changes in Rule 60L-34, Florida 
Administrative Code that may be required in order for the state to be in compliance with the Fair 
Labor Standards Act as it is applied to public employees. 

(E) An agency may compensate employees in included positions for overtime as 
follows: An employee who is filling an included position may waive payment for overtime and 
elect to have the overtime hours credited to "FLSA compensatory leave." Such election will apply 
until changed again, and only to workdays starting on the day of the change and in which hours 
worked in the work period exceed the contracted hours. Overtime hours that the employee elects 
to have credited as ''FLSA compensatory leave" will accrne at the rate of one and one-half hours 
for each hour of overtime worked. An employee will be permitted to accumulate a maximum of 
80 hours of "FLSA compensatory leave'' credits which may be taken in any increments if agreed 
to by the employee and the supervisor. If agreement is not reached, Hie supervisor may, with a 
minfrnum of five workdays notice, require the employee to use such leave credits at any time in 
increments of full work days. However, all unused "FLSA compensatory leave" credits at the close 
of business on December 31 and June 30, or other dates approved by the Department of 
Management Services, shall be paid for at the employee's regular hourly rate 111 accordance with 

For the State f'or the FNA 

--.... ~-~·-- - -------------
Mike Mattimore Don Slesnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 
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Rule 60L-34, Florida Administrative Code as amended. An employee who separates from Career 
Service, moves to an excluded position, or moves to another state agency shall be paid for all 
unused "FLSA compensatory leave" in accordance with the above. 

SECTION 2 - Rest Periods 

Whenever practicable, employees' daily work schedules will provide for a 15 minute rest 
period during each one-half work shift. The rest period shall be scheduled whenever possible at 
the middle of such a one-half shift. The state, however, shall vary the scheduling of such period 
when the demands of work so require. No supervisor shall unreasonably deny an employee a rest 
period as provided herein. 

SECTION 3 - Flextime 

A full-time employee may request approval of a variable work schedule under an agency's 
family support personnel policies. If the employee requests a regular schedule of more or less than 
an eight hour workday, approval may be requested in accordance with the provisions of Rule 60L-
34, Florida Administrative Code. 

SECTION 4 - \Vork Schedule 

(A) Except in emergency situations, normal work schedules showing the employees' 
shifts, workdays, and hours will be posted on applicable bulletin boards no less than l O calendar 
days in advance and will reflect at least a one month schedule. \Vith the prior approval of the 
supervisor(s) and provided there is no penalty to the state, employees may mutually agree to 
exchange days or shifts on a temporary basis. 

(B) ( 1) The state will make a good faith effort to equalize required shift rotation 
and weekend work among employees in the same functional unit whenever this can be 
accomplished without interfering with efficient operations. 

(2) When an employee's shift has been changed, the state will make a good 
faith effort to schedule the employee to be off work for a minimum of two shifts . 

(3) Except in emergencies, employees will not be required to work more than 
two different shifts in a workweek. 

For the State .For the :FNA 

Mike Mattimore Don Slesnick 
State's Ch.ief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 
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( 4) The state will attempt to grant at least two weekends off per month. 

SECTION 5 - Special Compensatory Leave 

(A) Earning of Special Compensatory Leave Credits. Special compensatory leave 
credits may be earned only in the following instances: 

(1) By an employee in the career service for work performed on a holiday as 
defined in section 110.117, Florida Statutes, or for work performed during a work period that 
includes a holiday, as provided by the Rules of the State Personnel System. 

(2) By an employee in the career service for work perf<}m1ed in the employee's 
assigned office, facility, or region which is closed pursuant to an Executive Order of the Governor 
or any other disaster or emergency condition. 

(B) Special Compensatory Leave Earned Prior to July 1, 2012 

(1) Despite the fact that previous collective bargaining agreements only 
permitted employees to accumulate a maximum of 240 hours of special compensatory leave 
credits, certain employees may have earned hours prior to July 1, 20 l 2 in excess of that amount. 
Nothing in this agreement is intended to address the validity or invalidity of special compensatory 
leave credits above 240 hours earned prior to July 1, 2012. 

(2) An employee may be required to reduce special compensatory leave credit 
balances. 

(C) Special Compensatory Leave Earned On or After July 1, 2012 

(1) Special compensatory leave credits earned, as described in subsection 
(A)(l ), on or after July 1, 2012, which arc not used each year by the April 30 or October 31 that 
immediately succeeds the work period in which the leave is credited, whichever date occurs earlier, 
shall be forfeited. 

(2) Special compensatory ]cave credits earned, as described in subsection 
(A)(2), on or after July 1, 2012, which are not used within 120 calendar days from the end of the 
work period in which the leave is credited shall be forfeited. 

