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We serve these who serve Florida Tel: 850-487-1082 | Fax: 850-922-46312

Rick Scolt, Governor Chad Poppeil, Secretary

December 2, 2015

The Florida Legislature

Joint Select Committee on Collective Bargaining
525 Knott Building

404 South Monroe Street

Tallahassee, Florida 32399-1300

Re: Impasse of Fiscal Year 2016-2017 Collective Bargaining Negotiations between the State of Florida
and Bargaining Agents Representing State Employees

Dear Members.

We have enclosed the materials requested by the Joint Committee on Collective Bargaining in its
November 24, 2015, notice of a public hearing scheduled for December 4, 2015. The materials include
an overview of the collective bargaining units and union membership, the state’s notice of impasse to
the Florida Legislature, state and union proposals currently at impasse for each bargaining unit, and the
state’s costing of the union proposals.

Thank you for the opportunity to present this information to the Committee. If you have questions or
concems, please contact me at 5681-3503, or Jim Parry, Assistant General Counsel for the Depattment
of Management Services, at 414-7646.

Respectfully submitted,

J;
kol [ Jhelerotn

Michael Mattimore
Chief Labor Negotiator

MM/jjp
Enclosures

cc: Donna M. Poole, Commissioner, Public Employees Relations Commission
Ben Gibson, Assistant General Counsel, Executive Office of Governor Rick Scott
Renee Tondee, Policy Coordinator, Office of Policy and Budget
Chad Poppell, Secretary, Department of Management Services
Drew Atkinson, General Counsel, Department of Management Services
Sharon Larson, Director, Human Resource Management, Department of Management Services
Taylor Hatch, Legislative Affairs Director, Department of Management Services






~ OVERVIEW OF COLLECTIVE BARGAINING UNITS
(Statistics for Represented Employees and Dues-Paying Members as of November 4, 2015)

American Federation of State, County and Municipal Employees (AFSCME)

The Master Contract covers four bargaining units:

Administrative and Clerical Unit — Includes Career Service employees whose work involves
the keeping or examination of records and accounts, or general office work. All state agencies
employ members of this unit.

Operational Services Unit — Includes Career Service laborers and artisans, as well as
technicians, mechanics, operators, and service workers. All state agencies except the Agency
for Health Care Administration, the Florida Commission on Offender Review, the Public
Service Commission, and the Departments of Legal Affairs, and Elder Affairs employ
members of this unit.

Human Services Unit — Includes Career Service employees involved in human or institutional
services. The Departments of Corrections, Children and Families, Economic Opportunity,
Education, Health, Juvenile Justice, Military Affairs, Veterans’ Affairs, the Agency for
Persons with Disabilities, and the School for the Deaf and Blind employ members of this unit.

Professional Unit — Includes non-health care Career Service professional employees whose
work requires the consistent exercise of discretion and judgment in its performance. Work is
predominately intellectual and varied in character, and requires knowledge of an advanced type
in a field of science or learning customarily acquired by a prolonged course of specialized
intellectual instruction and study. All state agencies employ members of this unit.

Includes 47,653 represented emplovees; 1,369 dues-paying members.

Federation of Physicians and Dentists — SES Physicians Unit

Includes 143 physicians and senior physicians in the Selected Exempt Service; 17 dues-
paying members. The Agency for Persons with Disabilities, and the Departments of
Corrections, Children and Families, Education, Health, and Juvenile Justice employ members
of this unit.

Federation of Physicians and Dentists — SES Supervisory Non-Professional Unit

Includes 1,224 non-professional supervisory employees in the Selected Exempt Service; 26
dues-paying members. All state agencies except the Florida Commission on Offender Review
employ members of this unit.

November 23, 2015



State Employees Attorneys Guild — SES Attorneys Unit

Includes 737 attorneys and senior attorneys in the Selected Exempt Service who are not
supervisory, or designated confidential or managerial, and are required as a condition of
employment to be members of the Florida Bar; 7 dues-paying members. All agencies except
the Departments of Citrus, Legal Affairs, Veterans® Affairs, and the School for the Deaf and
Blind employ members of this unit.

Florida Nurses Association — Professional Health Care Unit

Includes 2,899 professional Career Service employees engaged in direct health care activities;
250 dues-paying members. The Agency for Health Care Administration, the Agency for
Persons with Disabilities, and the Departments of Business and Professional Regulation,
Corrections, Children and Families, Elder Affairs, Financial Services, Health, Juvenile Justice,
Veterans® Affairs, and the School for the Deaf and Blind employ members of this unit.

Florida State Fire Service Association — Fire Service Unit

Includes 582 Career Service uniformed firefighters and supervisors whose primary duties
include fire prevention, fire suppression, and fire training and instruction; 197 dues-paying
members. The Agency for Health Care Administration and the Departments of Agriculture
and Consumer Services, Children and Families, Financial Services, and Military Affairs
employ members of this unit.

Police Benevolent Association — Law Enforcement Unit

Includes 1,183 Career Service sworn law enforcement officers and supervisors of law
enforcement officers, except those members of the Department of Highway Safety and Motor
Vehicles; 438 dues-paying members. The Departments of Agriculture and Consumer Services,
Business and Professional Regulation, Financial Services, Law Enforcement, Legal Affairs,
the School for the Deaf and Blind, and the Fish & Wildlife Conservation Commission employ
members in this unit.

Police Benevolent Association — Florida Highway Patrol Unit

Includes 1,679 Career Service swom law enforcement officers of the Department of Highway
Safety and Motor Vehicles; 791 dues-paying members.

November 23, 2015



Police Benevolent Association — Special Agent Unit

Includes 247 Career Service professional, sworn law enforcement investigators in the Florida
Department of Law Enforcement, whose primary duties involve conducting criminal
investigations of suspected law violations primarily connected with organized crime, and/or
providing other specialized law enforcement services, including the investigation of other law
enforcement officers; 158 dues-paying members.

Teamsters Local Union No. 2011 — Security Services Unit

Includes 17,919 Career Service employees whose primary duties involve the direct care,
custody, and control of persons involuntarily confined in state institutions; or the supervised
custody, surveillance, and control of assigned probationers and parolees; 4,436 dues-paying
members. The Department of Corrections, the Department of Children and Families, and the
Agency for Persons with Disabilities employ members of this bargaining unit.

November 23, 2015
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November 23, 2015

The Honorable Andy Gardiner, President
The Florida Senate

409, The Capitol

404 South Monroe Street

Tallahasses, Fiorida 32398-1100

The Honorable Steve Crisafulli, Speaker
Florida House of Repressntatives

420, The Capito!

402 South Monroe Street

Tallahassee, Florida 32398-1300

Re: Notification of Collective Bargaining Impasse
Dear President Gardiner and Speaker Crisafuill:

An impasse has occurred in the collective bargaining negotiations between the Govemnor and the seven
employee associations representing 13 bargaining units of state employees, pursuant to section
216.163(8), Florida Statutes. We will submit the list of collective bargaining contract articles on which
the parties have not reached agreement on November 25, 2015, in accordance with section

447 .403(5), Fiorida Statutes. As we are continuing negotiations, we plan to reach agresment on
additional articles in the coming weeks.

If you have questions or concems, please contact me at 561-3503, or Jim Parry, Assistant General
Counsel for the Dapartment of Management Services, at 414-7648.

Sincerely,

Michael Mattimore
Chief Labor Negotiator

MMjjp

cc:  Donna M. Poole, Commissioner, Public Employees Retations Commission
Ben Gibson, Assistant General Counsel, Executive Office of Governor Rick Scolt
Renee Tondee, Policy Coordinator, Office of Policy and Budget
Chad Poppeli, Secretary, Department of Management Services
Drew Atkinson, General Counsel, Department of Management Services
Sharon Largon, Director, Human Resourca Management, Department of Management Services
Taylor Hatch, Legisiative Affairs Director, Department of Management Services
Coliective Bargaining Agent Representatives
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November 25, 2015

The Honorable Andy Gardiner, President
The Florida Senate

408, The Capitol

404 South Monroe Street

Tallahassee, Florida 32399-1100

The Honorable Steve Crisafulli, Speaker
Florida House of Representatives

420, The Capitol

402 South Monroe Street

Tailahassee, Florida 32399-1300

Re: State Collective Bargaining lmpasse — Articles at Impasse

Dear President Gardiner and Speaker Crisafulli:

As indicated in our letter of November 23, 2015, an impasse has occurred in the collective bargaining
negotiations between the Governor and the seven employee asscciations representing 13 bargaining

units of state employees.

In accordance with section 447.403(5), Florida Statutes, we are submitting the aftached list of collective
bargaining contract articles on which the state and the bargaining agents representing bargaining units
of state employees have not reached agreement as of the date of this letter. We are continuing
negotiations and will inform you of agreements reached on any of these impasse articles.

If you have questions or concerns, please contact me at 561-3503, or Jim Parry, Assistant General
Counsel for the Depariment of Management Services, at 414-7646.

Sincerely,

m. Fot f.cf %{—ﬁ sﬁ'e-:ﬁg'.«f

Michael Mattnmore
Chief Labor Negotiator

MM/jip
cC: Donna M. Poole, Commissioner, Public Employees Relations Commission
Ben Gibson, Assistant General Counsel, Executive Office of Governor Rick Scott
Renee Tondes, Policy Coordinator, Office of Policy and Budget
Chad Poppell, Secretary, Department of Management Services
Drew Atkinson, General Counsel, Department of Management Services
Sharon Larson, Director, Human Resource Management, Department of Management Services
Taylor Hatch, Legislative Affairs Director, Department of Management Services
Collective Bargaining Agent Represeniatives




Florida Nurses Association — Professional Health Care Unit
Negotiations for 2016-2017 Reopener Agreement

The State of Florida and the Florida Nurses Association have not yet reached agreement on the
following articles in their negotiations for a 2016-2017 reopener Professional Health Care

collective bargaining agreement:
Articles at Impasse as of November 25, 2015

5 — Employee Representation and Assoaciation Activities
6 — Grievance Procedure

7 — Disciplinary Action

22 — Disability Leave

23 — Hours of Work/Compensatory Time

24 — On-Call Assignment

25 —\Wages

27 — Insurance Benefits

November 25, 2015




Police Benevolent Association — Florida Highway Patrol Unit
Negotiations for 2016-2017 Agreement

The State of Florida and the Police Benevolent Association have not yet reached agreement on
the following articles in their negotiations for a 2016-2017 Florida Highway Patrol successor
coliective bargaining agreement:

Articles at Impasse as of November 25, 2015

5 — Employee Representation and PBA Activities

6 — Grievance Procedure
18 — Hours of Work, Leave and Job-Connected Disability

25 —\Wages
27 — Insurance Bensfits

November 25, 2015




 Police Benevolent Association — Special Agent Bargaining Unit
Negotiations for 2016-2017 Agreement

The State of Florida and the Police Benevolent Associatiort have not yet reached agreement on
the following articles in their negotiations for a 2016-2017 Special Agent successor collective

bargaining agreement:
Articles at Impasse as of November 25, 2015

5 — Employee Representation and PBA Activities

6 — Grievance Procedure
18 — Hours of Work, Leave and Job-Connected Disability

25 — Wages
27 — Insurance Benefits

November 25, 2015




The Federation of Physicians and Dentists, Selected Exempt Service - Supervisory Non-
Professional Unit '

Negotiations for 2016-2017 Agreement

The State of Florida and the Federation of Physicians and Dentists Selected Exemipt Service
Supervisory Non-Professional Unit have not reached agreement in their negotiations for a 2016-

2017 successor collective bargaining agreement.

Articles at Impasse as of November 25, 2015

The collective bargaining agreement is at impasse. We will, however, be agreeing on a nhumber
of status quo articles in the near future which will then be resclved and no longer at impasse. An
updated list will be provided as soon as that agreement is reached.

November 25, 2015




The Federation of Physicians and Dentists, Selected Exempt Service - Attorneys Unit

Negotiations for 2016-2017 Agreement

The State of Florida and the Federation of Physicians and Dentists Selected Exempt Service
Attorneys Unit have not reached agreement in their negotiations for a 2016-2017 successor

collective hargaining agreement.

Articles at Impasse as of November 25, 2015

The collective bargaining agreement is at impasse. We will, however, be agreeing on a number
of status quo articles in the near future which will then be resolved and no longer at impasse. An
updated list will be provided as soon as that agreement is reached.

November 25, 2015
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AFSCME Proposal
‘October 19, 2015

We %ake Florida Hoppen

ARTICLE 5

UNION ACTIVITIES AND EMPLOYEE REPRESENTA_TION

SECTION 2 - Designation of Employee Representatives

Add to SECTION 2 (B)

4) No Shop Steward will be subject to intimidation, coercion, harassment, or

reprisal; nor will a shop steward be used as an example to threaten other
shop stewards or employees.

Add to SECTION 6 - Representative Access

C. Local Union Representatives shall have access to new employees during the new
employee’s orientation period.



AFSCME Proposal
* Qctober 19, 2015
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Wk Mabe Merida Happen

ARTICLE 25 - WAGES

SECTION 1- General Wage Increase for Fiscal Year 2016-17

Effective July 1, 2016, full-time eligible employees shall receive a Cost of Living pay
adjustment (COLA) of 3.5%. '

ALL OTHER SECTIONS OF THIS ARTICLE TO REMAIN UNCHANGED



AFSCME Florida Council 79

State Proposal — Article 25

Fiscal Year 2016-17

November 23, 2015

Page 1 of 2
Article 25
WAGES

SECTION 1 — Pay Provisions — General

Pay, including increases to base rate of pay and salary additives, shall be in accordance with
the Fiscal Year 2016-2017 General Appropriations Act and other provisions of state law.

SECTION 2 - Diséreﬁonary Performance Based Awards

The Governor’s Budget Recommendations provide for discretionary, one-time lump sum
awards to eligible employees for achievement of agency measures, for job performance at a level of a
satisfactory rating or above on the employee performance evaluation for the period July 1, 2015
through June 30, 2016, and for agency savings generated from verified unspent appropriations during
Fiscal Year 2015-2016. Eligibility requirements are set forth in Section 8 — Salaries and Benefits —
Fiscal Year 2016-2017 of the Governor’s Recommendations. The awards shall be paid to eligible
employees no later than October 18, 2016, and are subject to funding as provided in the 2016-2017

General Appropriations Act.
SECTION 3 — Deployment to a Facility or Area Closed due to Emergency

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, and contingent upon the availability of funds and at the agency head’s
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15
percent of the employee’s base rate of pay to each employee temporarily deployed to a facility or
area closed due to emergency conditions from another area of the state that is not closed.

SECTION 4 — Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours of
unused annual leave each December, in the form of a cash payout subject to, and in accordance with,

section 110.219(7), Florida Statutes.

SECTION 5 — Performance Pay

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion, each
agency is authorized to grant merit pay increases based on the employee’s exemplary performance,
as evidenced by a performance evaluation conducted pursuant to Rule 60L-35, Florida

Administrative Code.

For the State For AFSCME Florida Council 79
Michael Mattimore Andre Madtes
State’s Chief Labor Negotiator Executive Director

Date Date



AFSCME Florida Council 79

State Proposal — Article 25
Fiscal Year 2016-17 '

November 23, 2015

Page 2 of 2

SECTION 6 - Discretionary Competitive Pay Adjustments

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion, each
agency is authorized to grant competitive pay adjustments to address retention, pay inequities, or
other staffing issues.

For the State For AFSCME Florida Council 79
Michael Mattimore o Andre Madtes
State’s Chief Labor Negotiator Executive Director

Date Date
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NEW ARTICLE

Labor Management Collaboration

Section 1: Purpose

A,

Labor-Management Collaboration (LMC) involves the design, implementation, and
maintenance of a cooperative working relationship between Labor and Management.
LMC functions as an integral part of the labor-management relationship in creating a
conducive-and supportive work environment, promoting morale, and disseminating
information,

Management and AFSCME are encouraged to support collaborative relationships that
will renew their efforts in improving services to the public and providing a positive work
environment for employees.

Section 2: Scope

A

The scope of LMC may include issues raised by either party regarding personnel policies,
practices, and working conditions.

The LMC will meet on a quarterly basis at the request of either party. The party
requesting such a meeting shall forward an agenda with questions or issues to be
presented for discussion.

The LMC shall consist of 10 members; 5 appointed by the Union and § appointed by
Department of Management Services (DMS). Union representatives will be allowed to

attend the meetings without loss of compensation

The LMC will meet at a mutually agreed upon place and time by the Union’s Executive
Director and DMS’ Director.

Management recognizes that by participating in LMC activities, AFSCME does not
waive its right to request formal negotiations.



AFSCME Proposal
Qctober 19, 2015
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NEW ARTICLE

Health Cost Containment Committee

The Department of Management Services and the Union will create a Health Care Cost
Containment Committee. All savings generated from AFSCME bargaining unit members as a
result of implementation of cost containment measures shall be used to benefit bargaining unit

members.



- AFSCME Unit CBU 01,02,03, and 05 Proposals with Flscal impact

16-2017 gl 1259 .
~ UnionAissue . _|Estimated Cost o ‘ " Comments
Article 18 (6): Provides for unused Special ' -~ ‘ . ——— .

: ) alculated by DMS by looking at bi-annual special
grt:‘rr}pensgtort;é:avefgr:dintts shall be paid to the $686,943 compensatory leave forfeitures and average rate of pay.
lemploves instead of forfeite,

Article 25(1):Provides effective July 1, 2016, full- Calculation is based on a 3.5% increase on filled positions
time eligible employees shall receive a cost of $68.6 M including benefits (52,913 FTE). LAS/PBS October 2015
living adiustment of 3.5%. _ data was the source for the calgulation.

New Article: Provides DMS and the union will

create a Heaith Care Cost Containment Indeterminate

lcommitteg.

Page 1 of 1
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Article 6
GRIEVANCE PROCEDURE

It is the policy of the state and Association to encourage informal discussions between
supervisors and employeces of employee complaints. Such discussions should be held with a view
to reaching an understanding, which will resolve the ‘matter in a manner satisfactory to the
employee and the state, without need for recourse to the formal grievance procedure prescribed by
this Article.

SECTION 1 — Definitions
As used in this Article:

(A)  “Grievance” shall mean a dispute involving the interpretation or application of the
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on
the appropriate form as contained in Appendix B of the Agreement.

(B)  “Grievant” shall mean an employee or group of employees having the same
grievance. In the casc of a group of employees, one employee shall be designated by the group to
act as spokesperson and be responsibie for processing the grievance.

(C)  “Days” shall mean business days. “Business days” refers to the ordinary business
hours, ie., 8:00 am. until 5:00 p.m., Monday through Friday, in the time zone in which the
recipient is located. Furthermore, “business days” do not include any day observed as a holiday
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list
furnished to the state in writing, as of the effective date of this Agreement, or day during a
suspension of grievance processing as agreed in writing by the parities. “Business days” also do
not include a day(s) on which the offices of DMS or any agency employing bargaining unit
members are closed under an Executive Order of the Governor or otherwise for an emergency
condition or disaster under the provisions of Rule 60L-34.0071(3)(e).

SECTION 2 — Election of Remedy and Representation

(A)  Ifagrievant or the Association has a grievance which may be processed under this
Article and which may also be appealed to the Public Employees Relations Commission, the
grievant or the Association shall elect at the outset which procedure is to be used and the election

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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shall be binding on the grievant or the Association. In the case of a duplicate filing, the action first
filed will be the one processed.

(B) A grievant who decides to use this grievance procedure shall indicate at Step 1 (or
other initial written step if authorized by the provisions of this Article) whether the grievant is
represented by the Association. When a grievant has elected Association representation, both the
grievant and the Association Representative shall be notified of Step 1 meetings. Further, written
communication concerning the grievance or its resolution shall be sent to both the grievant and the
Association Grievance Representative, and the decision agreed to by the state and the Association
shall be binding on the grievant. Where Association representation is authorized as provided in
this Agreement and is requested by a grievant, the grievant’s representative shall be selected from
the list of Association Grievance Representatives or Association Staff Representatives which has
been provided to the state in accordance with Article 5 of this Agreement.

(1) If a grievant selects an Association Grievance Representative in a grievance
which has been properly filed in accordance with this Article, the Association Grievance
Representative may be allowed a reasonable amount of time off with pay to investigate the
grievance and to represent the grievant at Step 1 meetings held during regular work hours, Such
time off with pay shall be subject to prior approval by the Association Grievance Representative’s
immediate supervisor; however, approval of time off will not be withheld it the Association
Grievance Representative can be allowed such time without interfering with, or unduly hampering,
the operations of the unit to which the Association Grievance Representative is assigned. The
Association Grievance Representative’s immediate supervisor will notify the grievant’s supervisor
prior to allowing the Association Grievance Representative time off to investigate the grievance.

(2)  Investigations will be conducted in a way that does not interfere with state
opcrations.

(3)  As indicated in Article 5 of this Agreement, the Association Grievance
Representative in the same work unit, or the work location closest to the grievant’s, shall be
selected to represent the employee. In no case shall an Association Grievance Representative be
allowed to travel more than 25 miles from their official work location in order to investigate a
grievance. The Association will make a reasonable effort to ensure that it trains a sufficient number
of Association Gricvance Representatives in order to minimize any such travel.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(4)  An Association Grievance Representative selected to represent an employee
as provided in this Article will be considered a required participant at the Step 1 grievance meeting,

(3)  An employee who files a grievance in accordance with this Article, or the
designated spokesperson in a class action grievance, will be considered a required participant at
the Step 1 grievance meeting. Upon agreement by the agency and the Association, the grievant or
designated spokesperson may not be required to attend the meeting.

(C)  Ifthe grievant is not represented by the Association, an adjustment of the grievance
shall be consistent with the terms of this Agreement. Further, the Association shall be given
reasonable opportunity to be present at a meeting called for the resolution of such grievance. A
grievant using this procedure in the processing of a grievance will be bound by the procedure
established by the parties to the Agreement. The Association shall not be bound by the decision of
a grievance or arbitration in which the grievant was not represented by the Association.

SECTION 3 — Procedures

(A)  Grievances filed in accordance with this Article should be presented and handled
promptly at the lowest level of supervision having the authority to adjust the grievances. Nothing
in this procedure shall preclude an employee from presenting concerns through informal
discussions with management representative(s). Grievances may be filed and responded to by
facsimile, electronic mail, mail, or personal delivery. If sent via electronic facsimile, the burden
shall be on the sending party to confirm the correct electronic facsimile number before
transmission. Documents shall be deemed filed upon receipt during regular business hours (8:00
a.m. to 5:00 p.m., Monday through Friday, in the time zone in which the recipient is located).
Documents received after business hours shall be considered received the next business day.

{B)  There shall be no reprisals against participants in the procedures contained herein
by reason of such participation.

(C)  The filing or pendency of a grievance under the provisions of this Article shall in
1no way operate to impede, delay or interfere with the right of the state to take the action complained
of; subject, however, to the final disposition of the grievance.

(D)  The resolution of a grievance prior to arbitration shall not establish a precedent
binding on either the Association or the state in other cases.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(E) If a grievance meeting, mediation, or arbitration hearing is held or requires
reasonable travel time during the regular work hours of a grievant, a representative of the grievant,
or any required witnesses, such hours shall be deemed time worked. Attendance at grievance
meetings, mediation, or arbitrations outside of a participant’s regular work hours shall not be
deemed time worked. The state will not pay the expenses of participants attending such meetings
on behalf of the Association.

