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ARTICLE 16
SENIORITY

SECTION 1 - Definition

For the purpose of this Agreement,  seniority  shall be de ined as continuous service in the broadband
level;  rovided, however, that an employee shall be considered to have a bre k in ser ice when the
em loyee separates an  is not on any State  ersonnel System  ayroll for at le 1 1

S C ION 2- Seniority Applicatio 

Except under extraordinary circumstances, vacations and regular days off shall be scheduled  ith due
regard for the needs of the agency, seniority, a d employee preference. T e state a d the Associ tion
understa d that there may be times when the needs of the agency  ill not permit such sc eduling.

S CTION 3   Vacation a d Holiday Leave

Where practicable, requests for leave of 40 contiguous ho rs or more, or for holidays, s all be
requested at least 60 days in advance of such leave in order t at the  rovisions of this Article  ay be
fully implemented  however, i  imple enting this provision nothing shall preclude the agency from
maki g reasonable accommodatio s for extraordinary leave requests or ensurin  the fair distribution of
leave during favored holidays..

S CTION 4   Step Plans to Provide Seniorit 

Step pl ns shall be established for each job class of theFSFSA. hi utilization with   y ba d scales for
the  rovi ed job.classes, they shall be divided into a minimu  of five (5) sections  ith steps  rovided
over a yearly service time out to thirty (30) years with a minimum of $2500.00 between the step
provisio s. Em loyees shall be provided with an increase to p y for eac  year of service withi  t e pay
band scale to include educational and job specific training for each position to be established by
committee bet een the a encies a d the FSFSA.

follo i g th  separation.



I

Florida State Fire Service Association (FSFSA)/Fire Service Unit
Union Proposal -  rticle 18

Fiscal Year 2020 - 2023
. October 21, 2019

Page 1 of 1

ARTICLE 18
LEAVES OF ABSENCE

SECTIO S 1 -   »***•'«

S CTION 4-CRIEVA CE LEAVE

FSFSA employees shall be provided grievance leave ofaifull shift to allow for adequate means to
attend and handle affairs needed.
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Article 24

ON-CALL ASSIGNMEN , CALL-BACK A D RESIDENCY

SECTION 1 - Status Q o

SECTIO  2 - On-Call Additive

(A) When approved as provided herein, an employee who is required to be on-c ll shall be  aid  n
on-call additive in the a ou t of one dollar-($l :Q0) t o dollars iS2.0QYper hour for the hour(s)
such employee is required to be on-call pursuant to Rule 60L-32.0012( )(b), Florida
Administrative Code.

(B-C) Status Quo

ECTIONS 3-4 Status Quo
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ARTICLE 25
WAGES

SECTIONS 1-3 Status Quo (except for Yearly Provision Pate)

SECTION 4 - Perform nce Pa 

In accorda ce with the authority provided in the Fiscal Year 2020-2021 General Appropriations Act,
contingent on the availability of funds and at the Agency Head s  iscretion, each agency shall authorize
to grant merit p y incre ses  or e ch 10b class within the  S SA ba ed on the e  loyee s exe  l ry
performance, as evidenced by a performa ce evaluatio  conducted pursuant to Rule 60L-35 Florida
Administrative Code. Requireme t of em loyees to obtai  a   job offer from outside the agency for
review if  he agency wishes to retain a d offer pay increase shall be prohibited.

SEC ION 5 - Competitive Pay Adjustments

1.1 In accordant-  with  he authority provided in the Governor s recommendations for Sections,
of the General A   opriat ons Act, effective July 1, 020. the State of Flo ida shall g ant
com etitive  av  djustment   f $2500.00 t  the base  ate of pay of aR em loyees filling firefighter

ositions in  he following classes whic  were not p ovi ed recognition in the 2018-19 provision:.

1. F re Pro ection S ecialis  (Co e 8804)
2. Field Representative Supervisor ( ode 13661
3.  ield Representative ( Codel360)
4.  ire College Instructor Superviso  (Code 13641
5.  ire College Instructor (Code 13621

2.)  ffertive July 1. 020. the State of  lo ida shall grant competitive   v adjustments of eight
percent to all   ining  n   positions b se rate o  pay to include a 2  ercent i crease  or each
five yea s of service to est blish pro er se iority for all job classes.
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ARTICLE 26
EQUIPMENT, CLOTHING, & AWARDS

SECTION 1 Accessorie  and Equipment

Accessories a d equipment required as part of the employees job duties shall be provided by the
Agency for use at no cost to the em loyee.

(A) Where handheld radios are provided,.they shall be suitable for firefighti g use.

(B) Shield or.Star st le badges shall be provided to em loyees. Collar brass will continue to be issued
er agency policy where applicable.

(C) Name tags or ide tification shall continue to be standard issue per agency  olicy

(D) Employees  ill be permitted to wear Par medic, EMT, award recgnition, Union, and organizational
pins. The Union pinshall be no larger tha  one (1) inch in diameter.

(E) Employees will be permitted ro wear work t-shirt with Agency Designation design with Local S-20
permitted to be displayed below when not engaged in activities  hich require Full Uniform service. T-
shirts shall be  rovided by FSFSA at re uest of  embers.