:For the State For the FNA 

~~~~~-~~~~~~~-~~~~ 

Mike Mattimore Don Slesnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

,,_ ... ,,, •.... , .,,,,,_,, .... ,, .. ,,,,,,_,,,,,,,.,,,,,, .. ,,_,, ______ , 
Date Date 
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(3) Each agency shall schedule employees earning special compensatory leave 
credits in a manner that allows all such leave credits earned on or after July 1, 2012, to be used 
within the time limits specified in subsections 1 and 2. However, if scheduling such leave within 
such time limits would prevent the agency from meeting minimum staffing requirements needed 
to ensure public safety, the agency head may extend the time limits specified in subsections 1 and 
2 for up to an additional 180 calendar days. Extensions will not be allowed for any other reason. 

( 4) No agency may make a payout of unused special compensatory 1 eave credits 
earned on or after July 1, 2012. 

(D) General Provisions for Using Special Compensatory Leave Credits 111 

Accordance with Rule 60L-34.0044, F.A.C. 

(1) Employee Leave Requests. An employee shall be required to use available 
special compensatory leave credits prior to the agency approving the follO\ving leave types: 

(a) Regular compensatory leave credits. 

(b) Annual leave credits, unless such annual leave credits arc being substituted for an 
employee's unpaid individual medical leave granted in accordance with the federal Family and 
Medical Leave Act (FMLA), or family medical leave or parental leave granted in accordance with 
section 110.221 , F.S ., the FMLA, or both. 

For the State For the 1',NA 

--- - •••--•••••••••••••••••••••• •••••••••••••••••• ••••••••••••••••••••••••••••••--~m,,.., _ _ _ 

Mike Mattimore Don Slesnick 
State ' s Chief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 



Article 25: Wages 

Section 1- All Health Care Professionals will receive an across the board increase of five percent 

{5%) effective the first pay period in July 2017. 

New Section 6- Anniversary Date 

All Health Care Professionals will receive a three percent {3%) increase effective the first pay 

period after their Anniversary date for those who have fifteen (15) years or more of service. 

All Health Care Professionals will receive a two percent {2%} increase effective the first pay 

period after their Anniversary date for those who have ten (10) years or more of service. 

All Health Care Professionals will receive a one percent {1%) increase effective the first pay 

period after their Anniversary date for those who have five (5) years or more of service. 

Article 26: Differential Pay 

(A} A shift differential in the amount of $2.00 per hour wHI be paid when it is the prevailing 

practice in the profession to pay shift differential and when the employee is assigned to 

a shift where a majority of the employee's hours worked fall between the hours of 

5:00pm and 6:00am. 

(B) When justified and upon approval by the Secretary of Management Services or 

designee, subject to the availability of funds, a shift differential greater than $2.00 per 

hour may be paid when the criteria in (A) above are met and where the local 

competitive conditions justify a higher shift differential. 
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Article 25 
WAGES 

SECTION 1 - Pay Provisions - General 

( ;\) Pay, including increases to base rate of pay and salary additives, shall be in 
accordance with the Fiscal Year 201620 17-~20 l SGeneral Appropriations Act and other 
provisions of state law. 

03) £\~!1-;.;crctionary, one-ti1nc lump su.rn bonus sl111lLb.~,1~ym:~!~9:Jq(;]j gi}?l~~Jll1liQY~-es: 
for achicy(;JDQ[)JqJ~tgc::11.i::v rncasure:< for 1ob performance at a level of a satisfactoryrating or above 
QD the employee pcrfr>rm.rrnce G..~Luat1(111 fr1rt]11:;p(;1·i99:)t1JyJ , 2016 throuuh June 30,_:2Ql],Jlg ~l 
for;,1g9.ncv savi1112:s e:enerated t1·0111 verified unspe11t anp1·opxi0cti9P$~lqringl·'i$.fi1L_Y_~'.~1r;QJ (1:::20LZ: 

SECTION 2 - Deployment to a Facility or Arca Closed due to Emergency 

In accordance with the authority provided in the Fi scal Year ~ 20 J 7-2-0+7-20 l 8_General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee' s base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION 3 - Cash Payout of Annual Leave 

Pennanent Career Service employees may be given the option of receiving up to 24 hours 
of unused annual leave each December, in the form of a cash payout subject to, and in accordance 
with, section 110.219(7), Florida Statutes. 

SECTION 4 - Performance Pay 

In accordance with the authority provided in the Fiscal Year20l62017-20-l-'.i'-20 l 8_General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
performance, as evidenced by a perfonnance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

For the State For the FNA 

···································- ··········----······ 

Mike Mattimore Don Slcsnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 
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SECTION 5 - Discretionary Competitive Pay Adjustments 

In accordance wHh the authority provided in the Fiscal Year 2-01-610 I 7-20l720J8_ General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

l<'or the State For the FNA 

·······································-- ----- -

Mike Mattimorc Don Slesnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 
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Article 26 
DIFFERENTIAL PAY 

(A) A shift differential in the amount of $1 .00 per hour will be paid when it is the 
prevailing practice in the profession to pay shift differential and when the employee is assigned to 
a shift where a majority of the employee's hours worked fall between the hours of 5:00 p.m. and 
6:00 a.m. 

(B) When justified and upon approval by the Secretary of Management Services or 
dcsignee, subject to the availability of funds, a shill differential greater than $1.00 per hour may 
be paid when the criteria in (A) above are met and where the local competitive conditions justify 
a higher shift differential. 

l<'or the State For the FNA 

---- -·-···-··-········-···---···-······· 
Mike Mattimore Don Slesnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

-······ 

Date Date 
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Article 27 
JNSLJRANCE BENEFITS 

:rhc employee slH~r~_qfp1:<;111irnns for the Statc .. ~mpJqy~~cs Group Hea!th Self-Insurance 
Plan sl_l;,1JLi.:~rnam unchanged for Fjsc.nlY9nr 20 l 7-20 I 8 except as fi)llow: 

The Spouse f~fQgnJPLPWviJirn.! for premiun1s _ _s2f $J5P~LJJ19nth for each spouse 
pattici11mi11gin.the StatcJ:;_rnplqy9~·5Qn2up Heal1h Self-lnsurnncc f:J.c111~YiJLD\)JQ11g~r be availabk: 
as of Jt1ly l,)QJ],;\ftcr this dat~. spouses en1\)1L~~Lii1Jh~Plm1 will have the_<m.ti9nt\19<:1c.h::-~JGfi 
Ln<Jiyj<jua! covcrnt!.~~grfqr one of the emplovees to select f,-:iiniJy <;:s)Veragc to include their spouse 
and any t;:hgiblc dependents and w11Ip,1yJh~sarn~)rcmiums ,J3gthc.i:c.1n p~yees who enroll 1n 

individua]orfamilv coverage in the Plan. 

For the State For the FNA 

----·-·-····-·-·--········· 
Mike Mattimore Don Slesnick 
State's Chief Labor Negotiator Negotialor, Florida Nurses Association 

--- ·······~----~ ...... . 

Date Date 
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Article 27 
INSURANCE BENEFITS 

The benefits and the employee share of premiums for the State Employees Group Health 
Self-Insurance Plan shall remain unchanged for Fiscal Year 2017-2018 . 

For the State For the FNA 

Mike Mattimore Don Slesnick 
State's Chief Labor Negotiator Negotiator, Florida Nurses Association 

Date Date 



Tiered Bonus Summary 

Tier 1 GR TF Total FTE 

04 - Prof Health Care 671,889 1,464,139 · 2,136,028 3,246.sI 

Tier 2 (99% of Tier 1) GR TF Total 

04 - Prof Health Care 665,170 1,449,498 2,114,668 



State Health Care Professional Collective Bargaining Unit· FNA (04) 
Fiscal Year 2017-18 Wage Proposals 

Union/Issue 
Estimated 

Comments 
Cost 

Article 25, Section 1: Effective July 1, 2017, 5% 
A 5% competitive pay adjustment for filled positions 

across the board pay increase 
$10.2m effective July 1, 2017. LAS/PBS was the source used for 

the calculation (November 2016 data). 

The estimated amount was calculated using position data 
from the People First System. Calculations were based on 
the type of shift that the employee is currently working and 

Article 26: $1 increase in the hourly pay 
$616,163 

assuming that employee works that shift year round (2,080 
employee's working an evening or night shift. hours) . Employees working rotating shifts were assumed to 

be working 693 hours for the evening shift and 693 hours 
for the night shift and assumes that the employee works the 
same shift year round . 

Page 1 of 1 
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Federation of Physicians and Dentists - State Employees Attorneys Guild (FPD-SEAG) 