(F)  Grievances shall be presented and adjusted in the following manner, and no
individual may respond to a grievance at more than one written step.

(1) Step 1

(a) In filing a gricvance at Step 1, the grievant or her designated
representative shall submit to the Step 1 management representative within 15 days following the
occurrence of the event giving rise to the grievance a grievance form as contained in Appendix B
of this Agreement, setting forth specifically the complete facts on which the grievance is based,
the specific provision or provisions of the Agreement allegedly violated, and the relief requested.

(b) The Step 1 management representative or designee shall meet to
discuss the grievance and shall communicate a decision in writing to the grievant and the grievant’s
representative, if any, within 10 days following the date of the meeting.

(2) Step 2

(a) If the grievance is not resolved at Step 1, the grievant or the

grievant’s representative may submit it-the grievance in writing on a grievance form as contained
in Appendix B of this Agreement, to the Agency Head or designee within 10 days following receipt

of the decision at Step 1. The grievance form must contain the same information as a grievance filed
at Step 1.

()] The Agency Head or designee may meet with the grievant and/or
designated representative to discuss the grievance. The Agency Head or designee shall
communicate a decision in writing to the grievant and the grievant’s representative, if any, within
15 days following receipt of the written grievance.

For the State For the FNA
Mike Mattimore o Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(3) Step 3 — Contract Language Disputes

(a) If a grievance concerning the interpretation or application of this
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay,
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was
taken without cause, is not resolved at Step 2, the grievant or the grievant’s designated
representative may submit the grievance in writing on the appropriate form as contained in
Appendix B of this Agreement to the Office Manager for the Office of the General Counsel of the
Department of Management Services, 4050 Esplanade Way, Suite 160, Tallahassee, Florida,
32399-0950 within 15 days following receipt of the decision at Step 2. The grievance shall include
a copy of the grievance form submitted at Steps 1 and 2, together with all written responses and

documents in support of the grievance. The grievance form must contain the same information as
a grievance filed at Step 1 and 2.

(b) The Department of Management Services shall discuss the
grievance with the Association representative, or the grievant or representative if not represented
by the Association. The Secretary of the Department of Management Services shall communicate
a decision in writing to the grievant and the grievant’s representative, if any, within 15 days
following receipt of the written grievance.

(4) Grievance Mediation

The parties may, by written agreement, submit a grievance to mediation to be conducted
by the Federal Mediation and Conciliation Service (FMCS) after it has been submitted to
arbitration but before the arbitration hearing. When the partics agree to mediate a grievance, the
scheduled date for the arbitration hearing provided in section (5)(b) below may be extended by
mutual agreement beyond five months. Either party may withdraw from the mediation process
with written notice no later than five days before a scheduled mediation.

(5) Step 4 — Arbitration

(a) If a grievance alleging that a disciplinary action (reduction in base
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal)
was taken without cause, is not resolved at Step 2, the Association Staff Representative may appeal
the grievance in writing to arbitration on a Request for Arbitration form as contained in Appendix

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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C of this Agreement within 10 days following receipt of the decision at Step 2. If a contract
language dispute as described in (3), above, is not resolved at Step 3, the Association may appeal
the grievance in writing to arbitration on the appropriate form as contained in Appendix C of this
Agreement, If, at the initial written step, the Association declined to represent the grievant because
she was not a member of the Association, the grievant may appeal the grievance to arbitration.

(b)  The parties may, by agreement in writing, submit related grievances
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible
but no more than five months following the receipt of the Request for Arbitration Form. If the
arbitrator initially selected is not available to schedule within this period, the Arbitration
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identifted who
can schedule within the prescribed period. A party may request of the arbitrator, with notice to the
other party and the Arbitration Coordinator, an extension of time/continuance based on
documented unusual and compelling circumstances.

(©) The arbitrator shall be one person from a panel of five arbitrators,
selected by the state and the Association to serve in rotation for any case or cases submitted. The
Department of Management Services’ Arbitration Coordinator schedule the arbitration hearing
with the state and Association representatives and the arbitrator listed next on the panel in rotation
and shall coordinate the arbitration hearing time, date, and location.

(d The Arbitration Coordinator shall schedule arbitration hearings at
times and locations agreed to by the parties, taking into consideration the availability of evidence,
the location of witnesses, existence of appropriate facilities, and other relevant factors; however
under normal circumstances, hearings will be held in Tallahassee.

(e) At least fifteen days before the scheduled date of the arbitration
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters
relevant to the grievance about which each witness will testify. A party may file a written request
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time
limits for good cause. If such exception is granted, the other party may request that the hearing be
rescheduled if necessary for the party to respond to the late filed witness information.

For the State For the FNA
Mike Mattimore - Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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® Where there is a threshold issue regarding arbitrability, including
timeliness, of a grievance raised by cither party, an expedited arbitration hearing shall be conducted
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the
panel of arbitrators, (see (5)(c) above) who is available to schedule a hearing and render a decision
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue
shall be limited to one day, and the arbitrator shall be required to decide the issue within five
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of
the parties and the arbitrator. The fees and expenses of the expedited arbitration shall be shared
equally by the parties. If the arbitrator determines that the issue is arbitrable, another arbitrator
shall be chosen from the parties’ regular arbitration panel in accordance with the provisions of
(5)(c) of this Article to conduct a hearing on the substantive issue(s).

(g) The arbitrator may fashion an appropriate remedy to resolve the
grievance and, provided the decision is in accordance with their jurisdiction and authority under
this Agreement, the decision shall be final and binding on the state, the Association, the grievant(s),
and the employees. In considering a grievance, the arbitrator shall be governed by the following
provisions and limitations:

1. The arbitrator shall issue the decision not later than 22 days from
the date of the closing of the hearing or the submission of briefs, whichever is later.

2. The arbitrator’s decision shall be in writing, shall be determined
by applying a preponderance of the evidence standard, and shall set forth the arbitrator’s opinion
and conclusions on the issue(s) submitted.

3. The arbitrator shall have no authority to determine any other
issues, and the arbitrator shall refrain from issuing any statement of opinion or conclusion not
essential to the determination of the issues submitted.

4. The arbitrator shall limit the decision strictly to the application
and interpretation of the specific provisions of this Agreement.

5. The arbitrator is to consider the facts and circumstances related to
the act or omission on which a disciplinary action is based, as well as the period over which any

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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prior discipline of the employee has taken place, in determining the level of discipline to be
imposed.

6. The arbitrator shall be without power or authority to make any
decisions:

a. Contrary to or inconsistent with, adding to, subtracting
from, or modifying, altering or ignoring in any way, the terms of this Agreement, or of applicable
law or rules or regulations having the force and effect of law.

b. Limiting or interfering in any way with the powers, duties
and responsibilitics of the state under its Constitution, applicable law, and rules and regulations
having the force and effect of law, except as such powers, duties and responsibilities have been
abridged, delegated or modified by the expressed provisions of this Agreement.

7. The arbitrator’s award may include back pay to the grievant(s);
however, the following limitations shall apply to such monetary awards.

a. An award for back pay shall not exceed the amount of pay
the grievant would otherwise have earned at their regular rate of pay, shall be reduced by the
amount of wages earned from other sources or monies received as reemployment assistance
benefits during the back pay period, shall not include punitive damages, and shall not be retroactive
to a date earlier than 15 days prior to the date the grievance was initially filed.

b. If the Association is granted a continuance to reschedule
an arbitration hearing over the objection of the agency, the agency will not be responsible for back
pay for the period between the original hearing date or the end of the five month period described
in (5)(b), above, whichever is later, and the rescheduled date.

(h) The fees and expenses of the arbitrator shall be equally shared by
the parties. Each party shall be responsible for compensating and paying the expenses of its own
representatives, attorneys and witnesses. The arbitrator shall submit his fee and expense statement
to the Arbitration Coordinator for processing in accordance with the arbitrator’s contract including
state travel expense rules and policies.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(i) A party may schedule a stenotype reporter to record the proceedings.
Such party is responsible for paying the appearance fee of the reporter. If either party orders a
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other
party upon written request and payment of copying expenses (8.15 per page).

) The Association will not be responsible for costs of an arbitration to
which it was not a party.

SECTION 4 — Time Limits

(A)  Failure to initiate or appeal a grievance within the time limits in Section 3 shall be
deemed a waiver of the grievance. Failure at any step of this procedure to submit a grievance to
the next step within the specified time limits shall be deemed to be acceptance of the decision at
that step.

(B)  Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limit shall permit the grievant, or the Association where appropriate, to
proceed to the next step.

(C)  The number of days indicated at each step should be considered as a maximum, and
every effort should be made to expedite the process. However, the time limits specified in any step
of this procedurc may be extended in writing in any specific instance, as long as necessary,
provided there is an agreement by both sides. '

(D)  Claims of either an untimely filing or untimely appeal shall be made at the step in
question.

SECTION 5 — Exceptions

(A) Nothing in this Article or elsewhere in this Agreement shall be construed to permit
the Association or an employee to process a grievance (1) in behalf of any employee without their
consent, or (2) with respect to any matter which is the subject of a grievance, an appeal, an
administrative action before a governmental board or agency, or court proceeding, brought by an
individual employee or group of employees, or by the Association.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(B)  All grievances will be presented at the initial step with the following exceptions:

(1)  If a grievance arises from the action of an official higher than the agency
Step 1 management representative, the grievance shall be initiated at Step 2 or Step 3, as
appropriate, by submitting a grievance form as set forth in Step 1 (Appendix B) within 15 days
following the occurrence giving rise to the grievance.

(2)  The Association shall have the right to bring a class action grievance on
behalf of employees in its own name concerning disputes relating to the interpretation or
application of this Agreement. The grievance shall not include disciplinary actions taken against
an employee. The Association’s election to proceed under this Article shall preclude it from
proceeding in another forum on the same issue. The class action grievance form shall identify the
specific group (i.e., employees’ job classification(s), work unit(s), institution(s), etc.) adversely
impacted by the dispute relating to the interpretation or application of the Agreement. A class
action grievance shall be initiated at Step 2 of this procedure, in accordance with the provisions
set forth therein, within 15 days of the occurrence of the event giving rise to the grievance.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Article 22
DISABILITY LEAVE
SECTION 1 - Disability Leave with Pay

{A) An employee who sustains a job-related disability and who is eligible for dieability
leave w1th pay under the pr0v1s1ons of Rule 60L-34, Flonda Adm1n1strat1ve Code, shall net-be

be carrled in full

eempensatefy—leave—eﬂeave%ﬂ&eat—pﬁy—If an employee is unable to return to work at the end of

the 40 work hour petiod, the emplovee may supplement the Workers’ Compensation benefits with
accrued leave in an amount necessary to remain in full-pay status.

(BO)

employee has used a total of 100 hours of accrued s1ck, annual or comnensatory leave or leave

without pay, the agency may request permission from the Department of Management Services

to continue the emplovee in fuli-pay status for a subsequent period of not more than 26 weeks

from the date requested by the agency. This request is to include the information described in
Rule 60L-34.0061(1)(b}2. The Department shall approve such requests which, in its judgment,

are in the best interest of the state. Upon approval of the request by the Department, the agency

will provide the employee with administrative leave (Leave Code 0056, Admin - Authorized

Other) in an amount necessary to supplement the employee’s Workers’ Compensation benefits
so that the employee may be in full-pay status.

(1) An agency may request permission from the Department of Management

Services to continue an employee in full-pav status on administrative leave. as described in (C),
above, who sustains a job-connected disability resulting from an act of violence inflicted by

another person while engaged in health care duties or from an assault under riot conditions and

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date . Date
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has exhausted all the emplovee’s accrued leave when such leave usage amounts to fewer than
100 hours.

SECTION 2 — Alternate Duty

(A)  Where an employee is eligible for disability leave with pay under the Rules of the
State Personnel System as a result of an injury in the line of duty, and is temporarily unable to
perform her normal duties, the Agency Head or designee shall give due consideration to any
request by the employee to be temporarily assigned substitute duties within the employee’s
medical restrictions. This shall have no effect on the agency’s ability to make a different
assignment based upon current medical opinion.

(B) A complaint concerning this Section may be grieved in accordance with Article 6
of this Agreement up to and including Step 3. The decision of the Secretary of the Department of
Management Services shall be final and binding on all parties.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Article 23
HOURS OF WORK / COMPENSATORY TIME

SECTION 1 — Workweek/Compensatory Time

(A)  The workweck for each full-time employee shall be 40 hours unless the employee
is on an agency established extended work period.

(B) Work beyond the normal workweek shall be recognized in accordance with Rule
601-34, Florida Administrative Code.

(C)  Excluded employees who are required to work in excess of the hours of the regular
work period or an agency established extended work period will earn regular compensatory leave
credits on an hour-for-hour basis. In accordance with the provisions of Rule 60L-34.0043(5),
Florida Administrative Code, and an agency’s approved Regular Compensatory Leave Payment
Plan, excluded employees who are directed to work hours in excess of the regular work period or
an approved extended work period due to extraordinary circumstances may be paid for the excess
hours worked provided funds are available for such payment. The excess hours worked shall be
rounded to the nearest quarter hour based on the actual time the employee was required to work.

(D) The Association agrees to support those changes in Rule 60L-34, Florida
Administrative Code; that may be required in order for the state to be in compliance with the Fair
Labor Standards Act as it is applied to public employees.

(E) An agency may compensate employees in included positions for overtime as
follows: An employee who is filling an included position may waive payment for overtime and
elect to have the overtime hours credited to “FLSA compensatory leave.” Such election will apply
until changed again, and only to workdays starting on the day of the change and in which hours
worked in the work period exceed the contracted hours. Overtime hours that the employee elects
to have credited as “FLSA compensatory leave” will accrue at the rate of one and one-haif hours
for each hour of overtime worked. An employee will be permitted to accumulate a maximum of
80 hours of “FLSA compensatory leave” credits which may be taken in any increments if agreed
to by the employee and the supervisor. If agreement is not reached, the supervisor may, with a
minimum of five workdays notice, require the employee to use such leave credits at any time in
increments of full work days. However, all unused “FLSA compensatory leave” credits at the close
of business on December 31 and June 30, or other dates approved by the Department of

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Management Services, shall be paid for at the employee’s regular hourly rate in accordance with
Rule 60L-34, Florida Administrative Code as amended. An employee who separates from Career
Service, moves to an excluded position, or moves to another state agency shall be paid for all
unused “FLSA compensatory leave” in accordance with the above.

SECTION 2 — Rest Periods

Whenever practicable, employees’ daily work schedules will provide for a 15 minute rest
period during each one-half work shift. The rest period shall be scheduled whenever possible at
the middle of such a one-half shift. The state, howevcr, shall vary the scheduling of such period
when the demands of work so require. No supervisor shall unreasonably deny an employee a rest
period as provided herein.

SECTION 3 — Flextime

A full-time employee may request approval of a variable work schedule under an agency’s
family support personnel policies. If the employee requests a regular schedule of more or less than
an eight hour workday, approval may be requested in accordance with the provisions of Rule 60L-
34, Florida Administrative Code.

SECTION 4 — Work Schedule

- (A) Except in emergency situations, normal work schedules showing the employees’
shifts, workdays, and hours will be posted on applicable bulletin boards no less than 10 calendar
days in advance and will reflect at least a one month schedule. With the prior approval of the
supervisor(s) and provided there is no penalty to the state, employees may mutually agree to
cxchange days or shifts on a temporary basis.

(BY (1)  The state will make a good faith effort to equalize required shift rotation
and weekend work among employees in the same functional unit whenever this can be
accomplished without interfering with efficient operations.

(2)  When an employee’s shift has been changed, the state will make a good
faith effort to schedule the employee to be off work for a minimum of two shifts.

(3)  Except in emergencies, employees will not be required to work more than
two different shifts in a workweek.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(4)  The state will attempt to grant at least two weekends off per month.

SECTION 5 — Special Compensatory Leave

(A) Eaming of Special Compensatory Leave Credits. Special compensatory leave
credits may be earned only in the following instances:

(1) By an employee in the career service for work performed on a holiday as
defined in section 110.117, Florida Statutes, or for work performed during a work period that
includes a holiday, as provided by the Rules of the State Personnel System.

(2) By an employee in the career service for work performed in the employee’s
assigned office, facility, or region which is closed pursuant to an Executive Order of the Governor
or any other disaster or emergency condition.

(B)  Special Compensatory Leave Earned Prior to July 1, 2012

(1)  Despite the fact that previous collective bargaining agreements only
permitted employees to accumulate a maximum of 240 hours of special compensatory leave
credits, certain employees may have earned hours prior to July 1, 2012 in excess of that amount.
Nothing in this agreement is intended to address the validity or invalidity of special compensatory
leave credits above 240 hours earned prior to July 1, 2012.

(2)  An employee may be required to reduce special compensatory leave credit
balances.

(C)  Special Compensatory Leave Earned On or After July 1, 2012

(1)  Special compensatory leave credits earned, as described in subsection
(A)(1), on or after July 1, 2012, which are not used each year by the April 30 or October 31 that
immediately succeeds the work period in which the leave is credited, whichever date occurs earlier,
shall be forfeited.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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(2)  Special compensatory leave credits earned, as described in subsection
(A)(2), on or after July 1, 2012, which are not used within 120 calendar days from the end of the
work period in which the leave is credited shall be forfeited.

3) Each agency shall schedule employees earning special compensatory leave
credits in a manner that allows all such leave credits earned on or after July 1, 2012, to be used
within the time limits specified in subsections 1 and 2. However, if scheduling such leave within
such time limits would prevent the agency from meeting minimum staffing requirements needed
to ensure public safety, the agency head may extend the time limits specified in subsections 1 and
2 for up to an additional 180 calendar days. Extensions will not be allowed for any other reason.

(4)  Noagency may make a payout of unused special compensatory leave credits
earncd on or after July 1, 2012.

(D) 13 [l - -
eredits-the-employee-has—accrued—General Provisions for Using Special C

Credits in Accordance with Rule 601.-34.0044, F.A.C.

(1 Employee Leave Requests. An employee shall be required to use available
special compensatory leave credits prior to the agency approving the following leave types:

(a) Regular compensatory leave credits.

.......

ompensatory Leave

(b) Annual leave credits, unless such annual leave credits are being
substituted for an emplovee’s unpaid individual medical leave granted in accordance with the

federal Family and Medical Leave Act (FMLA), or family medical leave or parental leave granted
in accordance with section 110.221. F.S., the FMLA, or both.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Article 25
WAGES
SECTION 1 - Pay Provisions — General

Pay, including increases to basc rate of pay and salary additives, shall be in accordance
with the Fiscal Year 2016-2017 General Appropriations Act and other provisions of state law.

SECTION 2 - Discretionary Performance Based Awards

The Governor’s Budget Recommendations provide for discretionary, one-time lump sum
awards to eligible employees for achievement of agency measures, for job performance at a level
of a satisfactory rating or above on the employee performance evaluation for the period July 1,
2015 through June 30, 2016, and for agency savings generated from verified unspent
appropriations during Fiscal Year 2015-2016. Eligibility requirements are set forth in Section 8 —
Salaries and Benefits — Fiscal Year 2016-2017 of the Governor’s Recommendations. The awards
shall be paid to eligible employees no later than October 18, 2016, and are subject to funding as
provided in the 2016-2017 General Appropriations Act.

SECTION 3 — Deployment to a Facility or Area Closed due to Emergency

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, and contingent upon the availability of funds and at the agency head’s
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15
percent of the employee’s base rate of pay to each employee temporarily deployed to a facility or
area closed due to emergency conditions from another area of the state that is not closed.

SECTION 4 — Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours
of unused annual leave each December, in the form of a cash payout subject to, and in accordance
with, section 110.219(7), Florida Statutes.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Dare Date
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SECTION 5 - Performance Pay

: In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion,
each agency is authorized to grant merit pay increases based on the employee’s exemplary
performance, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35,
Florida Administrative Code.

SECTION 6 — Discretionary Competitive Pay Adjustments

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion,
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities,
or other staffing issues.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Article 27
INSURANCE BENEFITS

The benefits and the employee share of premiums for the State Employees Group Health
Self-Insurance Plan shall remain unchanged for Fiscal Year 2015-2016.

For the State For the FNA
Mike Mattimore Don Slesnick
State’s Chief Labor Negotiator Negotiator, Florida Nurses Association

Date Date
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Florida Nurses Association (“FNA” or “Association™) is concerned that all state agencies are faced with
providing required services with limited resources, including staff. We continue to hear that agencies are
unable to recruit and retain highly skilled, professional employees at a time when the demand for services
continues to increase. The biggest factor in the inability to hire is the low salaries that the agencies offer,
compounded by the fact that state employee benefits are being reduced or eliminated and that state employees
have only had one raise in 8 years. There also remains significant and growing inequities among certain
classifications of employees. While our salary and other proposals, described below, do not achieve the
competitiveness we believe is necessary, we believe our proposals are reasonable and necessary for the agencies
to continue to deliver the quality level of health care services that the citizens and the wards of the state deserve.

Thus, FNA's proposals are as follows:

Article 5 - EMPLOYEE REPRESENTATION AND ASSOCIATION ACTIVITIES

Adad a new Section 6 — Qrientation. Sections following new Section 6 would be renumbered.

Where the state provides a general orientation program for new employees, orientation for employees
covered by this contract shall include a letter/fact sheet with information about the Association and Local 713
along with contact information for Professional Health Care Unit officers and FNA staff. The letter/fact sheet
will be prepared by the Association and reviewed and approved by the state. An Association representative, if
available, will be given the opportunity to address the orientation session.

Article 7 — DISCIPLINARY ACTION

(A) An employee who has attained permanent status in her current position may be disciplined only
for just cause pursuant to section 110.227, Florida Statutes.

(1) An oral reprimand will be rescinded if the employee is not disciplined for the same offense during
the succeeding twelve months.

(2) A written reprimand will not be considered in determining progressive discipline provided the
emplovee is pot disciplined for the same offense during the succeeding twenty four months, and the written
reprimand was not for a major offense, which could have resulted in the employee’s dismissal.

Article 24 — ON-CALL ASSIGNMENT
Increase On-Call Pay from $1.00/hour to $3.00/bour.



Article 25 — WAGES

Each employee in the bargaining unit shall receive a cost of living increase of 4.5% effective July 1,
2016.

Article 25 — WAGES

The Association proposes recurring salary range adjustments for unit positions utilizing the following
formulas:

Raise the minimum salary for RN classes to $40,000.

Raise the minimum salary for ARNP and Clinical Associates classes to $70,000.

Raise the minimum salary for Pharmacists to $30,000.

Raise the minimum salary for Senior Public Health Nutritionist, Public Health Nutritionist
Supervisor, Senior Public Health Nutritionists Supervisor, and Nutrition Educators to $40,000.
Raise the minimum salary for Dentist to $100,000 and Sr. Dentist to $110,000.

¢ Raise the minimum salary for Behavioral Specialists to $40,000.

s = B8 [ ]

[ ]

Article 27 — INSURANCE BENEFITS
Add a new paragraph as follows:

The benefits and the employee share of premiums for the State Employees Group Health Self-
Insurance Plan shall remain unchanged for Fiscal Year 2016-2017

Article 32 — Management Rights

The Association agrees that the state has and will continue to retain, whether exercised or not, the right
to determine unilaterally the purpose of cach of its constituent agencies, set standards of services to be offered
to the public, and exercise control and discretion over its organization and operations. Employees, as well as

management, will be bound by the state’s/agencies’/departments® rules, policies, and procedures.