S C ION 2   Clothing Allowance

(A) FSFSA employees  ho are currently required to wear uniforms in the Department of Agricuture
and Consumer Services Florida Forest Service, Department of Children and Fa ilies State Hospital,
and Department of Military Affairs shall have a uniform purchase and boot allo ance pursuant to the
agencie's uniform policy which s all  rovide for cost increases to required uniform or boot items.

(B) All non-uniformed employees shall receive a clothing allowance in the amount of $500.00
annually.

SECTION 3-Award

W en an em loyee retires under any provision of the Florid  Retirement System, i cluding medical
dis bility retirement, the employee shall be pr sente  his badge and an identification card clearly
marked  RETIRED  as  rovide  in section 112.193, Florida Statutes.
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SECTION 4-A ard Program

The state agrees to promote a  rogra  of recognitio  awards for employees which shall include 

(A) Upon  romotion, a framed certificate certifyi g the promotio .

(B) Awards'for bravery and outstanding service.,

(C) Ser ice awards through the use of certificates, patches or pins recognizing years of service with the
State; specifically recognizing 15, 20,25 and 30 years of service.

(D) Upon norma  retirement, an identification card and badge
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ARTICLE 29
HEALTH & WELFARE A

SECTIONS 1-4 (Status Quo)

SECTION 5 - Personnel Cancer Safety

In order to promote safety from ca cer exposure and  revent cancer advancement fro  exposures for
FSFSA em loyees, the state shall guara tee tiiat e ch employee is provided the opportunity to receive
an Life Scan or co parative revie  at least once every  onths,  t no cost to the employee.
Training shall be  rovided to each em loyee for the  urpose of fa iliarization and preventative
measures to be taken to limit the e  osure to c ncer causing agents. Decontamin tion procedures to be
established and utilized to remove cancer causing means to include cleaning of e posed items.
Contaminated clothing shall be  roperly cleaned by recognized  eans by which the employee shall not
e pose them or others to cross contamination at no cost to the employee.

SECTIO  6 - Equipment Replacement

Agencies where equi ment have been provided as part of the facilities construction and operation or for
the maintenance of safety equi  ent utilized by the employees shall be repaired or replaced when the
equi ment is found to be ino erable.
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Florida Firefighter Cancer Coverage-2019
SB 426(HB 857/HB 7129)-Signed into law by Gov DeSantis as 201 -21

Sponsore  In the Senate by Senator Anitere Fiores & Cosponsored b : •
Torres; Hooper; Perry; Gruters; Broxson; Stewart; Taddeo; Berman; Powell; Mayfleid; Rouson  Montford; Bracy  Farmer; Book 
Gibson; Bean; Wright; Harrell; Baxley; Rodriguez; Rader

S onsored in the House by Rep Matt Willhite, Rep Chris Latvala, Rep Ingoglia & Cosponsored by:
Alexander;  loupis; Altman; Andrade; Antone;  usley;  vila; Bell; Beltran; Brannan; Brown; Buchanan; Bush  Byrd; Caruso;
Casello  Clemons; Cortes, J.; Daniels; Davis; Diamond; DiCeglie  Donalds; Drake; Driskeil; DuBose; Duggan; Duran; Bskamani;
Fernandez; Fernandez-Barquin; Fet er off  Fischer; Fitzenhagen; Geller; Goff-Marcil; Goo ; Gottlieb; Gregoiy; Grieco  Hart;
Hattersle ; Hill; Hogan Johnson; Jacobs; Jac uet; Jenne; Jones; Joseph; La Rosa; LaMarca; Lee   McGhee; Mercado; Ne ton 
Omphroy; Overdorf; Payne; PJasencia; Polo; Polsky; Ponder; Raschei ; Robinson;  odriguez, A.; Rodriguez, A, M,; Ro h;
Santiago; Silvers  Sirois; Slosberg; Smith, C.; Smith, D,; Stark; S evenson; Thompson  Toledo; Tomkow; Valdes  Watson, C.;
Webb  Williams; Williamson; Yarborough  Zika

Overview:
• Creat s Florida Statutes 112.1816
• Requires certain cancer benefits be provided to firefigh ers, by their emplo er or former employer (lOyrs)
• Firefighters must mee  certain requir ments  5 yrs on job, S yrs no tobacco, Secondary Employ ent, etc

Benefits are an alterna ive to the firefi hter filing a costly  orkers Co p claim
• Coverage for cancer mus  continue  o be available through the employer provide  group health insurance plan. Out-

of-pocket healthcare costs (Co ays, Deductibles, Coinsurance, etc) must be r imbursed to the firefighter
• One-time $25k paymen  upon initial cancer diagnosis in lieu of a work comp settlement
- Emplo e  must apply leave time/job retention policies as i  the cancer were a line of duty injury
• , Emplo er sponsore  re irement plans an  Florida Statu es mus  consider death/disability from these cancers  o be

incu red in the line of duly
• Creates rules for fire depar ment best practices on cancer reduc ion/preven ion