SES Attorneys Unit - State Personnel System 

Current One-Year Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

.Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at L11PASSE: 10., 11 .• 18, 19 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
1 - Recognition 11/14/16: Status Quo 

2 - Gender Reference 111 /14/16: Status 

3 - Vacant 11 I /14/16: i Status 

4 - No Discrimination 111/14/16: Status 

5 - Employee Rights, ll l/14/16: 
Management, and Union 
Communications 
6 - Grievance Procedure I 11/14/16: 

7 - Employed>standards of !11114/16: Stlitus Quo 
Conduct and Perfcjhnance 

8 - Workforce Reductions 

9 - Reassignment and 
Transfer Article and includes language relatfug to 

transfers as Wfll as reass-igtgnents. 
Section (2)(C): Add sentence says: 
;,Th~ agency shall provide a of the 

request form tb the Unfon upon its r~quest:" 

10 - Classification and Pay I 11 / 14/16: Status Quo 
Plan 

Pg. 1 of 5 

2/2/17: Tentative agreement to State's 

As of 2/16/17: Union holding for further 12/15117: Impasse 
consideration. 

2/16/2017, 5:34 PM 



Federation of Physicians and Dentists - State Employees Attorneys Gui.Id (FPD-SEAG) 
SES Attorneys Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at IMPASSE: 10., 11, 18, 19 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
11 - Classification Review I] l / 14/16: Status Quo 
and Professional Practice 

As of 2/16/17: Union holding for further 12/15/17: Impasse 
consideration. 

Scope 

12 - Personnel Records 11114/16: Status Quo 

13 - Safety l 11/14/16: 

14 - Replacement of 1/14/16: Status Quo 
Personal Propert 

15 - Vacant 1/14/16: Status 

16-HoursofWorkand 111/14/16: StatusQuo' 
Employee 1,e,avy 
17 - Training and 11/14/16: Status Quo IAs of:2/2/17: None 

2{2/17:.Ten(ative agreem State's 
status'quo. 

Tentative agreefuent.tpo State's 

agreemenfto State's 
.~!atus quo. 
2/2/17:'Tenfative"agreement lo State's 
status quo. 

242/17:)Tentati ve'agreement'to State's 

!Education I ,i i !Status',~Uo. I 
18 - Wages 2/2/17: Adds new Section 2, which !As of2/2/17: None 

Pg. 2 of 5 

provides a one-time, lump-sum 
"Discretionary, Performance-Based Award" 

to eligible employees, which is based upon 
tiers to include performance evaluations for 
the period 7 / l /16 - 6/30/17, along with 

unspent appropriations during FY 2016-17, 
as defined in the 20 l 7-18 GAA * 
Renumbers remaining Sections, and updates 

Article to reflect the Fiscal Year 2017-18. 

2/10/17: OPB Costing Estimate for 
State's Proposal: Tier 1 and Tier 2 
(plus benefits) for filled and 
unfilled positions: $860, 193. 

2/15/17: Impasse 

2/16/2017, 5:34 PM 



Federation of Physicians and Dentists - State Employees Attorneys Guild (FPD-SEAG) 
SES Attorneys Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - ClosedJTentatively Agreed 
Articles at I1J1PASSE: 10, 11, 18, 19 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
19 - Insurance Benefits 2/2/17: 

(1) Eliminates spouse program in state 
group health insurance program effective 
7 /1 117; and, 
(2) Effective January 1, 2018 SES 
employees shall pay the same health 
insurance premiums as Career Service 
employees. 

20 - Per Diem and Travel l.t/2/17: Status Quo 
Exoenses 

As of 2/15/17: None 2/15/17: Impasse 

As of 2/2/17: 

21 - Employment Outside 12/2/17: Status Qµo 
of State Government 

As entative . .:1.greement to State's 

22 - Vacant 12/2/17: Status Quo 2/2/17 ~ .. Tentative .agreemenf to 
status quo. 

23 - Management Rights 12/2/17: Status Quo 2/2/17: Tentative agreement to State's 

24 - Entire Agreement 2/2/17: Status Quo 

25 - Savings Clause 2/2/17: Status Quo State's 

Pg. 3 of 5 2/16/2017, 5:34 PM 



Federation of Physicians and Dentists - State Employees Attorneys Guild (FPD-SEAG) 
SES Attorneys Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at IMPASSE: 10, 11, 18, 19 

ARTICLE I STATE PROPOSAL 1 UNION PROPOSAL I COMMENTS 

26 - Duration 12/2/ 17. : Revises the te·n .. n. o··.·.·· .. ·· f· ... S·.· ecuo. n !·.··.··. · .. t·.o. .l·.·.·.· 1/ l~t··· 16 : ............ N··· ·· o o. f.·.ncial. ····P··.····· rop··.o .. sal, b .... ut 1.2/2/17':tTentative agreenient>fo State's 
reflect that the ratifie1 ~gr]]1ent shan pot f~questeds:) a ~pree-r]ar i~ee111ent, and Proposal. 
expire until June 30, 2020. In additiorito (2) create aMaster Contract 

Pg. 4 of 5 

f1icle 25 .: Wages, e:ph party 11~ Sf lect ; incqworating the thfeeSES agreemefl!e· 
up to three (3) additional articles within this 
Agreement that §hall be su~jectto 2-2-lrZ: · iff~C?,iiitO ailemo'rand1,11 of 
negotiations for Fiscal Year 2018-19 Agreement witli specific dates of 
!Fiscal Year 2019-2020. progress of merging+thethree SES 

Section 2 - Chartgbs tlie deliverymethod to 

emai\pr U.S. Mail, r;~i~rn-~:ceiptreq~~si7 
U.S. Mail instead ofregistered or certified 
mail. 

2/7/17: Memorandum1of Agreement 

provi~es for the. merglf of the ~If SES 
Agreements. (Includes a timeline of 

ess.' 

2/16/2017, 5:34 PM 



Federation of Physicians and Dentists - State Employees Attorneys Guild (FPD-SEAG) 
SES Attorneys Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at IklPASSE: 10, 11, 18, 19 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
* Discretionary Performance-Based Awards 

Eligibility: 

Tier l: $500 
• Agency meets pre-determined. Executive Office of the Governor (EOG) approved mca,ures. (Each agency head will propose three to five measures based upon direction from the 

Governor regarding the primary focus or goals of the agency tor the annllal rating peiiod.) If the agent:y does not meet these measure~, employees are not eligible for a Tier I bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 
• Agency meets pre-determined. Executive Office of the Governor {EOG) approved measures (the Tier I measures). lfthe agency dot:s not meet the Tier I measures. employees are not 

eligible for a Tier Il bonus. 

• Employees meet Employee Eligibility Requirements. i 

• The employee's overall annual performanC,'. evaluation rating score J<.)r the period of July I. 2016 to June 30.2017. must indicate Satisfactory. Commendable or Outstanding performant:e 

through a rating of 3.00 or above. 

Tkr 3: (Up to $500) 
• The agency must realize savings from its current (FY 2016-17) agency budget al location. Agency heads submit a plan to EOG for validation ::ind approval that identifies the source of the 

savings and the recommended distribution amount per employee. 

Employee Eligibility Requirements (all Tiers): 
• The employee must have a Continuous Service Date of July l. 20 l 6 or prior. must not be serving in a Career Service position with probationary stutus (due to new hire. promotion. 

demotion or reassignment) during the period of July 1, 2016 and June 30.2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service 

(SMS) position during the period of July 2.2016 and June 30. 2017. 

• The employee must he continuously employed within the State Personnel System between July I. 2016 and October 23. 20 I 7. 

• The employee must not have had any sustained disciplinal)· action bet.ween July I. 2016 and October 23. 2017. 

• Other Personal Services (OPS) ernployees art: not eligible for a perfonnance bonus. 

Distribution of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23, 20 I 7. 
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FPD I SES Attorneys Unit 
State Proposal - Article 10 (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Page 1 of l 

Article 10 
CLASSIFICATION AND PAY PLAN 

(A) The Department of Management Services shall continue to maintain a classification 
and pay plan applicable to all positions in this unit, designed to attract and retain qualified 
personnel. 

(B) The employing agency shall continue to maintain a position description for each 
position on a current basis. Each employee and the Union shall be provided a copy of the 
employee's position description. 

(C) The Department shall assign each position to its appropriate broadband level 
accordmg to the position description. 

(D) The classification and pay plan includes: 

(1) All approved pay bands; 

(2) The allocation of each position to a pay broadband level, and; 

(3) Provisions governing the administration of the plan. 

(E) Upon making an original or any subsequent appointment to a Selected Exempt 
Service position in this unit, the employing agency shall set the salary at an amount within the 
assigned pay range. Based on the employee's initial or subsequent appraisal, the Agency Head 
may give an employee an increase in salary provided the total salary is within the assigned pay 
band, funds are available for such increase, and such increase is not specifically prohibited by act 
of the Legislature. An employee may be paid less than the minimum of the assigned pay band only 
due to exigent circumstances. 

(F) Any salary adjustment shall be consistent with state law. The Union shall be 
notified, in writing, of any salary increases. 

For the State .For the FPD 