The Association reserves the right ¢ make formsl proposals, counter
propossls, and/or miedified counter proposals.



Siate Health Care Professional Collective Bargaining Unit - FNA (04)
Fiscal Year 2016-17 Wage Proposals

Estimated
Unionfissue Cost Comments
The amount was calculated by using data in the People First System
Article 24: Increase on-call pay from $1.00/hr to $574.649 based on the number of on-call hours for Fiscal Year 2014-2015. The

$3.00/hr

estimate assumes that employees would work similar hours each fiscal
year and at a rate of $3.00 per hour.

Article 25 (1): Effective July 1, 2016, 4.5% Cost of
Living Increase

A 4.5% competitive pay adjustment for filled positions effective July 1,
$9.3m 2016. LAS/PBS was the source used for the calculation (Oct 2015).
Costing prepared by OPB. :

Article 25 (2): Provides for salary range
adjustments for unit positions: RN classes to
$40,000; ARNP and Clinical Associates to $70,000;
Pharmacists to $80,000; Nutritionists to $40,000;
Dentists to $100,000; Sr. Dentist to $110,000 and
Behavioral Specialists to $40,000

The amount was calculated by using data in the People First System
based on full time filled positions including retirement and FICA.
Registered Nurses $291,069

ARNP/Clinical Associates $204,572

Pharmacists $21,178

Nutritionists $1,798,671

Dentist $25,102

Sr. Dentist $60,919

Behavioral Specialists $110,358 Costing
prepared by OPB.

$2.5m

Article 27: Adds a paragraph that states health
insurance benefits {(and employee contributions for
benefits) shall remain unchanged.

The Governor's Recommended Budget for Fiscal Year 2016-2017

Indeterminate maintains benefits at the status quo for the bargaining unit.

Page 1 of 1



6130 [ 98eg

TuaweaIde JH

S.Ved 241 Jo 11 U0Roag ‘santanoy
Vad pub uoyvjussaidayy
aodojdury ¢ a0y Ul

s3en3ue] 0) JeTUIIS ST UONRINOSSY
oy Aq pasodoid o3enJue) oy,

"LDOA€ Sutmp
sjuedionted o) §s2008 UOHIRIVOSSY
a3 sopraoud [esodoud s oye)1g sy

*22u1sap 10 peay] LousFe oy pue

‘Aoua3e oY) Jo saneIUOsaIdaT oY) VSIS
o) AqQ 90UBADE UI PRJIJOS ST} © 18 SSB[0
Iad aou0 ATuo apew 2q Aviu pue ‘AousSy
oM Pue Y SS4 913 Aq 0) peaide st ponad
I93UO[  SSITUN ‘SoINUT ()¢ uey} 1aFuo]
1s2] J0U 1M suoejuasald o T, ‘s)jousq
pue noneziuesio o) 2qLOSIp 0] pue
‘Juotsaige 1ey) Jo suorstaord o) SSnoSIp
01 JIawaaI8e SIS, JUa1Ind o) Jo Adod
€ JIUID2I YOBD 0] S[B[IRAR I EW O] ‘Omun)
SSE[2 BULIND SSE[O IWYSIoII [9AS[-ANUD
[oBa §52Ippe 03 papmuriad oq [m ‘Aousde
a7} Jo sAneIussaidar e Aq parmedmosse
VSIS o) Jo aanenasardor

V "$59008 Awoproy pajueid

99 [I'4 V5SS Y3 owIn pue 238p a7}
SUTUIISNSP (14 sanired o) pue parnou

24 14 VSIS 943 “‘Sururen 1a)ggyaay
[2AS] ATJUD 1ONPUOD PUE SAIWAPRIL

umo 1ot} 91e1ado sarouade of) srogm
Jer) sasodoxd wor) — (] UOLOSS MAN

€102
‘0T 1290300 Jo [esodoxd uoreroossy

*PItpayos

ST uorjeyuasad JUj) yorgm uo ajep

oY) JO S0UBADE UL SABD 4] 1589 18 VSIS
o AJHOU [[144 9DIAISG 15310,] BPHOL] Y],
"301AIDS 150I0,] BPLIO[ oY) Aq paryioads
ST} PUB SJEP € I8 PUe 35IN0J 2Y) JO-sA68p
8130 sy2om 2a1m) 151y o) Surmp Lep
SUO U0 SANIALOE FuIuren Jo HOISN[ouod
A} Iaye p[ay aq [eys uopejuasad gong
"VSdSd 9y y3noly) ajqe[rese surerSoid
PUE STOISIAOIA SJT SSNISIP Pue JUSWIISY
Surmredreq 9Ano91[00 oNEIDOSSY

901AIDG 21 JJeI§ BPHO[] JUAIIND 37} JO
&doo & yuedroned yoea ansst Aew vSS]
Ay, "Areyunjoa 2q [jeys sjuedonred

o) Aq souepua)y ‘sjuedronied

ssaippe o] wonejussard synumm-¢ |

€ penuuiad 99 [[iM YSASA oY) ‘9s1moo
Supure1, jonuo)) ax] osey € S1ONPUOD
9DIAIDG 1S90, BPLIOT] SY) USTM

(MEN) sse[0 Surarer], joxuo)

QI 1By 0 5390y — 01 NOLLDAS

SHLLIALLOV VSASd

ANV SLHOTI NOLLV.INASTIdTA
S S[oTY

'S1/0€/11 JO [esodoid s a8

s)ySny uorjeuasaxdoy — ¢

PVL STOT "L1 1oqmaaoN o e fesodosd opy | ond) smmig .6 [/f7/11 Jo jesodoid s,33e1g UOTRUTLIOSI(] ON —
P.VI 10T "L1 10qu0AON Jo se [esodod o | ond) smels 'S [/pz/1 ] JO [850doid s, 2583 JIBOBA — €
P.YL| _ S10T L) 1oquaaoN o se [esodoid oN | ong) smiels 14z 11 Jo [esodoid s,apers SOUIIIIY JAPUSH) — 7
PVL S10Z ‘L1 WwqwaAoN Jo se fesodoad ON | onQ) stiErS G 1/4z/] | JO [850d0id s 31iq ~ uonmdoody - |

SIUIMW0))

[esodo1g womn

[esodoxg ayeys

PRIV

UOPEROSaN 10} uad() SIPNIY IV — SToPRN0FIN JUOWIIIRY J0SSIFING /] — 9[0T AvD X TeasLy

LT 97 ‘ST ‘P ‘€T ‘6 °S :Saponay assvduy
P23y Mjaaymyua [ pasop) = papoyg

STOT ‘0€ JaqmidaoN Jo se suopenosoN Supuesieg 3ATIIIN[O)) JO SMB)S
9107 ‘o€ dung saardxy JuowaISY I8a X-9U() JU.LM))
WI)SAS [UU0SIIJ A)BIS — JIU[) IVIAIIG I
UOPEIIOSSY IINAIIG XL J)e)S BPLIOL]




6130 g adeg

Apaunar paysanbai o1

S8 [jom S5° 30URASLIS aU} J0j nosLal
198X2 9y JjeMmorLe 0} adAo[dwd
10 aAnejussasdar yoneossy
sannbas pue ainpacord sousasud
a1y Jo doys gous 38 s1oenuod ssoor
ADUS1SU00 SAMSUD UOISTACX ST |

samyeusis 3uipnad ‘jesodoxd
03 P3uBe VS4SA S1/L1/11

S10T ‘L1 3oquIaroN Jo se [esodoid on

ARmud

)1 U1 PaRRditioo oq 1SHIU HLI0J J0URASTIS
3y 1, "adueasud oy jo poddns wi
UOLRUSWINIOD PUR SISUOASIT uaNLM [[e
qia pyedo) 7 pue | sdoyg je penuqgns
Lo} asueAsLI8 i) yo Adoo g opapum
[1eys 20UBASLIT oY | -o8endue] maN
sandsiy

sFenue joenuo)) -(e){£)HXE) uonoeg

RPN

SI ut pjepdiuos 3q 1SN ULIO) souRASUS
A |, "oouBASLI3 a1} JO Moddng ux
SIUDWNOOP PUR SSUOdsar UIRLIM S im
Suoe [ daig uonim oY} Uim INpS0)

‘1 doig 18 panIIqNs UII0} DOUBASLIS

oyt jo Adoo & apnout [1eys eommasuE oy |

‘QuaaaIdy a1 Jo g Xipuaddyy)

ULO0J avULASLIS oY) BO oURASLIE

® [eadde o) aapeTuIsardar JueAsL3
V84S Sy sofje 0) afenSue| psppy’
~ (BNZ) ()¢ uonoag

"S10T “L1 19quIz40N JO Jesodold ajeig

SIMPAOOI,] SOUBASLLL) ~

"P[NP3Y2s s1 uonejuasaxd oy ajep

31} JO 3dUBADE UT SARP [ 1S89] 1B VSIS
3} A0 [[148 30]AIDG 1510, BPLIO S,
"98In0)) Fururery,

[onuoy) a1 d1seq 21 1 sjuedionied 0y
uonejussaxd snunm-g 1 B axew 03 VSIS
SMO[Te je() pappe sem afenFue] moN

*$10 ‘L] 19qUIA0N jo [esodoid s oye1g

(penunimoo)
s1431y uonejuasarday — ¢

SHIAWTIO,)

fesodoag uompn

fesodoa g w8

APy

uopenodaN J0§ usd() SIPNIY [TV — suonenodan MOWAIZY JOSSIIMG /] — 9[(T LI X [LISLY

LT *9T ‘ST PT ‘€T ‘6 °¢ :sapouay assvdmy
pa243y djaanvruay/pasor) = popoys

ST0T ‘0€ 1qudA0N jo s& suonenosoN SurmeSieg JANII[[O)) JO SMIE)S
9102 ‘0¢ dunp saxdxy JuamISY 182 X-0UQ JUILINY)
WI)SAS [PUUOSIA 9)eIS — JIU[) II[AISS I
TONBIIOSSY IIAIIS L] 3)€)§ BPLIO[]




6130 ¢ 33eq

“JuswaIse JH.

S.VHd 9 JO 6 uondag ‘s oy
APISING SUONOWIOA] “6 S[OTIY T
93en3ue| 0) IR[IWIS ST UOTIBIDOSSY

"28uero jou

prp aonre pasodoid ayy ur a§enSuef oy,
‘£, UOTI0AG 01 paueyD (] UOLDSS YIM

6 SV pasiasl g papmuuqns YSASH

“arnpasosd

20UBASLIZ 9 o[oTIY 2T} 0} Joalgns

j0u st uoIsTACId ST 7, *3run Sururedieq

211 Jo sadkordwa yym Jun SurureSreq
9} SA0QE A[JRIPOTITIT JURL SY) UI
suonsod A1osiATadns JoeoRA J[IT 0} HOJJS
12} poOS € 33U [[1a 23E)S SY T, ‘Jup)
1) 2PISINQ SUOHOWOLJ P[IIU TOLDIS
m3u e jo uonippe sasodoxd — 1 uoroeg
*S10T ‘0T 3390300 Jo [esodoiq uorur)

"9[OIIY ST} Jo suorsiaoxd

a1 Y3m 20uEpIoooe Ut jun SurureSieq
a1} wrqis suotisod yueoea o} suorjoword
pue sa1ousde aanodadsar o) umim
suonsod ywesea o) uone)s Anp ur ofmeyd
0 ‘I9JSUEI] ‘UOTIOR [RID)R] ‘JuoWuSIsseal
1sanba1 01 £jrunroddo o DARY

[Teys syuswrannbar Aqidie [ jeow
oym pue Tonisod JuaLmo Iy} ur snjels
Jusueunad paurene saey oya saskofdug

SNOLLOWOEd

ANV “‘NOILLV.LS ALNd NI AONVHD
MHISNVIL ‘NOLLOV TVIALVT
‘INAWNOIS SV AFINATOA
-$1/0¢/11 Jo Tesodolq s, sye1g

SUOTIOWOI] PUE UONRIS
Am(g ur 23uey)) ‘19JsUel],
Yuswudisseay AIRUN[oA — 6

S10T “L1 J2quaaon jo se [esodoad oN

ong) SMEIS ‘S 1/47/11 Jo jesodord € amg

SUOTIONPAY 9MI0JIOM — §

$10T ‘L1 JoquaAoN; jo se [esodoid oN

ond smels -§1/4Z/11 Jo [esodoud s syerg

ooy Areundiosiq - £

0UBAOLIZ

oq3 30 uoddns w1 sJswmOop pue
asuodsas 1 doyg uonum o yrm toyiedoy
‘] dolg 1@ payTUgNS ULIOJ 901RASTIS o)
Jo Adoo e opnjour freys soueasns oyJ ']
dals 18 a1} 20URASLIS O3 ST UOnRLLIOFUT
JLLS O} WIBIIOD SN ULIO 20UeALIT
34 ], ‘'ompasoxd sourasud oy Jo dais yoes
T8 PIpNIOUL U3 sty ‘(Jaowoardy ot

3o g xipuaddy) wioz soneasud erogje
o1} Jo asn oy 1, ~ (EXZ)(H)E Uotioag
*S10T 0T 1990120 Jo st [esodond ojeig

{ponunuoo)
2INPIVOIF SOUBAILID — §

o3 4q pasodoid a8enue oy,
PVL
P.VL

S)UIMTHO))

jesodoag uwompn

[esodoag aje)g

ALY

LT 92 ‘ST '¥T €T ‘6 S :saponay assvdwy
paa43y fjaanmua I /paso]) = papoys
uonEno3IN 10§ uad() ANV [V — sHonENoSaN IMama Iy J0SSIIING L] — 9[(Z J8IX [BIST

STOT ‘0€ JoquidAoN jo se suopegodaN SurmeSieg aanaspo)) jo sme)s
9107 ‘0€ sunp saxrdx7y Jusmsaady aes X -ou() Jua.Liny)
UI)SAS [UU0SIaJ 9)¥)S — JTU[) IIAIIG QL]
UOTRII0SSY IDIAIIG AN 9)¥)S BPLIO[]



6130 t 93eq

"SSIMID)O S102ITp

aImejsiga] o) ssa[un wontsod a3 ux poy

snyels a1 surejas sdLordws a1y ‘worisod

33 JO I3ysuen pajepuew AToATR[SISo|

B )M uomoun oo ur st jusunurodde

JuSwuSIsSeal o) 31 smyeys Areuoreqord

U2AIS a9 [[eys aakojdms gy Juammuiodde
Jueumudissear e uodn)

"AIefes WNWIXew Sures
oY) ulARY [9AS] PREQPEROI] JUSISITIP
e ur uonsod e 01 ()

10 ‘AdusSe JULISIIP B 0) Jnq
‘sernp a1} Jo ssoppredor ‘Arefes wnuxew
STUES PUR [SAJ] PUBPROIQ JUIRS

o) ur uonrsod & 0 ()

‘samnp
TUSISFIIP Il JNq ATR[BS WNUIIXBW
JUWIES PUR [3A9] PURGPROIQ JTBS

oy} ur wontsod € 01 (1)

#-eH 2040[dume ue Jo mﬂ.?o-.b. o
Ueaw Jeys Jusmusissesy,, ((

suonruyad — | NOLLOAS

(p.uoo)
SUOIIOWIOL] PUE UOTR)g
A w oFuey)) ‘roJsueI]

‘JuotIugsseay An[oA — 6

Sjusmmo,)

1esedoxg uomp

Jesodoxg ajelg

PRIy

LT *9T ST PT ‘€7 ‘6 ‘s :sapony assvduy
pa243y dpaangviua [/pasor) = papoys
uwonenosdN 10§ uad() sAPNIY IV — suonenodan NRWIAIZY J0SSIING LT — 9[ (7 182X [EIST

107 “0€ 13quudso jo se suonenoSay Surmesseg sandqo)) jo S)E)S
9107 ‘0¢ dunp soxrdxq 3usmIsaIfy 189 1 -9U() JUILINY
WI)SAG [PUUOSIA J¥)§ — JIH[) IIAIIG IL]

HODBIIO0SSY JIAIIS AL IJ¥)S BPLIOL]




6130 ¢ a3eg

: 9 01 I p[nosm
sakordus oy YoM 03 (S)JIYs J0/pue

‘(s)uoness Anp ‘(sa1)Ayumoo “(s)joas]
PUBGPROIq 9} 91LIPUT [[eYs Sisanbas

gong “thouede-em-Lq-porddns) uLo,g
ﬁ&m@iﬁmﬁmﬁ% 1sanbay

aendordde oy e wo wonoword Jo-‘uorne)s
Anp ur a8ueyo ‘rojsuen ‘vonoe [exage]
‘JrmugIsseal v jsanbox Foj-Apdde Kem
Tonrsod JUaLID STy UT Snye)s Jusuewad
paure)e pordArmuonsqosd-1ead
-9He-835veT I pojojdeskfHolousHus

seq oym sakopdwe oy {v)
SIMPasold — 7 NOLLDAS

uonisod mau oY) 10§ pouad
Areuoneqoid panmbar o1 yo uonaidmos
PIeA0} Junoo Jeys uorsod snotaaid oy
a1 yuads oum) ‘Areuorjeqoxd J1 ‘wonisod
snotaaxd I1oy) up pray Koty smywys o)
urelay [jeys as4ojdums o “yusunymodde
ToTIoR TeIaje] e wodn
“sanrqisuodsal
pue sannp swres oy AT[enueisqns
SEY pue ‘ATe[es WNTIIXewr JUes oY) YIIm
[9A3] pureqpeolq swes ‘uonednooo aures
ot wt st yer)) AouaBe sures o1 ur uoryisod
Iyjoue 03 sakordwms e Jo Suraow oy
el [reqs  uonoe [esajery,, ()

SO [esodoag tomy) esodoag ape)s

PNV

LT 9T ST P €T 6 S *Soporuy asspduy
P22.3y Ajaayviua L/Pasoy) = papoys
uonenoda 1oJ uad() sapPUIVY v — STHONEN0ZIN JWOWIIITY J0sSI0INg LT — 9107 183 X [eds1
S107 “0€ I2qUIdAON] JO & sSUONEI}03 N 3uraresieg aapdeqo)) jo smeg
9107 ‘o€ 2ung sandxy Juowoaidy Jed A-3UQ) 1IN
WIYSAS PUUO0SIdJ 3)8)§ — [} NAIIG AT
UONEII0SSY IDAIIG AT 8IS EPLIO[]




61 30 9 98eq

‘uonowold

o ‘vorye)s Aynp ur aZueyo ‘Isjsuen
‘nonoe [esye ‘uowuSissear pajsonbar
sey oakordma 1) YOIyM 0} Jrun Yiom

a1} Ul SUOIsIOap Sutny sakodus syew

0} AjLIoyIne oY) IABY oYM SaAneiuasaIdal
yuswadeuew oy 0 jsonbar yoes Jo Ldoo
2 SurgsTuIny 10§ o[qisuodsar aq [[eys oym
93uB150p 10 peay Aouafe o} 0) penrmqgns
Sq [[EYS SULO] HoHewo-pue-"2oH8I1S

" seppemboyy (D)

1

Sunf U0 SANISHIS JUI003q 0} ABJA] UI Pa]Yy
2q ueod s159nbay 1eak IEpULTEs YIRS JO
1€ AeJq uo axrdxa [reqs sysanbai gons [[e
“TaAd01] ‘o) AUR 1B WIO,] HoHOBeLT

PHe-HOHRIS-AINC H-oBERY)-I0JSunE]
“uourEstsseayIer 1sonboy e jnuqns
Aewr sokorduro my (@)

"o Jsanboi oty

A Juas pue paja[dmod aq jsnw Wio,|
goneoddy yuswordwy epriorq jo
9181 © ‘wonowoid © Jo ‘[3A3] pueqpeoIq
Ja3ISyIp € uT nonisod JuaIsgIp

€ 0} JuowudIsseal e sjsanbar aa40[dwo

9y} UM\ “poudisse psemmosd-io

SJUIMUIO)) vsodoag wolnp) 1esodoxg ajejg

APIY

I

LT *9C ‘ST BT €T ‘6 S sapopuy assodmy
p2243y fjaanvruaypasor) = papoyg
uonEROSIN 10y usd() SAPNIV IV — SuonenoaN JusmIITY J0S8320NG L] — 9T(T 1ed X [ISLY
ST0T ‘0€ 1oquuaAoy jo se suonenooN SurmreSieg 2and9)[0) Jo smulg
9107 ‘0€ 2uny saxdxy JuowaSy aes -ouQ JusLm,)
WA)SAS [PUUOSIIJ 3B)§ — J[U() IIAIIG A
UONBIN0SSY IDIAIIS 41 I38)S EPLIO[



6130 £ a8eq

‘uonsod JueoeA
ot Ut paoed aq [[im [2A9] pueqpEOIq
A1) Ul 301ATSS JO IFUS] 1591eaid o) gpim
sakofdu yaeatidde oy IoqoyMm 0 sB
UOISIO9P 31} FUIEW UI UOHBIIPISUOD OJUT
uae) aq [[1M ‘spaou Aouade pue A10)sTq
J10Mm S s0korduwis oy se yons ‘siojoe)
Joy)0 1e1) ‘ToAsmoY ‘arfe serred ot
"Aouredea o) 10J o uo uLIo, jsonboy
© SB( OUM PUE [9A9] pPURQpPEOIq ST}
I 307AI3S JO IFUI] 18970213 2]} sey oym
sakordws suesrdds oy) yum uonisod
Asueoesyeerswied e [y AJJeuLIon [Teys
Ayuoyyne Surmy oy (D

“JIuow Jey; Suumnp

MO0 YOTyM SITOWRIRA JOJ PAIIPISUOD
8 JoU [[eYs Yiuow o1 Jo Aep 181y

oY} AQ PaNIWIGNS 10U 0T St JHOTRSISEuaI
#6F s)sanbar asoym ssokopdus

e “1oAomoy ‘papracid furio

SeysTesf-Juonrasissuey 405 1sonboy

B papIwqns dAey ogm saakopduo

9301} 0} UOTJRISPISUOS ISITJ SAIS [[eyS

woyyisod oy Asweorayer 107 AjuoyINE

Fuuiy Smaey sanejussardal Juswadenew

a1 “Aouage a1 Jo §1S2IS)UT 1S9q Y UT JOU

St zenomed-Fo-‘uone)s Lnp ur ofueyd

10 “IoJsURT) ‘UOTIOR [eIoTe] SHcwuSissacl

2IoUM IO ‘UOTOWAP £q Po[ st uonisod
AouBouA © aroym 1dooxy (@

$JuanIwo,) [esodoxg wom) [esodolg )®)g apuIy

LT 97 *ST ‘¢T ‘€T ‘6 ‘S *sopoyay assoduy
P23y Ajaayviua [ /paso) = papnys
uoneno3aN 1oy wadQ SIPNIY NV — suonenoay MRUIIIFY A0SSIIING LT — 9[(Z I83 X [EIST
STOT ‘0€ I3qudA0N Jo se suonenoSoN Sururesisg 2Andap0) Jo smeyg
9707 ‘o€ duny saxrdxg yuowadidy 1eax-ou(Q) Jus.Lm,)
TWA)SAG [PUN0SIdJ JB)S — JTU[) IIAIIG LT
UOHBII0SSY IDIATDG 11 3JE)§ BPLIOL]