Why this concept?
• Member Driven
•  llows firefighters to continue to obtain cancer  reatment under their health insura ce and NOT  he costly and less
. than ideal Wor ers Comp system

• Gives firefigh ers a say in  heir own cancer treat ent
• More easily allows the cancer co erage to be carrie  into retiremen   up to 10 years) where many firefighter cancers

ob ained over a long career tend to ap ear

• Eliminates co cerns o er across  he board increases to Woricers Compensation ra es
• Does not unfairly spread the costs equally across the state through Workers Comp premiu s
• Em lo ers wi h less cancer in  heir fire  epartments can have a lower fiscal impact than those without robust and

successful cancer  re ention programs

Covers these diseases, which have been identified as more prevalent in firefi hters over the course of several stu ies:

Bladder Cancer Brain Cancer
Esophageal Cancer Kidney Cancer
Malignant Melanoma Mesothelioma
Oral/Pharyn  Cancer Ovarian Cancer
Skin Cancer (Invasive) Stomach Cancer

Breast Cancer
Intestinal Cancer
Multiple Myeloma
Prostate Cancer

esticular Cancer

Cervical Cancer
Lung Cancer
Non-Hodgkin's Lymphoma
Rec al Cancer
Th roi  Cancer Colon Cancer

Costs
• Cannot be shifted onto the fi efi hters
• Retire ent plan costs estimated at less than 0.2S% of p yroll for Cities and 0.09% for FRS
• Cos  o 25k benefit insurance product is estimated to be less than $200 p r year/per firefighter
• Other costs  health coverage, death benefit, bes  practices, etc  are also  redicted to be much lower than  he floo  of.

workers compensation claims tha  we belie e were on the horizon as firefighter cancer research progresses
• Emplo ers can comply with the bill by purchasing or self-insuring covera e, which shoul  help them  ore accura ely

redic   heir fiscal im act



Summary of SB 426-Firefighter Cammr hpnpfit 

The bill  as sig ed into la  on May 3,2019 becomes effective July 1,2019,

Any of these events that take  lace  FTER the effec i e  ate will make the firefighter [in some cases a
former firefighter or his/her beneficiar ) eli ible  or the corresponding benefi , if the firelighter
qualifies*

Event Benefit
A: Initial Cancer diagnosis (21
cancers  ualify] One time $25 payment **

B: Cancer treatment Out-of-poc et healthcare cost reimbursement by employer **

C;'Leave time and job retentio Employer policies mus  be applie  in the same way as for
other line of duty inj ries

D; Total & Perm nent Disability Line of Duty disability benefits from the retire ent plan

E; Death Line of  uty Death benefits from the retirement plan  ND
the em lo er un er FL ST Chapter 112,1 1(2] fa)

Examples:

Firefighter #1 was diagnosed with s omach cancer on S/13/2015. He is still on the Job and is not disqualified by
any of the  equired cri eria* His  initial diagnosis  was several years prior  o the bill becoming law; therefore  e
would not receive the $25k payment. He  ould also not be reimbursed for any out-of-pocket expenses incurred
prior to 7/1/19. However, if he incurs out-of-pocket healthcare costs for co tinued treatment of  is stomach
cancer after 7/1/19, he would be en itle   o reimbursement. Additionally, any of the other events, lis e  in the
chart above, which occu  after 7 1/1   ould qualify him for the correspondin  benefit.

Firefighter #2 does not have cancer. She left employmentat the Fi e Department on  /26/17 and was not
subse uently employed as a firefighter. If she electe  to continue coverage with her employee sponso e  health
insurance and met the requi e  criteria* for coverage when she termi ated employment, she is eligible for  he
benefits listed above upon any o  the qualifying e ents th ough 4/25/27.

Firefi hter #3 has been on the job since 12 26/99 and will be diagnosed with brain cancer on 8/5/19. if he is no 
disqualified by any of the required criteria* he  ould recei e $25 , reimbursement for any out-of-pocket
healthcare costs, the same workplace policies woul  be applied to him as are applied for line-of-duiy injuries (time
off, job retention), any total and per anen  disabili y incurred due to cancer would be consi e ed  in the line of
duty , and his death from cancer would be considere   in the line of duty" by the retirement plan a d FL ST
Chapter 112.191(2)(a .

*P b m mployfdb ?tsw m  rat!maSma  y h   dto ccoprod ctsJbrathuataiepf ieedtngS

y   dhasnotbeenemphy dma yotherposltionin theprecedi jfSyears whichisproventacre teahigherrlsk/ormycancer

**SftheJh-efighter elects to continue coverage In  te employer sponsored health pla  o  group   alth insura ce trustJlmd alter he or she

templates  mployment; the benefits  pecified in paragraph  (a) and (b) mu   be made available by t e former employer of.a firefighter for 10
years following the date on which thejirefig  er terminates employmen  so long a  t effrejigh erotherwi e met t e criteria specified in  his
subsec ion w en h  or s e terminated em loyment and was not sub eq ently employed as a fi efighter owing that date

Please co  act your local I FF union, FPF District Vice President, or FPF Headquarters at (850  224-7333
with ques ions or fo  assis ance obtainin  benefits.