Michael Mattimore Mark Neimeiser 
State's Chief Labor Negotiator Interim Executive Director 

·············-····---,--.--------·-·········-

Date Date 



Article 11 

FPD I SES Attorneys Unit 
State Proposal - Article 11 (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Page 1 of 1 

CLASSIFJCA TION REV JEW AND PROFESSIONAL PRACTICE SCOPE 

SECTION I - Classification Review 

(A) When an employee alleges that he is being regularly required to perfonn duties 
which are not included in the position description of the position being filled by the employee, and 
the employee alleges that the duties assigned are not included in the occupation profile to which 
the position is allocated, the employee may request in writing that the Agency Head review the 
duties assigned to the employee ' s position. The Agency Head or designee shall review the duties 
as requested. The employee will receive a copy of the written decision within 60 days of the 
request. If the decision is that the duties assigned are sufficient to justify reclassifying the position, 
either the position will be reclassified or the duties in question will be removed. Shortage of funds 
shall not be used as the basis for refusing to reclassify a position after a review has been completed. 

(B) If the Agency Head's decision is that the employee is properly classified and the 
employee is not satisfied with that decision, the employee, with or without representation, may 
request review by the Secretary of the Department of Management Services or designee. The 
employee must request review by the Secretary of the Department of Management Services or 
designee within 14 days of receipt of the agency decision that he is properly classified. The 
Secretary of the Department of Management Services or designee shall conduct an independent 
review of the duties as requested and shall submit a decision in writing to both the agency and the 
employee. The decision of the Secretary of the Department of Management Services or designee 
shall be final and binding on all parties. The process set forth in this Article shall be the sole method 
to resolve a disagreement concerning employee position classification and issues involving 
employee position classification shall not be subject to the grievance procedure of this Agreement. 

SECTION 2 - Scope of Professional Practice 

The paities will comply with al 1 statutory and rule provisions relating to the practice of law 
including, Chapter 454, FS and the Rules Regulating the Florida Bar promulgated by the Supreme 
Court of Florida. 

For the State For the FPD 

Michael Mattimore Mark Neimeiser 
State' s Chief Labor Negotiator Interim Executive Director 

······"··-·-·-~""-"'""'"' .. "'"".''"" ............ ,,,.,,,,,.,.,,., __ ,, __________ _ 
Date Date 



SECTION 1 - Pay Provisions - General 

Article 18 
\VAGES 

FPD I SES Attorneys Unit 
State Proposal - Article 18 

Fiscal Year 2017- 18 
February 2, 2017 

Page 1 of2 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year 201~7-201+~ General Appropriations Act and other provisions of state law. 

SECTION 2 - Discretionarv Performance Based Awards 

The Omernor·s Budu_ct Recommendations provide for discretionarv. one-time lump sum 
awardstueligibleemployeesforachievement .. of.agencymeasures,Jorjobperf<.)rmance at a level 
of a sat lsfactorv ratiiig_QL;:tJ;i9ve _o nJh~ qnmJgyec J29.rfon11ans::9_ev2lumion for _the period J ulv l ~ 
;Q l 6 J hrou ah June 30. 2017. and for ,H2.cncv savings e_cneratcd from vcrified_ JlJ1§JJ._c~nt 
appropriationsduringFiscal Y car20l 6-2017. E11e:ibilitvrcquiremcntsa19:;ct fr)rthjnS cction8-
Salarics and Bcnefits-_FiscalY car201)-2018_of the(Jovcrnor-sRccommcndatifins_ Tl1c awards 
shall be paid to eligible emplovccs no later than October 23 . 2017. and arc subject to funcljng as 
PJ:P.Yi(l9<)i11tl1<::~Q1_7-_::20 18 General Appropriations 1\~L 

SECTION 1.J. - Deployment to a Facility or Area Closed due to Emergency 

ln accordance with the authority provided in the Fiscal Year 20161-201+.8_ General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION J~ - Performance Pa)' 

In accordance with the authority provided in the Fiscal Year 201f)1-201+li General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 
perforn1ance, as evidenced by a perfonnance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION 4~ - Discretionary Competitive Pay Adjustments 

For the State For the FPD 

Michael Mattimore Mark Neimeiser 
State's Chief Labor Negotiator Interim Executive Director 

Date Date 



FPD I SES Attorneys Unit 
State Proposal - Article 18 

Fiscal Year 2017-18 
February 2, 2017 

Page 2 of2 

1n accordance with the authority provided in the Fiscal Year 20141-201-+li General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

For the State For the FPD 

Michael Mattimore Mark Neimeiser 
State's Chief Labor Negotiator Interim Executive Director 

........... ·······················-···--- -
Date Date 



Article 19 
INS ORAN CE BENEFITS 

Januarv L 2018. 

FPD I SES Attorneys Unit 
State Proposal - Article 19 

Fiscal Year 2017-18 
Febmary 2, 2017 

Page 1 of l 

For the State For the FPD 

Michael Mattimore Mark Neimciser 
State's Chief Labor Negotiator [nterim Executive Director 

Date Date 
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f'cdcration of Physicians and Dentists (FPD) - SES Physicians 
Physicians Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of ColJective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at lll4PASSE: 10, 11, 18r 19 

ARTICLE STATE PROPOSAL I UNION.PROPOSAL I COMMENTS 
1 - Recognition j11/14/16: Status Quo 

2 - Gender Reference I l 1 /14/16: Status Quo 

3 - Vacant 111114/16: 

4- No Discrimination 111114/16: 

5- Employee Rights, 
Management, and Union 
Communications 
6 - Grievance Procedure lll/14/16: Status 

7 - Employee Standards of I 11114/16: Status Quo 
Conduct and Performance 

8 -Termination Due to a 
Reduction in Force and 
Recall 
9 - Reassignment and 12/1 
Transfer 

10 - Classification and Pay \ 11114/16: Status Quo 
Plan 

Pg. 1 of 5 

As of2/2/17: None 

As of 2/2/17: None - Union holding for 
further consideration. 

2/2/17: Tentative agreement with 
State's status quo. 
,2/2/1;]: Tentative:agre!illent with 

'l~tat~'s st~tugg~o. 
2/2/17: Tentative a 

T ·. \' . . )k 
,1State1s'sta~S~CJ.UO. 

2/2/1.7: Tentati,ve agreem,ent 
sta~sq~o. · · 

t~n:t~tive agreement with 

2/15/17: Impasse 

2/16/2017, 5:20 PM 



ARTICLE 

Federation of Physicians and Dentists (FPD) - SES Physicians 
Physicians Unit - State Personnel System 

Current One-Year Agreement Expires .June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at 1Jl1PASSE: JO, 11, 18, 19 

STATE PROPOSAL t UNION PROPOSAL I COMMENTS 
11 - Classification Review I 11114/ 16: Status Quo 
and Professional Practice 

As of 2/2/17: None - Union holding for 
fm1her consideration. 

2/15/17: Impasse 

Sco.2e 
12-Personnel Records lll/14/16: Status Quo As+of 21211'7: 

13 - Safety 

~ ement of 
Personal Property 

15 - Drug Testing 

16 - Leaves of ~bsence, 
Hours of Worlc 
17 - Training and 
Education . 

18 - Wages 

Pg. 2 of 5 

As of..2/2/17: None 

11/14/16: Status Quo 

11/14/16: Status Quo 

2/2/17: Adds new Section 2, which !As of2/2/17: None 
provides a one-time, lump-sum 
"Discretionary, Performance-Based Award" 
to eligible employees, which is based upon 
tiers to include perfonnance evaluations for 

the period 7/ li16 - 6/30/17, along with 
unspent appropriations during FY 2016-17, 
as defined in the 2017-18 GAA* 

Renumbers remaining Sections, and 
updates Article to reflect the Fiscal Year 

2017-18. 

2/2/17: 'F~ntative agreement with 

2/2117: 'Fe}!tative agreement with 
Stateis status.quo. 

2/ lOil 7: OPB Costing Estimate 
for State's Proposal: Tier 1 and 
'Fier 2 (plus benefits) for filled and 

unfilled positions: $223,419. 

2/15/17: Impasse 

2/16/2017, 5:20 PM 



Federation of Physicians and Dentists (FPD) - SES Physicians 
Physicians Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

:Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at IMPASSE: 10, 11, 18, 19 

ARTICLE ST ATE PROPOSAL I UNION PROPOSAL I COMMENTS 
19 - Insurance Benefits 2/2/17: 

( 1) Eliminates spouse program in state 
group health insurance program effective 
7/1/17; and, 
(2) Effective January l, 2018, SES 
employees shall pay the same health 
insurance premiums as Career Service 
employees. 

20 - Per Diem and Travel p 1/14/16: Status Quo 
Exr_enses 
21 -PayPlanand l,11/14/16: Status 
Classification of Work 

22 - Vacant 111/14/16: Status'Quo 

23 - Management Rights I 11/14/16: Status Quo1 

24 - Entire Agreement I 11/14/16: Status 

25 - Savings Clause 11114/16: Status Quo 

As of 2/2/17: None 2/15/17: Impasse 

As of2/2/l 7: None 

Afl"of 2/2/17: None 

Asof 

As of 2/2/f1: 

ith 

Pg. 3 of 5 2/16/2017, 5:20 PM 



ARTICLE 
26 - Duration 

Pg. 4 of 5 

Federation of Physicians and Dentists (FPO) - SES Physicians 