61 3o g 33eq

1o ‘mope)s Anp ur a3ueyo “I9Jsusn
‘BOTIOR [e1aJE] ‘JUSTINBISSEaI JO IS0
Ue sam[oap 9240]dwo ue j1 “Bencwerd

JHOURIBIHSU0L-5,00K01dio-oH Buamorioy
SHIHOw (g 1) oAfem Jo-popad-s-toj
SonFy-sH Jepun-sokordme-ou-iq porg
sq-kemr-isenboyaemio-oN Justmurodde
oY1 Surmof[o] syyuow 7| Jo pound

© 10J Jsenbal Joypoue o[y 03 3[qISiy

2q 10U [[14 29A0[duro 1) pue {pafodued
aq [reys oo%o_mﬁo ey]] WOIJ SUHIo,]

%iwﬁm@%ﬁﬁmmgom

Zurpuad 10 [Te ‘efonry STy Jopun

pany 1sanbarRg v 01 Juensind vonowoxd

10 ‘gone)s Aynp ur a8ueyd ‘Joyswer) ‘uonoe

[e1218] ‘Juewudisseal v pajdoooe peSueyge

HOHBIS-AP-SHEpeY-He-pajortosd

$0-‘paHoIsHI-"poBSIssuol-Hooq
sefsaodud te waypy, (D)

"HOISTOAp

s AouaBe o1 Jo Sunum ur peyynou

9q [Teys pa3oo[as sakojdwo o) uery

[9AS] pUeqpPEOIq 97} Ul 0TAIRS JO YIuD]

1oea18 aaey oym soakodwo syeswdds

[ie ‘uomisod juedea a1 0] pajooyas

10U ST [9A9] PURQPROIQ 3} UI 3JTAIIS

Jo q13uaf 15918018 o) yym 99Kordms
weondde oy (D)

$IUIMWWO)) Jesodoay worun) fesodoig aje)g

PV

LT ‘9T 'ST '¥T €T ‘6 'S saponay assvduy
pa243y djaaymua [ /paso]) = papoys
uonEno3aN 10§ uad() SAPNIY [V - suonenosay JUIWALIIY 10SSAIING £ — 9T(T I X [BISLY
S107 ‘0€ 1aquidsoN jo se snonenodaN SurureSieg aandaqo) Jo smulg
9707 ‘0€ duny saxrdxy JUAWAAISY 183 X -U() JUILINS)
WAJSAS [PUUOSIIJ 3)B)S — () IAIIS M|
UONEIN0SSY DIAIIG 24T J)e)S BPLIO[]




61 J0 6 93eg

a1j) 0} SULPI0OOE 29K0[dma Aue Jo uone)s

Anp ur 93ueyo I0 ‘IJsuen ‘uonoR [eIare]

‘JuomuBIssear Arejunjoant oY) Sunoayre

TOOI “GOTIRIISIP S) 1B ‘Aouafe ue

TuaAa1d 03 panLSUOd oq [EYS JUSWAITY
ST Ul paurejuod SurqioN

uonelg Angy ur a8uey) Jo
‘IaJsuel], ‘UONOY [eIolET JusUWUSIssesy]

Arejunfoau] — ¢ NOLLDAS

‘uonsod

Y3 JOJ UOTSIOSp UL 21 Suryet uaym

TOTJRISPISUOD OJUI USXER) 3 [[IM SPasu

AdusSe pue A10JsIy yiom s sakordure

o} 1eY) “I0AdMOY “Dar1de sarued

YL, Juewesunouuy Ayunpoddo qor

® 0} asuodsar ur monisod oy 10y A[dde

oA 53040[dUd 010G 15210, BPLIO[,]

0} UOTIRIOPISUOD ISII DAIS [[eyS Hwonrsod

oy} 10} Ayoyne SuLny oy ‘o uo

Lo, 3sonbsy e qim sekojdun we £q 10

Tonowap Aq Pa[[y 10U ST uoIsod S01AIG
sarof epuolf eyl (H)

‘191J0 Ay} pamyoap svkopdwo

Y3 2Jep SU) WOIJ SYIUOW (7 [} SAfom:

Jo pourad e o5 3sanbax Jayjoue oy eH
yraqnses 0 2[qI81s oq 10U (14 9ako[dur
a1} pue “pafadued 2q [eys Jsonbax

s .8aAcdwo oy ‘oporry siy) Jopun
pary 1sanbau e o) juensind woyowold

S)HIWTIo))

esodoxg womun

[ssodo.] J1e3s

APRRIY

uoneno3dN J0j uedQ) SNV [TV ~ suonenodaN JUSTWIIIZY L0SSIIONG LT — [ (7 18X [LISIY
ST07 ‘0€ 12quuaAo) Jo se suogenodaN Suyuresieg 2AnN[0) Jo smels
9107 ‘0¢ sumg saxrdx7y JuowaaISy Jes X -0u() JUd.LI)
WSAG [PUUOSIdG J)E)§ — JIM() IIAIIS X1

LT ‘97 ‘ST '$T ‘€T ‘6 S ‘sopyay assvduy
pa243y Sjaagvauaypasor) = papoyg

TONEBII0SSY IAIIG L] )€} BPLIOL]




6130 0] a8eq

SINOY S8 PIJUNod 9q J0U [[BYSs W)
yons pue Aepyiom rejn3ar s sefojdwo
3} UI SINOY JO JSqUINY SY) Uel)

AIOUT M PAJIPId 3q [[1A saKodms oN
"20udpIsal sIy Fuyeoo[ai Jo sasodind Joy
Aep j10M (§} U0 10] Aed YyM JjO Swm
PeIURIS aq [[BYS SOTOPISAI STY 31R0[2l
0} parmbai pue paudssear A[URiInoAuL

ST oy 99Kordus wy

OUBMO[TY UOLRIOIY — ¢ NOLLDAS

"SUOHIPUOD ATRUIPIORIIXS
12130 10 ‘AouaBiows ue Surnp pamnbo:
9 JOU [[BYS SJUDUIAINbAI 20T)0U 3591}
T8} “IoAamoy ‘sarde santed oy, "sonjou
SABP JEpUS[RY (f JO WNUIUIW € JAIS 0)
Hoj30 IRy pood e axew [im Aouse oy
“JoysuzI) € JO 9580 o) U] *saKojdwo sy
JO Io7suen 10 ‘woroe [exle] quowndissear
Aue Bunoayge Aouse a3 o3 Joud
30130U SARD JBpUSIED 7] JO UINKITIU

e uaA1g oq [reys sokorduo uy

9ONON — ¥ NOLLOAS

‘uonoe yons Supye)

01 Jouxrd aafo1dws a1y Jo saoUR)ISWMOID
PUE SPS3U 37} UOLIRISPISTOD OJUI

9] [[1M 958D Yoea Ul pue ‘Aousfe oy

JO spasn a1 Aq pajeIdIp UsyM AJUO TOTIOR
[ons sy} 0} HOJJ2 Yiey pooT € ayew [[Im
AouaBe oy “1onamoy Louade ot Jo spesu

SIUIWWO) [esodoag womun [esodo.ig Nw)g Py

LT ‘9T ST ‘¥T €T ‘6 °S :Saponay assoduy
p22.43y Maaymua [ /pasoy) = papoys
uonEno3aN 10§ WdQ SIPIIV [[V — SEONRTIOHIN yuomasFy J08SAIONG L] — 91T A€ X [BISI]
STOT ‘0€ I9quIdA0N jo st suonepnodoN SurmeSieg JAIIIIOD) JO sM¥)S
9102 *0¢ 2unf saaidxy 1WWRITY 183 X -0U(Q) JUAIM))
MAJSAG [UUOSIdG 3)¥]§ — JIM[) IIAIIG 2T
UONRBIIOSSY INIAIIG AT 9)€)S BpLIO[]




6130 11 98eg

aduBASLID) 97} JO 7 doig Jurpnjour

pue 0} dn ‘g o[o1LIy M s0uRpIOISE |

U1 paadLId aq Aew ¢ 1OT99G pue ‘()

uonag Jo suoisiaoid o) jo wonesrydde

Iadoxdun Surwiasuos jureidmos

2a4opdws ue ‘1aasmoy SuowaISy

ST} JO 9 S[oNIY Jo sampaooxd

Q0UBASLIZ a1} 0} Joolqns oq j0u [[eys “Jrun

o apisino suonowod pue ‘vorjoword

30 TOTE]S AINp W uwnmao ‘IaJste) ‘uonor

[eIaye] ‘Jusnrudisseal ArejunjoA SurpreSas
S[OTY SIY) JO suotsiacxd aq

ANMQeASUD — /9 NOLLOAS

"yogine SulTy o) AQ popusIUIosal

3q sAemje [[im jueorrdde payipenb jsow

oY) ‘1oAamOY ‘suonisod jun Surmredieq

9A0qE A[QIEIPIWTI [2AS] Y3 T8

suomsod A10s1A10dns JueseA Sury waym

syreorjdde sakodms JopIsuos Ajnjares
TTeys Ajuogyne Sutny sy,

nun
S} SpIsIng Suonowold — 9 NOLLDAS

"9I101 JO2IIP JSOWI ) UO Paskq OUIPISII
HOHBOOT MU ST} 0] J0USPISAI IO 3}
WO [2ARI) JOJ JUSTUASINAIIINT St [DARI)
poImeIs oq [jeys 2akorduws o) ‘uonippe
U] "9WIMSA0 0 sty A1ojesuaduwos
Surmdumos Jo asodmd ay) 103 pasiom

SHIITWO)) jesodory womn) esodoig ajeyg

AP0V

LT ‘9T ‘ST ‘¥T ‘€T ‘6 ‘S :sapomay assoduy
pa248y Ajaayoyua I /pasoy) = papoyg
uonenosaN 1oy uad(y SAPNIV [V — suonenoday JUAMIDIZY A08500MG L] — 9T (T 182X [BISLY
S10T “0€ 1aquidsoN jo st suonenooN Surmredieq sanasqo)) jo smyelg
9107 ‘0€ dung saadxy JudMAAISY 18 X -2U() JUILIND)
WI)ISAS [PUHOSId IS — JUf) IIIAIIS AL
TOTEII0SSY DIAIIG T 9)e)§ LPLIO[]




61 Jo 1 93eg

samyeudis Surpuag ‘pesodosd

SWEx:] [edIPOJN [enuuy pue jeriuf
o], sIopyBiaa. 0] sjuswoarnnbayy
TedIPON (28T Vd:AN) UOREIN0SSY
UON09101d 3u1)f [BUOHBN 211} JO UOWPD
peacudde §,f o1 LM SouPpPIOOE T
94 [{PYs WeXy TeoIpajy {eniu] g Jsa,
SSAWE] A} PUB UOLIRUIHIEXH [201pOJA
[ENUUY IO [BLIUL O} SSPN[OW pue
‘€661 ‘| Amnuer Joyye pasGaI JO Py
se0Aopdus ysry Teroadg Joj parmbal
811837 s8au)1,] % woxy yiragr sakojdum
Sdd=yr  (7)
53] SSaUpl] B wivXsy
yal exfodmg g1 (D)
910¢-S10T 182X
[edSL{ 10} paBuRyoUN WEWaI [[BYS el
aouRmsuy-3[ag Yjeey dnoiry seafojdury
21e1g 2y Joj sumnuaxd jo areys
oafojdus oy pue syyomaq oY,

SIgauSg soueInsU] — | NOLLJAS

0} pao1de YSASA S1/L1/11 10T ‘L1 Jaquasop jo se resodoad oN *S1/0€/11 o Jesodoig s mig SIeJIo M Pue iBoH — €]
P.V1 S10T L1 19quisaop Jo se esodoid oN | o SmEIS 61/p¢/11 10 [esodoid S aieig SPI033Y |SUUOSIdg - 71 |
PVl §10T 'L 1 32quIAON JO 58 jesodord ON | ORD SMEIS -ST/b¢/1 1| JO [8sodoid 5 ale)g | MomAdy uoneonisey — 1
_ ] SO /Sa]1f0I{ |
P.VL S10T “L1 Joquisson Jo se [esodoid ON | ondy smpis ST/pg/[ | Jo [esodoid s symg uonednaaQ) - 0]
"Kouage oty
JO Spasu oY) Y14 SUO[e ‘Spew SUCTSIIAP
PUEB pamof[o sampaooid ofjoeds
o) 0} USAIS 3q [[eys WSrom ‘sjure[dwios
[ons SULISPISUOD U “INP00IJ
ST g ) Jesodoag woynn resodoag ayeyg PNy

wonEnosaN 10§ wdd() SOPNIY [V — SUCHENoTIN JSWITY J0SS30NG LT — 9107 183X [BISL]

LT 97 ST ¥T ‘§7 ‘6 °s :sapoy assvduy
pa243y djpanvua ] pasor) = papoyg

STOT ‘0€ 12quIdAON Jo 58 suonenoSN SurareSieg sandeqo)) jo sme)g
9107 ‘0¢ dung saardxy JuomaaISy 48d X -ou() JUdLIN))
UIASAS [oUUO0SIdJ 9)B)S — JINI[) DAL 1]
UONEIOSSY IIAIIG AL 8IS EPLIOL]



61 J0 €[ a8eq

P.VI | €107 L1 19QUIDAGN jO 5¢ [8sodord ON | ong SNIBIS (S, ¥T/11 Jo fesodosd s amyg

yudmAoldiny apsINg — 61

P.VL ST0T "L 19quiaAoN JO se [esodoad oN | ong) SnIBIS ¢ 1/pz/1 | JO jesodoid 318

QUG JO SB[ — g |

SHUSWISINGUIID Y

PVl $10T °L1 3aquiaaoN jo se [esodoxd oN | ond) smeis :G1/pz/11 Jo [esodoad s o181y PUB S0UBMO[TY ~ L]
P.VL S10T L1 JoqUidAON Jo $8 [250doid ON | OnQ sniwig 5 [/p/1 1 JO [esodoid s 3ieig JUESBA — 9]
P.V.L §T0C "L1 JaqumaoN jo se [esodosd oN | ond Smmg S1/4p7/1 | JO [esodoad s areig sMe)g Arenoneqold — ¢ |
HEEETN

P.VL| ST0T LT 49qmasoN o se esodoid on | ond) smwis :g1/p7/1 | 4o usodoad s.apeg |

PUE SS[OTIA 18IS — p1

"189], 852U o)

Fuper o3 1oud skep-g¢ SYIUCW 7| TIPIM
TOURUIUEXY [eIIPIJA 273 2197dmon
ATysse00ns 50w 30K0jdws oy |

1831, yord Syl payed os]e ‘(1M ) 1891,
Ayorde)y y1o (§4S]) S01AIeg Asalog
$21¥]S PAYUL; A4 ST A[IUSLIND IS ], SSOUI]
ay L. (1s00 [euossad 1) uernsAyd renoszod
1913} WOI ‘PICPURIS wpXT [Py
jonuup § 1. 943 SULZIIn 1897 Ssaupn.y
[oruny 3y} 93} 0) uoyeayad Swuieyqo
10 ‘WX jporpapy ponuuy o) 10y A[Ioey
SA4 2y Swizifun jo voixdo oy sk
2adojdwo oy} prepuels woxyg worpapy
jonuuy g4 93 azIn o) pasmbar

am saofojdws ‘woxy jpeipapy ponuuy
|y 10 (aInssalg poofg Junsey ¥

159 |, bojoun,] AIeuowng) ‘uoljRuImeYg
[EIIPOIA FerIU] 31 3O spuanoduios
OI0RdS JO $ISISTOD UOTRUIWEYH

[POTPSIAL [BNULY 3], "Sq Aq poystqesso
ore sy anssard poorq Sumsax oy por
189} nonpuny Arenowmd a1 10§ sprepus)s

(penummuos)
2EJ[P M PUB ey ~ €1

SJUSTHUIO)) fesodo.y uomup) [esodoag aje)g

APV

LT 9T ‘ST '$T €T ‘6 S 52104y assvduy
P22.43y Ajaayrogua 1 pasoy) = papoyg
uonEnodaN 10§ 09dQ SIPNIV |V — SUONRNI0RIN JUIMIHY J0SS3IING L] ~- 9[0T ILIX [LISI]
ST0T “0€ JaqumdA0N Jo se suonenodoN Smmesieg aanseqo) Jo smpelg
9107 ‘0€ dunyp saaidxy Jmoma0ady Jeo X -ouQ) LN
WI)SAS [PUUO0SId 3)8)S — JTU[] IIAIIS AIL]
TONEBIOSSY NIAIIS 1] )e)S BPLIO[]




6130 1 388y

T

Tejuated 10 oaRa] [edIpawW AJrure]
(VI 10V oAea] [eoIpoy
A J 1819p0} o) Aq pRIsA0D
U3YM 9ABS[ JO 38N 1) FUMLILOUOD
VTN 293 10/pue "§°q ‘122011
U01938 Yyim dulj ur sFengme|

resodoad ¢1/0z/01
woy J norsag Sunafep sesodoig

“(V)p uompeg yim

S0UBPIODOR Ul JOU SJB SINOT PAIOLIUOD

[[Un Y §7Td 24 Japun pornbar swnisao

Jo yuswiked proae oy s[npayds s, 99K0[due

of) 1snipe j0u [reys aje)s o) ‘Aep yuom

PRINpPaYDs re[n3a1 JI9Y) JO SSI0XD UL SINOY
syzom saforduws ue alym (q

‘aBesn aaea] safofdumd 0y

anp SIMOY POJOBIILOI PAIVXS JOU OP SINOY

95913 JUSAS 91} UT 3da0Xa “SINOY SWILISAO

poaordde-a1d pawaap 2q [[eys go

sAep pa[npayds Arsnotaard uo paurtopiod
J10m JO s1noy AUy (D)

"Amp-gJo smoy g pue Anp

-U0 SI00Y 7 Jo Junsisuoo se saakopduwa
Selfiwe] pue u1pyIyy) jo Jusunuedaq
Joy pouad Jiom [euLIon a1 pue (Aep
Jad smoy g e sAep (g seakojdwa sy
~[[J 10j powad oM TeULIOU oY) SoULap
Jorga ¢ uonoag ur a8enduey sasodoi

09 J0 V' INA

9 “S°d “TTT 01T uonoos

)M 20URPIOIJE UI pajrerd
9Ae9] [ejuared J0 aAeS] [eOTPOW
Aprurey 1o (VTN 10V 98T
[edIPaN pue A[Twe,] [e1opay

O} [IM SOURPIOIJL Ul pIjueId
9AR3] [eJIPIW TenplATpul predun
§.9240[dwo ue 10J poymyIIsqns
Butaq sIe SIPaIo 9ARY] [enUTE

ons SSfun ‘S)IPaId aAL9| [enuuy (q)
"SJIPAIo

aAea] A10jesuaduos rendey (e)
:80d4} aara] Suimorjoy o) Smaocidde
Kouage ayy 09 1011d spparo saea|
Axoyesuadwos Jeroads sjqe[reas asn o)
paxmnbaz aq eys sakodwms uy ‘sjsanboy
aABT saAordwry mapN -(1)((1)s uonoag

“SHPAID
aAe9] Alojesuadurod Teroads Jo asn
[e1auod o) Surwiaouos afenduef asiaal

Ae(J JI0M - UONOAS 03 sesodoud ayes a1, — ()s Uondas JAwnIPAQ

Juarnd s3unq [esodoxd s syeys oy 'ST0T ‘LT I12quraAoN jo [esodord uorun 1S10T ‘07 1290190 jo Tesodorg syers pue JI0 M JO SINOH — €7
JUSWISTNQUIS

Jo/pue juswsde|day

P.V1L

$10T "0T 1299100 Jo st [esodoad oN

Ong) smeis (14711 Jo jesodoud s e

~ Aydosg Teuosiagd — 7z

PVL

S10T ‘07 1990120 JO se [esodosd o

onQ smels -Ci/pz/11 Jo esodosd s g

S3OUNUO)) — [

P. VL

S10T ‘0T 2qoP() jo se fesodoxd oN

onQ smmg “S1/47/11 Jo pesodosd s apag

UonEonpH pue SupELf, - O |

S)UITUIO)

1esodoxg wornn

resodo.Ly aje)s

PRIV

LT 9T ST PT ‘€7 ‘6 ‘S *sopoyay assvduy
P2243y djaayv1us [ /pasoy)y = papoys
uonERo3aN Jo0j wad() SAPNIV IV — STONEN0SIN JHSWITY J0SSIONG L] — 9[0T 18D X [eosL]

STOT ‘0€ JdquIdA0N Jo st suopenoSaN Sururesieg sanreqo)) jo sme)g
9107 “0€ dunp saadxy JuowaISy Jed X -0uQ JusLiny)
WASAS [PUN0SIIJ 3)8IS — JU[) IINAIIS ALY
TONRII0SSY IAIIG III] D) EPLIOL




6130 ST 28eg

91-61 AJ woij [esodoid JUNOWE 3} UT ISLAIOUT OFBM [RIoUI ‘Me[ 91e)8 Jo suoistaoxd Ioqjo

1082 o)) 81 () pue (V) / UWON0aS € JATI09I [[eys Jrun ) U sadkordwma [[e pue 10y suoneudorddy jenusn £ 10z
10y [esodoad s mopeossy oy | 10V suoneudoiddy [e1suen £ 10Z- 9107 -910T Jea X [BISTY SY) YIM 20ULPIOOOE Ul
Tea & [3sL oY) ur Smpuny uo pased (V) | 29 [[BYS ‘SeAmNppe Aeres pue Led Jo apex

‘resodoad g7 aseaIou] a8e M [RISUSD — [ WONDIS | 95Bq 0} Saseasour Furpnjout ‘Aeg
61 Ad JIST) 0} Jerudls ST g TUOT0ag 'ST0T | TesdUaD — suoIsiaoIg Aed — | NOLLOAS
10§ Tesodoad s UONRINOSSY 9y | ‘0T 19q012() JO Tesodol] UOTIRID0SSY 1S1/€2/11 Jo 1esodoid s ayeg safem — ST
“sofem

PONIN AT10A1I00UY ST 9[oIIR O], |  * O) PayIpaId ST 90K0[dws e smoy Yorq

-1Tes Jo Jaquunu wnururw oY) SuiSueyo

- JuowsAiBe s JHA Jo | sesodoxd woperoossy o], — (V)¢ Uonoag
Y¥o0g-{1v) "¢ UONRS ‘p SOV Ul S10T Aouapisay pue yoed-[[e)
[esodoad awes a1y s1 jesodoad suy T, ‘0¢ 3290120 Jo [esodoid woneloossy S107 °L1 IaquuaaoN Jo se Jesodoid on “UOUUSISSY [[BD-UQ — $T

V11 o) Iopun pasmbar sumiraso

Jo JuswiAed proae op aynpayos s 2040dwe
ay) Jsnfpe 10U [Teys aje)s oY) ‘Aep yrom
JNpayos Ie[ngol JIAY) JO §530Xa U] SINOY
syIoMm daA01duo ue aIaq A - () uonas

"VSTA 2Y1 YIIM 20UBpIOOR
ur yuowAed swmioao Surpiedor

odendur] mou sasodoid uoperossy sy T

‘28esn oaeg[

v040[duIs 0} anp SINOY PAIORIUOI PIdOXD
10U Op SINOT| 3831} WA o)) ur Jdooxa
‘SINOY SWIPIAC pasoidde-a1d pawssp

9q [[eys JJO SAep pa[npayos uo paucyiod
Jiom Jo sIoy AUy - () uonoag

: - Ae@ JIOM —  UOLOIS
*ST0T ‘0T 4290300 Jo Tesodorg uoruny

(pJu02) suwnILAQ
PuE JIOM JO SIOH — €7

L= Ty ) fesodoiy woruny [esodo1g a)w)g

PNIY

LT ‘9T ‘ST ‘PL €T ‘6 S saponay assvduy
Poau3y djaaymua I pasoy) = papoys
woNENOIIN 10§ uad() SOPNIV [TV — suopeRoFaN 1WmaaIRY J085300NG L] — 9107 183X [BISL]
STOT ‘0€ Joquidao| jo se suonenosaN SurmeSivg aandeqo)) Jo sme)g
9107 ‘0¢ duny saxdx 7 JUdAISY J8d X -0U() JUALIN))
WISAS [PUUO0SIJ 9)B)§ — JTU[) AIG IIL]
TONEIOSSY INAIIG AL NEIS BPLIOL]




6130 91 a3eq

JrBUIULIS]apU]
-oreumsy Sunso)) (g) §7 s[omy

~ 9jeUruIajepuf
rfewmsy 3unse) (1) Sg Aoy

"UOTIEINOTED Y} J0J 3DINOS 1)
Sem BIep S10T 1290100 SHd/SV']
"(28¢) sigauaq Surpniour suomsod

PAII1J UO paseq ST UoHje[nafe.)

"NED ) 10 pajemoTeD

SBM OSEQIOUT ATR[BS 000'T$ V

OP0'€ST 1§
:arewnsy 3unso)) (9) §T 9PNy

91-CT A4 woy
[esodouad 10ex0 o1 ST § UONYeg
10 [esodoid s uoneroossy Ay

*9]B1 95Bq JUIIND JISY)

uo paseq saakodws oess e 0)
papraoid sem oster 001 [$/000°1$
B PI-¢T Ad U] — Sjeuruiiolopuy
rojemnsy 3unso) (1) § Sy
suonerogau

"2oe[d
ur Sa1npadoid 10 Sa0[Ap [eOTURYISI IO
aATIdN01d Aq pajeIAd[e A[ayenbape jou

ST pue SSanSIp I0 LOJWoosIp [ed1sAyd

SWIAIIXA 2SNED PINOD IN( ‘SNOPIBZEY

3q Jiesi ur jou Aew 1ey) Anp st digspreq
Teors&yd e Jutajoaur Lingg “yiesp

JIo AInfuy SNOLISS UI J[NSaI P[nod YIIYM

S20URISWNOII IBpun paurioptad Anp

Se paumgep st Amp snoprezeqy  (g)

‘sepnp yons Jupuropred uaym Inoy

1ad oye1 aseq A[IN0Y JO 940 UEY) $S9]

ou jo jueumsnipe Aed Loy [euonppe

UB 9ATI2I [[1A sI2quuaw jrun JurureSreq

ysu1 [eroadg-uou “istxa sdmsprey [eoisAyd
Io suonenyis snoprezey uoyp, (V)

SANIPPY Aeg Anq
drysprey] [eo1syJ/piezel] - / Uon29g

"Aed jo o1e1 9858Bq

910T ‘0 sun( s avko[dms yaes 03 0007$
Jo ymounsn(pe Aed sanneduoo e aAT2091
[[BYSs Siaquriotu frun pue saskojduro mou
0} sosuadxe Fummren AouaSe pue JoAouIm)
2akordwue mou SUISEaIdUI 300PAI O,
-sanss] Ae{ [eroads - 9 uonoag
"amjersidaf o) Aq payyoads

Arerodwo) e yJueid o) pazuoyine s1 Louae
Yors ‘UONRIoSIp s, peay AousSe ayj Je pue
spunj Jo Ajiqeieae a uodn jusgurnuos

pue oy suoneudorddy [erousn
L10T-910T Jea X [e0sL] ay) U1 papracud
AjIoTIne of) YIM 0UEPIOIIE U]
Aousdiowrg o) anp paso[)) eaIy 1o
Ayioe e o) Juowikojds — € NOLLOHS

10y suoneudoiddy
[BI8URD) £ 10Z-9T10T o) W papiacad
se urpury 03 109[qns are pue ‘91Oz
‘81 19q0310() UeY) I2je| ou saakopdwa
S1QI31[° 03 pred 2q J[eqs sprese
9], 'SUONEPUSIIIONYY S, JOUIIAOL)
SU1JO L10T-9T0T 18O TeoSL] —
Siyouag pue solre[eg — g UOHOIS Ul HO]
105 are syuswanmbar ANNIQI3NA ‘9107
-G10T Jea X [eosty Suunp suonendordde
yuadsun paTJLISA WOL pajRIousd
s3uiaes Aouage 10J pue ‘9107 ‘0¢
aunf y3noxy S0z ‘1 Amnr pouad ot oy
uonen[eas soueuLroyad sakojdwe oy wo
2A0qE 10 Sunel AJOJOBJSIIES © JO [9A9] B
1e souenniofrad gof Joj ‘soanseawr Aousfe
JO JuawaAaTyoR 10§ saakoldws 9[qiSiye 0)
spIeme wns dwnf ST-5U0 ‘AIEUOTISIOSIP
10J 3pTAOId SUOTIEPISUIIONSY

1e8png § JouIsAon) oy |
SPIEAY paseq SOUETUIOLId
ATeuonansiq - 7 NOLLOIS

(ponumuoo) sofepm — ¢z

S0

[esodoaJ moran)

[esodoag a)elg

PRIV

uonenodaN 10§ uad() SIPPIY [TV — SUOYELNOSIN JUIWIIBY 10SSI0ING LT — 0107 JRIX AR |

LT 9T ‘ST ¥T €T ‘6 ‘S soppay assvduy
paa43y dppayviua /pasoyr) = papoys

ST0Z ‘0¢ TaquIdAoN jo sk suonepodaN SurureSieqg aAnds[o)) Jo sme)§
9107 ‘0€ oung sdxdx 7 JUsmWIIBY JE3 X -0U() JUA.LIN)
TW)SAS [PUUO0SIJ )B)G — JIU[) INAIIG L]
UOHBI0SSY NIAIIG I 8§ BPLIOL]




6130 L] o8eq

"9POD) SANBNSUTIPY
BPLIOTS ‘SE~T09 2y 0} Juensind
P21oNpuod UOLIEN[RAD doTEULIOLIad (ponunuoo) safepm — <7
 Aq paouopial se ‘ooweunioprad
Are[dwaxa 5,00K0[dwa a7} UO paseq
sosearour Aed JLIow JueId o) pazLoyine st
Aouae Yoo ‘uonaosip s pear| Aousdy
9y} Je pue SpUt JO AYI[Iqe[IeAR JTf) UO
adunuod vy suoneudoiddy [ersusn
LT0T-910T TeaX Tedstq o) ut papracid
AJLIOYINE ) YHM 2OURPIOIE U]
A 90URUIIONA] — ¢ NOLLDHS

"SIBIS BpLIOT

(L)61T 011 UONOIS QM S0UBPIOITE

a1 pue ‘03 309[qns noked yseo e jo

ULIOJ ST} U “IoqUuaoa(] YorS SABS [ENUUE

pasnun jo sinoy {7 0} dn Suiateoax

Jo uvondo a1 uaAIS oq Aew seakordwo
901AIRS JO2IBD) JUSUBULIDJ

aAma]

[enuTY Jo 1n04ed yseD — i NOLLOHS
'suonisod  oy1],, aannaduwos

1oy jsnfpe 03 A[3uIp109de pasealsm "POSO[2 JOU ST JeT]) 9181S 1) JO eI

PUE POMITAII 3 S[RTIUSINJIIP BOIR J97J0UE WOIJ SUONIPUOY L0USTIOWD 0]
aAnadwos unsrxs jsonbar yv§8 (V) | sup pasoro eale Jo Ayioey € 0) pekordep
(av)) renusspiq ATuerodwa) saAo(dwma goea o] Aed

BaIy sannadwo)) — § Uornag Jo ayex aseq s, 90401dws 913 Jo Jusozad
¢1 0} dn Jo aaryppe Aed sennp [eroads

B EL T [esodoig monnn) 1esodorg g PNy

LT 9T °ST ‘PT €7 ‘6 ‘S sapuay assvduiy
P24y Qjaayogual/pasor) = papoys
uonenoesaN Joj udd() SAPNAY [V — SHONENOSIN JUIWAAIZY I0SSIONG LT ~ 0T(Z IR X [easny
S10Z ‘0€ JaquiasoN jo se suoneposoN Surmesieq 3Ando[o) Jo snelg
9107 ‘o€ dumyp sanidxq JumA3Y A8d X -0U() JUA.LIN))
WIPSAS [OUUOSIG IS — JU[) IIAIIS A1
UOTIRIIOSSY INIAIAS L] 3IB)S BPLIOL




61 J0 81 98eg

SYBUTULIApUT
:ojeumsy Sunso)) (1) 97 S[onry

ue[d Aed yred 12are)) papnue
resodoad mou /1-91 X4 5, ved
0} Je[Tuuls st a8endue] ‘UOISsas
Sururesreq 91-1 A4 o Suump
pasodoid sem agenSue] smy

- ‘monezmresIo 1) ungim
ajomoid 0) papasu are sjusuwranbal
saAordws 1eym uo sdojs paurpep
A[1e30 pue ‘o[qeAdIydR ‘S[qUUTE]E
2q J[eys sdajs [euonjowory (D)

‘suoneaiienb

aokoydura pue ‘suonen[eas souruLIOLad
‘SUOTIEO1)IS0 FuruTer) ‘00JAToS

Ul 9w 0} PO JOU JNq U0 Paseq aq
T4 symswaambar doys feuonjomoly ()

suopisod

pres 10 sonunyroddo days [euonjoword
oy () Jo wrntwrur € Jo Fumsisuoo
TOTIBOIJISSE[D Yora 10J wa)sis dags
Tenonjowoid e ysIjge)sa [[im [ouuosiad
jmun Smdordms sorouade |[v (v)
"o[onTe wsAg ueld

Ked dog reuonomorg se pasodol] moN
:610T

‘0T 499010} Jo Tesodold uonerOsSSY

S1/L1/11 Jo se [esodoid oN

WBIBA — 9T

"SANSS| FUTJe)s 1oYI0 IO ‘Sarymboun

Aed ‘uonueier ssaxppe 0} syusunsnipe

Aed aannadwos yuerd o} pozuogne st

AouaBe yoes “uona1osip s, pedy Aousgy

373 18 pue spunj Jo ANIqe[TEA® ) U0

wadunuod oy suoyeudorddy [ersusn

L10T-910T 782X [20SE oy} uf papiaoid
AJLIOTINE 9T} GIIM S0UBPIOIDE U]

sjuowisnipy Legd

aannadwoy Areuonainsiq — 9 NOLLOFS

(panunuoo) safepm — 7

S)HIWmo))

resodoJ womip

{esodoag ajeyg

PRIy

UoHEROIIN J0§ WA SIPNIV [TV — SUONENOIaN JUSWAIIZY I0SSIIING L] — 9L0T JRIX 1AL

LT 9T ‘ST '#T *€T '6 ‘S *Sapopay assvduy
Po243y Mjaaymus ] pasor) = papoyg

STOT ‘0€ JoqudA0N Jo se suonenosaN SupueSieg aAnodLo)) Jo smyg
9107 “0€ duny saardxy JuomwaaI8y JedX-9u() JUa.LIN)
WSAQ PUHOSIdJ 318} — JTU[) INAIIG SIL]
UOHEII0SSY IINAIIG I 2)€)S BPLIOL]




6130 61 9884

PVL| S10C "L1 1equiaop Jo se [esodod on | ond) smmis <5 1/bz/1 1 Jo [esodod s apmyg asuey) ssulARg — £
P.VIL $10T ‘L1 33quwaoN Jo se jesodoid ON | ond) syeis ‘G /bg/1 1 30 [esodoid s opeig SJYBry JuswaBeuey — [¢
PV.L | 10T "L JquaaoN Jo se [esodoid oN | ong) smyeis G[/pz/1 | 3o [esodoid s om)g WIBOLA ~ ()€
PVl | S10T ‘L1 39quasoN jo se jesodoid oN | ond) snimis “s[z/11 Jo [esedoad s e JUEORA —~ 6T
P.VYL| 10T L1 30quaaoN Jo sejesodosd oN | ond) smels G411 Jo [esodoad 5 amg JuBOBA - 87
"(Z8¢) suomisod
PA[IL [12 10 20ueMO[[R 0SZ$ . "A[reniue 0gz$ jo ymnoure

& Surprao1d o paseq UONE[NO[EY) | S} UJ 30USMO[[E SOURT)UIEU & ‘ssamIsnq
2Je3s [EIOLJO Surjonpuod ampe euosiad

00S°SH1$ Team o} paxmnbai are ogm soakojdws

ayewmysy Sunso)) (g) L7 SOty pue ‘suuiojiun yeom o} parmbar

a1e ogm sasAordure opraold [[ia o1e)s

'sjuswaIse T pue a1} “soueieadde [eworssayoad Jo [2A9]

dHA 37} JO °¢ U0n03g ‘g 2[o1IY 31 B UIBJUTEW O, — ¢ UOUOIS :MON
JO uotjeLeA © st s8endue| STy T, $10T ‘0T 12q0300Q Jo [esodoxd uorun ST1/L1/11 Jo se resodoid oN SULIOJIUN — 4T

"W218As st JusTadur

0} Furpuny uonisod  sopess Aed pue
Spueq Aed Sunsixo ozZinn [[im sarousdy
"Surpung 1o AyiIqerieae wonsod

0} PaJII[ 8q 10U [[BYS pue suonowoId
J10J spuswaiinbai Jo uoneduros

o paseq aq [[eqs sdais [eaonowold ()

*a0e[dbjIoM o1y Ut JuswaAordwy

0 JUDUN TWIIOD

pue ‘uoneAnow ‘sjesow s2£0[dws , (p.Juoo) JueoeA — 97
SSEIOUI 0] ST JUSIUT §_ W)SAS sTy T, ()

SjuaTHwWo,) jusodoag worun [esodoag au)g APnIY

LT *9Z ‘ST 'PT €T ‘6 °S soponay assvdug
paa43y Mjaayvaua/pasor) = papoyg
uoNENoSaN 10§ WadQ APV [V — suonenodaN JamaoIdy J0SSIING L] — 90T I8 X [€ISI]
ST0Z ‘0€ Jdquidaop Jo st suopenoSaN Sumuredisg JANIINIO)) JO SMIBIS
9107 ‘0€ dunp saardxy JWOMWIISY I8 X -0U() JUILIN))
TIRISAS PUUOSI3J 318} — T[] IINAIIS 24T
UONEIIOSSY DIAIIG AT 18]S BPLIOL




Florida State Fire Service Association (FSFSA)/Fire Service Unit
State Proposal — Article 5

Fiscal Year 2016-17

November 30, 2015

Page 1 of 1

Article 5
REPRESENTATION RIGHTS AND FSFSA ACTIVITIES

SECTION 10 — Access to Basic Fire Control Training Class (NEW)

When the Florida Forest Service conducts a Basic Fire Control Training course, the FSFSA will

be permitted a 15-minute presentation to address participants. Attendance by the participants
shall be voluntary, The FSFSA may issuc each participant a copy of the current Florida State
Fire Service Association collective bargaining Agreement and discuss its provisions and
programs available through the FSFSA. Such presentation shall be held after the conclusion of
training activities on one Jday during the first three weeks efthe-daysof the course and at a date
and time specified by the Florida Forest Service. The Florida Forest Service will notify the

FSFSA at least 14 days in advance of the date on which the presentation is scheduled.

For the State For the FSFSA
Michael Mattimore Tommy Price
State’s Chief Labor Negotiator President and Chief Negotiator

Date Date



Florida State Fire Service Association (FSFSA)/Fire Service Unit

State Proposal — Article 9

v Fiscal Year 2016-17
November 30, 2015

Page 1of 5

Article 9
VOLUNTARY REASSIGNMENT, LATERAL ACTION. TRANSFER, CHANGE IN
DUTY STATION; AND PROMOTIONS

Employees who have attained permanent status in their current position and who meet all
eligibility requirements shall have the opportunity to request reassignment, lateral action
transfer, or change in duty station to vacant positions within their respective agencies and
promotions to vacant positions within the bargaining unit in accordance with the provisions of

this Article.

SECTION 1 - Definitions
As used in this Article:

(A) “Change in Duty Station” shall mean the moving of an employee to a duty station

located within 50 miles,-by highway, of his current duty station.

. {B) “Duty station” shall mean the place which is designated as an employee’s official
headquarters. '

(C) “Broadband level” shall mean all positions which are sufficiently similar in
knowledge, skills, and abilities, and sufficiently similar as to kind or subject matter of work,
level of difficulty or responsibilities, and qualification requirements of the work, to warrant the
same treatment as to title, pay band, and other personnel transactions.

“Reassignment” shall mean the mo

(1) to a position in the same broadband level and same maximum salary but with

different duties:

ing of an employee;

o-a-differant- hraadhand
<3

e eH i ayvewissRey

(D)

(2} to a position in the same broadband level and same maximum salary, regardless

of the duties, but to a different agency; or

(3) to_a position in a different broadband level having_ the same maximum salary,

Upon a reassi ent a ointment the employee shall be given probationary status.
If the reassi ent appointment is in conjunction with a lesislativel mandated transfer of the
position, the employee retains the status held in the position_unless the legislature directs
otherwise. :

(E) “Lateral action” shall mean the moving of an employee to another position in the
same agency that is in the same occupation, same broadband level with the same maximum

salary; and has substantially the same duties and responsibilities.




Florida State Fire Service Association (FSFSA)/Fire Service Unit

State Proposal — Article 9

v Fiscal Year 2016-17
November 30, 2015

Page 3 of 5

shall g1ve first eon51derat10n to those employees who have submitted a Request for
; : ; n Form; provided, however, that

employees whose requests fer—reass*gament is are not submltted by the first day of the month
shall not be considered for vacancies which occur during that month.

(E)  The hiring authority shall normally fill a permanent—vacaney position with the
applicant employee who has the greatest length of service in the broadband level and who has a
Request Form on file for the vacancy. The parties agree, however, that other factors, such as the
employee’s> work history and agency needs, will be taken into consideration in makmg the
decision as to whether the applieant employee with the greatest length of service in the
broadband level will be placed in the vacant position.

(F)  If the applicant employee with the greatest length of service in the broadband
level is not selected for the vacant position, all applicants employees who have greater length of
service in the broadband level than the employee selected shall be notified in writing of the
agency’s decision.

(G)  When an employee has been-reassigned;-transferred,-or promoted,-or-had-his-du
station—changed accepted a reassignment lateral actlon transfer. chan e in dut statlon- or
promotlon pursuant to a Rrequest ﬁled under thJS Artlcle, all other pending Requests—for

: Forms from that employee shall

be canceled. and the emnlovee w111 not be el g;ble to file another r@uest for a penod of 1
months followmg the appomtment : ther-Reguest-mav-be-filed the-emplovee-under—this

ehange—m—d&ty—staﬂen—er—pfeme&en— If an employee declmes an offer of reassugnment, lateral

action, transfer, change in duty station, or promotion pursuant to a request filed under this
Article, the employee’s request shall be canceled, and the employee will not be eligible to
resubmit-that file another request for a period of twelve €12} months from the date the employee
declined the offer.

(H) _ If a Florida Forest Service position is not filled by demotion or by an emplovee
with a Request Form on file, the hiring authority for the position shall give first consideration to

Florida Forest Service employees who apply for the position in response to a Job Opportunity
Announcement. The parties agree, however, that the employee’s work history and agency needs

will be taken into consideration when making the hiring decision for the position.

SECTION 3 - Involuntary Reassignment, Lateral Action, Transfer, or Change in Duty
Station

Nothing contained in this Agreement shall be construed to prevent an agency, at its
discretion, from effecting the involuntary reassignment, lateral action, transfer, or change in duty
station of any employee according to the needs of the agency; however, the agency will make a
good faith effort to take such action only when dictated by the needs of the agency, and in each
case will take into consideration the needs and circumstances of the employee prior to taking

such action.




Florida State Fire Service Association (FSFSA)/Fire Service Unit
State Proposal — Article 9
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November 30, 2015
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Florida State Fire Service Association
FSFSA Proposal — Article 25

Article 9

September 12th, 2015

VOLUNTARY REASSIGNMENT, TRANSFER, CHANGE IN DUTY

SECTION 1 - Status Quo
SECTION 2-- Status Quo
SECTION 3 - Status Quo
SECTION 4-- Status Quo
SECTION 5 - Status Quo
SECTION 6-- Status Quo

STATION, AND PROMOTIONS

SECTION 7-— Promeotions Qutside the Unit

The State will make a good faith effort to fill vacant supervisory positions in the rank

immediately above the bargaining unit with employees of the bargaining unit. This provision is not
subject to the Article 6 grievance procedure.

State
Date

Union

Date




Florida State Fire Service Association (FSFSA)/Fire Service Unit
' State Proposal — Article 23
Fiscal Year 2016-17

October 20, 2015

Page | of 4

Article 23
HOURS OF WORK AND OVERTIME

SECTION 1 - Hours of Work and Overtime

(A)  The normal work period for full-time employees, except as noted below, shall be
40 hours consisting of five eight hour days, or four ten- hour days, or a 28-day, 160-hour period.
The normal work period for Department of Children and Families’ employees shall be a 28-day,
192-hour period, consisting of 24 hours on-duty and 48 hours off-duty. The normal work period
for Department of Military Affairs’ employees shail be a 28-day, 212-hour period.

(B)  Management retains the right to schedule its employees; however, the state will
make a good faith effort, whenever practical, to provide employees with consecutive hours in the
workday and consecutive days in the workweek.

(C)  Work beyond the normal workweek shall be administered in accordance with the
provisions of Rule 60L-34, Florida Administrative Code.

(D)  Management retains the right to approve time off for its employees. However, the
state will make a good faith effort, whenever practical, to allow employees to use accrued leave
credits as requested by the employee. Failure to approve an employee’s specific request shall not
be grievable under the provisions of Article 6 of this Agreement.

(E)  The state agrees that the assignment of overtime is not to be made on the basis of
favoritism. Where an employee has reason to believe that overtime is being assigned on the
basis of favoritism, the employee shall have the right to the grievance procedure under Article 6
up to Step 2 of the procedure.

SECTION 2 — Work Schedules, Vacation and Holiday Schedules

(A)  When regular work schedules are changed, employees’ normal work schedules,
showing each employee’s shift, workdays, and hours, will be posted no less than 14 calendar
days in advance, and will reflect at least a two workweek schedule; however, the state will make
a good faith effort to reflect a one month schedule. In the event an employee’s shift, workdays,
or hours are changed while the employee is on approved leave, the agency will notify the
employee of the change at his home. With prior written notification of at least three workdays to
the employee’s immediate supervisor, employees may agree to exchange days or shifts on a
temporary basis. If the immediate supervisor objects to the exchange of workdays or shifis, the
employee initiating the notification shall be advised that the exchange is disapproved.