Physicians Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at IMPASSE: 10, 11, 18_, 19 

STATE PROPOSAL I UNION PROPOSAL I COl\IMENTS 

2 .. /2/17: Re.vises th···e term of!Se.ct··-.i·o_.·n_- _ ... __ ·... ·· .. l·.···· l/1'4.····-.·/.16: ·········N··········· ·o official __ •_•_:_._p ____ roposal,,but requested 1212/17: Tentative' agreementJwith' 
reflect that the 11~-fied~greeme~mfhall ~ot ·tPe f~Ifo"'i~g: < State's Propq§.al. 
expire until June 30, 2020. In addition'to (1) a three.,year agreement; 

J\rticle 25 - Wages, e~i~ Pl-1~Y may s~t~t (2) i~fate ~ Mast~r C<;?ntract inco;rporating the 
up to three (3) additional articles within this threerSES agreements. 
Agreement thaty §.l:lall be subjectJp 
negotiations for FiscalY ear 201 s.: 19 and 
Fiscal Year 2019-2020'; 

Section 2 - Changes the 

emai!<or U.S. Mail, r~i~m-ri·ieiptii8Pested 
U.S. Mail instead of registered or certified 
mail. 

2/7 /17: Memorandum of Agreement 
provides for the merger of tl:),y three 
Agreements. (Includes a timeline of 

rogress.) 

.Memorandum of Agreement with 
'specific dates of progress of merging the 

Agreements. 

2/16/2017, 5:20 PM 



}'ederation of Physicians and Dentists (FPD) - SES Physicians 
Physicians Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 
Articles at I1llPASSE: 10, 11, 18, 19 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
*Discretionary Performance-Based Awards 

Eligibility: 
Tier 1: $500 
• Agency meets pre-determined, Executive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures based upon direction from the Governor 

regarding the primary focus or goals of the agency for the annual rating period.) lf the agency docs not meet these measures, employees are not eligible for a Tier [ bonus. 

• Employees meet Employee E li gihiiity Requirements. 

Tier 2: $500 
• Agency meets pre-determined, Executive Office of the Governor (EOG) approved measures I the Tier l measures). If the agency docs not meet the Tier I measures, employees are not cligihle 

for a Ti(,,1· II bonus. 

• Employees meet Employee Eligibilit:; Requirements. 

• The employee·s overall annual performance evaluation rating score for the period of .luly L 2016 to June 30. 2017. must indicate Satisfactory. Commendable or Outstanding performance 

through a rating of3.00 or above. 

Tier 3: (llp to $500) 
• The agency must realize savings from its current (FY 2016-17) agency budget allocation. Agency heads suhrnit a plan to EOG for validation and approval that identifies the source of the 

savings and the recommended dishibution amount per employee. 

Emplovee Eligibilitv Requirements (all Tiers): 
• The employee must have a Continuous Service Date of July I. 2016 or prior. must not be s..:rving in a Career Service position with probationary status (due to new hire. promotion. demotion 

or reassignment) during the period of July I, 2016 and June 30, 20 l 7, and not have an original appointment in a Selected Exempt Service (SES) or Senior Management Service (SMS) position 

during the period of July 2.2016 and June 30, 2017. 
• The employee must be continuously employed within the State Personnel System between July I. 2016 and October 23. 2017. 
• The employee must not have had any sustained disciplinary action between July L 2016 and October 23, 2017. 
• Other Personal Services (OPS) employees are not el igible for a performance bonus. 

Distribution of Awards: l11e Awards shall be paid to the appropriate eligible employees no later than October 23.2017. 

Pg. 5 of 5 2/17/2017, 11:57 AM 



FPD I SES Physicians Unit 
State Proposal - Article l O (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Page 1 of 2 

Article 10 
CLASSIFICATION AND PAY PLAN 

(A) The Department of Management Services shall continue to maintain a classification 
and pay plan applicable to all positions in this Unit designed to attract and retain qualified 
personnel. When the Department of Management Services conducts a comparison betv,,een the 
salaries and benefits of private and public sector employees performing the same or similar job 
responsibilities, such information shall be provided to the Union. 

(B) The employing agency shall continue to maintain a position description for each 
position on a current basis. 

(C) The Department shall assign each position to its approp1iate broadband level 
according to the position description. 

(D) The classification and pay plan includes: 

(I) All approved pay bands, 

(2) The allocation of each position to a pay band, and 

(3) Provisions governing the administration of the plan. 

(E) Upon making an original or any subsequent appointment to a Selected Exempt 
Service position in this unit, the employing agency shall set the salary at an amount within the 
assigned pay band. Based on the employee's initial or subsequent appraisal, the Agency Head may 
give an employee an increase in salary provided the total salary is within the assigned pay band, 
funds are available for such increase, and such increase is not specifically prohibited by act of the 
Legislature. An employee may be paid less than the minimum of the assigned pay band only due 
to budget limitations if approved by the Secretary of the Department of Management Services. All 
acting appointments will be handled and compensated in accordance with Chapter 60L-33, Florida 
Administrative Code. The Union shall be notified in writing of any increase or decrease in a 
bargaining unit employee 's salary. Increases in salary will be consistent with state law. 

(F) Unless a different reporting procedure is prescribed by the Secretary of the 
Department of Management Services, the employing agency shall promptly report to the 

For the State .For the FPD 

Michael Mattimore Mark N eimeiser 
State's Chief Labor Negotiator Interim Executive Director 

Date Date 



FPD I SES Physicians Unit 
State Proposal - Article 10 (Status Quo) 

Fiscal Year2017-l8 
February 2, 2017 

Page 2 of2 

Department the initial salary for each appointment to a Selected Exempt Service position in this 
Unit and each subsequent change in such salary. The Department may adjust any or all pay bands 
in the classification and pay plan at any time such adjustments are deemed appropriate. When such 
adjustments arc made by the Department, instructions as to how employees ' salaries will be 
affected will he issued by the Department to all Agency Heads, of which a copy shall be provided 
to the Union. 

For the State For the FPD 

Michael Mattimorc Mark N eimeiscr 
State's Chief Labor Negotiator Interim Executive Director 

.~ ,,,,·.·.,·.-.. -.,~ ·.,,,·.·""= ·•" •••• ••••••••••••··- ··········•--""""""-""······=••·.,,·.,·.·.,,=w .. ·.m""""""' " """~ ' - '""-~,m;;mm,_ , __ ,m» 

Date 



Article 11 

FPD I SES Physicians Unit 
State Proposal - Article 11 (Status Quo) 

Fiscal Year 2017-18 
Febrnary 2, 2017 

Page 1 of 2 

CLASSIFICATION REVIEW AND PROFESSIONAL PRACTICE SCOPE 

SECTION 1 - Classification Review 

(A) When an employee alleges that he is heing regularly required to perform duties that 

are not included in the position description of the position being filled by the employee, and the 

employee alleges that the duties assigned are not included in the occupation profile to which the 

position is allocated, the employee may request in writing that the Agency Head review the duties 

assigned to the employee's position. The Agency Head or designee shall review the duties as 
requested. The employee will receive a copy of the written decision within 60 days of the request. 

If the decision is that the duties assigned are sufficient to justify reclassifying the position, either 

the position will be reclassified or the duties in question will be removed. Shortage of funds shall 

not be used as the basis for refusing to reclassify a position after a review has been completed. 

(B) If the employee is not satisfied with the decision, the employee, with or without 

representation, may request in writing a review by the Secretary of the Department of Management 

Services or designee. The written decision of the Secretary of the Department of Management 

Services or designce as to the classification of the position shall be final and binding on all parties. 

SECTION 2 - Scope of Health Care Professional Practice 

(A) The state will comply with all statutory and mle provisions relating to Chapters 458 
and 459, Florida Statutes. The state recognizes that physicians and osteopaths licensed to practice 

in the state arc required to comply with provisions of Chapters 458 and 459, Florida Statutes, 
respectively. 

(B) A physician who has been ordered to provide medical service which in his 

professional judgment could be a threat of injury or illness to himself or others or is inconsistent 
with (A) above, may request an expedited consultation, either oral or written, from the Medical 
Director without fear of intimidation. 

For the State For the FPD 

~~~--~~~~~~~~~~ 

Michael Mattimore Mark Neimeiser 
State ' s Chief Labor Negotiator Interim Executive Director 

Date Date 



FPD I SES Physicians Unit 
State Proposal - Article 11 (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Page 2 of2 

(C) Employees may appeal up to and including arbitration of the grievance procedure, 

the assignment of duties that the employee alleges jeopardizes the employee's professional license. 

(D) The employee will state the specific duties at issue, and will reference the 

provision(s) oflaw he feels places his license in jeopardy. Failure to provide this information will 

result in a dismissal of the grievance. An employee may report alleged violations of the Medical 

Practice Act(s) or Federal Law, as approp1iate, without fear of retribution. 

(E) The state shall comply with all applicable provisions of HIPP A. 

.For the State For the FPD 

Michael Mattimore Mark Neimeiser 
State's Chief Labor Negotiator Interim Executive Director 

Date Date 



SECTION 1 - Pay Provisions - General 

Article 18 
\\!AGES 

FPD I SES Physicians Unit 
State Proposal - Article 18 

Fiscal Year2017-18 
February 2, 2017 

Page 1 of 2 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Year 2-0+&-2017-2_018 General Appropriations Act and other provisions of state 
law. 

to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year ~2017-20lH General 
Appropriations Act, and contingent upon the availability of funds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee's base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION - Performance Pay 

In accordance with the authority provided in the Fiscal Y car -2016-2017~~(Jl 8 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee's exemplary 

For the State For the FPD 

Michael Mattimore Mark Ncimeiser 
State's Chief Labor Negotiator Interim Executive Director 

----------
Date Date 



FPD I SES Physicians Unit 
State Proposal - Article 18 

Fiscal Year20 17- 18 
February 2, 2017 

Page 2 of 2 

performance, as evidenced by a perfonnance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

SECTION 4~ - Discretionary Competitive Pay Adjustments 

In accordance \Vith the authority provided in the Fiscal Year ~2017-2018 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

For the State For the FPO 

Michael Mattimore Mark Neimeiser 
State ' s Chief Labor Negotiator Interim Executive Director 

........ .......................................................... ·····------------ ································ ···········------ -

Date Date 



For the State 

Michael Mattimore 
State· s Chief Labor Negotiator 

... ·······························-~-~-----

Date 

Article 19 
INSURANCE BENEFITS 

FPO I SES Physicians Unit 
State Proposal - Article 19 

Fiscal Year 2017-1 8 
February 2, 2017 

Page 1 of 1 

For the FPD 

Mark Neirneiser 
Interim Executive Director 

----·····························------······· 

Date 
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Federation of Physicians and Dentists (FPD) - SES Supervisory 
Supervisory Non-Professional Unit - State Personnel System 

CuITent One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: F'ebruary 15, 2017 

"Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles atlM_PASSE: 11, 23, 25 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
1 - Recognition I 11114/16: Status Quo · !As of'2/2/17, , None . ·Tentative agtee~ent,with State's 

2 - Gender Reference I 11/14/16: 

3 - Vacant 111/14/1 Quo 

4 - No Discrimination 11/14/16: Status Quo , 

5- Union Activities and 111/14716: 

6 ~;Grievance Procedure I 11114/16: 

7 - Employee Standards of 
Conduct 
8 - Employee Rights I 11/14716: 

9 - Vacant I 11/14/16: 

10 - Career Opportunities ··· 111114/16: 'Status Quo 

11 - Classification and Pay j 11114/16: Status Quo 
Plan 

12 - PersonneVFile 

13 - Safety 

14 - Review and 
Performance Evaluation 

Pg. 1 of 5 

11/14/16: ;Status 

2/17/2017, 5:17 PM 



Federation of Physicians and Dentists (FPD) - SES Supervisory 
· Supervisory Non-Professional Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fisca] Year 2017-20 Successor Agreement Negotiations - ALL Artic1es Open for Negotiation 

Shaded - Closed/Tentatively Agreed 
Articles at IMPASSE: 11, 13, 25 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL I COMMENTS 
15 - Scope of Profe.ssional 
Responsibilities 
16 - Employment Outside 
of State Government 
17 -Drug Testing 

18 -Hours of 
Work/Overtime ........... ....... .. 
of Absence 

19 - ++vu ..... ay 

20 - Training 

21 -Travel Expenses 

22 - Replacement of 
Personal Propert 
23 - Insurance Benefits 

24- Vacant 
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11/14/16: Status Quo 

11/14/16: Status Quo 

11/14/16: Status Quo 

11/14/16: Status Quo 

11/14/16: Status Q1Jo 

11/14/16: Status 

11/14/16: Status Quo 

11/14/16: Status Quo 

2/2/17: 
(1) Eliminates spouse program in 
state group health insurance program 
effective 7/1117; and, 
(2) Effective January 1, 2018 SES 
employees shall pay the same health 
insurance premiums as Career 
Service employees. 