(B) Where practical, shifts, shift transfers, and regular days off shall be scheduled
with due regard for the needs of the agency, seniority, and employee preference. The state and
the FSFSA understand that there may be times when the needs of the agency will not permit such
scheduling; however, when an employee’s shift and/or regular days off are changed, the agency



Florida State Fire Service Association (FSFSA)/Fire Service Unit
State Proposal — Article 23

Fiscal Year 2016-17

October 20, 2015

Page 3 of 4

SECTION 5 — Special Compensatory Leave

(A) Eaming of Special Compensatory Leave Credits. Special compensatory leave
credits may be earned only in the following instances:

(1) By an employee in the career service for work performed on a holiday as
defined in section 110.117, Florida Statutes, or for work performed during a work period that
includes a holiday, as provided by the Rules of the State Personnel System.

(2) By an employee in the career service for work performed in the
employee’s assigned office, facility, or region which is closed pursuant to an Executive Order of
the Governor or any other disaster or emergency condition.

(B)  Special Compensatory Leave Earned Prior to July 1, 2012

An employee may be required to reduce special compensatory leave credit
balances.

(C)  Special Compensatory Leave Earned On or After July 1, 2012

() Special compensatory leave credits earned, as described in subsection
(A)(1), on or after July 1, 2012, which are not used each year by the April 30 or October 31 that
immediately succeeds the work period in which the leave is credited, whichever date occurs
earlier, shall be forfeited. *

_ 2) Special compensatory leave credits earned, as described in subsection
(A)(2), on or after July 1, 2012, which are not used within 120 calendar days from the end of the
work period in which the leave is credited shall be forfeited.

(3) Each agency shall schedule employees earning special compensatory leave
credits in a manner that allows all such leave credits earned on or after July 1, 2012, to be used
within the time limits specified in subsections 1 and 2. However, if scheduling such leave within
such time limits would prevent the agency from meeting minimum staffing requirements needed
to ensure public safety, the agency head may extend the time limits specified in subsections 1
and 2 for up to an additional 180 calendar days. Extensions will not be allowed for any other
reason.

(4) No agency may make a payout of unused special compensatory leave
credits earned on or after July 1, 2012.

eneral Provisions for Using Special
Accordance with Rule 60L.-34.0044, F.A C.

Compensatory Leave Credits in




Florida State Fire Service Association
FSFSA Proposal — Article 23
September 12th, 2015

Article 23
HOURS OF WORK AND OVERTIME

SECTION 4 - Work Day

(A) The normal work period for full-time employees, except as noted below, shall be 40
hours consisting of five eight hour days, or four ten- hour days, or a 28-day, 160-hour period 20
days at 8 hours per day). The normal work period for Department of Children and Families’
employees shall be a 28-day, 192-hour period, consisting of 24 hours on-duty and 48 hours off-duty.
The normal work period for Department of Military Affairs’ employees shall be a 28-day, 212-hour
period consisting of 24 hours on-du 48 hours off-duty.
(B) Status Quo -
C) Any hours of work performed on reviously scheduled days off shall be deemed pre-

approved overtime hours, except in the event these hours do not exceed contracted hours due to
employee leave usage.
(D) Where an employee works hours in excess of their regular scheduled work day, the state
i ent of overtime required under the F1.SA u il

shall not adjust the employee’s schedule to avoid pa !

State Union

Date Date




Florida State Fire Service Association
FSFSA Proposal — Article 25

September 12th, 2015
Article 24
WAGES- S
SECTION 1 Status Quo On-(q ’ ’
SECTION 2 Status Quo
SECTION 3

(A)_When an employee who has been placed on-call in accordance with Section 1 above is
called back to the work location to perform assigned duties, the employee shall be
credited for actual time worked, or a minimum of (4) hours whichever is greater.

(B) Status Quo
SECTION 4 (Agency policy has changed to 30 miles

State Union
Date Date




. Florida State Fire Service Association (FSFSA)/Fire Service Unit
State Proposal — Article 25

Fiscal Year 2016-17

November 23, 2015

Page 1 of 2

Article 25
WAGES

SECTION 1 - Pay Provisions — General

Pay, including increases to base rate of pay and salary additives, shall be in accordance with
the Fiscal Year 2016-2017 General Appropriations Act and other provisions of state law.

SECTION 2 — Discretionary Performance Based Awards

The Governor’s Budget Recommendations provide for discretionary, one-time lump sum
awards to eligible employees for achievement of agency measures, for job performance at a level of a
satisfactory rating or above on the employee performance evaluation for the period July 1, 2015
through June 30, 2016, and for agency savings generated from verified unspent appropriations during
Fiscal Year 2015-2016. Eligibility requirements are set forth in Section 8 — Salaries and Benefits —
Fiscal Year 2016-2017 of the Governor’s Recommendations. The awards shall be paid to eligible
employees no later than October 18, 2016, and are subject to funding as provided in the 2016-2017
General Appropriations Act.

SECTION 3 — Deployment to a Facility or Area Closed due to Emergency

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, and contingent upon the availability of funds and at the agency head’s
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15
percent of the employee’s base rate of pay to each employee temporarily deployed to a facility or
area closed due to emergency conditions from another area of the state that is not closed.

SECTION 4 - Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours of
unused annual leave each December, in the form of a cash payout subject to, and in accordance with,
section 110.219(7), Florida Statutes.

For the State For the FSFSA
Michael Mattimore Tommy Price
State’s Chief Labor Negotiator President and Chief Negotiator

Date Date



Florida State Fire Service Association (FSFSA)/Fire Service Unit
State Proposal — Article 25

Fiscal Year 2016-17

November 23, 2015

Page 2 of 2

SECTION 3 — Performance Pay

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion, each
agency is authorized to grant merit pay increases based on the employee’s exemplary performance,
as evidenced by a performance evaluation conducted pursuant to Rule 60L-35, Florida
Administrative Code.

SECTION 6 — Discretionary Competitive Pay Adjustments

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion, each
agency is authorized to grant competitive pay adjustments to address retention, pay inequities, or
other staffing issues.

For the State For the FSFSA
Michael Mattimore Tommy Price
State’s Chief Labor Negotiator President and Chief Negotiator

Date Date



Florida State Fire Service Association
FSFSA Proposal — Article 25
September 12th, 2015

Article 25
WAGES

SECTION 1 — General Wage Increase for Fiscal Year 2016-2017
A) Based on funding in the Fiscal Year 2016-2017 General Appropriations Act all

employees in the unit shall receive a general wage increase in the amount specified by the legislature.

SECTION 2 Status Quo with Fiscal vear changes
SECTION 3 Status Ouo with Fiscal year changes
SECTION 4 Status Ouo with Fiscal year changes
SECTION 5 Status Quo with Fiscal year changes

SECTION 6 — Special Pay Issues
To reduce increasing new employee turnover and agency training expenses to new employees

unit members shall receive a competitive pay adjustment of $2000 to each employee’s June 30, 2016
base rate of pav.

SECTION 7 — Hazard/ Physical Hardship Duty pay additive
(A) When hazardous situations or physical hardships exist. non-Special risk bargaining unit

members will receive an additional hourly pay adjustment of no less than 10% of hourly base rate per

hour when performing such duties.
(B)Hazardous duty is defined as duty performed under circumstances which could result

in serious injury or death. Duty involving a physical hardship is duty that may not in itself be
hazardous, but could causes extreme physical discomfort or distress and is not adequately

alleviated by protective or mechanical devices or procedures in place.

SECTION 8 — Competitive Area Differential (CAD)
{A) FSESA request existing competitive area differentials be reviewed and increased

accordingly to adjust for competitive “like” positions.

State Union
Date Date




Florida State Fire Service Association
FSFSA Proposal — Article 26
September 12th, 2015

Article 26
PROMOTIONS

SECTION 1 - Promotional step plan System

(A) _All Agencies employing unit personnel will establish a promotional step system

for each classification consisting of a minimum of (4) four promotional step opportunities.
{B) Promotional steps requirements will be based on but not limited to; time in service,

training certifications, performance evaluations, and employee qualifications.

{C) Promotional steps shall be attainable, achievable, and clearly defined steps on what

employee requirements are needed to promote within the organizations.

State Union

Date Date



Florida State Fire Service Association
FSFSA Proposal — Article 25
September 12th, 2015

Article 27
UNIFORMS

SECTION 1 - Status Quo (Add the Department of Military Affairs)
SECTION 2-- Status Quo

SECTION 3- To maintain a high level of professional appearance, the state will provide employvees
who are required to wear uniforms. and employees who are required to wear personal attire
conducting official state business, a maintenance allowance in the amount of $250 annually.

State Union
Date Date



The Florkia State Fire Service Association - CBU 11 Wage Proposals

Fiscal Year 2018-2017

Unionfissue

Estimated Cost Comments

Article 25, Section 1: Provides all employees in
the unit shall receive a general wage increase in the
unt specified b Legislature.

InFY 13-14 a2 $1,000/$1,4000 raise was provided to all state

nGEEnTInSts employees based on their current base rate.

|Article 25, Section 6: Provides all employees n
the unit shall receive a competetive pay adjustment
of $2,000 to each employees June 30, 2016 base

A $2,000 salary increase was calculated for the CBU. Calculation is
$1,253,046 based on filled positicns including beneiits (582). LAS/PBS October
2015 data was the source for the calculation.

'E\artmicla 25, Section 7: When hazardous situations
or physical hardships exist, bargaining unit
members will receive an additional hourly pay
adjustment of no less than 10% of hourly base rate

Iper hour when nerforming such duties

Indeterminate

Article 25, Section 8: Requests Competitive area
differentials be reviewed and increased accordingly
to adjust for competitive “like” positions

Indeterminate

mmmmng
unit personnel will establish a promotional step
system for each classification consisting of a
minimum of (4) four promotional step opportunities
based on but not limited to; time in service, training
certifications, performance evaluations, and
employee qualifications.

Indeterminate

Article 27, Section 3. Provides employees who are
required to wear uniforms, and employees who are
required to wear personal attire conducting official
state business, a maintenance allowance in the
amount of $250 annually.

Calculation based on providing a $250 allowance for ali filled

Gl positions (582).

Page 1 of 1
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Article 6
GRIEVANCE PROCEDURE

It is the policy of the state and the PBA to encourage informal discussions of complaints
between management and employees as well as between supervisors and employees. Such
discussions should be held with a view to reaching an understanding which will resolve the matter
in a manner satisfactory to the employee and the state, without need for recourse to the formal
grievance procedure prescribed by this Article.

SECTION 1 — Definitions
As used in this Article:

(A)  “Grievance” shall mean a dispute involving the interpretation or application of the
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on
the appropriate form as contained in Appendix B of this Agreement.

(B)  “Grievant” shall mean a Florida Highway Patrol employee or a group of Florida
Highway Patrol employees having the same grievance. In the case of a group of employees, one
shall be designated by the group to act as spokesperson and to be responsible for processing the
grievance.

(C)  “Days” shall mean business days. “Business days” refers to the ordinary business
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the
recipient is located. Furthermore, “business days” do not include any day observed as a holiday
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list
furnished to the state in writing, as of the effective date of this Agreement, or day during a
suspension of grievance processing as agreed in writing by the parities. “Business days” also do
not include a day(s) on which the offices of DMS or any agency employing bargaining unit
members are closed under an Executive Order of the Governor or otherwise for an emergency
condition or disaster under the provisions of Rule 60L-34.0071(3)(e).

SECTION 2 — Election of Remedy and Representation

(A)  Ifagrievant or the PBA has a grievance which may be processed under this Article
and which may also be appealed to the Florida Public Employees Relations Commission, the
grievant or the PBA shall elect at the outset which procedure is to be used and such election shall

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date
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be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will
be the one processed.

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step 1 (or
other initial written step if authorized by the provisions of this Article) whether he shall be
represented by the PBA. When the grievant has clected PBA representation, the grievant and the
PBA Grievance Representative shall be notified of any Step 1 meeting. Written communication
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance
Representative, and the decision agreed to by the state and the PBA shall be binding on the
grievant.

(©) If the grievant is not represented by the PBA, any adjustment of the grievance shall
be consistent with the terms of this Agreement. The PBA shall be given reasonable opportunity to
be present at any meeting called for the resolution of the grievance. A grievant using this procedure
in the processing of a grievance will be bound by the procedure established by the Parties to this
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the
grievant was not represented by the PBA.

SECTION 3 — Procedures

(A) Employee grievances filed in accordance with this Article are to be presented and
handled promptly at the lowest level of management having the authority to adjust the grievances.
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail),
courier, or electronic facsimile. If sent via electronic facsimile, the burden shall be on the sending
Party to confirm the correct electronic facsimile number before transmission. Documents shall be
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents
received after business hours shall be considered received the next business day.

(B) There shall be no reprisals against any of the participants in the procedures
contained herein by reason of such participation.

(C)  The filing or pendency of a grievance under the provisions of this Article shall in
no way operate to impede, delay or interfere with the right of the state to take the action complained
of, subject, however, to the final disposition of the grievance.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date
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(D)  After a grievance is presented, no new violation or issue can be raised unless the
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party’s
showing of good cause for the consideration of such new issue, but in no event later than the filing
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When
an issue is unchanged, but it is determined that an article, section or paragraph of the Agreement
has been cited imprecisely or erroneously by the grievant, the grievant shall have the right to amend
that part of his grievance.

(E)  The resolution of a grievance prior to its submission in writing to Arbitration shall
not establish a precedent binding on either the PBA or the state in other cases.

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires
reasonable travel time during the regular work hours of the grievant, a representative of the
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at
grievance meetings, mediation, or arbitration hearings outside of a participant’s regular work hours
shall not be deemed time worked. The state will not pay the expenses of participants attending
such meetings on behalf of the union. All grievance meetings shall be held at times and locations
agreed to by the parties except that, unless agreed otherwise, all meetings shall be held within 50
miles of the grievant’s place of work.

(G)  Grievances shall be presented and adjusted in the following manner, and no
individual may respond to a grievance at more than one written step.

1)) Step 1.

(a) An employee having a grievance may, within 15 days following the
date on which the employee knew or should have known of the event giving rise to the grievance,
submit a grievance at Step 1. In filing a grievance at Step 1, the grievant or his designated
representative shall submit to the Step 1 Management Representative a grievance form as
contained in Appendix B of this Agreement setting forth specifically the complete facts on which
the grievance is based, the specific provision or provisions of the Agreement allegedly violated,
and the relief requested. In discipline cases, it shall be presumed that the grievance alleges that the
discipline was without cause, and requests the grievant to be made whole.

(b) The Step 1 Management Representative or designee shall
communicate a decision in writing to the grievant and to the PBA Grievance Representative, if

For the State For the PBA
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Date Date



PBA/Florida Highway Patrol Unit
State Proposal — Article 6

Fiscal Year 2016-17

September 24, 2015

Page 4 of 10

any, within 10 days following receipt of the written grievance. If the Management Representative
fails to respond within the time limit, it shall be deemed a denial.

(2) Step 2.
{(a) If the grievance is not resolved at Step 1, the grievant or designated

representative may submit the grievance in writing on a grievance form as contained in Appendix
B of this Agreement, to the Agency Head or designated representative within 10 days following
receipt of the decision at Step 1. The grievance form must contain the same information as the

grievance filed at Step 1. The grievance shall include a copy of the grievance form submitted at

Step 1, together with the written response and documents in support of the grievance.

(b)  The Agency Head or designated representative shall communicate a
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days
following receipt of the written grievance. If the Agency Head fails to respond within the time
limits, it shall be deemed a denial.

3) Step 3 — Contract Language Disputes

(a) If a grievance concerning the interpretation or application of this
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay,
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit
it in writing on the appropriate form as contained in Appendix B of this Agreement, to the Office
Manager for the Office of the General Counsel of the Department of Management Services, 4050
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of
the decision at Step 2. The grievance shall include a copy of the grievance forms submitted at Steps
1 and 2, together with all written responses and documents in support of the grievance. When the
grievance is eligible for initiation at Step 3, the grievance form must contain the same information
as a grievance filed at Step 1 abeve.

(b)  The Department of Management Services shall discuss the
grievance with the PBA Grievance Representative, or gricvant or his representative if’ not
represented by the PBA. The DMS shall communicate a decision in writing to the grievant and to
the designated representative within 15 days following receipt of the written grievance.

For the State For the PBA
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State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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4) Grievance Mediation

The parties may, by written agreement, submit a grievance to mediation to
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a
grievance, the scheduled date for the arbitration hearing provided in section (5)(d) below may be
extended by mutual agreement beyond five months. Either party may withdraw from the
mediation process with written notice no later than five days before a scheduled mediation.

(5) Arbitration

(a) If a grievance alleging that a disciplinary action (reduction in base
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal)
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this
Agreement within 10 days following receipt of the decision at Step 2. If a contract language dispute
as described in (3), above, is not resolved at Step 3, the PBA representative may appeal the
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step,
the PBA declined to represent the grievant because he was not a member of the PBA, the grievant
may appeal the grievance to arbitration. The appeal to arbitration shall be filed with the Department
of Management Services on the form contained in Appendix C of this Agreement and shall include
a copy of the grievance forms submitted at Steps 1, 2, and 3 (if applicable) together with all written
responses and documents in support of the grievance.

(b)  The arbitrator shall be one person from a panel of four arbitrators
selected by the Parties. The Department of Management Services’ Arbitration Coordinator shall
schedule the arbitration hearing with the state and PBA representatives and the arbitrator listed
next on the panel in rotation and shall coordinate the arbitration hearing time, date, and location.

(c) At least fifteen days before the scheduled date of the arbitration
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters
relevant to the grievance about which each witness will testify. A party may file a written request
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time

For the State For the PBA
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limits for good cause. If such exception is granted, the other party may request that the hearing be
rescheduled if necessary for the party to respond to the late filed witness information.

(d)  The parties may, by agreement in writing, submit related grievances
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible
but not more than five months following the receipt of the Request for Arbitration Form. If the
arbitrator initially selected is not available to schedule within this period, the Arbitration
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who
can schedule within the prescribed period. A party may request of the arbitrator, with notice to
the other party and the Arbitration Coordinator, an extension of time/continuance based on
documented unusual and compelling circumstances. The partics may agree to schedule a hearing
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings
at times and locations agreed to by the parties, taking into account the availability of evidence,
location of witnesses and existence of appropriate facilities, as well as other relevant factors;
however, unless agreed otherwise, all hearings shall be held within 50 miles of the grievant(s)’
place of work.

(¢)  Where there is a threshold issue regarding arbitrability, including
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted
to address only the arbitrability issue. In such cases, the parties shall choose an arbitrator from the
panel of arbitrators (see (5)(b) above), who is available to schedule a hearing and render a decision
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue
shall be limited to one day, and the arbitrator shall be required to decide the issue within five
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of
the parties and the arbitrator. The party losing the arbitrability issue shall pay the fees and expenses
of the expedited arbitration. If the arbitrator determines that the issue is arbitrable, another
arbitrator shall be chosen from the parties’ regular arbitration panel in accordance with the
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s).

) The arbitrator may fashion an appropriate remedy to resolve the
grievance and, provided the decision is in accordance with his jurisdiction and authority under this
Agreement, shall be final and binding on the state, the PBA, the grievant(s), and the employees in
the bargaining unit. In considering a grievance the arbitrator shall be governed by the following
provisions and limitations:

For the State For the PBA
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1. The arbitrator shall issue a decision not later than 22 days from the
date of the closing of the hearing or the submission of briefs, whichever is later.

2. The arbitrator’s decision shall be in writing, shall be determined by
applying a preponderance of the evidence standard, and shall set forth the arbitrator’s opinion and
conclusions on the issue(s) submitted.

_ 3. The arbitrator shall have no authority to determine any other issue,
and shall refrain from issuing any statement of opinion or conclusion not essential to the
determination of the issues submitted.

4. The arbitrator shall limit the decision strictly to the application and
interpretation of the specific provisions of this Agreement.

5. The arbitrator shall be without power or authority to make any
decisions that are:

a. Contrary to or inconsistent with, adding to, subtracting from,
or modifying, altering or ignoring in any way, the terms of this Agreement, or of applicable law
or rules or regulations having the force and effect of law.

b. Limiting or interfering in any way with the power, duties and
responsibilities of the state under its Constitution, applicable law, and rules and regulations having
the force and effect of law, except as such powers, duties and responsibilities have been abridged,
delegated or modified by the express provisions of this Agreement.

6. The arbitrator’s award may include back pay, to the Grievant(s);
however, the following limitations shall apply to such monetary awards:

a. An award of back pay shall not exceed the amount of pay the
grievant would otherwise have earned at his regular rate of pay, shall be reduced by the amount of
wages earned from other sources or monies received as reemployment assistance benefits during
the back pay period, shall not include punitive damages, shall not be retroactive to a date earlier
than 15 days prior to the date the grievance was initially filed.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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b. If the Association is granted a continuance to reschedule an
arbitration hearing over the objection of the agency, the agency will not be responsible for back
pay for the period between the original hearing date or the end of the five month period described
in (5)(d), above, whichever is later, and the rescheduled date.

(g)  The fees and expenses of the arbitrator shall be borne solely by the
party who fails to prevail in the hearing; however, each party shall be responsible for compensating
and paying the expenses of its own representatives, attomeys and witnesses. The arbitrator shall
submit his fee and expense statement to the Arbitration Coordinator for processing in accordance
with the arbitrator’s contract. Should the arbitrator fashion an award in such a manner that the
gricvance is sustained in part and denied in part, the state and the PBA will evenly split the
arbitrator’s fee and expenses.

(h) A party may schedule a stenotype reporter to record the proceedings.
Such party is responsible for paying the appearance fee of the reporter. If either party orders a
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other
party upon written request and payment of copying expenses ($.15 per page).

@) The PBA will not be responsible for costs of an arbitration to which
it was not a Party.

SECTION 4 — Time Limits

(A) Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the grievant, or the PBA, where appropriate, to proceed
to the next step. The state will make a good faith effort to timely communicate decisions at each

step.

(B)  The number of days indicated at each step should be considered as a maximum, and
every effort should be made to expedite the process. However, the time limits specified in any step
of this procedure may be extended, in any specific instance, by written agreement.

(C)  Claims of either an untimely filing or untimely appeal shall be made at the step in
question.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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SECTION 5 — Exceptions

(A)  Nothing in this Article or elsewhere in this Agreement shall be construed to permit
the PBA or an employec to process a grievance (1) on behalf of any employee without his consent,
or (2) with respect to any matter which is the subject of a grievance, appeal, administrative action
before a government board or agency, or court proceeding, brought by the PBA.

(B)  All grievances will be presented at the initial step with the following exceptions:

(D If a grievance arises from the action of an official higher than the Step 1
Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, by
submitting a grievance form as set forth in Step 1 within 15 days following the actual knowledge
of the occurrence giving rise to the grievance.

(2)  The PBA shall have the right to bring a class action grievance on behalf of
employees in its own name, concerning disputes relating to the interpretation or application of this
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The
PBA’s election to proceed under this Article shall preclude it from proceeding in another forum
on the same issue. The class action grievance form shall identify the specific group (i.e.,
employees’ job classification(s), work unit(s), etc.) adversely impacted by the dispute relating to
the interpretation or application of the Agreement. Such grievance shall be initiated at Step 2 in
accordance with the provisions set forth herein, within 15 days of the knowledge or reasonable
knowledge of the occurrence of the event giving rise to the grievance.

(C)  An employee who has not attained permanent status in his current position may
only file non-discipline grievances to Step 3, unless the processing of such grievances is further
limited by specific provisions of this Agreement.

SECTION 6 — Expedited Arbitration

(A)  The parties recognize that certain grievances may be amenable to expedited
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited
arbitration will be used upon agreement of the parties.

(B)  Expedited Arbitration Rules:

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(1)  When a grievance is to be resolved via expedited arbitration, all remaining
steps in the grievance procedure are skipped and the grievance is submitted directly to the
expedited arbitrator.

2) The arbitrator is designated by rotation from the list of four permanent
arbitrators.

(3)  Expedited arbitration hearings shall be no longer than six hours in duration,
with each party limited to three hours. There shall be no post-hearing briefs, although either party
may submit a written statement of position to the arbitrator during the hearing. The Arbitrator
shall issue a short (no longer than three pages) decision within seven days of the hearing. With
the exception of the foregoing, all provisions of section 3(G)(5) of this procedure shall be
applicable.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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Article 18
HOURS OF WORK, LEAVE AND JOB-CONNECTED DISABILITY

The Parties specifically agree that the attendance and leave provisions as contained in
Chapter 60L-34 of the Florida Administrative Code, including the accrual, usage and payment of
sick and annual leave upon separation from Career Service employment, shall apply to all
employees. The state shall not compel an employee to involuntarily use annual leave in
circumstances where the employee is ill or otherwise qualified for sick leave. This provision shall
not apply in instances of qualified family medical leave.

SECTION 1 — Workday, Work Period

{(A) The DHSMYV shall not require an employee to split a workday into two or more
segments without the mutual agreement of the employee and the employer.

(B)  Where an employee works hours in excess of their regular schedule, the state has
the ability to adjust the employee’s schedule as long as it occurs within the same work period and
provided the employee receives notice of the adjustment prior to the commencement of the
employee’s adjusted shift for a 40-hour work period, or 24 hours’ notice for a 80-hour work period
or 36 hours’ notice for a 160-hour work period. The state will make a good faith effort to offset
such extra hours in eight hour increments,

(C)  The work period for employees shall be 40, 80 or 160 hours, as determined by the
Exccutive Director of the DHSMV.

SECTION 2 — Non-Required Work Time

Employees shall not be required to volunteer time to the state. If records of voluntary time
are kept by the state or the DHSMYV, they shall not be used to adversely affect performance reviews
or promotions.

SECTION 3 — Work Schedule

(A)  Where an employee has an established schedule, a change in workdays or shifts
will be posted no less than 14 calendar days in advance and will reflect at least a two workweek
schedule; however, the state will make a good faith effort to reflect a one month schedule.

(B) Inthe event of a declared emergency the notice requirement of this Section may be

void.

For the State For the PBA
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(C)  The state will continue to observe the scheduling structures currently in place at the
DHSMYV and agrees to bargain any change in the overall practice of how schedules are established.

SECTION 4 — Overtime

(A) The work period for each full-time employee shall be 40, 80 -or 160 hours, as
determined by the agency.

(B) Work beyond the employee’s regular work period shall be recognized in
accordance with Chapter 60L-34, Florida Administrative Code; provided, however, that when an
emergency is declared by the Governor and funds are available, employees who are assigned to
the emergency area described in the Governor’s Executive Order shall be subject to a 40 hour
workweek while so assigned. The state and the PBA will cooperate to secure funds for the payment
of overtime to employees in the situation described herein. The state shall make a reasonable effort
to equalize distribution of overtime opportunities.

(C) The PBA agrees to support those changes in Chapter 60L-34, Florida
Administrative Code that may be required in order for the state to be in compliance with the Fair
Labor Standards Act as it is applied to public employees, which the state agrees to comply with.

SECTION 5 - FLSA Compensatory Leave

(A)  Ifthe DHSMYV has a plan approved in advance by the Department of Management
Services, FLSA compensatory leave credits shall be granted, administered and used as described
below:

(B) Anemployee who is filling an included position may waive payment for overtime
and elect to have the overtime hours credited to “FLSA compensatory leave.” Such election will
apply until changed again, and only to workdays starting on the day of the change and in which
hours worked in the work period exceed the contracted hours. Overtime hours that the employee
elects to have credited as “FLSA compensatory leave” will accrue at the rate of one and one-half
hours for each hour of overtime worked. An employee will only be permitted to accumulate a
maximum of 80 hours of “FLSA compensatory leave” credits which may be taken in any
increments at the employee’s discretion provided the FLSA compensatory leave is taken by June
30 or December 31 of each year. The employee’s request to utilize FLSA compensatory leave
shall be granted so long as granting the request would not result in “undue disruption.” If the
FLSA compensatory leave is not utilized by the employee by June 30 or December 31 of each
year, ail unused “FLSA compensatory leave™ credits at the close of business on December 31 and
June 30 shall be paid for at the employee’s straight time regular hourly rate in accordance with

For the State For the PBA
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Chapter 60L-34, Florida Administrative Code, as amended. An employee who separates from the
Career Service or moves to another state agency shall be paid for all unused “FLSA compensatory
leave” in accordance with the above.

(C)  The parties agree that all Florida Highway Patrol recruits shall be treated in the
manner described below with regard to FLSA compensatory leave:

(1) Florida Highway Patrol recruits undergoing training to attain Law
Enforcement Certification, or agency-specific orientation, will be exempt from the 80 hour cap on
the earning of FLSA compensatory leave credits and mandatory June 30 and December 31
payment requirements during the time they attend an academy or education institution.

(2) Recruits may request up to 120 hours of FLSA leave upon graduation from
the academy or educational institution for the purpose of relocating to their new assignment. Such
leave must be authorized by the recruit’s agency. Recruits must use the accrued FLSA
compensatory leave credits before using regular annual leave.

(3) Any remaining FLSA compensatory leave credits shall be used within the
next six-month cycle, or paid for at the end of that cycle, as presently provided for in Chapter 60L-
34, Florida Administrative Code, and Article 18, Section 5(B) of the Agreement.

SECTION 6 — Special Compensatory Leave

(A)  Special Compensatory Leave is defined as leave that is earned as provided in Rule
60L-34, Florida Administrative Code, for hours worked on a holiday, extra hours worked during
an established work week which contains a holiday, or extra hours worked when the employee’s
assigned office, facility, or region is closed pursuant to an Executive Order of the Governor or any
other disaster or emergency condition.

(B)  Use of Special Compensatory Leave:

(1) When an employee earns special compensatory leave credits, the employee
shall have 60 calendar days in which to use the earned special compensatory leave time.

(2) If the employee fails to use the carned special compensatory leave during
the 60 day period, the supervisor shall schedule the employee to use the leave.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
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(3) An employee who has a leave balance in excess of 240 hours shall be
required to use a minimum of 120 hours of the employee’s earned special compensatory leave
each calendar year or the amount necessary to bring the employee’s special compensatory leave
balance to 240 hours, whichever is less, prior to using any annual leave credits, unless such annual
leave credits are being substituted for an employee’s unpaid individual medical leave granted in

accordance with the federal Family and Medical Leave Act (FMLA), or family medical leave or
parental leave granted in accordance with section 110.221, F.S., the FMLA, or both.

(4) An employce who begins employment after July 1, 2013 shall only be
permitted to accumulate a maximum of 240 hours of special compensatory leave credits,
notwithstanding any additional hours worked on a holiday, during the established work week
containing a holiday, or during the closure of the employee’s assigned office, facility, or region
pursuant to an Executive Order of the Governor or any other disaster or emergency condition.

SECTION 7 - Sick Leave Pool and Sick Leave Transfer

The DHSMYV shall set up and administer a sick leave pool and sick leave transfer plan for
employees if there is sufficient employee participation to render the pool and sick leave transfer
plan administratively feasible. Employees shall be subject to the conditions, and have full access
to the benefits, of the DHSMV s existing sick leave pool and sick leave transfer plan.

SECTION 9-8 — Chapter-66L-34; Florida-Administrative Code— Disability Leave with Pay
(A) An employee who sustains a job-ecennested-related disability whieh-is-net-covered

by-Sectien-8-above; and is eligible for disability leave with pay under the provisions of Chapter
Rule 60L-34, Florida Administrative Code, shall be carried in full-pay status for up to 40 work

hours immediately following the onset of the injury without being required to use accrued leave.

For the State For the PBA
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{BY If an emplovee is unable to return to work at the end of the 40 work hour period,

the employee may supplement the Workers’® Compensation benefits with accrued leave in an

amount necessary to remain in full-pay status.

(1)  An emplovee who is maliciously or intentionally injured and thereby
sustains a job-connected disability compensable under Chapter 440, F.S.. shall be carried in full-

pay status on administrative leave during the duration of the disability rather than being required

to use accrued leave.

{C) After an employee has used a total of 100 hours of accrued sick, annual, or
compensatory leave, or leave without pay, the agency may request permission from the
Department of Management Services to continue the employee in full-pay status for a subsequent

period of not more than 26 weeks from the date requested by the agency. This request is to include
the information described in Rule 601.-34.0061(1)(b)2. The Department shall approve such

requests which, in its judgment, are in the best interest of the state. Upon approval of the request

by the Department, the agency will provide the employee with administrative leave (Leave Code
0056, Admin - Authorized Other) in an amount necessary to supplement the employee’s Workers’

Compensation benefits so that the employee may be in full-pay status.

{D) _Any claim by an emplovee or the PBA concerning this Section shall not be subject
to the Grievance Procedure of this Agreement.

SECTION 18 9 — Alternate Duty

(A)  Where an employee is eligible for disability leave with pay under Rules of the State
Personnel System as a result of an injury in the line of duty, and is temporarily unable to perform
his normal work duties, the Agency Head or designee shall give due consideration to any request
by the employee to be temporarily assigned substitute duties within the employee’s medical
restrictions. This shall have no effect on the agency’s ability to make a different assignment based
upon current medical opinion.

For the State For the PBA
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(B) A complaint concerning this Section may be grieved in accordance with Article 6
of this Agreement up to and including Step 2. The decision of the Agency Head or designee
shall be final and binding on all parties.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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Article 25
WAGES

SECTION 1 — General Pay Provisions

Pay, including increases to base rate of pay and salary additives, shall be in accordance
with the Fiscal Year 2016-2017 General Appropriations Act and other provisions of state law.

SECTION 2 — Discretionary Performance Based Awards

The Governor’s Budget Recommendations provide for discretionary, one-time lump sum
awards to eligible employees for achievement of agency measures, for job performance at a level
of a satisfactory rating or above on the employee performance evaluation for the period July 1,
2015 through June 30, 2016, and for agency savings generated from verified unspent
appropriations during Fiscal Year 2015-2016. Eligibility requirements are set forth in Section 8 —
Salaries and Benefits — Fiscal Year 2016-2017 of the Governor’s Recommendations. The awards
shall be paid to eligible employees no later than October 18, 2016, and are subject to funding as
provided in the 2016-2017 General Appropriations Act.

SECTION 3 — Deployment to a Facility or Area Closed due to Emergency

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, and contingent upon the availability of funds and at the agency head’s
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15
percent of the employee’s base rate of pay to each employee temporarily deployed to a facility or
area closed due to emergency conditions from another area of the state that is not closed.

SECTION 4 — Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours
of unused annual leave each December, in the form of a cash payout subject to, and in accordance
with, section 110.219(7), Florida Statutes.
SECTION 5 - Performance Pay

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion,

For the State For the PBA
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each agency is authorized to grant merit pay increases based on the employee’s exemplary

performance, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35,
Florida Administrative Code.

SECTION 6 — Discretionary Competitive Pay Adjustments

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion,
each agency is authorized to grant competitive pay adjustments to address retention, pay inequities,
or other staffing issues.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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Article 27
INSURANCE BENEFITS

SECTION 1 — State Employees Group Insurance Program

The benefits and the employee share of premiums for the State Employees Group Health
Self-Insurance Plan shall remain unchanged for Fiscal Year 2016-2017.

SECTION 2 — Death In-Line-Of-Duty Benefits

(A) Funeral and burial expenses will be as provided in section 112.19, Florida
Statutes.

(B) Education benefits will be as provided in section 112.19, Florida Statutes.

(&) State Employees Group Health Self-Insurance Plan premium for the employee’s
surviving spouse and children will be as provided in section 110.123, Florida Statutes.

(D) Any complaint or claim by an employee or the PBA concering this Section shall
not be subject to the Grievance Procedure of this Agreement.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



Florida PBA State Bargaining Proposals

Law Enforcernent, Florida Highway Patrol and Special Agent Units
September 24, 2015

Proposal for Fiscal Year 2016 — 2015

Set out below are a series of specific or conceptual proposals. These proposals
cover the Law Enforcement Officer, Florida Highway Patrol and Special Agents
bargaining units. The Florida PBA reserves the right to amend these proposals and
advance additional proposals upon appropriate notification to the State.

ARTICLE 5 EMPLOYEE REPRESENTATION:

Section 9:
Negotiations

(A)  The Association agrees that all coliective bargaining is to be conducted with
state representatives designated for that purpose by the Governor, as chief
executive officer, While negotiating meetings shall normally be held in
Tallahassee, the state and the Association may agree to meet elsewhere at a state
facility or other location which involves no rental cost to the state, There shall be
no negotiation by the Association at any other fevel of state government.

{B)  The Association may designate certain employees to serve as its Negotiation
Committee, and such employees will be granted-administrativeleave permitted to
attend negotiating sessions with the state. An employee serving on the
Negotiation Committee shall also be granted a maximum of eight hours
administrative-leave_of work to attend a negotiation preparatory meeting to be
held the calendar day immediately preceding each scheduled negotiation session,;

=T - -

etherwise-be-the-employee’s-normal-workday: No employee shall be credited for
more than the number of hours in the employee’s regular workday for any day the
employee is in negotiations. No more than three employees that may attend a
preparatory meeting or negotiating session. The time in attendance at such
preparatory meetings and negotiating sessions shall not be counted as hours
worked for the purpose of computing compensatory time or overtime. The agency




shall not reimburse the employee for travel, meals, lodging, or any expense
incurred in connection with attendance at preparatory meetings or negotiating
Sessions.

{C) The selection of an employee shall not unduly hamper the operations of the
work unit.

ARTICLE 18 {SA ARTICLE 23) HOURS OF WORK AND LEAVE:
New Section

Rest Periods

(A)  No supervisor shall unreasonably deny an employee a 15 minute rest period
during each four hour work shift. Whenever possible, such rest periods shall be
scheduled at the middle of the work shift. However, it is recognized that many
positions_have a post of duty assignment that requires coverage for a full eight-
hour shift, which would not permit the employees to actually leave his post. in
those cases, it is_recognized that the employee can “rest” while the employee
physically remains in the geographic location of his duty post.

(B) Anemployee may not accumulate unused rest periods, nor shall rest periods
be authorized for covering an empioyee’s late arrival on duty or early departure

from duty.

(C) An_employee shall not be reguired to take a lunch period except at the
employee’s discretion.




ARTICLE 25 WAGES:

Section 1:
General Pay Provisions

The ®BA proposes a general increase ii each bargaining unit employee’s base rate
of pay in the amount of five percent (5%} effective July 1, 2016.

New Section:
Career Path Pay Plan

Effective July 1, 2016, the State and PBA agree to create and implement a career
path pay plan designed to establish a career development program providing
participating bargaining unit employees with a tiered financial goals. The program
wili reward employees for their continuing professional development beyond
minimum training requirements.

The components of the career path pay plan include establishment of a four level
pay plan based upon seniority, job performance and achievement of professional
skills and development.

A sample deputy sheriff career path pay plan is attached. The career path is
normatly built on: (a) length of service, the individual is eligible for advancement
after a certain years of service, e.g. five years; (b) professional development, the
individual is eligible for advancement only after completing a certain number of
training courses, CJSTC-recognized classes or college courses, such as 50 hours of
training courses approved by the agency or CJSTC; and {c) satisfactory work
performance, the individual must meet performance standards during the time
pericd under consideration.

It is anticipated that the career path pay plan would have to be established through
legislative action so as to ensure its continued application during the course of an
individual’s career with an agencyfies).



ARTICLE 27 INSURANCE BENEFITS

Section 1
State Employees Group Insurance Program

The PBA proposes the benefits and employee share of premiums for the health
self-insurance plan of bargaining unit employees remain unchanged for Fiscal Year
2015-2016.

New Section
Funding of Individual-owned Health Savings Account

The FBA proposes that after a bargzining unit employee becomes vested in the
Florida Retirement System the employee shall be permitted to convert a certain
nurrber of hours of sick leave for payment into a individually-owned heaith savings
account. The terms of the conversion as well as the maximum hours of sick leave
that can be converted over an employee’s career are subject to negotiation.

ARTICLE 35 DURATION
Section 1
Term

The PBA proposes a three-year agreement witih each party able to open three
artic'es and wages annually.
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Police Benevolent Association (PBA} - Florkia Highway Patrol CBU 12 Wage Proposals
Fiscal Year 2018-2017

: Estimated
Union/issue - Comments

Article 18/23: (A) Allows for 15 minute rest
periods during every 4 hour work shift. (B) An
employee may not accumulate unused rest
periods, nor shall rest periods be authorized for
covering an employee's [ate arrival on duty or early
departure from duty. (C) An employee shall not be
required to take a lunch period except at
theemployee's discretion.

Indeterminate

Article 25: Provides for a 5.0 percent increase Caleulation is based on filled positions including benefits (1,678).

on each CBU employee’s -base rate of pay, $4,539,784 | AS/PBS October 2015 data was the source for the calculation
effective July 1, 2016.

Article 25: Provides for a Gareer Path Pay Plan
providing tiered increases at 5 year increments (2- Calculation is based on eligible positions (filled for aver 2 years)
5 yrs= 5%, 6-8 yrs=10%, 10-14 yrs=15%, 15+ yrs | $11,367,957 including benefits (1,572). People First as of Nov 30, 2015 was used

=20%) on each CBU employee's base rate of pay, for agency hire date and base salary rate. ‘
effective July 1, 2016.

Article 27: Health insurance benefits and No Increased | The Governor's Recommended Budget for Fiscal Year 2016-2017

employes oon_tr lbutions wouid remain unchanged Cost maintains benefits at the status quo for the bargaining unit.
for the upcoming fiscal year.

Article 27: Allows for vested employees to
convert sick leave into individually owned health | Indeterminate

|savings accounts.
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Article 6
GRIEVANCE PROCEDURE

It is the policy of the state and the PBA to encourage informal discussions of complaints
between management and employees as well as between supervisors and employees. Such
discussions should be held with a view to reaching an understanding which will resolve the matter
in a manner satisfactory to the employee and the state, without need for recourse to the formal
grievance procedure prescribed by this Article.

SECTION 1 - Definitions
As used in this Article;

(A)  “Grievance” shall mean a dispute involving the interpretation or application of the
specific provisions of this Agreement, except as exclusions are noted in this Agreement, filed on
the appropriate form as contained in Appendix B of this Agreement.

(B)  “Grievant” shall mean a law enforcement employee or a group of law enforcement
employees having the same grievance. In the case of a group of employees, onc shall be designated
by the group to act as spokesperson and to be responsible for processing the grievance.

(C)  “Days” shall mean business days. “Business days” refers to the ordinary business
hours, i.e., 8:00 a.m. until 5:00 p.m., Monday through Friday, in the time zone in which the
recipient is located. Furthermore, “business days” do not include any day observed as a holiday
pursuant to section 110.117, Florida Statutes, holiday observed by the Union pursuant to a list
furnished to the state in writing, as of the effective date of this Agreement, or day during a
suspension of grievance processing as agreed in writing by the parities. “Business days” also do
not include a day(s) on which the offices of DMS or any agency employing bargaining unit
members are closed under an Executive Order of the Governor or otherwise for an emergency
condition or disaster under the provisions of Rule 60L-34.0071(3)(¢).

SECTION 2 - Election of Remedy and Representation

(A)  If agrievant or the PBA has a grievance which may be processed under this Article
and which may also be appealed to the Florida Public Employees Relations Commission, the
grievant or the PBA shall elect at the outset which procedure is to be used and such election shall

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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be binding on the grievant or the PBA. In the case of any duplicate filing, the action first filed will
be the one processed.

(B) A grievant who decides to use this Grievance Procedure shall indicate at Step 1 (or
other initial written step if authorized by the provisions of this Article) whether he shall be
represented by the PBA. When the grievant has elected PBA representation, the grievant and the
PBA Grievance Representative shall be notified of any Step 1 meeting. Written communication
concerning the grievance or its resolution shall be sent to the grievant and the PBA Grievance
Representative, and the decision agreed to by the state and the PBA shall be binding on the
grievant.

(C)  If the grievant is not represented by the PBA, an adjustment of the grigvance shall
be consistent with the terms of this Agreement. The PBA shall be given reasonable opportunity to
be present at a meeting called for the resolution of the grievance. A grievant using this procedure
in the processing of a grievance will be bound by the procedure established by the Parties to this
Agreement. The PBA shall not be bound by the decision of a grievance or arbitration in which the
grievant was not represented by the PBA.

SECTION 3 — Procedures

(A)  Employee grievances filed in accordance with this Article are to be presented and
handled promptly at the lowest level of management having the authority to adjust the grievances.
Grievances and grievance responses may be filed by hand-delivery, mail (including e-mail),
courier, or electronic facsimile. If sent via electronic facsimile, the burden shall be on the sending
Party to confirm the correct electronic facsimile number before transmission. Documents shall be
deemed filed upon receipt during regular business hours (8:00 a.m. to 5:00 p.m.). Documents
received after business hours shall be considered received the next business day.

(B) There shall be no reprisals against any of the participants in the procedures
contained herein by reason of such participation.

(C)  The filing or pendency of a grievance under the provisions of this Article shall in
no way operate to impede, delay or interfere with the right of the state to take the action complained
of, subject, however, to the final disposition of the grievance.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date
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(D)  After a grievance is presented, no new violation or issue can be raised unless the
Parties agree in writing to revise or amend the alleged violations or issues, or upon a party’s
showing of good cause for the consideration of such new issue, but in no event later than the filing
of a contract language grievance at Step 3, or the filing of a disciplinary grievance at Step 2. When
an issue is unchanged, but it is determined that an article, section or paragraph of the Agreement
has been cited imprecisely or erroneously by the grievant, the grievant shall have the right to amend
that part of his grievance.

(E)  The resolution of a grievance prior to its submission in writing to Arbitration shall
not establish a precedent binding on either the PBA or the state in other cases.

(F) If a grievance meeting, mediation, or arbitration hearing is held or requires
reasonable travel time during the regular work hours of the grievant, a representative of the
grievant, or any required witnesses, such hours shall be deemed time worked. Attendance at
grievance meetings, mediation, or arbitration hearings outside of a participant’s regular work hours
shall not be deemed time worked. The state will not pay the expenses of participants attending
such meetings on behalf of the union. All grievance meetings shall be held at times and locations
agreed to by the parties except that, unless agreed otherwise, all meetings shall be held within 50
miles of the grievant’s place of work.

(G)  Grievances shall be presented and adjusted in the following manner, and no
individual may respond to a grievance at more than one written step.

(1) Step 1.

(a) An employee having a grievance may, within 15 days following the
date on which the employee knew or should have known of the event giving rise to the grievance,
submit a grievance at Step 1. In filing a grievance at Step 1, the grievant or designated
representative shall submit to the Step 1 Management Representative a grievance form as
contained in Appendix B of this Agreement setting forth specifically the complete facts on which
the grievance is based, the specific provision or provisions of the Agreement allegedly violated,
and the relief requested. In discipling cases, it shall be presumed that the grievance alleges that the
discipline was without cause and requests the grievant to be made whole.