11/14/16: Status Quo 

As of2/2/17: 

As of 2/2/17: None 

Asof 

Asof 

of 2/2/17: None 

As of 2/2/17: None 

As of 2/2/ 17: None 

As of 2/2/17: None 

As of2/2/17: None 

entwith State's 
status 
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2/2/17: Tentative agreement with 

2/2/17: Tentative agreemenfwith State's 
status auo. 
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Federation of Physicians and Dentists (FPD) - SES Supervisory 
Supervisory Non-Professional Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

J'iscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

ARTICLE 
25 - Wages 

26 - Printing of the 
Agreement 

27 - Vacant 

28 - Management Rights 

29 - Entire Agreement 

30 - Savings Clause 
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Articles at I.MPASSE: 11, 23, 25 

STATE PROPOSAL I UNION PROPOSAL 
2/2/17: Adds new Section 2, which I As of 2/2/17: None 
provides a one-time, lump-sum 
"Discretionary, Perfonnance-Bascd 
Award" to eligible employees, which 
is based upon tiers to include 
performance evaluations for the 
period 7 / l/16 - 6/30/17, along with 
unspent appropriations during FY 
2016-17, as defined in the 2017-18 
GAA* 
Renumbers remaining Sections, and 
updates Article to reflect the Fiscal 
Year 2017-18. 

11/14/16: Status Quo 

11/14/16: Status Quo 

11/14/16: Status Quo 

11/14/16: status Quo 

11/14/16: Status Quo of 2/2/17: None 

COMMENTS 
2/10/ l 7: OPB Costing Estimate for 
State's Proposal: Tier 1 and Tier 2 (plus 
benefits) for filled and unfilled positions: 
$1,386,222. 

2/15/17: Impasse 

2/2/17: Tentative agreement with State's 

status quo. 
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Federation of Physicians and Dentists (FPD) - SES Supervisory 
Supervisory Non-Professional Unit - State Personnel System 

Current One-Y car Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: .February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles Open for Negotiation 
Shaded - Closed/Tentatively Agreed 

Articles at lJfPASSl:.:: 11, 23, 25 

ARTICLE I ST ATE PROPOSAL I UNION PROPOSAL I COMM.ENTS 
11/14/16: No official proposal;>out 2/2/17: The ratified agreement 2/2/17: Tentative agreement with State's 

proposal. 
31 - Duration 
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not expire until June 30, 2020. In 
additiogJto Article25 ;;:

1
Wages, .each 

party may select up to three (3) 
additional articles within this 
Agreement that ~ball b 
negotiations for Fiscal 201 
and Fiscal Year 2019-2020. 

2/7/17: Memorandum of Agreement 
provides for the merger of the three 
SES Agreement~I )(Includes a 
timeline of pro~ess. 

requested the following: 
(1) a 
(2) 
incorporating the three SES agreements. 

2/2/17: Memorandum of Agr 
with specific dates of progress of 
merg~g the three SESIAgreements. 
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Federation of Physicians and Dentists (l?PD) - SES Supervisory 
Supervisory Non-Professional Unit - State Personnel System 

Current One-Year Agreement Expires June 30, 2017 
Status of Collective Bargaining Negotiations as of: February 15, 2017 

Fiscal Year 2017-20 Successor Agreement Negotiations - ALL Articles 
Shaded - Closed/Tentatively Agreed 

Articles at ll~fPASSE: 11, 23~ 25 

Open for Negotiation 

ARTICLE I STATE PROPOSAL I UNION PROPOSAL 
*Discrctionarv Performance-Based Awards 

Eligibilitv: 
Tier 1: $500 

I COMMENTS 

• Agency meets pre-determined. Executive Office of the Governor (EOG) approved measures. (Each agency head will propose three to five measures t>ased upon direction from the 

Governor regarding the primary focus or goals of the agl-'ncy for the annual rating period.) If the agency docs not meet these measures, employees are not eligible for a Tier [ bonus. 

• Employees meet Employee Eligibility Requirements. 

Tier 2: $500 
• Agency meets pre-determined. F'.xecutive Olfo:e of the Governor (EOG) approved measures (the Tier I measures). [fthc agency does not meet the Tier J measure;;. employees are not 

eligible for a Tier II bonus. 

• Employees meet Employee Eligibility Requirements. 

• The employee· s overall annual performance evaluation rating score for the period of July L 2016 to June 30. 2017. must indicate Satisfactory. Commendable or Outstanding 

performance through a rating of 3.00 or above. 

Tier 3: (Up to $500) 
• The agency must realize savings from its current O'Y 2016-17) agency budget allocation. Agency heads submit a plan to EOG for validation and approval that identifies the ~o urcc of 

the savings and the recommended distribution amount per employee. 

Emplovee Eligibility Requirements (all Tiers): 

• The ernployce·must have a Cont inuous Service Date of July L 20 I 6 or prior. must not be serving in a Career Service position with probationary status (due to new hire. promotion. 

demotion or reassignment) during the peiiod of July l , 2016 and June 30. 2017, and not have an original appointment in a Selected Exempt Service (SES) or Senior t\-1 anagement Service 

(S\tlS) position during the period of Ju ly 2, 2016 and June 30, 2017 . 

• The employee must be continuously employed within the State Personnel System between July l. 2016 and October 23 . 2017. 

• The employee must not have had any susiained disciplinary action between July l. 2016 and October 23. 2017. 

• Other Personal Services (OPS) employees are not eligible for a performance bonus. 

Distribution of Awards: The Awards shall be paid to the appropriate eligible employees no later than October 23, 2017. 
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FPD I SES Supervisory Non-Professional Unit 
State Proposal Article l 1 (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Pagel of 2 

Article ll 
CLASSIFICATION AND PAY PLAN 

(A) The Department of Management Services shall continue to maintain a classification 
and pay plan, applicable to all positions in this unit, designed to attract and retain qualified 
personnel consistent with applicable Jaw, rules, and regulations. When the Department of 
Management Services conducts a compmison between the salaries and benefits of private and 
public sector employees performing the same or similar job responsibilities, such infonnation shall 
be provided to the Union. 

(B) The employing agency shall continue to maintain a position description for each 
position on a current basis. Each employee and the Union shall be provided access to cunent 
position descriptions. Upon request an employee shall be provided a copy of his position 
description either by hard copy or electronic means. 

(C) The Department shall assign each position to its appropriate broadband level 
according to the current position description. 

(D) The classification and pay plan includes: 

(1) All approved pay bands, 

(2) The allocation of each position to a broadband level, and 

(3) Provisions governing the administrntion of the plan. 