(b) The Step 1 Management Representative or designee shall
communicate a decision in writing to the grievant and to the PBA Grievance Representative, if

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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any, within 10 days following receipt of the written grievance. If the Management Representative
fails to respond within the time limit, it shall be deemed a denial.

2) Step 2.
(a) If the grievance is not resolved at Step 1, the grievant or designated

representative may submit the grievance in writing on a grievance form as contained in Appendix
B of this Agreement, to the Agency Head or designated representative within 10 days following

receipt of the decision at Step 1. The grievance form must contain the same information as the
grievance filed at Step 1. The grievance shall include a copy of the grievance form submitted at

Step 1, together with the written response and documents in support of the grievance.

(b)  The Agency Head or designated representative shall communicate a
decision in writing to the grievant and the PBA Grievance Representative, if any, within 15 days
following receipt of the written grievance. If the Agency Head fails to respond within the time
limit, it shall be deemed a denial.

3) Step 3 — Contract Language Disputes

(a) If a grievance concerning the interpretation or application of this
Agreement, other than a grievance alleging that a disciplinary action (reduction in base pay,
demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal) was
taken without cause, is not resolved at Step 2, the grievant or designated representative may submit
it in writing on the appropriate form as contained in Appendix B of this Agreement, to the Office
Manager for the Office of the General Counsel of the Department of Management Services, 4050
Esplanade Way, Suite 160, Tallahassee, Florida, 32399-0950 within 15 days following receipt of
the decision at Step 2. The gricvance shall include a copy of the grievance forms submitted at Steps
1 and 2, together with all written responses and documents in support of the grievance. When the
grievance is eligible for initiation at Step 3, the grievance form must contain the same information
as a grievance filed at Step 1 abeve.

~(b) The Department of Management Services shall discuss the
grievance with the PBA Grievance Representative, or grievant or his representative if not
represented by the PBA. The DMS shall communicate a decision in writing to the grievant and to
the designated representative within 15 days following receipt of the written grievance.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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4 Grievance Mediation

The parties may, by written agreement, submit a grievance to mediation to
be conducted by the Federal Mediation and Conciliation Service (FMCS) after it has been
submitted to arbitration but before the arbitration hearing. When the parties agree to mediate a
grievance, the scheduled date for the arbitration hearing provided in section (5)(d) below may be
extended by mutual agreement beyond five months. Either party may withdraw from the
mediation process with written notice no later than five days before a scheduled mediation.

5) Arbitration

‘ (a) If a grievance alleging that a disciplinary action (reduction in base
pay, demotion, involuntary transfer of more than 50 miles by highway, suspension, or dismissal)
was taken without cause, is not resolved at Step 2, the PBA representative may appeal the
grievance in writing to arbitration on the appropriate form as contained in Appendix C of this
Agreement within 10 days following receipt of the decision at Step 2. If a contract language dispute
as described in (3), above, is not resolved at Step 3, the PBA representative may appeal the
grievance in writing to arbitratton on the appropriate form as contained in Appendix C of this
Agreement within 10 days following receipt of the decision at Step 3. If, at the initial written step,
the PBA declined to represent the grievant because he was not a member of the PBA, the grievant
may appeal the grievance to arbitration. The appeal to arbitration shall be filed with the Department
of Management Services on the form contained in Appendix C of this Agreement and shall include
a copy of the grievance forms submitted at Steps 1, 2, and 3 (if applicablc) together with all written
responses and documents in support of the grievance.

(b)  The arbitrator shall be on¢ person from a panel of four arbitrators
selected by the Parties. The Department of Management Services’ Arbitration Coordinator shall
schedule the arbitration hearing with the state and PBA representatives and the arbitrator listed
next on the panel in rotation and shall coordinate the arbitration hearing time, date, and location.

(c) At least fifteen days before the scheduled date of the arbitration
hearing, the parties shall file with the arbitrator, and provide to each other, a list of witnesses to be
called at the hearing, except rebuttal witnesses, and a brief statement of the material facts or matters
relevant to the grievance about which each witness will testify. A party may file a written request
with the arbitrator, with a concurrent copy to the other party, for an exception to the filing time
limits for good cause. If such exception is granted, the other party may request that the hearing be
rescheduled if necessary for the party to respond to the late filed witness information.

For the State For the PBA
Michael Mattimore o Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(d)  The parties may, by agreement in writing, submit related grievances
for hearing before the same arbitrator. Arbitration hearings shall be scheduled as soon as feasible
but not more than five months following the receipt of the Request for Arbitration Form. If the
arbitrator initially selected is not available to schedule within this period, the Arbitration
Coordinator shall contact succeeding arbitrators on the panel until an arbitrator is identified who
can schedule within the prescribed period. A party may request of the arbitrator, with notice to
the other party and the Arbitration Coordinator, an extension of time/continuance based on
documented unusual and compelling circumstances. The parties may agree to schedule a hearing
beyond the five-month deadline. The Arbitration Coordinator shall schedule arbitration hearings
at times and locations agreed to by the parties, taking into account the availability of evidence,
location of witnesses and existence of appropriate facilities, as well as other relevant factors;
however, unless agreed otherwise, all hearings shall be held within 50 miles of the grievant(s)’
place of work.

{e) Where there is a threshold issue regarding arbitrability, including
timeliness, of a grievance raised by either party, an expedited arbitration hearing shall be conducted
to address only the arbitrability issue. In such cases, the parties shall choosc an arbitrator from the
panel of arbitrators (see (5)(b) above), who is available to schedule a hearing and render a decision
within 15 days of an arbitrator being chosen for this limited purpose. The hearing on this issue
shall be limited to one day, and the arbitrator shall be required to decide the issue within five
business days of the hearing. The hearing shall be conducted by telephone upon the agreement of
the parties and the arbitrator. The party losing the arbitrability issuc shall pay the fees and expenses
of the expedited arbitration. If the arbitrator determines that the issue is arbitrable, another
arbitrator shall be chosen from the parties’ regular arbitration panel in accordance with the
provisions of (5)(b) of this Article to conduct a hearing on the substantive issue(s).

§3) The arbitrator may fashion an appropriate remedy to resolve the
grievance and, provided the decision is in accordance with his jurisdiction and authority under this
Agreement, shall be final and binding on the state, the PBA, the grievant(s), and the employees in
the bargaining unit. In considering a grievance the arbitrator shall be governed by the following
provisions and limitations:

L. The arbitrator shall issue a decision not later than 22 days
from the date of the closing of the hearing or the submission of briefs, whichever is later.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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2, The arbitrator’s decision shall be in writing, shall be
determined by applying a preponderance of the evidence standard, and shall set forth the
arbitrator’s opinion and conclusions on the issue(s) submitted.

3. The arbitrator shall have no authority to determine any other
issue, and shall refrain from issuing any statement of opinion or conclusion not essential to the
determination of the issues submitted.

4. The arbitrator shall limit the decision strictly to the
application and interpretation of the specific provisions of this Agreement.
5. The arbitrator shall be without power or authority to make
any decisions that are:
a. Contrary to or inconsistent with, adding to,

subtracting from, or modifying, altering or ignoring in any way, the terms of this Agreement, or
of applicable law or rules or regulations having the force and effect of law.

b. Limiting or interfering in any way with the power,
duties and responsibilities of the state under its Constitution, applicable law, and rules and
regulations having the force and effect of law, except as such powers, duties and responsibilities
have been abridged, delegated or modified by the express provisions of this Agreement.

6. The arbitrator’s award may include back pay, to the
Grievant(s); however, the following limitations shall apply to such monetary awards:

a. An award of back pay shall not exceed the amount of
pay the grievant would otherwise have earned at his regular rate of pay, shall be reduced by the
amount of wages earned from other sources or monies received as reemployment assistance
benefits during the back pay period, shall not include punitive damages, shall not be retroactive to
a date earlier than 15 days prior to the date the grievance was initially filed.

b. If the Association is granted a continuance to
reschedule an arbitration hearing over the objection of the agency, the agency will not be
responsible for back pay for the period between the original hearing date or the end of the five
month period described in (5)(d), above, whichever is later, and the rescheduled date.

For the State For the PBA
Michael Mattimore ' Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date
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(g)  The fees and expenses of the arbitrator shall be borne solely by the
party who fails to prevail in the hearing; however, each party shall be responsible for compensating
and paying the expenses of its own representatives, attorneys and witnesses. The arbitrator shall
submit his fee and expense statement to the Arbitration Coordinator for processing in accordance
with the arbitrator’s contract. Should the arbitrator fashion an award in such a manner that the
gricvance is sustained in part and denied in part, the state and the PBA will evenly split the
arbitrator’s fee and expenses.

(h) A party may schedule a stenotype reporter to record the proceedings.
Such party is responsible for paying the appearance fee of the reporter. If either party orders a
transcript of the proceedings, the party shall pay for the cost of the transcript and provide a
photocopy to the arbitrator. The party shall also provide a photocopy of the transcript to the other
party upon written request and payment of copying expenses ($.15 per page).

1) The PBA will not be responsible for costs of an arbitration to which
it was not a Party.

SECTION 4 — Time Limits

(A)  Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the grievant, or the PBA, where appropriate, to proceed
to the next step. The state will make a good faith effort to timely communicate decisions at each

step.

(B)  The number of days indicated at each step should be considered as a maximum, and
cvery effort should be made to expedite the process. However, the time limits specified in any step
of this procedure may be extended, in any specific instance, by written agreement.

(C)  Claims of either an untimely filing or untimely appeal shall be made at the step in
question.

SECTION 5 — Exceptions

(A)  Nothing in this Article or elsewhere in this Agreement shall be construed to permit
the PBA or an employee to process a grievance (1) on behalf of any employee without his consent,
or (2) with respect to any matter which is the subject of a grievance, appeal, administrative action
before a government board or agency, or court proceeding, brought by the PBA,

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(B)  All grievances will be presented at the initial step with the following exceptions:

(D If a grievance arises from the action of an official higher than the Step 1
Management Representative, the grievance shall be initiated at Step 2 or 3, as appropriate, by
submitting a grievance form as set forth in Step 1 within 15 days following the actual knowledge
of the occurrence giving rise to the grievance.

2) The PBA shall have the right to bring a class action grievance on behalf of
employees in its own name, concerning disputes relating to the interpretation or application of this
Agreement. Such grievance shall not include disciplinary actions taken against an employee. The
PBA’s election to proceed under this Article shall preclude it from proceeding in another forum
on the same issue. The class action grievance form shall identify the specific group (i.e,
employees’ job classification(s), work unit(s), etc.) adversely impacted by the dispute relating to
the interpretation or application of the Agreement. Such grievance shall be initiated at Step 2 or,
where more than one agency is implicated, Step 3 of this procedure, in accordance with the
provisions set forth herein, within 15 days of the knowledge or reasonable knowledge of the
occurrence of the event giving rise to the grievance.

(C)  An employee who has not attained permanent status in his current position may
only file non-discipline grievances to Step 3, unless the processing of such grievances is further
limited by specific provisions of this Agreement.

SECTION 6 — Expedited Arbitration

(A) The partics recognize that certain grievances may be amenable to expedited
resolution by an arbitrator. Accordingly, at any point in the grievance procedure, the PBA may
request expedited arbitration of a grievance. Requests for expedited arbitration shall be granted in
cases involving arbitrable disciplinary action less than discharge. In all other cases, expedited
arbitration will be used upon agreement of the parties.

(B)  Expedited Arbitration Rules:

(1)  When a grievance is to be resolved via expedited arbitration, all remaining
steps in the grievance procedure are skipped and the grievance is submitted directly to the
expedited arbitrator.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(2)  The arbitrator is designated by rotation from the list of four permanent
arbitrators.

(3)  Expedited arbitration hearings shall be no longer than six hours in duration,
with each party limited to three hours. There shall be no post-hearing briefs, although either party
may submit a written statement of position to the arbitrator during the hearing. The Arbitrator shall
issue a short (no longer than three pages) decision within seven days of the hearing. With the
exception of the foregoing, all provisions of section 3(G)(5) of this procedure shall be applicable.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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Article 18
HOURS OF WORK, LEAVE AND JOB-CONNECTED DISABILITY

The Parties specifically agree that the attendance and leave provisions as contained in
Chapter 60L.-34 of the Florida Administrative Code, including the accrual, usage and payment of
sick and annual leave upon separation from Career Service employment, shall apply to all
employees. The state shall not compel an employee to involuntarily use annual leave in
circumstances where the employee is ill or otherwise qualified for sick leave. This provision shall
no: apply in instances of qualified family medical leave.

SECTION 1 - Workday

(A)  Agencies shall not require an employee to split a workday into two or more
segments without the mutual agreement of the employee and the employer.

(B) . Where an employec works hours in excess of their regular schedule, the state has
the ability to adjust the employees schedule as long as it occurs within the same work period and
provided the employee receives notice of the adjustment prior to the commencement of the
employee’s adjusted shift for a 40-hour work period, or 24 hours’ notice for a 80-hour work period
or 36 hours’ notice for a 160-hour work period. The state will make a good faith effort to offset
such extra hours in eight hour increments.

SECTION 2 — Non-Required Work Time

Employees shall not be required to volunteer time to the state. If records of voluntary time
are kept by the state or its agencies, they shall not be used to adversely affect performance reviews
or promotions.

SECTION 3 — Work Schedule

(A)  Where an employee has an established schedule, a change in workdays or shifts
will be posted no less than 14 calendar days in advance and will reflect at least a two workweek
schedule; however, the state will make a good faith effort to reflect a one month schedule.

(B)  Inthe event of a declared emergency the notice requirement of this Section may be

void.

For the State For the PBA

Michael Mattimore Gene “Hal” Johnson

State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(C)  The state will continue to observe the scheduling structures currently in place at
each agency and agrees to bargain any change in the overall practice of how schedules are
established.

SECTION 4 — Overtime
(A)  The normal workweek for each full-time employee shall be 40 hours.

(B) Work beyond the normal workweek or approved extended period shall be
recognized in accordance with Chapter 60L-34, Florida Administrative Code; provided, however,
that when an emergency is declared by the Governor and funds are available, employees who are
assigned to the emergency area described in the Governor’s Executive Order shall be subject to a
40 hour workweek while so assigned. The state and the PBA will cooperate to secure funds for the
payment of overtime to employees in the situation described herein. The state shall make a
reasonable effort to equalize distribution of overtime opportunities.

(C) The PBA agrees to support those changes in Chapter 60L-34, Florida
Administrative Code that may be required in order for the state to be in compliance with the Fair
Labor Standards Act as it is applied to public employees, which the state agrees to comply with.

SECTION 5 - FLSA Compensatory Leave

(A) If an agency has a plan approved in advance by the Department of Management
Services, FLSA compensatory leave credits shall be granted, administered and used as described

below:

(B)  An employee who is filling an included position may waive payment for overtime
and elect to have the overtime hours credited to “FLSA compensatory leave”. Such election will
apply until changed again, and only to workdays starting on the day of the change and in which
hours worked in the work period exceed the contracted hours. Overtime hours that the employee
elects to have credited as “FLSA compensatory leave” will accrue at the rate of one and one-half
hours for each hour of overtime worked. An employee will only be permitted to accumulate a
maximum of 80 hours of “FLSA compensatory leave” credits which may be taken in any
increments at the employee’s discretion provided the FLSA compensatory leave is taken by June
30 or December 31 of each year. The employee’s request to utilize FLSA compensatory leave shall
be granted so long as granting the request would not result in “undue disruption.” If the FLSA

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Law Enforcement Unit
State Proposal — Article 18
Fiscal Year 2016-17
September 24, 2015

Page 3 of 6

compensatory leave is not utilized by the employee by June 30 or December 31 of each year, all
unused “FLSA compensatory leave™ credits at the close of business on December 31 and June 30
shall be paid for at the employee’s straight time regular hourly rate in accordance with Chapter
60L-34, Florida Administrative Code, as amended. An employee who separates from the Carcer
Service or moves to another state agency shall be paid for all unused “FLSA compensatory leave”
in accordance with the above.

(C)  The parties agree that all law enforcement recruits shall be treated in the manner
described below with regard to FLSA compensatory leave:

) Law enforcement recruits undergoing training to attain Law Enforcement
Certification, or agency-specific orientation, will be exempt from the 80 hour cap on the earning
of FLSA compensatory leave credits and mandatory June 30 and December 31 payment
requirements during the time they attend an academy or education institution.

2) Recruits may request up to 120 hours of FLSA leave upon graduation from
the academy or educational institution for the purpose of relocating to their new assignment. Such
leave must be authorized by the recruit’s agency. Recruits must use the accrued FLSA
compensatory leave credits before using regular annual leave.

(3)  Any remaining FLSA compensatory leave credits shall be used within the
next six-month cycle, or paid for at the end of that cycle, as presently provided for in Chapter 60L-
34, Florida Administrative Code, and Article 18, Section 5(B) of the Agreement.

SECTION 6 — Special Compensatory Leave

(A)  Special Compensatory Leave is defined as leave that is earned as provided in Rule
60L-34, Florida Administrative Code, for hours worked on a holiday, extra hours worked during
an established work week which contains a holiday, or extra hours worked when the employee’s
assigned office, facility, or region is closed pursuant to an Executive Order of the Governor or any
other disaster or emergency condition.

(B)  Use of Special Compensatory Leave:

(D When an employee earns special compensatory leave credits, the employece
shall have 60 calendar days in which to use the earned special compensatory leave time.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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(2)  If the employec fails to use the earned special compensatory leave during
the 60 day period, the supervisor shall schedule the employee to use the leave.

(3)  An employee who has a leave balance in excess of 240 hours shall be
required to use¢ a minimum of 120 hours of the employee’s earned special compensatory leave
each calendar year or the amount necessary to bring the employee’s special compensatory leave
balance to 240 hours, whichever is less, prior to using any annual leave credits, unless such annual

leave credits are being substituted for an employee’s unpaid individual medical leave granted in
accordance with the federal Family and Medical Leave Act {FMLA), or family medical leave or

parental leave granted in accordance with section 110.221, F.S., the FMLA, or both.

(4) An employee who begins employment after July 1, 2013 shall only be
permitted to accumulate a maximum of 240 hours of special compensatory leave credits,
notwithstanding any additional hours worked on a holiday, during the established work week
containing a holiday, or during the closure of the employee’s assigned office, facility, or region
pursuant to an Executive Order of the Governor or any other disaster or emergency condition.

SECTION 7 - Sick Leave Pool and Sick Leave Transfer

Each agency shall set up and administer a sick leave pool and sick leave transfer plan for
employees if there is sufficient employee participation to render the pool and sick leave transfer
plan administratively feasible. Employees shall be subject to the conditions, and have full access
to the benefits, of the employing agency’s existing sick leave pool and sick leave transfer plan.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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SECTION 9 8 — Chapter-60L-34; Florida-Administrative-Code- Disability Leave with Pay
(A)  Anemployee who sustains a job-ecenneetedrelated disability which-is-not-eovered

by-Seetion-8-above; and is eligible for disability leave with pay under the provisions of Chapter
Rule 60L-34, Florida Administrative Code, shall be carried in full-pay status for up to 40 work

hours immediately following the onset of the injury without being required to use accrued leave.
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(B) __If an emplovee is unable to return to work at the end of the 40 work hour period.

the employee may supplement the Workers’ Compensation benefits with accrued leave in an

amount necessary to remain in full-pay status.

(1) An employee who is maliciously or intentionally injured and thereby
sustains a job-connected disability compensable under Chapter 440, F.S., shall be carried in full-

pay status on administrative leave during the duration of the disability rather than being required

to use accrued leave,

(C) __After an employee has used a total of 100 hours of accrued sick, annual, or
compensatory leave, or leave without pay, the agency may request permission from the
Department of Management Services to continue the emplovee in full-pay status for a subsequent
period of not more than 26 weeks from the date requested by the agency. This request is to include
the information described in Rule 60L-34.0061(1)(b)2. The Department shall approve such
requests which, in its judgment, are in the best interest of the state. Upon approval of the request
by the Department, the agency will provide the emplovee with administrative leave (Leave Code

0056, Admin - Authorized Other) in an amount necessary to supplement the emplovee’s Workers’

Compensation benefits so that the employee may be in full-pay status.

(D).___Any claim by an employee or the PBA concerning this Section shall not be subject
to the Grievance Procedure of this Agreement.

For the State For the PBA
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State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Law Enforcement Unit
State Proposal — Article 18
Fiscal Year 2016-17
September 24, 2015

Page 6 of 6

SECTION 10 9 — Alternate Duty

(A)  Where an employee is eligible for disability leave with pay under Rules of the State
Personnel System as a result of an injury in the line of duty, and is temporarily unable to perform
his normal work duties, the Agency Head or designee shall give due consideration to any request
by the employee to be temporarily assigned substitute duties within the employee’s medical
restrictions. This shall have no effect on the agency’s ability to make a different assignment based
upon current medical opinion.

(B) A complaint concerning this Section may be grieved in accordance with Article 6
of this Agreement up to and including Step 2. The decision of the Agency Head or designee shall
be final and binding on all parties.

For the State For the PBA
Michael Mattimore Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator

Date Date



PBA/Law Enforcement Unit
State Proposal — Article 25
Fiscal Year 2016-17
November 23, 2015

Page 1 of 2

Article 25
WAGES

SECTION 1 - General Pay Provisions

Pay, including increases to base rate of pay and salary additives, shall be in accordance
with the Fiscal Year 2016-2017 General Appropriations Act and other provisions of state law.

SECTION 2 - Discretionary Performance Based Awards

The Governor’s Budget Recommendations provide for discretionary, one-time lump sum
awards to eligible employees for achievement of agency measures, for job performance at a level
of a satisfactory rating or above on the employee performance evaluation for the period July 1,
2015 through June 30, 2016, and for agency savings generated from verified unspent
appropriations during Fiscal Year 2015-2016. Eligibility requirements are set forth in Section § —
Salaries and Benefits — Fiscal Year 2016-2017 of the Governor’s Recommendations, The awards
shall be paid to eligible employees no later than October 18, 2016, and are subject to funding as
provided in the 2016-2017 General Appropriations Act.

SECTION 3 - Deployment to a Facility or Area Closed due to Emergency

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, and contingent upon the availability of funds and at the agency head’s
discretion, each agency is authorized to grant a temporary special duties pay additive of up to 15
percent of the employee’s base rate of pay to each employee temporarily deployed to a facility or
area closed due to emergency conditions from another area of the state that is not closed.

SECTION 4 — Cash Payout of Annual Leave

Permanent Career Service employees may be given the option of receiving up to 24 hours
of unused annual leave each December, in the form of a cash payout subject to, and in accordance
with, section 110.219(7), Florida Statutes.

For the State For the PBA
Michael Mattimore ' Gene “Hal” Johnson
State’s Chief Labor Negotiator General Counsel and Chief Negotiator
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SECTION 5 — Performance Pay

In accordance with the authority provided in the Fiscal Year 2016-2017 General
Appropriations Act, contingent on the availability of funds and at the Agency Head’s discretion,
each agency is authorized to grant merit pay increases based on the employee’s exemplary
performance, as evidenced by a performance evaluation conducted pursuant to Rule 60L-35,