(E) Upon making an original or subsequent appointment to a Selected Exempt Service 
position in this unit, the employing agency shall set the salary at an amount within the assigned 
pay band. The Agency Head may give an employee an increase in salary provided the total salary 
is within the assigned pay band, funds are available for the increase, and the increase is not 
specifically prohibited by act of the Legislature. An employee may be paid less than the minimum 
of the assigned pay band due to budget limitations in the instances of a fiscal exigency. A vacant 
position may be filled below the minimum of the pay band if approved by the Secretary of the 
Department of Management Services. 

For the State 

Michael Mattimorc 
State's Chief Negotiator 

Date 

For the FPD 

Mark Neimciser 
Interim Executive Director 

Date 



FPD I SES Supervisory Non-Professional Unit 
State Proposal - Article 11 (Status Quo) 

Fiscal Year 2017-18 
February 2, 2017 

Page 2 of2 

(F) The Department of Management Services may adjust a pay band in the 
classification and pay plan when adjustments arc appropriate. A salary adjustment shall be 
consistent with state Jaw. The Union shal1 be notified, in writing, of individual salary increases . 

For the State 

Michael Mattimore 
State's Chief Negotiator 

Date 

. For the FPD 

Mark Neimeiser 
Interim Executive Director 

Date 



FPD I SES Supervisory Non-Professional Unit 
State Proposal - Article 23 

Fiscal Year 2017-18 
February 2, 2017 

Page 1 of I 

Article 23 
INSURANCE BENEFITS 

The2Hl--7- -l-8 Fi seal Y car GeneralAppropriati{H1sA-ct{{-.:;,AA-)i'>FOV ide:; iH-&£litm 8, Itc1n 
(3)(c) lhatelfoctivcJulv---h-2-{}l7; for the coverage period hee.innint!: August l , 2017, !he Sele0te-<l . ~ - ~ 

Exempt Service e-iBploy0esharnofthe health inf;uranee premiums for the standard plans and the 
high--<leductible henlt-h-p-l-at,H---i+Hl1e State GH:Htt3--:!-1-enlt-h-lnsumncePnJgra1nshaH-cont±nHe-k--,-be 
-$&34l<trindi--vi-e.-mtl coverage and $30 p-er--1-tK'Htfk--for fomi ly-oov-e1ug-e,-R-ates-for20l-g... J 9 will be 
s-et--ffi---ttt€ 2 0 l 7 G+\.+. 

Il1~ernploITC share of prcrniun15J~)J:JJ19SJm<:: [nwlovces Grilup Health Sel f:JJl§ltJ:<:11J<::G 
Plan shallrcmainunchangcd forFiscal Y car 2017-20 l 8 except as frillows: 

The Spouse PnlQram providing for preniiums ~-!f$J5.P~Lm9n~h.JPL_<:'.~Kh spouse 
n11rtj<::jp,1Jipgj1iJhe Stnte Ernpl1)yees Group Health Self-Insurance Plan 'Nill no lone.er he as_1ilable 
as of Julv l, 2017. Afler_fais date. spous~~':iQDJQ]JQ~ljnJhQPlan will have the option to ~~ic;h~~J(;;i;J 
i ndi vi dual coverage or for one of the emplovccs to sclccLfoniiJy GQYGE}g9J9jn~Jq~j9J!JG.iL'ill..QlJS..Q 
and anv eliu:ible ~l(:'._p~n<:\<:'.pts..mJr.l \\iilLpav the same prcmiums_;:15....s2th9.!.~Gm.PIQY..9..GS \Vho enroll in 
individual or famiiv covernue in the Pl?n, 

Selected ExemptScrvicc..1-x1rticipants in the State Employees Group Health Self- Insurance 
_Plan shall pav the same health insu!:ftn<::9 pr<::n:1iyri1'.'i~~s Career Service participants, _9f1~9tjy9 
January! .201 o. 

For the State 

Michael Mattimore 
State's Chief Negotiator 

Date 

For the .FPO 

Mark N eimeiser 
Interim Executive Director 

Date 



SECTION 1 - Pay Provisions - General 

FPD I SES Supervisory Non-Professional Unit 
State Proposal - At1icle 25 

Fiscal Year2017-18 
February 2, 2017 
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Article 25 
WAGES 

Pay, including increases to base rate of pay and salary additives, shall be in accordance 
with the Fiscal Y car :2-(-)J-6-2017-20 18 General Appropriations Act and other provisions of state 
law. 

SECTION 2 - Discrctionarv Performance Based Awards 

___ The Governor·s Budget Recomm~n\!QliQH::,P)'.QY)Q<;J\)L_Q_isc££1ionary. one-time lt11JlP~Jl!1J 
awards to eligi.!21\; \:'JJ}p)QY£t::~_fbr_,~_ch tevcmcnt of agc11cy H)9.3.:5PIG.B,JSlfjQpp91:fonnm1<::9 1:tt ::tJ9y9l 
uf a satlsfocto rv rating QL,'.ll2QY9QPth9smploycc pcrfi_inmmcc evaluation for tl.LG. period July 1. 
20 1(?JhrQqgl))une 30, 2017. and __ J~lT~}g9n1:y_54y1nus generated lhm1 verified unspent 
illlll!:£2:Priationsduring_Fiscal Y car 2016-2017. Eliµihilitv requirements are set forth in Section 8 -
$ql_;1rics and Bcncfits::::::fi~f0LY<=m:2()17-2018 of th1: Governor's Recommendations. 'The a\vards 
s.J2,,1Ubc; m1icl to cliglblc cmruovces no later than S)ctober 2:},2QJ7, ~1nc:l m:!';; ::,µl:,j~G:LtQJµ11ding,1;; 
providcdjn thc)OI7~20l 8 General /\ppropriations Act. 

SECTION 3 - Deployment to a Facility or Area Closed due to Emergency 

In accordance with the authority provided in the Fiscal Year 2{)..Jf}-2017-20 l 8 General 
Appropriations Act, and contingent upon the availability of ttmds and at the agency head's 
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15 
percent of the employee' s base rate of pay to each employee temporarily deployed to a facility or 
area closed due to emergency conditions from another area of the state that is not closed. 

SECTION J1 - Performance Pay 

In accordance with the auth01ity provided in the Fiscal Year 2-0..J-6-20 l 7.:::.2D.L~- General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant merit pay increases based on the employee ·s exemplary 
perfo1mance, as evidenced by a perfmmance evaluation conducted pursuant to Rule 60L-35, 
Florida Administrative Code. 

For the State 

Michael Mattimore 
State's Chief Negotiator 

~ ....... ' 

Date 

For the FPD 

-----------
Mark Neimeiser 
Interim Executive Director 

'""""'~ ....... , .. ,.· .. ·.,,~············-····--······ .... . .. ····················--------·---···--·-.. »·-···-···-
Date 



FPO I SES Supervisory Non-Professional Unit 
State Proposal - Article 25 

Fiscal Year 2017-18 
February 2, 2017 

Page 2 of2 

SECTION 4~ - DiscrctfonaQ1 Competitive Pay Adjustments 

In accordance with the authority provided in the Fiscal Year :i-Ocl-6-2017:20 18 General 
Appropriations Act, contingent on the availability of funds and at the Agency Head's discretion, 
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities, 
or other staffing issues. 

For the State 

Michael Mattimore 
State's Chief Negotiator 

Date 

For the FPD 

Mark Neimeiscr 
Interim Executive Director 

Date 




